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Dear sharehol der s, l adpe o

I'n more than 200 years’
DOUGLA®Sr rather the DOI

we are knolwastexpegrien
deal . Nevertheless, th
historic one for us. O
only celebrateadft mart
Bl oom" gr owt h strateg
foundation for further
going public on the Fr
I'n business terms, we
successful twelve mont
4. 45 bilbkiomteategic
signitcant progress in
Europe's |l eading omn i .
premi um beauty, we
positioned in the mark J
cust omamsl on taafcike gt
ambitious goal s. £
v
Thi s i s particularly /
protl e. The DOUGLAS G
heal,amyg prottable comp
of a chall enging ma
characterized by geopc. . .. a4 S
uncertainties, our busi nes-gr onof e& nctr cewatfiamwegvieyn diod bwee ccrliossies t h e
with sales growth of 8.7%, but we also signitcantly increase
This triad of organic gr,awitehdru coepde rlaita boinlailt ieexsc edlllecnvese us t o i
even more targeted manner in order to expand our |l eading m
continuing to reduce our debt.

The key to our success is and remains our consi,staoaomnte fhorcaursd o
is synonymous with pr e+ainudm hbaesa utteye ns hfogprpisiger a century. Qur
personal beauty experiences in more than 1,880 stores, outst
al so one pét ahleef®ewin Europe to have successfully transf or me
omni channel player, wherrotondeéeemre andt wFinemmlirementary channe
journey. This conviction, which we have exemplited for year s

past tnancial year, we signitoahihg -bgor @aé s ed dlyoons hbruosni gn ekst so rhec
recently seen-dalgmastgraavd il e

We know that this success cannot be taken for granted and t h.

in us every day. That is why we continue to invest in our br
bundl ed estirofhguretail brands DOUGLAS, NOCI B3, Parfumdreams a
DOUGLAS Group, united by our common goal of making Hhordfed more
our protle and are now rf ocairsd nlgu sivreens snoafe mrne miuum beauty. We
redesign of our websites, online stores and apps, further im
And our omnichannel customers can aeVampdg Beakt foCwrndd a&® we:

5 DOUGLA8nual REBO
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the |l oyalty program with new benetts and services at the stea
to their interests and needs.

This is just one component of our "Let it Bloom" growth stra
are also consistently developing operaltd@nhélore xxealnpd reg e wkee mic
progress in optimizing our omnichannel supply chain and ach
goods, delivery times, capital and cost etciency through oul
Chanel-ahydy ultimately cuByomauwvmaelhiexg énst ventechnol ogy project
Growp de standardization of software, data and processes, fr
gains. Our stabreadgt iwemHBdiwigl |i nalEsuor ocporent i nue t o gr ow,hyas cwad b
stores in retail and are planning numerous new openings, i n

hundreds of existing stores.

Of cour se, we al so take our soci al and environment al respon
provider of premium beauty, we not only want to keep pace, b
is why we adlslo fcoanest sileocf our actions from the perspa8atsiede of
Targets (SBTs), updated our sustainability strategy and set
Peopl e, Planet andn Pmypducltes.asNoCEOnNnIkuti al so as Chairman of

strongly committed to further reducing our CO2 footprint and

Deashar eholadléresg@andemen: The DOUGLAS Group is in an excellen
continued our positive development in this historic year. Wi
four premium retail brands, ndut hees$inviaé¢ntabbesitmess mwedelara
commi t ment to our customers, we are very well positioned for

This starting position eiasc ht haen dr eesvielity hoefn BtOMes HeAlBd rGrso ugpf, f or  wi
l'i ke to take -tomi Pedmpdr todnitthye ent-troe eMpmragesmenyt sBaoared e t han

y believe in our chosen path and that the DOUGLAS Gr
n our previous successes.

We hope you enjoy reading the DOUGLAS Group's trst annual re
Your s
Sander van der Laan

CEO DOUGLAS Group

6 DOUGLA8nual REBO
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Wi tZhet i t-DBOUGAMS 7220@e6 have anchored a clear strategy in the
growth trajectory and further improving our prottability. We
and a half years now. Our rsltyr adteetgnye di ss thraasteedg i ccn pfiddrarcl eaan d
culture, purpose and values:

1. Be the #1 beauty destination in all our markets

In order to remain or become the | eading beauty destination
brand. To this end, we are |l everaging the full potential of
the brand aelde nteannipsai gns at al touchpoints of the customer
focusing on our customer relationship management system, So0Cc
enhanceofenatur customer | oytaolnmeyr parcotgirvaan iaonnd bcaussed on a consi st
i mprove customer relationshi management in order to streng
activation. As a |l eading company in ogibihdtgtrvegrywseal sast gy
ESG strategy is therefore another i mportant | ever for achiev
2. OUer the most relevant and distinctive brand assort ment
We want to further i mprove our product range by strengtheni
cosmetics and haircare and optimizing our product range to
categories. Twe ahcahvieevlke tehlissped a c¢cl ear assortment and brand
skin and haircare and are continuously improving our partn
adjacent categories. We ar e caelss oanedx pfaoncdui snign go uorn bteraeuntdys saenrdv ic
3. OUer the mosftriceunsdtloymeormni channel experience

A

A

Finan@iagdleme Additional |

s ®3- B5>{ N

We want to oUer t-hrei enodslty caumnioanteannel experience by further
experience across oucrh apnhnyeslisc.a |Toa madc hd iegriet alhi s, we are active
store network. With the help of our app, we are able to oUe
both online and o¥Fine. To this endcuseomare dJdervweil ogi 8 Qgr atne g
standardi zedsuppohnetioggproach that is organized across Euro

4 Further development of a focused and etcient operating nm
To further increase operational excellence, we plan to inves
infrastructure to achieve greater standardization and auto
operating modeHancerloss.s Vel lconti nue to work on simplifying si
decisna&kmng and better accountability, as well as increasing
supply chain and back tpeesdi,ind¢whidcec otuankti.n gOnleocoafl t he ways we
adopting -wi d@&r osppply chai approach, bundling our war ehou:
Warehouse, All Channels") and investing in our technology an

DOUGLA8nual REBO
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EXPANSI ON AND UPGRADI NG OF THE STORE NETWORK

As part of -oui edtesttlodmeDPBIUGIMS 22028t egy, we intend to continu
expansion and development plan dformhe ButrtategyAswepahavef deuwu
store concept consisting of two store f ot marean qinsdigztéhreb eotnw e enne
100 and 800 square meters. Our aimis to reduce the average ¢
renovations to three tiondf osutranydeaarrds , mopdaurlitelsy tbhyatuscan be used
therefore oUer purchasing benetts.

Foll owing the | atest streamlining of our store portfolio, we
(after deducting closures) abdtivaemasnhdafMddbwouuwmnt le P vl s@atl ets
tnancial year in the expansion and development of the store
stores in all our markets and pl aal thowggfpdaale! vyteclicsergegagrma
prottability of the stores and the return on investment.

Weant i ctilpatt eCentral Eastern Europe will be the most i mportant
pl anned new openings. The other planned openings are distrib
Croatia and Sl overmiia),, SGenmenmy,andustDACH) , France, t he Neth
Bel gium and Slovenia with our revised store format in 2023.
At the same time, we want to further i mprove our existing st
This will be achipevedetdhmowdeh na ztawd on program: Where necessa
moderni zatdmangd .tea tahe category and brand structure and a ¢
Where possible, we carry out l'ight and medium modernizati ol
category and brand struofutbédeanhdtarpartandl {téefngsh The deci
on @amolryst obraesi s and takes into account, amontge oanfh etrh & hri ensgpse c tt
|l ease agreement, the activities of compettéenmrtsnamcitale prnacd me

|l ocati on.

Overall, we intend to renovate more t habnet4dwele rs tharr@EmeEcdyu Rd 2 6 ¢
1.5% of sales (net) per tnancial year in this modernizati on
the planned cumul ative renovations attributable to DACH and

As part of the planned expansion of our store network, we op
the opening of the new House of Beauty in Vienna. The new T
square met egpamd. shasl es Tagship store, it oUers an extensive
beauty services. Recent customer surveys show that the ambie
appeal to customers ammendthathé hetyoweut d otkers.

The target for the end of 2026 of opening around 200 new st
see potential chall enges such as excessive |l ocation prices,
attractiveiness iof ilmadiati dual countries. I n order to overcome
our expansion strategy, we wil/l eUectively combine several g
A key aspect is the greater i nvol-dveepmehn tmaorfk estu iktnaobw|ee dbgreo kaenrds 1
partners can help us to gather relevant information and i den
increasingly susdmgag obyTratc and Whatalocation, which provi
frequency and | ocation analyses. This enables us to tnd spec
represented but where we see great potenti al

These measures allow us to present our company and our expa
contacts. By communicating our strategies and analyses, we ¢
our networ k. | it rl dtgehgi eosf, tweesaere in the process of pl anning
coming months. Through the synergidsitvenuasraloysibs oked &obwVed

8 DOUGLA8nual REBO
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wi || not only drive our expansion, but also ensure that we
the right store format. This coordinated approach will hel p
PARFUMDREAMS. | NTEGRATI ON I NTO THE GERMAN OWAC
I n t he cour se of 2024, Parfumdr eams' warehouse and fultl Il n
War ehqAlsle Channel sHamm. This enables customers to enjoy a sn

ordered goods. For the DOUGLAS Group, this primarily means i
etcient operating system.

9 DOUGLA8nual REBO



[OUGLAS 2 A A A

GROUP

10

To our Sha Combi Macagem F nan$iadleme Additional |

Report

’)Al/\qk{kl@ * ~ A a

"zkqT~M] i k2 T i NN KETTT A I ka >A/AA

DOUGLAS GROUP CEO

Al exander van der Laan, born in 1968, completed his studies
Net her | ands, and holds a Master of Business Administration
product manageneat FEGA H9Beuntil 1998, he worked at Unil ever
and sal es. Subsequently, Alexander van der Laan worked for
publicly listed retaibmocsamegreenlyy Aa®| @hiDef hExeeuti ve Otcer (CE
Al bert Hei j n. Before he joined Dougl as, he whesodhi ef aiElxerc u
from 2015 until 2022, where he was tailsm Nehd eerfl aEnxde cBI.tM.ve Ot ce

In 2022, he was appointed Chief Executive Otcer (CEO) of Do
member and chairperson of the board of the Stichting Cancer

Besides these appointments, Al exander van der Laan is not
managenpoerntsupervi sory body of any company or a partner in a
year s.

DOUGLA8nual REBO
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DOUGLAS GROUP CFO

Mar k Langer, born in 1968, studied at Technical University M

as Ludwig Maximilians University Munich, Germany. He +hol ds ¢
I ngeni eur) anegrae emaisn eBussi ndess A&miudfimatnmagti dm (1Di9®ml,orhe begar
career as a consultant at Mc Ki nsey & Company. From 1997 wunt
Anal ysis Manager Europe. Fr omr KLeOd 9a tu nMd Ki m2s0e0y2 , & h@o mapgaan yn, woh
|l eading Engagement Manager. In 2003, Mar k Langer joined Huc¢
positions. He started as Director of Finance ag@&@lContandl Imos(

recently held the position of Chief Executive Otcer (CEO) an

In 2021, he joined Douglas &g o@hblBf FKFéenwasi al mOmber ¢(CFOhe L
Reutlingen University, a position he held wuntil August 202
Commi ttee of UNI CEF e. V. in July 2023 and joindditntge GArbwH s&o
Co. KG in July 2024. Mark Langer is also the Managing Direct

I'n addition to thedes mobasndMdar kb eleaanggermember of the admini
supervisory bodies of any company, noGr oa ppawittnheirn itnh ea nlya sptartt

DOUGLA8nual REBO
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DOUGLAS GROUP CCO

DrRhilipp Andreéee, born in 1981, studied Mechanical Engineeri
He started his professional,whareertheatwoMklkidndey m& 200@8p amy i |

from 2010 wuntil 2012, he completed his doctorate at the Uni"
GmbH, an online marketplace for premium fashieon] SWh&mbdbHhe aa
commerce service provider, had &sequwierde ca sDemmanratgmenrgt 447 r @mohk H,r
2015. From 2015 wuntil 2022, he worked at t hRrRhdle @ pr Aagtr ére 4
various management positions, trst as Head of Online Expans
Director for Marketing and Online Sales. Most recently he wa
I'n JanuabDnPh2023%p Andrée joined Douglas, initially as Chief D
Commercial Otcer (CCO). Philipp Andrée was also a member of

December 2022 and manad®@engidiigantgesr UG (VVRAIi dated) until Jur
Besides these DaRPlpioli inp meAndrrée is not and has not been ,a memb:
or supervisory body of any company or a partner in a partner

12 DOUGLA8nual REBO
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CHAIl RMAN OF THE SUPERVI SORY BOARD

Dr. Henning Kreke was born in 1965 and studied business admi
I n 1994, hedoetermed hnspolitical-Alskn eldrtitesefrrsam yt hien hreil s, t iGeemnr
Henning Kreke began his career at the investment bank Sal omo

Assistant to the ManagemeBAO0lBohedwaBbrammémdeér of the Managen
from 2001 to 2016 Chairman of the Management Board and Chi
became Chairman of Douglas GmbH in 2016 and Dougdaw @Hair man

Henning Kreke is currently alsocsoh membéen 86chke Swmpelt vEsoOoRYI
Euroshop AG. He is a member of the adlwics dGrmbp Hb &&a rChs Kdaf, mRXXdJriMt

GmbH and SLYRS Destillerie GmbH & Co KG. He is al smobmadnagi nq
KG, Let's Go JMK KG, H & J Let's Go Commando KG and JMK Gru
Il mmobilien Verwaltungs GmbH, Lobel i a iBgeuneg sl i @unHy,s AdmbeHt,r aL oG
Kal ori meta GmbH, JMK Verwaltungs GmbH, Let's Go JMK Beteili
GmbH. He is also Managing Director of Lobelia Lux S.A r.I|l. a

DOUGLASnual R@BOH



[OUGLAS 2 A A A

GROUP

To our Sha Combi Macagem F nan$iadleme Additional |

Report

OTHER MEMBERS OF THE SUPERVI SORY BOARD

DR. ALEXANDER DI BELI US ManaglPamgt ner, CVC, Frankfurt
DR. DANI EL PI NDUR ManagkPamgt ner, CVC, Frankfurt
CAN TOYGAR Seni or Managing Director, CV
PAMEKANAPP Enterpreneur

SECESI & gEBLNO S

ULRI KE GAAL?* Business clerk

VESNA MANDALENAKES* Business clerk

STEFANI E Hi BNER* Head -@d mmerce Ger many

UKRI KE GRABE* Head of section, M&nster/ Ger
PETRA RI NGER* Trade Union Secretary at.ver
TP e = S K A

14 DOUGLA8nual REBO
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pursuant to sections 171 para. 2 AktG, 25 para. 1
DOUGLAS AG
Financial year from October 1, 2023 to Septembe

The Supervisory Board of Douglas AG (previously trading unct
referred Qoompaasnyt Heal't extensively with the business and stra
entire group of companies managed b Yo mmanDOOhGLaAnS Guso utphuer i Grgo
the reporting period, the Supervisory Board continuously &
management of the Company and the DOUGLAS Group within the s
period (as dethre Bulpelrow)sory Board fully perf or nieadn cteh ewidtuht itehs
| aw, the Articles of Association and the Rules of Procedur e
restriction.

During the reporting period, GoontplantyhevaSupg emrwmedody B eam@grd hef ytel
was converted from a GmbH into a stock corporation iRomccord
this reason, this report covers the period from the establi:
January 9, 20XZdmpahyodosgbheaahge of I egal form to Douglas AG, w
to the e@odmpoanyt'hse t nanci al 3®ar2 ®h4 Setpdreenpooerrt it ®'g) .péei 6d

To simplify the | anguage used in this report, the terminol og
Board" and "Annual Gener al Meeting") is also used for repor:
the chandempanyhe | egal form, unless theompamynbhwgysuaexdprets
in individual cases.

PRELI MI NARY REMARK

On March 21Comp&nry' & h®#hares were admitted to trading on the
"I P"O) .

I'n preparation for this"TBDlI Bhdertrhéehgeharehekcdenamemeeting of
on January 9, 20 2de tteor neisnteadb | Suspheravicsoory Board i Dedaceaamri charnd e n
Act (MitbestG). As a result, the SupkekevinzmagemBemar dofespenbOb!
was moved from Douglas Service GmbH (previously trading as D

A GmbH, and thus to the | evel of the issuer in dahe tcomk exltaa
becaus@ nphaeny was identitedompaayguadprhohdi Mgtbest G after tt
at the | evel of Douglas Service GmbH fell bel ow 500. Dr . He
Dr . Dani el Pindur, Fritz Schulenburg andyCBoafdygar Kive ke Bapmp
as shareholder representatives. Wi th the conclusion of the |
Ms. Ulrike Gaal, Mes,Vatlsna SMaed aalienddbner, Ms. Ulrike Grabe,

were appointed to the Supervisory Board as employee and/or t
2024.

DOUGLA8nual REBO
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To further prepare for the |1 PO, the change of Il egal form of
with eUect from February 19, 2024. As the Supervisory Board
way after thel cthmmmeaofbdfeqgrae t he change of | egal form, the n
for Kirk Beauty A GmbH remained in otce as members of the St
their term of otce in acccowrfddrecd iwint 2 0t3h es emprt eevicsei dn UmwG, s o

16

Supervisory Board members was necessary for the period after
of the right pursuant to Section 203r miematiner @f UmwGe @aacobd

the resolution on the change of | egal for m.

A. COOPERATI ON BETWEEN THE MANAGEMENT BOARD AND THE SUPERVI
During the reporting period, there was a regular exchange o]
Board and the Chairman of the Executive Board as wel/l as th
Executive Boar dSupger twihs or waBgandewas al ways informed about t
planning including tnancial, invest ment and personnel pl anni
the company and the DOUGLASoaQrdo uwa s Tahbel €S utpoe rsvaitsiosrfyy Bi t sel f of
and regularity of the Executive Board's performance of its
i mportancCempanyhand/ or the DOUGLAS Group. Where the approval
by | aw, the Articles of Association or the Rules of Procedu!

the members of the Supereswiesdroy | Bavamdy ppempavead itom bwmi hhei oamm
and di scussion.

In detail

During the reporting period, t he Executive Board informed
comprehensively, both in writing and verbally, about all i s
relating to strateggvepopmaeanng, tbesiecessmidc and tnanci al s i
management and compliance. This applies to the preparation
meetings and applies regar dldeascse onmeggtheohdemeobesenl (favedeo
form). Timely and comprehensive information also applies to
Executive Board and Supervisory Board or the toommistctuses d&legi n
alecting the company and / or the DOUGLAS Group as wel/l as o
The reports of the Management Board in accordance with Sect
company's Management Board were submitted. The Supervisory B
to critically esxuabmiintet etdh.e Sruegpgoersttsi ons were made and taken in

At the meetings of the Supervisory Board and the committees,
and the DOUGLAS Group were regularly discussed together wit
Board explainedntandedablUsitmess policy, ot her fundament al i
company's <capital, asset and earnings position. OQutside of
Supervisory Board with a detailedbmenhbty sesvevatewnobdbf thhke
DOUGLAS Group during the reporting period.

ConTicts of interest on the part of the Supervisory Board in
their activities were neither reported nor identitable in th

DOUGLA8nual REBO
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B. FOCUS OF THE ADVI SORY AND MONI TORI NG ACTI VI TIES
1. Gener al
During the reporting period, the work of the Supervisory Boa
of the DOUGLAS Group i mmediately before and after the compan
the "Let itrBteomtrabepgy. During the reporting period, t he

17

situatipenfamddnc€admpany and the DOUGLAS Group.

In addition to its constituent meeting on February 2, 2024
extraordinary meetings during the reporting period. The tw
concerned the meetinpgtteeesf,orand otphte tchoemmRul es of Procedure f
Supervisory Board, adopt the competence protle of the Super
contracts (extraordinary meeting on Marchparto, of202A &BUEMA]
(extraordinary meet i ng Banc hF edfrhugalrdymi2nigts h2e0 2f4dor m of a video co
meetings were held in hybrid form. The average attendance ra
reporting period and all members of the Supervisory Board in
The resolutions of the Supervisory Board were passed and r

reporting period. There were no objections to the resolutior
outside of the meetings.

2. Selection of individual key topics

At the constituent meeting on February 2, 2024, the Supervis
It also dealt with the Rules of Procedure for the Supervisor)

structuralamne gowyeactns and preparations for the | PO.
At its me&Supegsyj sbhyg Board al ways discussed and debated the
and the DOUGLAS Group (ordinary meetings on April 24, 2024,

The planning for the 2024/ 20 2y5e atrn aplca nanli nyge afro ra ntdh et hseu bmswelqtui
2026/ 2027 tnancial years were explained, discussed and apprc
t hese hpaldarnesvi beephryepared at the extraordinary meeting of the
2024.

The Supervisory Board discussed the progress of the audit at
Supervisory Board on September 30, 2024.

I'n September, the Supervi sor yevBaolauradt icoanr roife di tosutwoarnk iinngi tmeatl h o
the recommendati on of the German Cor por ateev aGouvaetri noann coef Qohdee .St
Board were dies@aidsead itthe Supervisory Board's annual tnanci al
Fur tehsesre s swmelnft be embedded as an integral part of the Supervi

At the ordinary Supervisory Board meeting on September 30, 2
remuneration components of the Executive Board remuneration

The following table shows the number of meetings of the Su
individual attendance of the respective members in the repor

DOUGLA8nual REBO



[OUGLAS 2

A

A

A

GROUP To our Sha Combi Madagem Fi nanSiagleme Additional |
Report
Participation

Na me Meetings of Meetings offMeet i ntglse o

Supervi solfty Executive Audit Comn

Commi t¥ ee

Dr. Henning Kreke |5 from 6 4 from 4 /
Dr. Al exander Dibe5 from 6 / /
Dr. Michael Hinder|2 fr 6% 3 / /
Dr. Dani el Pindur 6 from 6 4 from 4 3 from 3
Fritz Schulenburg |3 fr@m 3 / /
Can Toygar 6 from 6 4 from 4 3 from 3
Pamel a Knapp 3 fr@m 3 4 from 4 3 from 3
Georgi a kerliemdiks o3 fr@mn 3 4 from 4 3 from 3
Ulri ke Grabe 6 from 6 4 from 4 /
Stefanie HO6bner 6 from 6 / 3 from 3
Ulri ke Gaal 6 from 6 / /
Vesna Mandal enakes|6 from 6 / /
Petra Ringer 3 from 6 / /
Peter King 6 from 6 / /
(The Supervisory Board held six meetings during the
(2Due to members |l eaving or taking otce during the ye
the pro rata period of otce in the tnancial year.
(3Four meetings of the Executive Committee were held
(“Three meetings of the Audit Committee were held dur
C. COMMI TTEES
I'n order to fultll its duties, the Supervisory Board has fo
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the extraordinary meeting of the Supervisory Board on 10
eke, Ms . Ulrike Grabe, Ms. Pdadméeleai Knaoappu, MDr. GOamgied Gamnidm
member s of Ctohmami ExXxecutiiove t he duration of their term of ot

e Executive Committee held three ordinary meetings and on

mmi ttee meetings were held as hybrid meetings. The extraor
r the 2024/ 2®&r25and atnylcetaarmupyleainni ng for the remaining 2025/ ¢
ars (extraordinary meeting on September 9, 2024) and was
mplied with its reporting opbrloivgiastiioonnss oifn Saeccctoirodna nlcOe7 wpiatrha .t
rrent situation of the company was discussed in detail at
formed of this in detail at its nexQonomidtitneaer yw omekeetdi ncgl.o sTeol
nagement Board at all times and was always fully informed
operations and sal es. Resolutions were passed rbeypotrhhd nigx e
riod. There were no objections to the resolutions and thei

Audi t Commi ttee

e Audit Committee is responsible for monitoring the accou
stem, the risk management system, the internal audit syste
anci al shapaemencs| ai the selection and independence of tt
ditional services provided by the auditor.

the extraordinary meeting of the Supervisory Board on Mar
app, Ms . Ge eMegliean i Gairoitnooui,s Ms . Stefanie HO6bner, Dr . Dani el I
e Audit Commutaeeohooftheeir term of otce as Supervisory B
app as Chairwoman of the Audit Committee.

e Audit Committee held two ordinary meetings and one ext
mmi ttee meetindisybwe de mitealdddnagose €t i ngs/ vi deod heo refxd rreroa ed ]n.:

eting concerned t he coordinati on wi t h t he audi tor, KP MG
anning, including the risk assessment, the auditor and the
ptempbe2QZdojok place in hybrid Aedmt Bommht semedit s§agssetein
sk assessment, the audit strategy and further audit planni
arterly reports as well as current iabBuvwemandofhehmoAudobt.
s in regular contact with the auditor about the progress
mmi ttee, the Supervisory Board and the Chief Finanicoms$ Ot
om the members of the Supervisory Board and the Audit C
mmi ttee at its meetings during the reporting period. The

i mpl ement ati on.

Th

pr
B o

At
Kr
ot

Nomi nati on Committee

e Nomination Committee has the task of nomi nating suitabl
oposals to the Annual Gener al Meeting. The Nomination Com
ard and two otrheerr esteanrteaitdlvdeesr on t he Supervisory Board.

the extraordinary meeting of the Supervisory Board on Mar
eke, Dr. Daniel Pindur and Can Toygar as members of the N
ce as Supermemnsoerys Bomd dappoi nted Dr. Henning Kreke as Chai
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The Nomination Committee did not have to be convened in the
4 . Medi ati on Committee pursuant to section 27 (3) Mitbest G

20

At the constituent meeting of the Supervisory Board of Kir
sharehol der representative and Ms. Ul o intklkee GMed i aatsi oaan Ceompmli d
HenningbKcake ¢ hoafi rtnhaen commi tt ee.

The Mediation Committee did not have to be convened in the r
D. PERSONNEL CHANGES
1. Management Board
At t he comesettiithuge@afperkésory Board, Mr . Al exander van der La

Management Board and Chief Executive CompanyyCEO)Y i dndhlealkoadr c
29, 2028.

At the constituent meeting of the Supervisory Board, Mr. Mal
Management Board and Chief FGompramiyalun®tider h(eCk@)d woff tFleedr uar

At the constituent Supervisory Board meeting, Dr . Philipp A
Board and Chief Co@0OjerocfCathhp ety eunt(iCd the end of February 29,

2. Supervisory Board
The Supervisory Board consists of twelve members and is mad
(Deputy Chairman), Dr . Al exander Di bel i us, Dr . Dani el Pi nc

Mel eni ki ot ou, Pet erUl Kl rkieg ,GaRdt,r StRifraghere, H6bner and Vesna Man

Si x members were appointed by the shareholders (see above).
H6bner, Peter KLnig, Ulri ke Grabe, Ulrike Gaal, Petra Ringer
the provisions @ketehei Gat man Act by court order of the D6sse
with eUect from January 22, 2024.

The Supervisory Board members appointed by the sharehol der s
resigned from otce on March 20, 2024. On March 8, 2024, t
independent members todthkRs . SuPeamelisaoKyaBmaandeMeni Geotgua G
elect fE€omparhye' s | PO on March 21, 2024.

The members of the Supervi sor yCoBmparndy rfeoaeitvhee i su p madrute tfi roomm ttoh

training and devel opment i n c¢onné&atpiean iwiotrty tBloairrd. meé mb @rag hii |
supports the members of the Supervisory Board in organizing
measures are also organized, including in connedti ofnr owi tthh e
DOUGLAS Group's specialist departments are also incorporated

DOUGLA8nual REBO
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E. CORPORATE GOVERNANCE AND DECLARATI ON OF COMPLI ANCE
Il mmedi ately after its establishment, the Supervisory Board
GCGC in view of the upcoming | PO. The individual topics and
dealt with wspeais$icsbat nohuding the composition of the Super.y
as resolutions on remuneration issues. With regard to the 1
Supervisory Board discussed thendapiemsntadi sruggest heng eob
Supervisory Board meeting on December 17, 2024 and, togethe
decl aration pursuant to Section 161 AKktG on the repbmmendat.
by t he Management Board and Supervisory Board i s
https:// dougl as. group/ en/investoren/governance. Further deta

suggestions of the GCGC can avsonhecftodepdl anathencorporate g
The DOUGLAS Group has a pretadede pot.ymomiahesmichijronsases, tr
related parties are subject to approval by the Supervisory B
there were no cases in which the regulations enlpoebated part
F. AUDI T OF THE ANNUAL AND CONSOLI DATED FI NANGFKANANJOIAALEME
REPORT
1. Audi t
KPMG AWi rtschaftspréfungsgesellschaft, Barbarossaplatz 1la,
"auditor™" or "KPMG") was appointed as auditor by the shar
extraordinary CQoeng@taintyg sofSupkee vi sory Board on March 10, 2024,
audit mandate to KPMG.
The auditor i ssued wunqualited audit opinions for both the
consolidated tnancial statements, including the combined man
There are no circumstances that give rise to concerns about
The Audit Committee has agreed with the auditor that the | at"
facts during the audit that indicate an inaccuracy in the d
and Supervi Floe yaBaodiaradr did not inform the Audit Committee of
I n accordance with Section 317 (4) HGB, the auditor audited
into the risk management system. The auditor concluded that
by Section 9h @pprAbt Gate @manner and that the monitoring sys
identifying developments that could jeopardize the company'
certainty.
The report submitted by the Executive Board on the rel ati
accordance with Section 312 AktG (dependent company report)
2024 was al so auditded sywetdhevidbhdiathounagmual ited audit opinion
Akt G without any objections within the meaning of Section 31
The Management Board and Supervisory Board have prepared a r
Akt G. The remuneration report was audited by the auditor ir
whet her the | egaldryesr egwrigweantditsc |l $sction 162 (1) and (2) .
contrmed that the remuneration report complies in all materi

21
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AktiGn addition to the statutory audit of whether the remune
KPMG also reviewed the content of the remuneration report an
The auditor informed the Supervisory Board and the Audit Com
to the auditing services.
2. Review by the Supervisory Board and Audit Committee
The Management Board has fultlled its duty in accordance wi:
20214, the Supervisory Board dealt with the annual tnanci al
statements and trhaeg ecnmoenmbti nreedp omat (including the corporate go
combi ned naaoni al report and the proposal for the appropriati
unqgualited audit opinion by the auditor.
For the ordinary meetings of the Audit Committee and the Sup
these bodies received the annual and consolidated tnancial s
documents rel ambingdt manbhgement report, the audit reports of
in good time. At the respective meetings, the auditor repor:
was available to provideChdidriwamaxmlofi ntftog maudiotn .Colrthmei tt ee wa:
the auditor between meetings regarding the progress of the a
Based on the knowledge gained by the Supervisory Board and t
reviews and on the basis of further explanations provided b
tnanci al statewmentDe cmendteir nds/, 2024, they are convinced tha
statutory and |l egal requirements. |In the opinion of the Supe
statemenCommdny hlkave been prepawietdhi gemercalkldanaccepted accoul
relevant accounting standards and give a true and fair view
of Comepany.
Foll owing the tnal result of the audit by the Audit Committe
the result of the audit by the auditor.
Signitcant weaknesses in internal control and risk manageme
including the I'T control environment .
The Supervisory Board examined the Management Board's deci
company's | osses carcapiedalf opreva&dmw§romt ohaccount in particul a
and the shareholders, and concurred with this decision.
The accounting judgments made in the annual tnancial stateme
the company and are therefore, in the opinion of the Superyv
appropriate.
The result of the Supervisory Board's own audit is consisten
3. Consent and approval
The Audit Commi ttee prepared the documents for the audit 0
tnanci al statements of the company, the combined management
combinetdnaoni al repersupéedi bgryhBoard, taking into account
the discussion with the auditor as well as its own tndings,

22
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December 17, 2024 and recommended that the Supervisory Board

statements.

The Audit Committee and the Supervisory Board dealt with the
in the presence of the auditohaudhb aegorhefdaponi thkearealus$dsa

matters and the respective audit procedur es, including the
guestions and provide further information.

With knowledge of and taking into account the report of t he
di scussions with the auditor, the Supervisory Board came to

the assessmentts vef Btolag dExeqgur di nCg mplheypasnidtitdhe ®d®OUGHRhAS Grou
in the combined management report correspond to the assessme
statements meeting on Decembeanded Ry 2t4he wadiu aciht awrasf arl stoheat d g

the annual and consolidated tn&Zowmpahy stapemenasd the dembhnd
report, the Supervisory Board approved the result of the a
statements prepared by the Executive Board, whichlasé¢tatkemena
The annual tnanci al statements are thus adopted. Goarplacwi ng
report., no objections were raised to the decl aratCoompaa¥ the
report. Following its independenti{mawcicavl ofepdret cotmbeée nBupsr\p

objections.

The Supervisory Board would |like to thank the members of th
wel | as the employee representatives of the DOUGLAS Group
commi t ment and great tdé¢adiamatiiadon yiemrt hdhpagear 2024 brought w
be overcome. With great personal commitment and a high | evel

to ensuring that the DOUGLAS Grogcpawaygeabl enta pbeséivkeenpas

D6ssel dor f December 2024

Dr. Henning Kreke

Chairman of the Supervisory Board
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WE MAKE WORK LI FE MORE BEAUTI FUL FOR THE PEOPLE BEHI ND BEAUT
el +~28§~2/r2®k g z® 2k "« N p~ |i"r"®s~|

Our culture is the basis of the DOUGLAS Group and is driven
With more than 19,000 employees, they are the people behind

Our aim is to create a working environment in which everyone
DOUGLAS a place of growth.

Our vaRasessi on, Owner ship-aaedaBApphechetaronof everything we do
strategy. They shape our HR guidelines and processes, from
evaluation.

SUSTAI NABLE FOCUS ON OUR EMPLOYEES
STRENGTHENI NG A CULTURE OF BELONGI NG, COOPERATI ON AND APPREC

Diversity, equity and inclusion (DE&I) are essential to our
in various di mensions and create an environment of belonging

We promote the personal and professional devel opment of our
education programs so that everyone has the tools they need

We rely on a culture of appreciation that strengthens cooper
successful future for DOUGLAS.

TRANSPARENT STRUCTURES ANBUIHRDIPNR®CAENS SEEFSFI CI ENT SYSTEM LANDSC.
SUSTAI NABLE GROWTH

Growth through clear structures, processes & systems

We create an international organization with clearly detned
Our international matrix structures and an =etcient oper at
organizationinWerhatu®snah professional exchange and project
Standardi zed operational processes enable etciency and cl ar
of the 22 operational mar ket s.

With the introduction of SAP SuccessFactosspportaéd HBuinmfi &s
that etciently supports strategic decisions and enables targ

DOUGLA8nual REBO
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DOUGLAS ACADEMY

A A
dagem F nan®iagleme Additional |

ort

¢ -k kz~8{k|® Y-k " kz~§8 B

MORE BEAUTI FUL.

The DOUGLAS ACADEMY pursues an internationally standardized
and professional |l earning culture. This culture inspires our
growt h. The plsatdfeogsad ovhtirashtmodtirl et egy, is implemented worl dy
har moni zation of our | earning culture on a gl obal l evel

Our-l earning platform will be | aunched in the trst quarter of
on onboarding, product knowl edge and sales skills, initialdl
plan modexpe oUering to other target groups, including our e
By the end of 2025, we aim to achieve a download and registr
The platform also supports the integration of training from
and local learning confTexitbl éndaddi opmant weppdetrunities that
l earning oUerings to enable sustainable and individual growt
#DOUGLASDI ALOGUE

The #DOUGLASDi alogue is our established annual feedback meet
on and develop their individual ©priorities and behavior with
By the end of the 2025/ 26 tnancial year, the #DOUGLASDiIi alogu
and in the stores. This objective feedback process is based

& Val ues. Thesse pcroommpoettee naciwveor k cul ture characterized by open
thus contributing to the individual deve@olnoppammeynt Thfe emmplceysese ¢
established for years f oor phfeu o tdiugrn san ch utntbee iBAGH pkadst oi t he
salary increase process (SIP) and is gradually being introdu
modul e will support the rollout in all countries.

I'n addition, we oUer gl obal |l eadership training to establi:
exchange of ideas on | eadership challenges internationally.

and continuiozusl|l yheipt imeader ship wor k. Our managers play a k
environment in which employees can devel opCotnhpea nry 'pso tseunctcieasls .
|l atest Great Place to Worlky WwWG@BTWondenrnga@gementousurmwewadquart e
Austri a, Switzerl and, France, the Czech Republic, Sl ovaki a,

Great Place to Workgq in all countr i eshewhfeereed btahcek sfurrovne yo uwa se n
continuously develop as an organizati on. I n addiitsisaure, swecgdt
surveys (e. gvi dteches uEwregype How i s omnichannel al ready rbeeicnagn | i \
we become even stronger?" with all/l empl oyees from the <corp
opportunity to organize themselves in Employee Resource Grou
Al -s " ka2 «s®-1 k© ~zs®- ¢ s| gz «s-~| ~
THE MANY WAYS OF MAKI NG ( WORK) LI'FE MORE BEAUTI FUL

DOUGLAS is committed to creating a working environment that

and actively promotes these through clear priorities. At th

DOUGLA8nual REBO
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coll aboration and appreciation. As part of our ESG strategy,
HR work, which promotes diversity, equal opportunities and i
An internationally applicabl e DE&I policy is intended to cr e
same time enables our international teams to i mplement both
tail or our tpirroicreg,s etsr diomi ng and evaluating employees to the
I'n addition, we promote awareness of a working environment

26

t hem opvoirrkdIng conditions.

WOMEN I N LEADERSHI P POSI TI ONS AT THE DOUGLAS GROUP

We are committed to promoting the appropriate repr e/s2en2tdati or
t scal year, 88% of | eadership positions in the DOUGLAS Grou|j
61% in the otces. Leadership positions refer to all/l rol es wi

Women in leadership positions

Female mangers in Female managers

As of September 30. 2024 Overall offices in stores

DACHNL 85% 53% 96%

France 90% 73% 97%

Southern Europe 89% 54% 95%

Central Eastern Europe 96% 78% 99%

Parfumdreams/ Niche Beauty 73% 36% 100%

Corporate functions 51% 51%

Total female managers 88% 61% 97%

The trst and second | eadership | evels are detned in accordan
be set for female managing directors, for women on the Super
the company istbicktedcbangke the statutory quota of at | east
Supervisory Board applies. The Supervisory Board has set tarl

guotas for the trst and sdeectoenrdmil neeadd ebrys hti hpe | Mavnea gse meenrte Boar d.

Women in leadership funktions in the corporate functions

As of September 30 2024 2023 Target ratio

Managing directors 0% 0% 0%

Supervisory Board 50% 50% 30%

First management level 40% 60%

Second management level 44% 50%

Further details on the composition of the Executive Board &

DOUGLAS" on the cdompaomrsy /Wwaelsiigtlea:s. group/ en/ i nvestors

DOUGLA8nual REBO
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LET"S MAKE WORK MORE BEAUTI FUL.

Our culture at DOUGLAS is shaped by our corporate purpose "N

principle is not only an inspiration, but also a promise tha
To strengthen our corporate culture, we conduct our DOUGLAS
Great Place to WorkqQ. Since 2024, our headgquarters in German
Czech Republic,o&liogakbnaeabdelrcertited as a Great Pl ace To
promote a positive workplace culture by |listening to and val:
measures from this to conasnapopuempl omprovByouheebuwdsof 2025,
employee survey further internationally so that all employee
A central component of our employer strategy is the standar
"THE PEOPLE BEHI ND BEAUTY", which strengthens our identity
ensures uniform cagremuwn iacnadt imoens s(aignirred )e vaamtaltlo pd a&rseearcr oss al |
we promote the authenticity and individuality of our employe

strength as a team and company.

Our employer branding activities are aimed specitcally at te
programs or apprenticeships and DOUGLAS as an international

Al 6 M -sqgqs®*zs°?°""®s ~ |
LET"S MAKE THE ORGANI ZATI ON DEVELOP MORE EFFECTI VELY.

Our Gmduwpe HR digitalization strategy aims to modernize HR p
use of SAP SuccessFactors creates a consistent empl oyee exf

borders. St andasr deinzseudr ep reotcceisesnecy and enabl e fast support for
Through digitalizati on, we are reducing administrative bur
depart ment . Thi entpammaotfersd utrhecor porate culture and internat.

DOUGLAS Group.

Our goal is to integrate 80% of core HR procesdasnd nptroo cae sdi
management. Wi th the rollout of SAP SuccessFactors Employee
tnanci al yeearrgaomMeedchaarsn i mportant trst milestone in HR digita

Al J/ BJ >/ =J 7 «

NUMBER OF EMPLOYEES202 FY 2023

The following table shows the number of employees (headcoun
and interns) 2f0®krdctahe y2@23 as of September 30, 2024, broken d

typeend function.20grdctaHe y2m23 people from 119 nations worked
meet the requirements at peak times, especially during the h

27 DOUGLA8nual REBO
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Number of employees in FY 2023/2024
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thereof by employment

As of September 30. 2024 thereof by gender type thereof by function
including appretices Headcount FTE Female Male Full-time Part-tome

DACHNL 8,133 4,762 95% 6% 27% 73% 89% 11%
France 3,503 3,157 96% 4% 74% 26% 91% 9%
Southern Europe 3,344 2,871 95% 5% 53% 47% 92% 8%
Central Eastern Europe 3,278 2,746 96% 4% 65% 35% 90% 10%
Parfumdreams/ Niche

Beauty 399 322 80% 20% 59% 41% 35% 65%
Corporate functions 471 438 62% 38% 79% 21% 0% 100%
Total 19,128 14,296 94% 6% 49% 51% 87% 13%

We empl otyi mpearstt a€F oautp baontch st ore | evel,
industry
overandl lwrkémny chi/ 9.2 Hlamdi heé
empl oyees

at store level. I'n |ine
of women in the
empl oyees and around

71% of

with our

otce

Age structure of DOUGLAS Group employees

As of September 30. 2024

thereof by age

<30 years 30-50 years >50 years
DACHNL 37% 37% 26%
France 39% 45% 15%
Southern Europe 21% 57% 21%
Central Eastern Europe 35% 56% 9%
Parfumdreams/ Niche Beauty 27% 50% 23%
Corporate functions 24% 57% 19%
Total 34% 46% 20%
The average age oR0@RWIREyxeads yiermrt weas 38
DOUGLAS Group was 8.6 years.
remaining stable over recent yetars and
lbata has been audited with limited assurance. The
as t heutmbteal of departures that qualify as permanent
t xetdkerm empl oyees are not included, while retirees
per manent employees. The industry average refers to
and terminated as well as employees subjeati obp

Statista).

year s,
Our /808nahkci abryeaer wast d 9%n at

bel industry

turnover

ow

wer e

t he

ratpgearpr@asleandlsattd

empl oyees

and
the

DOUGL A8 nual

R@P b

althmegstablei prepgntto
and

inarekeasi amdt o

emelrony é@g i wmo alreac® uadhdr
Ge r rhaant iroentsahiilp ss escttaort e

csoetalestsurnt Gecmabhyi buyteoaso

due to the hig

2628, around ¢
f emal e.

wh i e the ave

ayv



[OUGLAS 2 A A A

GROUP

To our Sha Combi Macagem F nan$iadleme Additional |

Report

- BQ5>"N ~| ®rk g*§

NrAak §asgk Skap-~a{Ar|gk ~|i 2kzk ~| ®

The reporting period sweare sttlea Dhawg lbaese ns haanr eevent f ul one f ol
although the factors that had weighed on the market in the
in key interest rates, no longer wdingltmead omn ctohmd i mardk emi .t hl rhsot
rate cuts by central banks provided relief. As a -temel hijgler
in the course of 2084byThéei Eueopetanr €eatcal Bank (ECB) cont
Vol atility, as measured by the VDAX, remained at a very | ow
I'n August 2024, however, despite the expectation of further
dampener when the central bank in Japan raised interest rate
concerns abougr awt bndprotrtibheen teexdp cerctconomy t here. Carry trades, w
due to the stable |l ow interest rates in Japan, were | iquidat
alUected alll maj or st ocFke agxc had nsgoe sg rveow Itdhwvaitdet.he US Feder al R €
rates too | ate and thus slow down the economy. The VDAX j
participants. Further interest rate ccounttsd ebnyc et haen dE QB qaunidd i tthye
once again andtilma hiogmsewwiatH volatility falling again.
Ri sing geopoliticéalaidmodératvaei mt ineesgawdrvee i mpact on this overa
course of the year. Russia's war against Ukraine and the Ga
escalation in the region.
Supply chains and thus gl obal economic devel opment conti nue
mer chant ships in the Red Sea. This was compounded by a stri
which blocked alxpdows efXpgobed.tkEis to have a domino eUect
2025. On the stock markets, this once again |led to price fal
SHARE PRI CE PERFORMANCHABCHNCX0 2BBEEPT EMBERO 834),, | NDEXED
120.0
100.0
80.0
60.0
40.0
20.0
0.0

Douglas MDAX SDAX
The | PO of Douglas AG took place in this environment on Marc
a signitcant increase in uncertainty begAapm,i |as2O0deds c rTiobwead da k¢
of the yeagat iswenesingnal s came from the industry, which meant
from the general market euphori a.
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I'n June 2024, Dougl as share was included in the SDAX selecti
but steadidy] yfrd®4miadt er the company announced that it now
in thé2DP@Bancial year instead of growth of around 7 %.

30

Nevertheless, Douglas shares had lost 10.7% by the end of th
1.4% and 1.2% respectively.

Nr~r2kr~zi k2 «®2 g® 2Kk

Foll owing the 1 PO and the associated capital increase throu
sharehol ders fell signitcantly to a cumulative 68. 6 %. Furth
stake to 69.d2%fby htethg neeamci al year . I n addition, T. Rowe Pri
resul t, 26. 8% of Dougl as shares were in the free Toat of var

detned by Deutsche B8iSepetewmber3008%2884.

SHAREHOLDER STROEISHREEMBER 30 2024

26.8%
4.0%
69.2%
CVC Capital Partners & Lobelia Lux T. Rowe Price Other shareholders

-s™rz~qg k ps®r ®rk g”r"8s®*"z {"ayk®

Since the | PO, Douglas has been the fhbectubaofornsveuatinldiedy camp
stock markets,uewl thhpdmveisdloogg and analysts and a consistent
were of central i mportance.

Douglas informed interested institutional investors at capi
Frankfurt, London, Montreal and MNawneromé&e tainmdg 9§ na bmou te tt thea ns tlr
model , mar ket ,eypdaasiatnicdirmilng,guk es and future prospects.

I n quarterly telephone conferences, the Executive Board expl
to answer questions from investors and analysts.

DOUGLA8nual REBO
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Douglas is regularly monitored by a total of seven tnanci al
publish independent analyses. Both the Executive Board and |
analysts tp ordate transparency ahtdeexphbarni dgvdbopment SepAe
tnancial analysts recommended buying Douglas shares. No tnan
*/\(<Sg I/\®/\ .-..((_.-.._qz/\(( ((r/\ak
I SI'N DEOOOBEAU7Y1
WK N BEAU7Y
Ticker symbol DOU

31

Number of sha
Mar ket segmen:
Stock exchang:

Currency

107,692,308

Regul ated mar ket (Prime Standard)
Frankfurt Stock Exchange

Euro (EUR)
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BUSI NESS MODEL

As the DOUGLAS Group we are a |l eading omnichannel provider f
and oGQaommerce channels. As a premium beauty retailer with he:
in 22 Europeanoacwandrmr iteltsg swmer fcturally growing and resilient
with-maers mar ket products and brands, and oUOer our customer
branded product s, including atkeotwnvebr asmxdasl. usQure aasnsdor ¢ onemad
products in the tve product categories perfume, color cosmet
oUer various types of beauty services in our stores

Our omnichannel business model focuses on enabling our <cust
channels. We operate a store network of 1,884 stores (as of
as well -Coasnmancdéelswssiincluding our apps. We a sad ;s o@mlpigmeaeaut we
retailers with an international reach: Paehsmdi @eamspyustimeugh

and Niche Beauty, wbBhdhluaovggtaithe. high

The following chart provides an overview of our competitive
otherwise stated ):

EUROPEAN MARKET LEADER

299 22%
E-Com Total
i market
et shared

2 5

&

220

1 1 1
2 2
L

# = Market position in respective country?

Omnichannel  E-Com only* Company estimates

Source: Company information, OC&C analysis (2023)
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1) Mar ket positions based on market shares. Mar ket shares r
excl. hair care; for 5 largest countries (i.e., DE, NL, FR,
based onalreest avdl use; for CEE markets (i.e., Bul gari a, Czech F
mar ket shares & position is based on relative spend per play

DOUGLAS Group retanl asal babhval tier datected | eading beauty r
analysis (2023) fo#2 2022h2) rWispeichivepcdbuntry 3) Premium bes
Group | argest 5 countries (DEhaiNL,c&Re) | Thasned Pan 1 a&t-2i0122s 4|
Commerce destinations via Niche Beauty (90 in total i ncl . Ni

We oUer our customers a range of selective premium brands,

di stribute, exclusive brands that are only available at DOUC
prices. Our BéaytprGagrdm cpmpri ses approximately 59 million
30, 2024. In the 2023/2024 tscal year, we generated sales of

and an Adjusted EBI TDA of yEWR :8 E8JR6 7mi5.19i am I (lproenv)i,ouwshi ch <cor
in the 2023/2024 tscal year. As a percentage of sales in the
andC&mmerce sales to 32.6%.

MANAGEMENT OF THE GROUP

The Management Board of Douglas AG is responsible for detn
decisions for the DOUGLAS Group. With the aid of internal ro
once a week to discursat iammmald ean dd estornatoepgei ¢ i ssues. The Grou
framework derived from the strategic planning process for tt
into operational pl ans and specirtocc etsasr.g elthse ianc hti reev earemu a lo f b yp
monitored through the ongoing review of business devel opment
channels on the basis of management and performpage padtcaub
attention to the following key tnancial performance indicato

Sal es,

Adjusted EBI TDA and

Average net working capital as a percentage of sales.

These performance indicators are reTected both in #ke mDOUGI
planning (two further planning years).

During the 2023/2024 tscal year, the internal control and ma
sales were no | onger reported. In the previous year, the ad.
EUR 2.9 mill i oxnclamsd vred lyatteod tehe Sout hern Europe reporting st
adjustments to sales, there were no discernible eUects. Furt
of sales" was added as mméncéehendkegt onanoi ahepgeéo under re
Group's management of its business. Comparative information
Sal es

Sales are detned as sales in accordance with | FRS 15 from th
and commi ssion i ncome, |l ess sales tax and sales deductions s
the main irndtihceatsouccfeoss f ul i mpl ementation of the DOUGLAS Groc

parameter for measuring our corporate success.

Adjusted EBI TDA
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Adjusted EBITDA is used as a key indicatDOUGLAeG@rsaume, tihre pgp

to show prottabil istpecfirtece tonfancommamycti vities, depreciation
di Uerent tax systems and without taking into accounnt e Ugercet s
not regularly recurring, exceptional or unsuitable for inter
We categorize these adjustment items as follows: (i) purchas
rel at ed) and severance payments; (iii) consul diowgsc¢st 3; S

Opti mi zagram PSOP) and (vii) Initial Public oOUering (1 PO).
Average net working capital as a percentage of sales

Net working capital (NWC) is an important indicator of opera
the DOUGLAS Grtoeurpm sl isghuoirdti ty management. The devel opment of
the DOUGLAS Gabupgscapbr Tow. The average net working capita

prottability of the net working capital empl oyed. This key t
as the (further) mosrtf osringannictec ainntd itcnaatnocri.al pe

The average net working capital as a percentage of sales 1is
of the | ast -¢emdrvalemesmonwiher eby tehned {vrasitu easn darlea satd dneodn ttho get h

at hal f, tdievishddesbyf the | ast twelve months of a reporting |

We detne net working capital as the sum of (i) inventories,
provider s, (iii) trade payabl es and (i v) receivabl es and
di scount s/ bonketeisng@ndubmirdi es as well as outstanding voucher
and |iabilities.

OVERVI EW OF THE GROUP STRUCTURE

The DOUGLAS Group's reportable segments in accordance with |

- DACHNL (consisting of DACH and BENE)

- France

- Sout hern Europe

- CentHadt Europe

- Parfumdreams/ Niche Beauty

The online pharmacy business, which was operated via Disapo,
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ECONOMI C ENVI RONMENT

In the 2023/2024 tnanci al year, the gl obal economic outl ook
Gl obal economic growth was stable. Falling energy prices i
originally asstumerde iHo wstvielrl, no strong gl obaleUeaxdrrsomifc tithpet ul
pandemi c, which were stild]l noticeable in the previous year,
problems in the supply chaionsds.acTehee ceonroonzi ocn ea ncdo ngteionpuoelsi t i ¢ al (
key interest rates by 25 basis points in October 2024, follo
In the fourth quarter of the 2023 <calendar year, seasonal
unchanged in both the eurozone and the EU. Previously, in t
eurozone had recorndee dofa Os.llidghtwhdielcel it remained stable in the
of the previous year shows that seasonally adjusted GDP ros:
fourth quarter of 2023. I noft hCe. 1p% ewa so urse cqouradf.et deTrh, en gy apawitt thir veey i
continued at the start of the 2024 calendar year. I'n the trs
both the eurozone and the EU rose by 0.3% compared to the pr
pevious year, growth amounted to 0. 4% Grnowthhe aelusroo zcomret iannude dO
qguarter of <calendar year 2024, al beit at a slightly sl ower
eurozone, and the EU compared to the previous quartseeascComply
adjusted GDP rose by 0.6% in th%t &Mhiodzomreecoamdii by o0t ®Wti nnt
countries for DOUGLAS, Ger many, stagnated, the other | arges
(+0. 8%) , France (+1.0%), ltaly (+0.9%) and Pollamds ummraroys) ,de
some chall enges, the tnanci al year 2023/ 2024 |l ed to a gener
visible signs of recovery and progressive growth. Compared
modeeabut steady i mprovement in the economic situation in th
While the partly higher energy and commodity prices caused i
therefore had a negative impact on consumer senti ment, inTa
consi der abulryr einnt tyheearc I n September 2024, the annual inTatio
2.2% in August 2024. By contrast, the rate in September of
annual inTation ratme fmenkt ht ocambp%riemd te 2sa@ % in August 2024.
I n September 2024, the inTation rates in our core countries
France (1.4%), Iltaly 0.7%) and Poland (4. 2%).

Consumer contdence recovered slightly over the course of the
was sd4bl P apopints -146. 9hpoiEWt anidn the eurozone in March 2024,

Union r-bke2itnmos in September 2024, bringing constmem aoef adgeoc

2

https://ec.europa. eu/ eenuciotditddtPoBréesd8/B-B@doduct s
3https://ec. europa. eu/ eenciotditddtPoBresd3/B-B@Aoduct s
4https://ec. europa. eu/ eenuciot ditddBoBrésd3/B-A@gKModuct s
5https://ec. europa. eu/ eenuciot ditddBPoBrésd3/B-AgKModuct s
6https://ec. europa. eu/ eenuciot ditddPoBrésd3/B-AgKModuct s

DOUGL A8 nual

R@P b



[OUGLAS ¢ A A A

GROUP To our Sha Combi Mahagem F nanS$tiagdleme Additional |
Report
for the trst time since February 2022. I n t he -teeurrmo zaovneer,a gteh ea

12.5 pPgoints.

| NDUSTRY DEVELOPMENT

According tdMcKiatsedgy betail sales in the gl obal beauty marKk
increase of 10 percenfTheompdonsitsyond0@82 fipagskhnhoear emakd hai
exceeded expectations and outperformed other consumer secto
mar ket in particular has provemptmenke idxXtursa mealtye sr & shiel iceomtt.i nT
gual ity beauty products despite economic uncertainties.

In the 2023/2024 tscal year, the premium-GeamanymaFkancen Df
Net herl ands -apdoPdkedndrowth of 8.4% comparadgio ghewpheviaoe
recorded i n Polltaanldy ((+#2101.508), and t he Netherlands (+10.3%) . I
France °+5. 8 %.

Hai care wagg otwhegf aaattegtory in the premium beauty mar ket in

of 2.2%. Decorative cosmetics (+11.4%), fragrances (+7.

around a quarter and¥®skincare for over 20 %.

B "kanN"zz "««k««{k|® ~p ®rk -BQ5>"N

r
2

|l argest DOUGASAS FKroaugnrtaanices account for over 50% of the premi.
u

6 %)

53.

Due to the signitcant increase in sales, which was in |line w
which exceeded the original planning, the Management Board c
to be extreaeatedryy.sati sf

The DOUGLAS Group closed the 2023/2024 tscal year with reco
previous year's tgure by EUR 357.1 million or 8. fa%hoTrhtearsi gn
business anbushaeenline

Adjusted EBITDA rose by EUR 82.7 million from EUR 725.9 mil
reporting year, which corresponds to a disproportionately hi
As part of the corporabD@RUGLASRt2®Z6'" ,Lettha tDOUGLAS Group i s on
in the tscal year, which was reTected in the increase in the
Thanks t ol ofookriwiagr dpl anning and inventory management, t he DOL
delivery times were at the desired | evel during theafftnearnci a
brands ensur ed otuhladt bdee nmentd at all times. Due to |lower inTatio
|l ower than in previous years and were once again within the
on to our customer s.

The DOUGLAS Group's operating business is tnanced from free
in the previous year to EUR 524.0 million in the year wunder

7https://—pnenomyec.europ—faoeel—dle&tnnmmj/s/—budiormexu—smﬂarrveysb/ulsaitmssa!sonsu—mer
surveys_en?preflLang=de&etrans=de

8McKinsey study "The Beauty Boom and Beyond: Can the Industry Maintain |
9Scmrc:esDE,E)(EiRr,caﬁBaN;ieNIsenBMa(D;keRLVector; per 30.09.2024
lOS(mrc:esDE,li(lEiRr,czir’IE)a!\l;ielkllsenl’)Ma(D;keF!LVector; per 30.09.2024
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the available tnanci al resources are sutcient at all ti mes

due within the next 12 mont hs.

The carrying acmorurnetnst oafs sreans in the form of other intangible
are covered by the carrying -amomnteaaotiahel madi umtaed [ionghe
|l oan. I nt aeddDOUGDOAS Group has access to the revolving credit
RCF was not drawn as of the balance sheet date in terms of |

rent al guarant eesUR nl &.h5e minmoluinan)o.f E

+~{8"8s«~| ~p ®rk p~2kg"«® ps®r "g®

The forecasts at Group | evel reported in the Group managemen
for sales and exceeded for adjusted EBI TDA.

Expectation for the 2(Actual 2023/2024
in accordance with the
management report

Sal es Signitcant growth +8. 7% (signitcant gro
Adjusted|Signitcant growth +11.4% (strong growth

EBI TDA

AtGroup ,l eivtelwas reported in the previous Group management i
condensed ovetrhaaltl sfaoreesc awsotul d grow signitcantly, and adjustec

grew signitcantly and adjusted EBI TDA rose sharply. The f
management report was theredobreomachidjevedednBBt TPAfwagcaxceed

The foll owing pictruepeoretniewrg:esdegmenttshe

A "signitcant increase in sales " and a " signIDIACHMNIL Biotchr e a
forecasts for sales and adjusted EBI TDA were exceeded, with
A "signitcant increase in sales " and a "s|lFgamnc®8othebtseeca
were not met, sales rose solidly, and adjusted EBI TDA fell
A "signitcant increase in sales”" and a Souahermi ERciolpendj @c a.

were achieved.

"Strong growth in sales and strong gr@€enhrah EdpteBadEEBD

forecasts wer e met .

For PRahref umdr e ams/ Niecphoer t Benggu tsye g ment , strong growth in sales
EBI TDA" were forecast. The forecast for sales was met. The f
rose solidly.
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I NCREASE I N SALES OF EUR 357.1 MILLION FROM EUR 4,093.9 MILL

-l ncrease in sales by 8.7% to EUR 4,451.0 million
-8.2% increase in store business to EUR 2,999.5 million
- ECommerce sales increase by 9.8% to EUR 1,451.4 million

ADJUSTED GROUP EBI TDA I NCREASED BY EUR 82.7 MILLI ON FROM EUR

-l ncrease in adjusted EBI TDA by EUR 82.7 million or 11.4% tc
-l ncrease in EBITDA by EUR 47.3 million or 6.9% to EUR 730. 3

-lncrease in adjustments by EUR 35.4 mio0ionst®o EUVRc BN &c mii d
Il PO and risk provisioning for | egealutdiodp udtoesmneirn nd cnrmomrd cttyi osrh

AVERAGE GROUP NET WORKI NG CAPI TAL AS A PERCENTAGE OF SALES |

- Average net working capital rose by EUR 22.9 million from E
to higher average inventories and increased trade receivabl
and increased i@qibfitl itduwcherThe increase was slightly disprop:
DOUGLAS Group's sales of EUR 357.1 million.

FI NANCI NG AND CAPITAL STRUCTURE

- Cash and cash equivalents of EUR 98.9 million (previous yesc¢

was not wutilized in terms of liquidity as at the balance st
- Free cash Tow at EUR 524.0 million (previous year: EUR 480.
- Doug!l as netdedbeth)t &atnoEMUR 2, 286.8 million (previous year: EUR

- Leverage ratio (expressed as net debt/adjusted EBI TDA) at 2
* «s| k«« 8kap~a{~r|] gk NI 2k« z®

SALES, ADJUSTED EBI TDA AND AVERAGE NET WORKI NG CAPITAL AS A
N™z Kk «

Th®OUGLAS GCGreoruepr at ed consolidated sales of EUR 4,451.0 mil |l
corresponds to an increase of 8. 7%O023mpdRed, 93t hemiprlevomomus

This makes it the strongest sales year in the history of the
growth with a positive performance, particularly the DACHNL
business in@eeeaowempabyeyd8to the previous year, sales in the or
67. 4% of sales were generated in the store business and 32.6

The sales growth of 8.7% is mainly the retshétstohdhata stshhea rDpOU GlLcA
Group welcomed, a | arge number of whom DOUGLAS was able to c
store business remained stable compared to the previous year

DOUGLA8nual REBO
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I'n amleine bushaeP®UGLAS Group recorded a strong increase in
Due to a sharp increase in sales per transaction compared to
the previous year twhiEdAJR dqgrd4rseélsplomdd Itimnan increase of 9. 8%.

Reconciliation of the reporting segments' sales to the Group

01.10-201.10-:
30.09.:30.09.

millionmillion
Sal es roefpotrhtei ng segment s 4. 41 4.03
Sales included in the reconciliation to t 31, 56,
Consolidation eUects 0, =
Sal es 4. 45 4. 09
Overview of sales and own stores at reporting segment | evel
Sal es Stores

01.10.-201.10.-2
30.09.:30.09..:30.09.:30.09..

millio millio Quanti Quant:i
DACHNL 2.07 1.87 471 46
France 838 813 4 3. 42
Southern Europe 665 625 50 49
CentEadt Europe 652 556 33. 31
Parfumdreams/ Niche Beauty 190 171 18 18
Total of the reporting segn 4. 41 4. 03 1.7 1.7

Sales in the DACH&Lta moagmerdt t o EUReRr 8638nti mgl anonhncrease of

to the previous year's sales of EUR 1,871.9 million. Both th
gr owt h.

Sales in the store business recorded signitcant growth of 8.
a sharp increase in visitor numbers. This also resulted in
growt h. Theoppiemggbashket increased compared to the previou:
shopping basket fell slightly.

The strong growth in the online business was also supported
the online business benetted from a signitcant increase in c
| Franceéeéhe -secoasdt segment , sales rose from EUR 813.5 millior
the current tnancial year (+3.0%). Growth was achieved in bo
The strong growth in the stores resulted in particular from :
of renovated stores, as wel/l as a sharp rise in the average
The online business showed similar trends and benetted from

the average shopping basket.

40 DOUGLA8nual REBO



[OUGLAS ¢ A A A

GROUP To our Sha Combi Mahagem F nanS$tiagdleme Additional |
Report
Th8out hernsEgmepe achieved an increase in sales from EUR 625
growth was driven by a signitcant increase in sales in the s
numbers (al so ime trhencacwattiexrnts odompl eted in the previous year
sharp fall in average shopping baskets.
However, a di Uerent picture emerged in the online business.
on prottable sales and slightly | ower customer numbers in tt
signitcamg iimcawer age shopping baskets.

The DOUGLAS Group's highest gr «Cethit-Eeadt e Euav@rmpentac h$ &lved 1 ;s & h

556. 4 million to EUR 652.1 million, which corresponds to an
the store and online business, with growth in the cemslsine b
(+16. 4%) . The store business benetted from a sharp increase
customers (also in the conteaxtd afenmewatopenimasuard)comphle av
al so increased signitcantly in the current tnancial year.

In the online business, customer numbers rose sharply and
|l eading to a sharp rise in sales.
Thearfumdr eams/ Nsiecghnee nBe aruetcyor ded an increase in sales of 10.
million in the previous year to EUR 190.2 million in the cur

in the number of customers iand ha& sivemiaigearsth oippd mga basket cor

i X « ®Kk i /| *7P-"

The DOUGLAS Group's adjusted EBI TDA rose by 11.4%, increasin
positive deweltopmentabilie to several factors. For example, a I
mar keting costs remained stable in relation to sales. Anot he
in relation to safla&ti.oThlsdtogemainwsedcosnstant, so that the h

a higher EBI TDA margi n.

Overview of sales, EBITDA, adjustments and adjusted EBI TDA a

DACHNL France

01.10-:01.10-201.10-201.10-:

30.09.: 30.09.:30.09.:30.09.:
Sal es mi |l 1 i ol 2.07 1.87 838 813
I nternal sal es milliol 20, 2, 1, 1,
External sal es mi |l 1 i ol 2.05 1.86 836 812
EBI TDA mi |l liol 445 384 171 182
EBI TDA margin % 21, 20, 20, 22,
Adjustments to EBITL milli ol 11, 14, 4, -4,
Adjusted EBI TDA mi |l liol 456 399 176 177
Adjusted EBI TDA marg % 22, 21, 21, 21,
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Sout her CentHad"
Europe Europe
01.10-:01.10-201.10-201.10-=-:¢
30.09.  30.09.:30.09.:30.009.:
Sal es mi Il i ol 665 625 652 556
I nternal sales mi |l liol 1, 0, 1, 0,
External sales mi |l liol 664 625 650 555
EBI TDA mi |l liol 147 123 169 152
EBI TDA margin % 22, 19, 26, 27,
Adjustments to EBITL milli ol -0, 5 ; 1, -0,
Adjusted EBI TDA mi |l liol 146 129 171 151
Adjusted EBI TDA marg % 22, 20, 26, 27,
Par f umd Total
s/ Niche reporti
Beauty segment
01.10-:01.10-201.10-201.10-:
30.09.: 30.09.:30.09.:30.009.:
Sal es mi |l liol 190 171 4. 41 4.03
I nternal sales mi |l liol 0, 0, 24, 4,
External sales mi |l liol 190 171 4. 39 4.03
EBI TDA mi |l liol 8, 6, 942 850
EBI TDA margin % 4, 4, 21, 21,
Adjustments to EBITL milliol -1, 0, 15, 14,
Adjusted EBI TDA mil 1l i ol 7, 6, 957 864
Adjusted EBI TDA marg % 3 4, 21, 21,
I'n DPA@GHNLlegment, adjusted EBI TDA rose from EUR 399.1 million
increase of 14.3%. This growth is mainly due to strong sales
margin. Together wietrBoanekdocositeninnrelation to sales, Adj u:
strongly than sal es.
I n Fhansceeg ment , adjusted EBI TDA fell by 0.9% from EUR 177.7
attributable to a | ower gross prott margin and a higher pers

Th&out hernsEgmepe achievddhrglkest speoceéntage growth in adjust

adjusted EBI TDA rising from EUR 129.0 million to EUR 146. 6 mi
to the rise in sales tandartghen.hilgphceormeg rfasosn pardovter t i si ng subsi
personnel expenses fell slightly in relation to sales, which
sal es.

I'n Cenrtral EastsegmekBuropelj usted EBI TDA increased from EUR
(+13.0%). While other operating expenses remained stable in
Despite wage and salary increaabdbde peargsgenmel onodtos smaeémmasi.ned

Thearfumdr eams/ Nsiecghnee nBe aiuntcyr eased its adjusted EBI TDA by +2.
million. Although sales increased compared to the previous Yy
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previous year's | evel. Driven by | ower personnel costs, a |o

operating expenses improved in relation to sales.

Reconciliation of the adjusted EBI TDA of the reporting segme
01.10-201.10-~-:
30.09.: 30.09..:
millionmillion

Adjusted EBI TDA of the reporting segments 957 864

Adjusted EBr&bAnofltheion to the DOUGLAS -148 -1 3 6

Consolidation eUects 0, =

Adjusted EBI TDA 808 725

Purchase price allocation (PPA) -0,

Restructuring cetsbhsefipenswdneseherance payn 2,

Consulting expenses 10,

Ot her adjustments 33, 14,

Store Optimization Program (SOP) -2, -1,

Initial Public OUering (1 PO) 34, 19,

Adjustments to EBI TDA 78, 42,

EBI TDA 730 683

In the 2023/2024 tnancial vyearm,t ioctulearr adj ustsrke mptr o vri esli atnesd fiomr

with a ®squeefteformer minority shareholders in the amount of
starmpt costs in connection with ourt hse raamoewntc dfo ghE WR i6.s7 pmioljleic
EUR 15.4 million) and the Disapo disposal |l oss in the amount
Further information on this can be found in the notes to t

reporting".

""" k2a”rqgk | k® p~2ys| g gf"8s®rz "N« "N 8§k?

In the reporting year, the average Group net working capital
The average net working capital at DOUGLAS Group |l evel ros
2023/ 2024 tscal year, in particular due to higher average it
by higher aveablgestamadei payeased gift voucher liabilities. T
in |ine with the increase in the DOUGLAS Group's sales of EL

I'n DA@HNLeporting segment, the average net wor kiOngs %latpbi%.al a:

While sales increased by EUR 201.2 million, avegrdge matl | wmmk
I n Erha&megi on, average net working capital as a percentage of
9. 0%. With an increase in average net working capital of EUF
grew by EUR 24.7 million.
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I'n $thet hernsEgmepe, average net working capital
from 7.4% to 7.8%. In the reporting year,
by EUR 5.3 million, atiesproportionately to
In Camrtr al EastegmekEuyropeerage net working
points from 16.6% to 15. 9 %. I n the reporting
capital recorded a di spropRriil.ok amielllyi dm.w
I'n Pdaref umdreams/ Niephhe tBengutsyegment, average
.3 %. Whi

percentage points from 14.2 % to 10
d

A

i sproportionately to sall®ds 7TbyniEUR oh. 7 mi |

/| "2 ] s| g« «s® "®s ~|

nmomame v dmand

ondngc ondndc

YAfTEAZ YALfAZ
{rtsSa nonp nondg
9ELISyasSa F2NINF ¢ YIGSNAIfas Ozya
322 R4 THONM TH DH O
DNR&a LINRUG H®no M®Py p
hidKSNJ 2LISNF ay3d AyO2YS W Wy N
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I'n relation to sal es, the DOUGLAS Group

(EUR 2,415.0 million versus EUR 2,237.2 mi
EUR 1,856.8 million to EUR 2,036.0 million

The adjustments to EBI TDA all ocated
year (increasing expenses) and were

to the

rel ated

DOUGL A8 nual

percent

ncreased

capital

ncrease
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Ot her oper atriosge isthmomdy from EUR 280.4 million to EUR 294.2

higher advertising subsidies.

The adjustments to EBI TDA allocated to other operating incol
and mainly resulted from reversals of impairment | osses and
Personnel aenxopuerntseeds t o EUR 679.8 million in the reporting ye
increase is primarily due to the | PO and the associated spec¢
stal in the Christmas quaaterlnhaddimi arhe tophevsaluary trend
costs, with the personnel expense ratio falling from 15. 7% i
The adjustments to EBI TDA allocated to personnel expenses al
and were mainly related to the expenses of the | PO of Doug

progr ams.

Ot her operatiampuexpelngeos EUR 920.1 million in the tnancial vy
previous year. The increase of EUR 110.7 million is mainly d
al so incihpedso-nmeht ed expensaeasction with the I PO of Dougl as /
The adjustments to EBI TDA allocated to other operating expen

were mainly attributable to the | PO of Douglas AG, the risk
out of formérarmhmddierys, the i mplementation of the-upOULMBDLSAS GCr
in connection with our strategic |l ogistics project OWAC and

EBI TlDAr t he reporting period amounted to EUR 730.3 million (
to an increase of EUR 47.3 million ardjaustimecn@EmBp aDéAd too atl ea (&
million (previous year: EdR u2t ddanBE8lU TDAJ ,t aneEBUR n&O0 &8 .h@atmi | | i
EUR 725.9 million).

Depreciation, amorti Zatri drheamd 2i3mpPai2rdmd mtasrci al year amount ec
therefore roughly on a par with the previous yeaofuset agesetcsf
from | eases increased by EURealrQ. Onomigloloidowii |iln wtahse irnmeppad rrteidn g( p
million).

Thenanci aflomr etstud t2023/ 2024 tnanci38l.yveai | &dmoun { @Al7elv.070 BENEIRI yl ei aorn

The negative change of EUR 29.3 million compared to the pre
embedded options, vhtei dm awmerien gp aretd ecefmetd as part of the |1 PO i
31.6 million (previous year: oUsetting net valuation income

4s| " gs™"z 8§~«s®s ~|
PRI NCI PLES AND OBJECTI VES OF FI NANCI AL ACTIVITIES

The management of l'iquidity, centralized tnancing and the
i mportance to the DOUGLAS Group. The Group's tnanci al manage
objective is t d&eoPtOIUBAIAISY Gec owuer st t nanci al requirements via
by wutilizing internal Group cash pool structures, to minimi:z
solvency at all ti mes.
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Further explanations can be found in the notes to the consol
tnanci al ri sks”

CAPI TAL STRUCTURE AND FI NANCI NG

On the | iabilities si dceurorfenthel ibaabialnictei essh eaemou mtoend t o EUR 2,
4,371.4 million), of which EUR 1,240.0 million (praviiems$ yeEe
tnanci ailed iiamithe form of bank | oans (previous year: bonds,
million (previous year:«cuEURNE7% eZsmillliiadn) itdo eson

Current |l iabilities amounted to EUR 1,424.4 million as at t
mainly comprised trade payables of EUR 657.2 million (previ
EUR 257. 7 rmivli loiuen yemr : EUR 224.7 million) and Iliabilities f
million (previous year: EUR 161.6 million, current provision
tax liabilitiespotevEOURsE68ebr mi EURoA@7(4 million).

I n March 2024, Douglas AG concluded a tnancing agreement wi't
the I PO totaling EUR 1.6 billidreor mlhe naldrcedmantl oaomprFiaced i d
EUR 800.0 millloam, ( Radirliidtgye A) in the amount of EUR 450. 0 mi
the amount of EUR 350.0 million. The new tnancing agreement
The RCF had not been dr awnd aatse aitn ttheer nbsa loafn clei gsuhiedei t y, but it
in the form of rental guarantees in the amount of EUR 10.5
results from the accrual of commitment interest.

I n March 2024, the previous syndicated | oan (Senior Secured

corporate bonds (the Senior Secured Notes and the Senior PIK
the | PO and t,heanrdettnhaen cpirnegri ous -ClenmiemrcySRewrnddi Mgl tCir edi t Fac

The redemption of the corporate bonds | ed to prepayment pene
corporate bonds, the embefidedpopthasse Finghhe é»wpmred and wer
to a | oss on disposal of EUR 31.7 million in the tnanci al re

As of September 30, 2024, the following signitcant tnancing

Financi I ntere
vol ume condi ti Mat ur i
million Dat e
36 M EURI
Term Loan Faci-hewytf&naci hgty B 800 + margi 08.03. 2
36 M EURI
Bridge Term Loan -Raawi ltintaync( Fac i 450 +margir 08.03. 2
1-6 M EURI
Revolving Credit Facility (RCF 350 + margi 08.03. 2
Tot al 1.60
The RCF had not been drawn on in terms of liquidity as at tI
ofcol | ater al in the form of rental guarantees amounting to EL

DOUGLA8nual REBO
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The DOUGLAS Group's net debt amounted to EUR 2,286.8 milli

bal ance sheet date and was calculated as foll ows:

ondndd ondndd

221 ¢ 221 ¢

YAt EAR2Y YAffAZY
CSNY [21y CI @AS6 By [oyOIAOAT A e . 0O Y Mip. Ny
{SYA2N) { SOdzZNBER ¢SNXY [2FYy CIFOAftAGER ns chyhak
CNARIS ¢SNY [ 21 o SByONtOMYE 6CH OAEt AGRE 10 _— N
wS@g2t gAy3 / NBERAU CFOAfAUE ow/ CO 57| T S
haKSNI f2Fy ftAFIOAfA8Sa 52| M S
{SyA2N) { SOdzNBR b2iSa ns. Mdo o
{SYA2NJtLY b2idSa nx. p .
CAYlFLYyOAlLf tAlFLOoAfAaSa oadzy 2F 02yR YR oly MOH T Hdcn
[ SIfaAS 0 Af AaSa gAGKAY (GKS YSEHyAy3a 2F LCw{ M DM Mbdny
¢c201k Hdoy odcy
aStya 2F LFavSyd hy = HCH
bSi RSoi H®OHY o®dnH
Cash and cash equivalents of EUR 98.9 million (previous year
accrued interest of EUR 1,278.4 million (previous year: EUR

EUR 1, 9i2l13l.ilom) .
Liquidity

The cash ionpfeorvatfirmogn actheitémsrting year amounted t

o EUR 683

million) and resulted in particular from EBITDA of EUR 730. 3
by the change in net -2280.r4komigl lziragv it @u-8 DY 8 EMIRI EUBN) and tax pa
63.1 million (previous year: EUR 33.1 million).

The cash outnfvoews tfirnogm mcuritvéd ite@ EUR 159.6 million in the 202
year : EUR 104.1 million) and mainly related to investments
totaling EUR 151.3 million (previous year: EUR 109.5 million
In the tndmeiealc assth@uTnotve d t o EUR 524.0 million (previous year
In the 2023/2024 tnancial tpaacjnghancawthéabaetsdoBWURTresm9. 3 mi |
year : EUR 465.6 million). This resulted in particular from |
the amount of EUR 2,547.7 million (previous yreaairs:i ngURd f2 4t.nbar
l oans in the amount of EUR 1,250.0 million (previous year: E
received from equiafy timg elcRO oinms talse paamaunt of EUR 1, 150. 8 mi

DOUGL A8 nual
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had an increasing eUect. In addition, payments for
EUR 254. 1 million) and interest paid of EUR 268. 6

from tnaaoti wnigt i es .

I nvest ment s

In the past tnancial year, EUR 156.0 mil i

of new stores and t-Gemmre«mpaa sh wni méds < h(eprEevi ous

2024, t he wotr kr e omeri sed a tot al of 1,756

on was i

the repay
million (p
nvested in

year : EUR 107

own stores (previ ol

Overview of invest ments at reporting segment l evel
51/ 1b] CN} yO
nmMmemnam® nmvedmamd® amMmedmam® 1 v Ddmard
ondnpd® ondnhpd® ondncdd® ondnpd

LygSaitySyiaa YAT A2 pHZ HNZ HhZ M
{2dzi KS ! Sy N
9 dzN2 LIS 9 dzN2 LIS
nmMmemamd® amvedmamd® amedmam® 1 v dm b
ondnpd® ondnhd® ondncdpd® ondngpd

LygSatySyia YAttA2 HANZoO Mp Zy HpZd MT ZT
t I NF dzy ¢2G1 f
YakbAO NB LJ2 Nb
. St odzi & as3avysSy
nmMmemnamd® amvedmamd® amedmam® 1 v dmand
ondnpd® ondnhd® ondancdpd® ondngpd

LygSaidySyia YAffA2 o0Zn ozn MO p 2o THIp

@k ® N« « k ®«

Tot al assets amounted to EUR 4,481.3 mil!/l

on as at

the bal an

Thassetofsitdhhe bal ance sheet was dominated by goodwill in th
EUR 1,028.4 million), ot her intangible assets in the amount
ri ghtse assets fra@amolumaseod EURtHLe 021.0 million (previodus yeas
use assets from |l eases in the amount of EUR 1,021.0 million
823. 7 mil oifusme) ,asrsiegtdss efsr omm It he amount of EUR 1, 021.0 million
and inventories in the amount of EUR 793.5 million (previous
The all ocation of goodwill to the reporting and operating se

DOUGL A8 nual
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30.09.2024 30.09.20283
Report. Busine Group Report Busine Group
segmen segmen CGUs segmen segmen CGUs
millionmillionmillionmillionmillionmillion
DACHNL 488 488
DACH 287 287
Ger many 287 287
BENE 201 201
Net her |l and: 201 201
France 437 437 437 437 437 437
Southern Eurc 3, 3, 3, 3.
ltaly 3, 3,
CentHadt Euro 92, 92, 87, 87,
Pol and 62, 58,
Ot her Ceanstt
Europe 29, 29,
Parfumdreams/
Beauty 12, 12, 12, 12, 12, 12,
Tot al 1.03 1.03 1.03 1.02 1.02 1.02
The DOUGLAS Group assumes that the wuseful l'ife of he
brand preservation measures. As in the previous year,
172.7 milliwinb&'o rhaend Nowhil e the "Nocibé" brand is used
brand is used in the other national companies.
The roifgshe assets from | eases amounting to EUR 1,021.0 mi
to the rental of stores, warehouses and business premises.
As of the balance sheet date, the DOUGLAS Group had cash
EUR 262.3 million). I n addition, there are freely avai
DOUGLASNnual R@PDH
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I n a market environment characterized by moderate growth mom
steadily and proved resilient to geopolitical tensions and a
Mar ket research institutes also expect the market to grow in
- global beauty mar ket wild.l grow at a compound annual growt h
growth rates of 7% and 9% expected for the prestige and | ux
-the European mar ket for premium beauty products will grow g
EUR 24.2 billion in 2028, exceeding 4Be Pastbcutbtally btgbnt
forecast f or Earsctee:r nO@EuG orpeep ofrsto)u.

Most of the growth in 2023 and 2024 was due to price incre
economic research institutes assume t hat inTation in the m
normalized | evedxarmhlee OE&COpedtos inTation in Europe to be arot
Mc Ki nsey expects both price and vdoilgunie rgarnogwet ha ntdo tbheu si nc otnhter il b

ma

Wh
an
of
an
ad
st

po

rket growth of 6 %.

ile online sales accounted for a | arge part offl9t panbdeauctcy
d will continue to record stsoomgegboawti meiss 20234H, agrcewteh ait re
the past yemaanciThis shows that therbeadaectyibnsibree sveeins thet
d-C&Emmer c e, but that the stores playCammercde ilves irmd s itnh a rk
visory functi on adids ctdchvee ro pgprmod tturnyi toutt oproducts. Thanks to
ronger growthComméowececiastt ierc&mi ng year than for the stor

e European premium beauty market is expected to grow at a
23 to 2028, reaching a volume of around EUR 24.2 billion.
ow a positive ernowtyh cownttli amawke,d drrieni umi zati on,-béincg eacUMhign &
customers and a growi ngAddintoivoanta lo ng rpounsthh opfo tbernatnidasl. i s exp
he fragrance cat.Elgiosiies alnspasuppadtaed by the McKinsey st
the Industry Maintain Its Growth?". I'n painhctwdang tlhueu
stigbkeveht pyesti gearaen de xmaescstteatdyed mg Ilgyr.o wMcsKi nsey expects al
se segments to grow, further emphasizingDOUELABtusetbepert
ally positioned to benett from the ongoing upswing in the
advantage of custé&mers and the company.

®® ® ® ® S O

cording to the OECD, several factors point to continued gr
al | Adbtmobuigds.consumer contdence remaiaesmsubeneés, compae ¢ d
int to an improvement in contdence in Europe. The OECD f o

Hoceac
12McKinsey study "The Beauty Boom and Beyond: Can the Industry Maintain |Its Gr
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1.0% i nTh2e0s2e5 . moderate growth rates reTect the ongoing econo
region. At the same time, the for ecTahset sOBp®D nfto rteoc aas tssl o w Thau ti

Europe in 2024 and 2.1% in 2025.

DOUGLAS GROUP FORECAST

DOUGLAS Group 2023/24 2024/25
(EUR million) reported forecast
Sales 4,451 4.700 to 4.800
Adjusted EBITDA 809 855 to 885
Average net working capital in % of sales 5.3% <5%

Based on the aforementioned assumptions, the DOUTWLIAS iGrm uBbUR
and 4.8 billion EUR in the 2024/2025 tscal year. This growt|
both channel s ,-CoStnoerrecse , antdo Bvhi ch al |l regions ar e expected
di Uerenc ©®©UGLHAIBe GPoup ex{ffasts EGeoperalto grow faster than othe
higher underlying growth of thenptemhtmekpansyomari ket hasdrehb

This forecast is based on an expected signitcant increase i
growth as well as a targeted i mprovement in customer acqui si
area -Coofmmerceh whki expected to be driven by positive market

i mproved shopping experience, app upgrades, a revised beauty
social commerce and retairl dreevdelao panse te |df atsh e hpearfturerhepr ogr a

We are forecasting adjust SbHEBI ThAS8RMI EIURengeBof hEtURannel s ¢
are expected to contribute to this growth. Organic growth, t
and tQoemnmierce growth strategy are the main drivers for our a

We counter rising sales and administrative costs against the
etciency in order to identify areas with cost optimization p

For the coming 2024/2025 tscal year, the DOUGLAS Group expec

i mprove to just under 5% of sal es. This forecast is based c
intensi vel yt hteh r@ruoguhpo.utl n particular, our strategic | ogistics
with the aim of an etcient supply chain organization, of whi

in the planning stagerobdsowblbkadsunihd@htortyhel anning platforn

SEGMEBASED FORECAST

The foll owing forecasts were made on the basis of the above
Europe, Centr al ERasrt feur md rEeuar mop/eN iaqpidea t Bemaggu tsye gment s .

For the 2024/ 25 tnancial year, the DOUGLAS Group's managemen
consolidated | evel
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- For the DACHNL region, the Group management expects signitec
adjusted EBd THAtlalndi na average net working capital in percen
- For the France region, Group management expects a signitcan
EBI TDA asswelblgds iam average net working capital in percent
- For the Southern Europe region, Group management expects a
adjusted EBI Th&Al meswel hxvaamagea net working capital in perce
- For the Central Eastern Europe region, Group management i s
adjusted EBI TBA gas twdlnlti as aaerage net working capital in po
- For the Parfumdreams/ Niche Beauty segment, Group management
in adjusted EBI TDA as wel |l as a sharp fall in average net v
The following ranking is the basis for the comparative qual
net working capital in percent of sales:

wlylAy3 / KINF OGSNRA a2 02 Y2F Nd KPS| 2NEOSR (A

M ltYyzal doyNGESIBERSRIZA2 8 SF NRa f $956¢

o At A3KG

oe® a2 fyRRIOSI 0 &

ne 40 N2Y 3

po AA3IYAUON yi

8 & &K NLJ
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Events requiring disclosure between the end of the tnancial
of the consolidated tmuabiciicadt i otnateerneentt spofrotred i n the notes
statements under "Events after the balance sheet date".
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M«y |1 ~88~2® | s

Ms «y { "] "agk{ k] ® «- «®k{
The DOUGLAS Group is exposed to a variety of risks and oppor
other things, these result from entrepreneurial activities a

company' stcoepess. The following section describes the DOUG
provides an overview of the current risk and opportunity sit

SI GNI FI CANT CHANGES COMPARED TO THE PREVI OUS YEAR

Douglas AG successfully completed its I PO on March 21, 2024

focus is on new requirements, also with regard to risk manag:¢
Group made extmemrsnend senfba its ri sk management framework (g
processes) and introduced risk management software in the 20

RI SK POLI CY, STRATEGY AND OBJECTI VES

The Management Board of Douglas AG adopted the risk policy,
culture and the communication concept. The risk strategy 1is
embedded in askWramdleopportunity management system. The obje
exploit opportunities and manage risks eUectively.

As an internationally active trading group, the -DPUGILIAS &Emd L
compasnpyecitc risks and opportunities. The Management Board he
with the BuséenmesBRuledg€ection 93 (1) Sentence 2 of the Ger m
entrepreneurial decitsiromnsg nitrertetsed sbedt tlhenPOUGLAS Group by ce

information on potenti al ri sks and alternatives.

The main objectives of risk and opportunity management in th
of signitcant risks and opportunities, in particular the ea
continued lexidckdteaicle,, ri sk management covers the following to

Creating risk awareness within the DOUGLAS Group,

Detailed knowledge and transparency of the current risk poc
management )

Early initiation of mitigating measures,

I nformati on on possible deviations from the planned target s

Ri sks and opportunities comprise all future developments or
(opportunity) deviation from the forecast targets. The DOUG
el ements of Auditing Standard 981 of the Institute of Publ i
Growp de guideline that is accessible to all employees.

DOUGLA8nual REBO
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Cul tural measures are taken to create a consistent under st
according to their respective roles in risk and opportunity
ORGANI ZATI ON
The DOUGLAS Group's Management Board is responsible for de
elUective risk managemedunegswémhi Section 91 (2) and (3) of
(AKt G). The Risk Committee supports it -winded hriiss k ys ivtad atdiaadn .ng
The risk management system is organized along the organi za
involvement of the decentralized organizational units. Risk
of a Risk Otcemragerd a Ri sk Ma
The Group Risk Otce is responsiwhlde ftoski mphaegemeintg prbee&so.l
the guidelines. I n organizational terms, this is assigned to
ri sk managemerkt, fcroomelwmates its procedur al i mpl ementati on a
reporting.
The risk otces in the segments and countries are responsi
management framework and for the <correct and complete asse
organi zational ly astshiegnreeds pteoc ttitvee QMO taf The ri sk owners repo
responsible for identifying ri sks and opportunities, asse
i mpl ementing identited opportunities.
Al l process participants are continuously informed about t|
management system as part of training courses, information e
The foll owing diagram visualizes the organization of the DOL

ORGANISATION RISIKO MANAGEMENT

DOUGLAS GROUP

Berichtsablauf
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I DENTI FI CATI ON
A comprehensive inventory of ri sks and opportunities i s c
systematically recorded, evaluated and documented by the ris
wi de,r epcroer ded craitsadsscgamd opportunities, to which new items
identited by the Management Board and management. I dentited

areas that are aligned with mtheal depaenmeny ai s s $ywegprkleaymerna \Eideevb
al | risks and opportunities.

EVALUATI ON AND CONTROL

Ri sks and opportunities are assessed on the basis of the pl
Group considers risks and opportunities for the coming tsceé
occurrence anld itnmpea ctnaarcéd aassessed in three scenarios (pessi.i
and opportunities that could |l ead to deviations from the DOU
indicator here is theokewdpasfedm&Bt&@DANndi ca

ANALYSI S

Mul-sttiage quality assurance of the reported risks and opportu
organi zational wunits as well as by the corresponding departn
plausibskitgenfifcati on and assessment and increases the qua

The Group Risk Otce then analyzes the reported risks and opy

Group. The reported risks and opportunities are transferred
(using the sgessairmios tfiocr ri sks and the optimistic scenario
occurrence before eUective countermeasures are taken into a

classes and the <c¢l| assiatrceatd eotnn eodf utnhief oa arml e/g arhireosughout the Gr
objectives of the risk management system.

The matrix classites risks and opportunities into the foll ow
(SH). The DOUGLAS Group detnes risks and opportunities as ma

DOUGLA8nual REBO
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MATRIX

DOUGLAS GROUP

= 20% des geplanten bereinigtem
EBITDA

Sehr hohe

= 10% aber< 20% des geplanten
bereinigtem EBITDA

= 5% aber < 10% des geplanten
Mittlere M M M
bereinigtem EBITDA

= 1% aber < 5% des geplanten
Geringe G M M M
bereinigtem EBITDA

Finanzielle Auswirkung

< 1% des geplanten bereinigtem
Sehr geringe G G M M M
EBITDA
z 20% aber z 40% aber = 50% aber
< 20% =75%
< 40% < 0% < 75%
Sehr geringe Geringe Mitlere Hohe Sehr hohe
Eintrittswahrscheinlichkeit
COUGLAS
I n addition to the isolated assessment of risks in terms of
are simulated using a stochastic simulation method (Monte Ca
eUect iuneg ecaneasures. The simulation of alll ri sks ensures that
into account in their interaction. For this purpose, the Val
95% for thieslovepormtfiol i o, all ri sk areas and all individual r

MONI TORI NG ®BEARI 8K CAPACITY

To assesdetathéngi slhpacity, the Value at Risk (VaR) indicator
risk portfolio is compared with the DOUGLAS Group's risk cov
t he Greoquwi'tsy. Further early warning -benadriicnag ocrasp aacl istoy saemdv ee a rol

COMMUNI CATI ON

Communication with the Management Board and the Supervisory
takes place via the Group Ri sk Gbtecaer.i nfchicsap aaccil tuyd,e smastteartieare nrti
as wel |l as aagyurceo®unfter mi sks. Ad hoc reporting has also been
Board and the Group Risk Otce of all materi al risks and oppo

MONI TORI NG OF APPROPRI ATENESS AND EFFECTI VENESS

The Supervisory Board monitors the appropriateness and eUe
appropriate handling of risks and opportunities. I n addition
o f t he annuadt efmmeanntcsi,alf ugtt her regul ar, independent audits
appropriateness and eUectiveness of the risk management syst

Ri sks
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OVERALL STATEMENT ON THE RI SK SI TUATI ON

During the reporting period, 1866 risks were identited and

individual risks or combinations of risks were identited tha
No signitcamt sikrsdi(wiadwaglory high and very high) were identit
rated as medium risk. The remaining 96% are in the | ow categ
potenti al tnanci al ei mpast mibatsied omenari o and their probabil
countermeasures are taken into account.
Number of identited and assessed individual risks shown in t

Sehr hohe
9
f Mittlere
E Geringe =1l 12 0

Sehr geringe 1519 189 10

Sehr geringe Geringe Mitlere Hohe Sehr hohe
Eintritswahrscheinlichkeit

Taking interactions into accogshks, wasrisdkntombdnawhoohofwaéouat
medium tnanci al i mpact and a high probability of occurrence
example due to changes in the social wmpdneicomomi skeawveéa)pnampi
time competitive and price pressure increases, for exampl e
(competition risk area), the resulting fall in demdmnd umay alna
reduce the turnover rate (demand and ordering risk area). Th

l ead to product devaluations.

DOUGLAS has countermeasures available to manage the risks,
securing its own market position, and close cooperation wit|
ri sks. We congxidemptalce ,{t mdneir taking these countermeasures i

A comparison of the risk and opportunity situation with the
DOUGLAS Group made extensive enhancements to the risk mana
met hods, processed)tspnathgeab023H8@8ver, regardless of this,

expected value) has decreased. In the previous year, tve ris
risks. The main reasonenfarethbel owducti eh sBntdabt, which to
as the signitcantly improved net assets, tnancial position a

No signitcant individual risks (category high (H) and very h

the category medium (M) are described in the following risk
The order of the risk areas within the chapter i s: Operati
sustainability, Risks from reporting and tnanci al risks is

included (pessamiac). c
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OPERATI NG RI SKS
COMPETI Tl ON
The risk area comprises all/l ri sks that may arise from compe

classited as medium (M) are:

Exi sting competitors and new mar ket participants could pur ¢
mar ket share. Compe€CommescéoicnspagtionulEar could oUer their
The risk was assesgedowst hamcihngl ai mpact and a medium probat

-1 f the DOUGLAS Group misjudges the tastes of its customers
competitors and incur sales | osses and surplus goods. These
and a very |l ow prokalil owyt namaiwilth mpact and a high probal
- Furthermore, competdsdtorismiotletriimms | ofw ori gi nal evrerdgondlrceé ngsr
could thus secure a portion of the DOUGLAS Group's existincg
with a medium tndnaiwaérympawtpeaobability, and with a | ow ¢tn

I' T SYSTEMS

The | T systems risk area includes risks that could threaten
are:

- The DOUGLAS Group is exposed to an increasing threat from c
the company's reputation and | ead to signitcant costs, | 0ss
that coul d | emssd atnad diasrlwpteiso of infrastructure, services, a;
mechani sms have been established and continuous and cl ose
attempt to gain unauthori zedy,stiempsr ooprert hoors ei lolfe gpaalr tancecress sa rtec
Even if systems and processes are implemented to protect ac
cannot be guaranteed that these procedur esi tayr er issuktsc.i eTnhte troi
assessed as having a medium tnanci al i mpact and a very | ow
- Any signitcant sl owdown, interruption or failure of the IT
and functions being interrupted. This may impair the abilit
track, recaared saandsanalhye ri sk was assessed as having a very

of occurrence.

PAYMENT METHODS

The risk area comprises risks that may arise from the payme.]
(M) are:

- Any disruption in the payment systemstablectwhpabhmentul grposece
additional ri sk to sales. The risk was assessed as having &
occurrence.

The DOUGLAS Group constantly monitors the payment options in
redirect customers to other payment methods in the event of
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MARKETI NG

This risk area comprises risks that may arise from marketin

medium (M) i s:
- There is a risk that the marketing initiatives will/l not | ea
prottability (e.g. wrong target groups or marketing channel

relationship progr amg hmayenatesmeed customer acceptance and
as positive eUects on the DOUGLAS Group's brands, reputatic
having a medium tnanci al i mpact amaed.a very |l ow probability

CUSTOMER LOYALTY MANAGEMENT

This risk area comprises risks that could lead to a deteri
DOUGLAS Group. Individual risks classited as medium (M) are:
- The planning of marketing activities is increasingly based
Mar keting activities could be hampered by poor data qualit.y
These risks wer e lacstshe ss ewderays |lhaw itnmganci al i mpact and a high
i mpact and a very |l ow probability.

SUPPLI ERS

This risk area comprises all/l risks in connection with suppli
- Under certain conditions and for a |imited period of ti me,
their products exclusively. As exclusive products are an in
have higher oahe@i ngrothaats, the competitive position and pr
agreements cannot be negotiated, if sutciently |l ong exclusi
di stributors terminat & swmacsh aasgreesesneedn tass. hTahvei nrgi sa | ow t nanci
probability of occurrence.

- The DOUGLAS Group is dependent on suppliers and deal ers whc
The decision of a supplier to no | onger use the DOUGLAS Grc
advertising subsidi es ionpulcd Mlave he megatdisvand prottability.
a |low tnancial impact and a | ow probability of occurrence.

PARTNER PROGRAM
Partners in the Partner Program sel |l -Godremerr cper opdluacttfso rvni.a |tnhdei
classited as medium (M) are:

- Ri sks to the planned devel opment of the partner program car

devel op as planned due to a lack of participation (e.g. | ac
or compli ancewer el haesssee srsieskk sas having a very |l ow and |l ow tna
probability.

-1t is also possible that the partner program may not develc
from former (exclusive) partners working with competitors
program in the beantyksewe¢mwme . agbessed as having a |l ow tnanc

occurrence.
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- Temporary technical ditculties could al s©@ommeruae whleat fi anrprh,e r
could have a negative impact on sales. The risk was assesse
probability of occurrence.
PRI CI NG

In this risk area, the DOUGLAS Group considers risks that ma\
An individual ri sk that has been classited as medium (M) is:

-Large di Uerences bedtwereen mmildemse caanul d nl ead to negative eUec
drop in sales and customer dissatisfaction. The risk was as
probability of occurrence.

PERSONNEL

The HR area encompasses a | arge number of classic risks,

satisfaction and motivation to |l egal issues and succession p

-In recent years, the DOUGLAS Group has hiand Ition ea cwietpht tchoen sgiec
trend in European industry du-antdo ctolhud di raT stoi drea rfya cerndv iwi d rhme
increases in theafsstesse.d Thlse hraivikhgwas very | ow tnanci al i mp
occurrence.

- Competition for qualited personnel is intense and the DOUGL
sutcient qualited personnel in the future, partly due to a
applicants may persdadeinve st he agdelqauraf es These risks were asse:!
i mpact and a | ow probability and a very | ow tnancial i mpact

- A potenti al |l oss of qualited managers and other specialist
decline in productivity. The risk was assessed as having a

occurrence.

- ConTicts with trade unions, employee representatives or emg
prottability (e.g. through strikes). Additional costs coul ¢
t nanci al i mpapcrto baanbdi la thyi gohf occurrence.

LOGI STI CS

This risk area includes risks in the area of l ogistics suc
management systems. Individual risks classited as medium (M)

- The DOUGLAS Group is in the process of establishing a Eurorg

ri sk here that the conversion of the current | ogistics infr
or that theciteanrcgyetgeadi ness and the desired operational i mprove
particular, the transition process could | ead to cost overr
the delivery of oUers, ntesasr olpyerjago parsdi ziursd obmes satisfacti
assessed as having a very |l ow tnanci al i mpact and a very hi
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- Furthermore, disruptions in the |l ogistics systems or proces
shortfall at another. The risk was assessed as having a ver
occurrence.
OWN BRANDS
The DOUGLAS Group's own brands are a central component of it
and commi ssions manufacturers of perfumery, cosmetics and ot
and NOCI B3 bDbr andsr eoer ootnheero fDQLhGL ASh own brands. I ndividual ri
- As part of the growth strategy for own brands, it was decic
new products under existing brands. I n both cases, there is
expectations, rmedarcitrsg wihat hmve to be sold at signitcantly
to clear out stock. The risk was assessed as having a very
occurrence.
- The plans to expand the business by selling more private | &
chall enges and risks for inventory management. Delays in de
retail, whichoiaa t@ssamdéumstal es. Very |l ong | ead times do not
reqguested at short notice. The risk was assessed as having
occurrence.
RI SKS FROM THE STRATEGY
LOCATI ONS AND EXPANSI ONS
This risk area includes risks from store |l ocations and pl ann
- There is a risk that energy costs may increase more than pl
assessed as having both a very |l ow tnancial impact and medi
high probability.
- Energy costs may al so envwier omomeen tsahla ripd gyi sdlueet itoon, t he increa
materials and investments in energy etciency measures or | c
due to climate change. I f the cost increabgesbeapassedeompaiss
this could | ead to a deterioration in margins and the operze
tnancial i mpact and a | ow probability of occurrence.
-In addition, higher rent adjustments could be made if the &
planned. The risk was assessed as having a very |l ow tnanci &
- Furthermore, the DOUGLAS Group may not succeed in tnding an
terms or in creating the necessary infrastructure. The ri sk
high probabildaey of occurren
- ere is a risk that the DOUGLAS Group could experience an
security staU to protect employees, customers and property.
inventory. More eeasewnrsesy emasye caulrsa yben required, which could
customer experience in their stores. The risk was assessed
probability of occurrence.
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- The DOUGLAS Group remains the | essee of certain stores that
subletting, there is a risk that payments may be del ayed or
as having a vetyimpwctnamd a high probability of occurrenceé
- In addition, contractual penalties could be incurred if rer
contract extensions for expiring rental agreements may not
have to be cl asedss€&€hlsedi ak Waving a medium tnanci al i mpac:t
occurrence.

ORGANI ZATI ON

This risk area includes risks from strategic and operationa

risks classited as medium (M) are:

- There is a risk that reorganization measures will not | ead
the case of reorgani zation measures in the store network, t
transf err etdorteos oarCetmomstrhcee Ebusi ness as planned. The ri sk was
tnanci al i mpact and a high probability of occurrence.

-1 f strategic and operational measures are i mplemented, ther
over whelm employees and the organization, which could | ead
having a very | owdtaamedabumi mpababal ity of occurrence.

Rl SKS FROM REPUTATI ON AND SUSTAI NABILITY
HEALTH, SAFETY AND THE ENVI RONMENT

This risk area covers risks relating to ESG issues such as ¢

environment and health, safety and diversity in the workplac
- Legislation requiring the renovation of buildings to achi ey
investments for maintenance in the store infrastructure anc
pass on their otwws.rkenosdtli bhonpsl andl ords may not accept ES
result in the DOUGLAS Group missing its targets or incurrir
renewall investments in technicagl segsuiepmse n tL EsDisc ha nads haiart gamt
| ower operating costs and represent a further step towards
ri sks were assessed both with a very |l ow tnanci alncimapact ar
i mpact and very high probability.

- There could be a risk of rising energy prices and supply cc
introduction of CO2 taxes. Thies nr icsoko piesr ad d wmt ewi eé ch temreawagh sl
plans devel ope@&SiGn The aie&a whs assessed as having a very |
probability of occurrence.

RI SKS FROM REPORTI NG

I NVESTOR RELATI ONS

This risk area mainly comprises risks from capital mar ket co
classited as medium (M) i s:
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- Errors in connection with ad hoc disclosures can give rise
announcement that contains errors, is misleading or is perec
i mposed. The risk haei bgea medesmetinasnschal i mpact and a ver
occurrence.
FI NANCI AL RI SKS
TAXES
This risk area mainly comprises risks from taxes, tnance a
management , pl ease refer to Note 32 in the notes to the con

as medium (M) are:

- Due to its international activities, the DOUGLAS Group i s €

international tax concepts used for the purpose of allocati
of permanent est abliins HrhentOECdDs Mpsdeel Tax Convention, among
erosion and prott shifting (BEPS). |In particular, business
taxation rights of foreign ccewntarbilds h(mee.ng. oduea troe ptrhees emerame
to additional tax burdens. The risk was assessed as having
occurrence.

-In addition, there could be tax risks with regard to transf
rel ati onborodecrr obsussi ness relationships. The tax authorities
transfer praitdiomg.rdquaddition, transfer pri6SGrogpr-csksscoul

border business continues to grow. The risk was assessed as
probability of occurrence.

-As a result of current or future tax audits or other revieyv
payments could be assessed for future or previous assessmer

tnanci al i mpacobbabd!| athi ofi pccurrence.

LEGAL RI SKS

Essentially, the DOUGLAS Group detnes | egal risks as those

due to changing | egal requirements. An individual ri sk that
- The need to comply with | ocal and international |l aws and r e
ot her processing and security of personal data poses a sigr

the GDPR, pa&mtsiiculvaerildyawta such as biometric data and health
DOUGLAS Group, this protection is a top priority, which is
such as regular reviews of G®OPRscahwapbsa Nesedthbkl essk bhe
There is also a risk that an increase in requirements coul o
assessed as having both a high tnancialnampaat Bmpaatvanyg E
probability.

Resul t ssionfultahtei on process

Al ri sks have been analyzed using a simulation method (Mont
and eUective countermeasures. Using the Value at Risk (VaR)
risks withvarkibhgt tnancial i mpact were identited. When con
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Il ow tnanci al elUects were simulated for the risk areas. The t
i mpact on the DOUGLAS Group.
Nettorisiko (aggregiert) VaR 95 % in mEUR*
Anzahl Sehr geringe Geringe Mittlere Hohe Sehr hohe
nz& Auswirkung Auswirkung Auswirkung Auswirkung Auswirkung
Summe <9 a9 bis <0 4444 bis G 88 bis < Q7777

Operative Risiken 1334
Wettbewerb 160
IT-Systeme 48
Zahlungsmethoden 54
Marketing 209
Kundenbindungsmanagement 111
Lieferanten 116
Partner Programm 29
Preisgestaltung 47
Qualitat und Haftung 79
Personal 196
Logistik 118
Eigenmarken 31
Nachfrage und Bestellung 62
IT-Systeme E-Commerce 70
Versicherungsschutz 4
Risiken aus Strategie " 249
Standorte und Expansionen 167
Organisation 81
M&A 1
Risiken aus Reputation und Nachhaltigkeit " oim
Politisches und soziales Umfeld 43
Gesundheit, Sicherheit und Umwelt 98
Risiken aus Berichterstattung " n
Investor Relations 3
Reporting 8
Finanzwirtschaftiiche Risiken i’ 84
Steuern 31
Finanzen und Liquiditat 53
Rechtliche Risiken i’ 46
Recht 46

~ a _

BS§S§ ® | s®s k «

OPERATI NG OPPORTUNITI ES

A reliable and | arge master data base with customer informat

it to promote specitc oUers based on customer data. The DOUG

data anal ysiist st oc usspttoimmeirz ef ocus .

- The aim is to bind customers to the brands through constant
addresses the various target groups via diUerent channel s.
makes it possiblyg Bodreppoentcaui gkt o personal customer wi sl
that an even better customer acquisition rate could be achi

- The company's own customer card is also an el ementary compc
and customer acquisition management The aim is to further
acqguire new custdméensiandrdefll eotidentify trends at an ear/|
eUectively could open up further sales opportunities.
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The DOUGLAS Group has opportunities on the procurement marke
sales vol umes:

- The DOUGLAS Gr oupavearsapge mmadoive for negotiating with its sup

opportunity to achieve even better contractual conditions ¢
The topic of pricing is of centr al i mportance. The DOUGLASES
competitive prices that reTect thehangal qplaayeys ofapiprsomprrioalt
more important, tandcuotcmenpare prices between di Uerent chann
- To strengthen its position and i mprove the competitiveness
strategy is being introduced. In this way, the DOUGLAS Grou
that its mar ket xppoasnidteido ne vceonu Ifdu rbteh eer .

One of the strategic pillars of the DOUGLAS Group is its di:c
industri al -gburaalnidtsy, ehxicghusi ve and own brands as well as indep

- Expanding the attractive product range and str-epgtélinnnagne x

hair care can oUer the opportunity to increase customer | oy
- The DOUGLAS Group's exclusive brands are a central componer
feature compared to other competitors. There is a chance th

partnerships with ekxahnsdyvetbuandpenmnihmg wp further sales op

The DOUGLAS Group is in the process of setting up a Europec

which both stores and online customers wil/| be supplied. Thi
times to the aseortelse amdaihabiel ity of goods.

-There is a chance that the expected positive elUects on the
wi || be stronger than planned or that the omnichannel strat
Partners in the Partner Program sell theirCopmmdruceda sp leatcfl airsm.\
sales generated via this platform have risen sharply in the
prefer a rtendfr adomptodct that oUers all rel evant products.

- By connecting additional partners and increasing the market
opportunity to realize further sales potential in the futur
The DOUGLAS Group's success depends to a | arge extent on it
professionally qualited, motivated employees. Competition f

DOUGLAS Group hagrladunoheédasewves:

- The standardization of the Human Resources pwodessntoodmaot €
of SAP Success Factors in the Human Resources area are inte
which could cregtéoanreppaoaitmeint .

- By implementing a txed salary | evel structure, the feeling
to further reduce stalU turnover.
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OPPORTUNI TIES FROM STRATEGY

Within the opportunity situation, the DOUGLAS Group has ide

Bl oom" strategy. The strategy focuses on the further develop
The strategown foubapédl ars: The DOUGLAS Group wants to becom
premium beauty in al/l its markets as well as oUer fhéeemdsty d
omni channel experience acdal the best operating mo

- The DOUGLAS Group is investing in the perception and i mage

sustainability activities in all divisions as wel/l as the e
strengthening of primdiecstt imagt d giornieews .t eByhnol ogi es and focusi
can switch seamlessly between stores and online stores. |If
strategy faster than planned or if thetpesiebirwnéngBesi suat ¢

devel op even better.

The volume of -Coanmes cen ntah&k eE has risen signitcantly in recei
- Competitive and tactical pricing as well as improving the c
availability, faster delivery and easier order and payment

from the €oowengeEmar ket

‘N

-Last but not |l east, optimizing the mobile app can help to
sal es opportunities.

- The expansi-@oommndr adeheblEsi ness into new countries could al so
Here, the DOUGLAS Group could draw on the many years of exr

The DOUGLAS Group has the | argest beauty store network in 22
as part of the devel opment program for the store network. O\
stores opened DD thma&ni0o2l5/Y&dar .

- Sales opportunities in the stationary channel may arise frc
countries as well as from expansion into new-sctoaunndtirniges. Theé
rel ationships wi tandexiitsst ignegn draanldllyorglossod reputation in the m
access to locations in prime |locations and has the opportur
-In future renegotiations or extensions of expiring rental e
negotiate better conditions or to terminate the agreement &
There may al so bteo amb togipmorhiugnhery rent al income from the sub
- Further potenti al could be tapped into by expanding the ser

FI NANCI AL OPPORTUNI TI ES

The DOUGLAS Group has also identited various tnanci al opport

- The tnancing is based on the EURIBOR prime rate. There is a
pl anned, thus reducing the interest payabl e.
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n addition to the base interest rate, a premium is set derg
earing ratio wild.l be reduced more than planned, thereby re
ue to its signitcantly i mproved net assets, tnanci al posit
e able to negotiate better conditions than planned with | e

=k- pk"® 2k« ~pkPFr®OkPrggr-®k®]{ g g-~| ®2

The accewrtaitregdd i nternal control system is an integral part
reporting system and aims to identify, assess, manage and m
proper accoumtciimmg anredotrnra ng by means of principles, procedul
Alilmportant guidelines are made avawilddl andourimpdromeeéasi dh
compliance with nati onal and international regul ations as
Management Board, inepwithcuhar!|l egmpl faamewor k.

The main acelbanedngrocesses are explained in more detail bel
A Grewple | FRS accounting guideline, which is mandatory for
statement s, ensures uniform accounting in accordance with 1F
Central procedur al instructions and dates for gl obal mil est
event, while Group Accounting monitors compliance with the g
The 1l ocal accounting and tnanci al statements of thlkagsedsol.i
accounting systems on the basis of a standardized chart of a

Th
al
co
t h
co
t e

As
gu
Ot
ad

Chi

to
Su
du

e consolidati on--recefl alteeadalbuasad ;mewmrst idmg a i s carried out by a ¢
| consolidated DOUGLAS Group companies are integrated; a
nsolidationlyystemomapa&rndt ipdlausi bility checks are carried o
e person responsible for the tnancial statements before

nsolidation steps to bhaticamrofedt beatcdmsoltihdatpbee@ ptananci al s
chnical and manual checks.

part of its monitoring function, I nternal Audi t checks

idelines. The focus of the annual audit plan is based on
cer and Chli e®0t cFéemaamsiwmel | as the Chairman of the Audit Coml
hoc audits due to sudden risk events are possible at any
ief Financial Ot,cetro atntde arft inrec eMassmagement Board and measul
minimize the risks identited. I nternal Audi t regularly
pervisory Board. The DOUGLAS Greonutps mnmaok etsh ec oln@GS naim utsh @ mpa i\
ring internal audits or external audits.
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Overall responsibility for the i mplementation of an appr oy
management system |ies with the Management Board of Dougl as
of Douglas AG monmné¢®»s soft heheUeoteéwvral control system and ris

Under the | eadership of the CFO, the Group I nternawi deudi t

mini mum requirements for the design of the internal control
The structure of the I CS at Douglas AG is based on the ge
Sponsoring Organizations of the Treadway Commi ssion) and i s

Dougl as AG.

The internal control system contributes to the following ove
- Compliance with | aws and other regul ations,

- Safeguarding business assets [/ protection against asset | o:s
- Prevention, avoidance and detection of errors and irregular
- Reliability and etciency of business processes.

DOUGLAS Group's internal control system covers both tnanci
identited as part of risk analyses. The necessary minimum re
are specited ucneinftorrantllyy admd order to assess and continuously
control system, the main Group companies are required to e
controls on an annual -bassersen(ti)nn tAh e nfvd omm MmEGr bbaughe | gy i s spec
purpose. In the event of control weaknesses, measures must
assessments are validated centrally, sGQrnomapr isz eidntienr naanl ocvoenrtarlc
reported to the Risk Committee, the Management Boar d, the Su

In additioassessmensebf eUectiveness, I nternal Audi t al so re
internal controls as part of its annual audit activities. TI
eUechnés® and etciency of business operations by optimizing |
As part of its monitoring function, it reviews compliance wi
internal contrek mgebagemamtd) ras well as the security and
eUectiveness of the implemented control mechani sms on a re:
initiated in cooperation withathe 1 él ewamnti repleciwaltihstt hede dart
Management departments in order to eliminate the identited w
regularly reports the results of its wor kupt'os tAwediMa nCognemetntte
Based on the aggregadsedesemnmants aridtthtee stemdi ngs of the inter.

has no reason to doubt the extensive appropriateness and eUe

Brhis stateMantgbmebhheBoard is a disclosure required by GCGC 2022 that is not
part of the management repor:t
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the tscal year under review in all material respects and tak
DOUGLAS Group makes continuous improvements to the I CS on th
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I n accordance with Sections 315b, 38%k H&B28@e cdGBuaodi Ant w
Taxonomy Regtd) athenf EUDwi ngt manmaiaali ze@r mwom) statement (nfd)
Douglas AG and theThOUGLASI Sraupeparate section of the combi

the key information on the tve required aspects: Environment
Human Rigi¥€obsruphtobon and BribeMhe DOUGEUBLSTHXomu@m.i d not use
framework to prepare the nfd, but instead oriR&UGLedhiet c@Inft e
not subject to the statutory obligation to audit the combine

As part of the reporting process, DOUGLAS has examémteidomwdaet h
aspects within the meaning of Section 289c¢c (3) and (4) and

business actiewist ireed ,atiitosn sbhu spisn and its products or services
serious negative elUects. DOUGLAS has not identited any such
be found in section ®&paekt aofd DODipper¢omhit ned management report

-k«g2s8®s~| ~p ®rk f «s| k«« {~ikz

The DOUGLAS Group a the |l eading omnichannel provider of prer
countries. A detailed description of the business model cal
structure" of the coenpomted management

-kas "  "®s~| ~p {"®ka@s"r"z ®~8s g«

The materiality analysis carried out by DOUGLAS in 2021, wh
determine the factors tHatr mamrsacmoa&tsesr iodl tthe tcloanplamryg f or ms t
the mattersnpitédsesntded!l arati on. These form the basis for DOUG
of the DOUGLAS ESG str 2@yanani dlhey e@ar.orThed 22dt eri ality ana

2023/ 2024/ 2024 tnaontekt yeBOUGLASthnhnsl oded the aspects of hi

and bribery as additional materi al topics in order to reTec
HGB. The other topics remainednahygBasgevdhsanrmdgai ne coat e meal ibty
Board.

As part of our preparations for the reporting requirements o
we are currently updati-tngkithmhge materaad ouwryt atntae yrsegui red dual

the reheeantl i and external perspectives). This involves rev
factors that are mateeiml stoc®O8YGLASbrddengto identify an upd

“Regul ation (EU) 2020/852 of the European Parleisambdbnti sdameénaf of hea Cowmeiwlor &f t b8 fhwn @ i
invest ment and amending Regulation (EU) 2019/2088
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The material topics ontwhncihat heecbambaniednn®2®23/ 2024 is base:
tabl e

Aspects req Reported topic Reported in
CSRUG

Climate protection and emissi Environment

Environment

Matters Sustainable |l ogistics and res Environment
Product s Environment
Human right Human rights Soci al
Empl oyee retention Soci al

Empl oyee Ma

Di veregiutay,ity and inclusion Soci al

Customer satisfaction
Soci al Mat t Soci al
Data protection

Combating ¢

and briberyAv0|dance of c orcrounpteitdnt i avred baeCompl i ance and

Bag®r| s°*"®s ~| "z2 K4 P+ |~@sfl 9z @9 k «

Since the publicatiwindeofsutsheai nadti | Gt guptrategy in 2022, t he
increased its sustainabil RO@gt3saccali vyiagdre,s:ourn dsihset apirniaobri |2 0t2y2 /s

within this framework, clear goals were formulated for the G
al | DOUGLAS national subsidiari es anad tshues tcae mtarbaill iftuwn cptliaonnss
Group strategy andeash®EORPLEe PLANETar PRODUCTS. In the PEOPLE
on promoting diversity, equal rights and integration as we
empl oyer attractiveness. In the PLANBT redeae war arceni senbnas
consumption in the stores, otces and warehouses, as well a s
environment al footprint of our store design. In the PRODU
man wftaur ers on sustainability issues, develop our own br an

customers t-onfmakmedwepblbrchasing decisions with regard to sust

DOUGLAS"’ ESG (Environmental, Soci al and Governance) goverr
i mportance of suatainability for the DOUGLAS Group. Respons
Al exander van der elcaanv.ellyn iompdeermetnot eolur sustainability stra
sustainability transformation throughout the company, we hayv

i mportant tool for this asgehe Winki hgeofemusemamniabn | $yyt ¢ém
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and top management . The set up of ESG roadmaps was includec
accoumt 450 otfersthomanagement remuneration (see al soomh@agemme
21)7.

I n DOUGLAS' ESG governance structure, the ESG Comkhi nhgebodygt
under the chairmanship of CEO Alexander van der Laan. Other
managers from thennrcel ®onantandernthrealCEfOs of the tve DOUGLAS r ¢
Switzerland), BENE (Netherlands and Bel gium), France, Sout he
and CEE €£@sneral Europe). They ar@LARs@oosp'bd esdotraitrhaebiDOU vy
strategic decisions in the relevant ar eas -sgredihav e udsrtaawnn aubpi |
to translate the Group's goals into the entire organization.

e Supervisory Board is regularly informed about sustaina
rategy by the Management Board.wiAde aBESGpEoamnciolhal mpleemént
itiatives as phrtyo$ttheegystiBh@ma®ouncil also acts as a so
t risks and informs the ESG Committee about progress and s
om the rel evanis uccehn tarsaRld &f muanmca 6 so,n sRe a | Estate, -Ownwelrlanals tol
untry segments. The work of the ESG Committee and the ESG
|l ed by our Head of Sustainabilitysufheai Gadbup i EYG ftreamm wbea Kk
r regularly reviewing the strategy and monitors its impl
nagement and engagement. The Head of Sustainabilitcytn emasrt
Sustainability. Both are members of the ESG Committee, ch
change with the Management Board. Sustainabilitdfyunaotitomal v
to ensure afthgbmennhews prdidiermtifesuandnasiushginability.

I —™"—0 "0 —wu H
® O WO S c ST

(0]
x

+~ik ~p +~]i g® Y+~{8zs” | gkb s| gzl +
COMPLI ANCE AND PREVENTI ON OF CO®XRNRRIETII TOINV A NBDE AAMII OR

DOUGLAS has an established compliance management system. Thi
amssential component of the DOUGLAS corporate culture for ai
management system is part of the DOUGLAS ESG strategy and ma
el ement s.

GOALS

I'n the past tnanci al year, the main objective of the Compl
organization. This was necessary as the previous Audit & Com
separated. Empkogeed werei aber the Audit department or the
according to their qualitcations.

Our whistlebl ower system has various options for reporting a
otces, there are technical solutions such as a hotline or tI
tool nobyh®OU&&HL AS. The whistlebl ower system has been communi
rai se awareness among our employees.

MEASURES

We were able to recruitpempboyé&esupofComphewnctotteam within a
of whose members took wup their positions already during the
Compliance Ote et heo awonmplti ance management system and ensure t|
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within the Group. Internationally, the compliance structur es
responsibilities detned.

The DOUGLAS Group companies have received various reports

processed. None of the DOUGLAS Group companies received rep
have required more intensive investigation.

I n t he paspterrieopdo,r tWieng ook measures to increase awareness of o
a |link to the whistleblower tool was integrated into the hom
have |l ed to an i ncrreeapsoer tisn rtehcee innuemb.er of

DOUGLAS has a Code of Conduct that provides employees with
the corporate culture. Every new employee at the headquarter
onboarding process.

The avoidance and best possible prevention of corrupt behavi
conduct. The DOUGLAS Group expects all empl oyeteday obecoimpe s
activities.d&bhi $shal segahchorms that regulate corruption and
DOUGLAS Group companies. DODUGEASnpersueatagyeon these issues

Preventive work is at the heart of compliance activities. 1t
should be empowered to recognize and manage critical situat|
DOUGLAScamntiupgpuidel ines on the intranet.

The Compliance department oUers all employees comprehensive
up to an invitation or when a specitc situation arises if en
Compl i anceex almiames the facts of the case carefully and swift]l
explained to the inquirer. In the event of a negative deci si
specialist deparrnknenut, @ Uleegalt osawlouti on to the matter.

Communi cative measures are an el ementary component of the D
future, this aspect wild/l be reinforced by various measures t
Group empl oyees.

The compliance strategy is to be realigned in the 2024/2025
be replaced by a centralized one. I n future, all compliance
Compliancat Otbe company headquarters. The basis for this sti
classited and communicated by the Management Board.

In conclusion, it should be noted that DOUGLAS is also well
further steps can be taken and measures i mplemented in indiyv

CORPORATE SUSTAI NABI LI TY REPORTI NG DI RECTI VE (CSRD)

In Ilight of the European Regulation on the Corporate Sustain
analysis in line with the dual materiality approach as part
addi ti onal rweeadayr ei mproving all necessary systems and processes
and to be able to report in accordance with the European Sus:c
2024/ 25 tnanci al yeah .i Qurobasiegrrptpe oaur responsibilities,
ESG reporting into the already established tnanci al reportin

DOUGLA8nual REBO
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As a |l eading omnichannel provider for premium beauty in E
protection and the use of resources. The around 1,880 stores
and the vehicleefggt andnotmerenresloavarts. e @il $maoes are al so
entire value chain, including the products sold and | ogi sti
materials, particularly iasthe fuoueassbingaockagungsaerwsel | Cli
energy and resource management are therefore a central compo

+zs{"®k 82 ~®kg®s~| "|i k{s««s~]| «

GOALS

As a trst step, DOUGLAS has set itself the goal of -Bedpeing

1 and 2 emesasiugres in tons of CO2 =equivalents, by 50% by 20
However, we inemndstonsedaoteonly in our own area, but along
to develop further reduction targets for SBacspda ITatrged se miAais io
of Scope 1, Scope 2 ande Sfcoouned 3i ne ntihses itoanbsl ec aonf bper f or mance i
Energy consumption in stores, otces and warehouses is a si ¢
emi ssions. In addition to reducing greenhouse gas emissions,

tot al energy &doOs bmp t2i0d?2n7 lcyoympared to the 2018/ 19 tscal year.

MANAGEMENT APPROACH AND MEASURES

In the 2023/2024 tnanci al year, the project to update our <c
Science Based Targets Initiative (SBTi) for validation as
corresponding cemiosns itcar greetdsu f or rel evant Scope 3 categories.
al | Scope 3 categories relevant to DOUGLAS in accordance wi
( GHG) and developed methods$ afongcohémct Weg aaerdi acdakbguating
calcul ati on processesompeéqgandedo@fnori nGHG nt o our controlling
consistently expanding the I T systems, processes and rol e c
wor king on determining and evaluati ngbrtahned epnvadr ossene nalas o f @d
Products) . I n doing so, we also calcul ate thhandr opgmhaucses , ga
repreasesitgnitcant component of our Scope 3.1 emissions. For

Scope 3.2 greenhouse gas emissions caused by the materials u
closely with ourarStnoerne .Fi ttings dep

In order to achieve the goal of reducing energy consumpti on
a Grwupe "Energy Council" was set up to serve as an interfa
Group. The membmasagemprisem the headquarters in D&sseldorf
regional CFOs, as wel/l as the relevant experts for real est a
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The aim is to raise awareness in all/l countries of how ener ¢
instructions on energy use. |In additiomteagradteal d p-mafk it hel awva
process for real estate investmentsrehaboedenspectenshnsbenttky
I'n order to further i mprove the transparency of energy <cons
manner, DOUGLAS | awingdd eplr @aj é€d0toutpo i mpl ement smart meters in
part of the propeettosimari nmeaeted in all storelsadbgd tdre reqyd
management, a comprehensive monitoring system wil/| be introd
meters. DOUGLAS will use tmergyYadtacitendwritmetrhepstioniaeae e®ver
In the 2023/2024 tnanci al year, the conversion from |ight b
target of converting all sales areas across the Group to LED
are alrebhdyEDst Whe majority of sales areas in Germany, Bel
equipped with LED lighting. In France, a further 114 stores
stores there have nbwDbeen converted to

In addition, other technical devices such as air curtains at
environmentally friendly alternatives and, where possible, p
and Austri as upapvlei ebdeewmi t h renewabl e ener gy 28-etBroarsc itale yeoaarr,d ws
switched to renewable energy in Belgium, the Netherl ands, S

2023/ 2024 tnancial year.

Our D6sseldorf headquarters bui [*%Goldg hGarseeme eBruidartnigf esdt awiutsh
Ger man Sustainable Building Counci.l (DGNB) , contrming that
requirements in several environmental <categories. ilatnatei pms
in Romania moved to one of the most sustainable otce compl ex

As al most all DOUGLAS stores are | eased, we are in continuo
reducing greenhouse gas emissions in our stores. I'n this ¢
framewor k agr ee mesnédicso nftorra cgtrse ewni ttheasome of -Eucbpa'ssEIC&r gEKbEEpI ¢
URWin the course of 2024, which meet certain sustainability
further green | ease agreements in the future.
Transportation, |l ogistics and the suppl yemhasenoascaundt DODUGL &
set itself the goal of reducing greenhouse gas emissions in
therefore initiated a series of measures to make | ogiessti cs n
has been reduced and the use of trolleys has been optimized.
providers on innovativessbpnosepwhehodebdueeimgn to our war eh:
doubdecker trucks and HVO 100, a sustainable fuel that repl
War ehouse, Al l Channel s" (" OWAC") stawvitrgy duesot d ettde tediwsd
warehouses. We .anlerugady v vo@es yf pomvi dierd for deliveries to
and intend to expand these in other countr-imsanch nidnetusfruftumo e
customers is to be expanded.

PERFORMANCE | NDI CATORS

I n recent year s, we have already reported sections of our
determinati on andOQbeantiasnsciionngs orfe ltehveant t o DOUGLAS. In 2024, W ¢
“Leadership in Energy and Environmental Design

16 Green |l eases are |l ease agreements that align the intereemetrgyofettchentcegnamtat@md cloars
and other environmentally friendly measur esustTahien atbelnya natn di st hceo ninaintdtleodr dt oi su scionngmitthtee dp
sustainably to i mprove the environmental performance of a building.
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record and ance al emi ssion categories relevant to
3 correspond to the Greenhouse Gas (GHG) Protocol, a globall
and managing gs eemh®sisengain private and public companies. T
s based on the origin of the emissions. Scope covers r e
2 covers indirect emi ssswomptiresudfti mgr dhaodsned henemwmgy and Scop¢
emi ssions along the value chai n, ncluding both upstream em
services purchased) and downstr eam hemigsosoidosn sa n(dw hsiecrhv i acrees assosl o

§

U S

a

(0

n

ENERGY CONSUMPTI ON
201819 2022/23 2023/24
Energy Source Total Total Total Stores Offices Warehouses
mWh mWh mWh mWh mwWh mWh

I‘\u‘lixElectricwt,f 84.532 5 544387 48.318,2 21962 39244

Renewable Electricity 34,6937 46.503,8 43.506,3 3997 25979

Electricity 137.660,3 119.226,2 100.942,8 71.824,4 2.595,9 65225

Natural gas 12.6404 65784 8893 514728

il 154 15,4

District heating 14845 1.426,3 2.7 48,4

Heating 43.6211 46.858,0 14.140.,3 8.004,7 899.0 5.236,6
Total energy consumption " 181.281.4] 1660841 115.083,0 99 8292 34948 11.7591
Footnote 1) The estimate of energy conswmptBasenupdat bdatenhgospectheepyediueusoyehe
availability of data in 2023/2024 and therefore more plausible estimation factors.
The table above shows the DOUGLAS Group's energy consumptior
previous year and the base year 2018/ 19 for all buildi

s based on primaryadatmgsf rmaod metveorn ces, while 29% of
met hod applied for this purpose uses a daily factor for
activity dat-apeti DOUBLABdIi ng gr aupe.adyhea smat hand twwaes previ ous
devel oped i the current tnancial yesaprectiof ce neashtliemaat ep.r eci s e
n the previous year, energy consumption amounted to
consumpti on 298 kWh per square meter of retail space.
decreased by 31% to 11ebs, poo8ndd smWho, awhtiocthalcocansumpti on of
space. As a result, energy consumption was reduced by
We attribute the signitcant reduction in our energy consum
awareness of the need to use energy carefully. n addi
as outlined atbevae,shguwetmant contribution to this success.



[OUGLAS ¢ A A A

GROUP To our Sha Combi Mahagem F nanS$tiagdleme Additional |
Report
SCOPE31 EMI SSI ONS
2018179 2022/23 2023/24
t CO2e t CO2e t CO2e
GHG Category Total Total Total
v 12 Direct emissions from mobile combustion L 282000 lsmel o neenT
1.3 Fugitive Emissions - 31430 1.282.3
Scope 1 2.820,0 4.534,0 2.730,0
2.1 Indirect emissions from purchased electricity *' 57.634,0 32.617,0 18.645,2
Emissions from generation of natural gas 6.400,0 54502 24576
Emissions from generation of district heating 3.656,0 1.514,0 3771
Emissions from generation of burning oil - - 4.4
2.2 Indirect emissions from generation of purchased heating/cooling *! 10.056,0 6.964,2 2.839.1
Scope 2 &67.690,0 39.581,2 21.484.2
Subtotal *! 70.510,0 44.115,2 242143
3.1 Purchased goods and services 83,0 72,0 744594
3.2 Capital goods - - 4.793,0
3.3 Fuel and energy related activiti 18.450,0 13.493,5 72414
3.4 Upstream transportation and distribution ' 5.980,0 16.272,0 11.999.6
_________ 3.5, Waste from the company oo 0000 | BINO) 98903
o 3sBusmesstravel 820 |  128a0]  vamnn
3.7 Employee commuting - - 2.537.0
3.9 Downstream transportation - - 1.021,7
_________ 312 Disposal of sold products 7 e BA330 | 1718090614
3.14 Franchises ® T -1 381,2
Scope 3 34.926,0 43.650,5 129.342,0
Total 105.4346,0 87.765,7 153.556,3

Footnote 1) We have further retned the methodology for estitmatti mg @mmevicawsuyadrn .ngTle

reductti mins imategory is partly due to the more precise estimate.
Footnote 2) Scope 2. 1268aiBrsasn winasl fyweart hewer2e0 22dj usted mentospedt upellayedoé eoerlhgy aboe
Footnote 3) As of this year, emissions from purchased heatieggrgr 2c@oling are no | on

Footnote 4) The Scope 1+20 XH3nianiziians yfear thhaewe dE®22/ updated retrospectively based on

consumption.
Footnote 5) Category 3.20283masasi ahsytar whee288PlUsted -mentospedtiupedlayedoé¢ eoetrlhgyg abo

Footnote 6) Category 3.4 includes emi-cemomnsarns por ti atbioamd, Eomttelr@ oapantystainmg eak s e me

DOUGLAS bears the majority of tdoemshiugpinegscosts incurred in the e

Footnote 7) In contrast to the previous year, -awee miotwc carhicudiadre fcadtegrog yt IBatl 2wairse nde

cycle assessment for our own brand range.

Footnote 8) Due to |imited master data for franchise oper amé omesatiinngrraamd egi rwec chradviet |

the other stores operated by Douglas in France and have a comparable average square
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The table below shows the emissions emitted by the Dougl as

broken down into Scope 1, 2 and 3.

Ecological footprint of 2he DOUGLAS Group in t CO

FY 2024/23 FY 2022/23
t CO2e t CO2e
Emissions from company vehicles 1 1.391 1.255
Direct emissions from stores, offices and warehouses 11.599 10.964
Thereof emissions from fuel combustion for heating 12 8.456 7.957
Thereof emissions from refrigerant losses 13 3.143 3.007
Scope 1 12.990 12.219 n
Emissions from generation of purchased electricity 12, 1 * 32.617 39.539
Emissions from generation of purchased district heating/cooling 12 2.349 2.233
Scope 2 34.966 41.772 n
Subtotal 47.956 53.991
Emissions from E-com
deliveries / fulfillment 16.272 13.131
Emissions from business travels 1.284 743
Emissions from waste to custome 11.718 13.023
Emissions from fuel- and
energy-related activities 15.593 15.263
at warehouses and offices ° 811 235
Emissions from cloud services 72 73
Scope 3 45.750 42.468 n
Total emissions 93.706 96.459
nData has been audited with | imited assurance.
11 No activity data was available for the ca$wiutl a¢rnloanad,f telmd rsefi mrnes tchaeau sredmbbegr cofmpaa

12 The proportion of gas and electricity consumption

audited methodology carried out by DOUGLAS, which2a@2@e23,
not yet been billed for FY 20

met hodol ogy than in FY 2021/ 22, as many buildings had

13 The refrigerant | osses reported are based on an esti mateed boyuto uirn eFxyt2elOr2nla/l2 2s,e rwhiiccel

values are reported in FY2018/19.

14 Electricity for hybrid vehicles is not recognized inaB@21/i222818/2022/ 23, wherea
15 FY 2021/ 22 incl. waste in warehouses for France, Italy,i8phinwashe NeptWwaeréhodses
Ger many, France, ltaly, Spain, the Netherlands, Parfumdreams and Niche Beauty.

Scope 1 and 2 emissions that can be directly inTuenced accou

in

Fywa2@22u28ngnd 202bd22di wlid
faom ¢gdhmer met hpdarotl iogry was Fef

to Scope 3. Scope 1 includes emissions from our vehicle Tee
refrigerantscbndtheomaing systems in our stores. Scope 2 emi
electricity and heat in our stores, warehoudaseandpptroas hand

Scope 1 and 2 emissions were reduced by 66% comp@@ed AL 4 he

resul t, DOUGLAS has already successful

l'y achi eved-at h5e0 %c | i m:

reduction bysigm25camhereduction in emissions is

described above and the comprehensive

DOUGL A8 nual

mai nly the
switch to renewabl e en

R@P b
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At 84%, Scope 3 emissions account for the | argest share of t|
in the upstream and downstream value chain. As already ment.i
devel oped our froert hooadlolleoagtyi ng and calcul ating these emission
indirectly, as part of a comprehensive project. I n previous
included emissions from cloudl sgeaiceonnwaFdsem wbki :mmownand so i
purchased goods and services as well as emissions from al/l
are able to report emissions from theomgt8riRalCapusad BHGoodsesur
3.4 Upstream transportation and distribution, we have compre
l ogistics Tows for the trst time.ClPmmer oa shlysi maidiyt odaee cptaa e
In category 3.5 Waste, we now record the waste generated in
we estimate the waste in our stores and otces based on the n
al extrapol ated the emissions in category 3.7 Commuting base

category 3.9 Downstream transport and distribution for the
products that oudecu$tomenthy cdmpmwlri ers via our marketpl ace.
the trst time we are reporting the emissions caused by the wu

It should be emphasized that the comparability of the Scope
severely I imited due to the i mproved data situation and the
this i mpohasnénabled us to signitcantly increase the transpsze

business activities.

WN«®k ~|i gs&g z~2a kg~| ~{-

GOALS

DOUGLAS has set itself the goal of reducing the amount of m
and increasing recycling rates. For this reason, we examine
be used in aalgle gpreogpo.rtAoln of the materials we use are packacg
goods safely from suppliers to our warehouses and from our w
are continuously wor kinmenttalr é dnpae tt lod eruwi rst ore design, as
the | arge number of stores. Our mar ketinlgr aancd i pi 6 d ecst sanar e

continuously reviewed and revised wictels resgar dltso ttthe etaaqiien
chapter 2.3. Products).

MANAGEMENT APPROACH AND MEASURES

I n order to reduce resources for transportation and | ogistic
deliveries from our warehouses to the stores and back to the
amount of fsceiclurwesed et ool containers and to use alternative
signitcant progress with regar-Gommertceanspoirne psa.c kAigd migt dannto
saved here by introducimgsppwhmchedapaeaekagingdsce the amoun
stopping the mint colour printing for eCom delivery boxes i
f ewer chemicals are used in produsWwi bnhabhd beowoal e@gmi bormade\
started in Poland and Bulgaria and will be rolled out in othe
year . In the DACH region, we are also diSd mareditrhg st hyee arret wrurm
have been able to enter the reasons for their return in a co
more specitcally to the wishes of our customer s,i nmanar dere ttd
reduce the overall returns rate.

Last year, we revised the existing concept for our store des
The optimized design is intended to incgeakietyomageeii gl s Wan:

DOUGLA8nual REBO
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materials that are as sustainable and durable as possible. R
for the presentation of our corporate brands, and the propor
requirppl yothe revised concept across the Group for all reno
Attention is also paid to resource etciency in POS marketin
shop window displays in the DACH region, increasingly using
Toor displyawyssiamg medycl ed paper for posters. Excess product
t ouc hgpaisretd campaign planning. For the coming 2024/ 25 tnanci
of shop window monitors id 20& BAGHtoediaamclhy aapolwmt proj ecHt
Switzerland in the same period.

Whenever possibl e, reusable materials are used, such as t he
artitcial Towers) for store openings and anniversary celebra
campai gn asluemeratss at Chri stmas or during special sales are al
of projects are being planned to educate customers about su
environment al i mpact ofanmdtobes,i hoenteixaempl o choose enviro
customers in Germany, Austria, Switzerland and tve other col

ot her countries are already beingapel atlsd. bFEem svame i mgnttthse
packaging and gl ossy paper when sending our DOUGLAS Card mag

PERFORMANCE | NDI CATORS

DOUGLASomEnerrceete urn rates in the DACH region have remained c
years and were reduced again in the 2023/2024 tnancial year

Ja ~i g®«

GOALS

DOUGLAS has set itself the goal of supporting its customers
the entire purchasing process. This is done by increasing tr
on oUer. Thi encommpiats mest-sbtodrhe tehred iomnl i ne shopping experience.

DOUGLAS has the opportunity to work with its suppliers to dr
work closely with thermanmataeachuards &3¢ welrl codas with product

transparency for our customer s, empl oyees and the gener al p
evaluated and detned in close consaMd aadliom svett hourhsee Imaena ftalte
with our partners to reduce packaging and promote recycling

I'n addition to our brand partners' product ranges, we are a
corporate brands so that they quickly and visibly become mor
the coming yaead st mese diwtio annual targets, the progress of v
specialist department. Wi thin the ESG Committee the Manageme
Our corporate brand targeaseasan be divided into three

Ecol ogical footprint

We aim to reduce the carbon footprint of our corporate brand
in tons of CO2 equivalents according to the GHG Protocol (e
services), compayedr2®D®22kF bas
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We have also set ourselves the goal of i mproving the enviro
bestselling products every year from 2025.
We will increase transparency for our customers by introduci
We wi || include specitc sustainability criteria in our pro
annually.
Il ngredients, claims & formul ations

We aim to double the proportion of products certited as natu
by 2027 (compared to20t2h3e base year 2022/

By 2030, at |l east 80% of our corporate brand products shoul
ingredients of ani mal origin).

Sustainabl e packaging

In order to reduce packaging waste and oUer more sustainabl e
set ourselves the following goal s:

- By the end of 2025, 100% of paper packaging should be FSC ¢

- By 2025, at |l east 80% of our new | aunches should be "RRR" (
recycled or reusable. By 2030, this share shall be 100 %.

MANAGEMENT APPROACH AND MEASURES

Cooperation with brand partners

The topic of sustainability is trmly anchored in DOUGLAS’
"Assortment & Purchasing" team regularly discusses the topic
part of the D@®WELUMSErGlDoabyasl in the 2023/ 2024 ¢{scal year, at w
strategy and, i n particul ar, t he purchasing and product r
manufacturers. A particul ar fswsutsaihreabei Iwiatsy ,alwsiot ho na tchlee atro pciac
pl ans and joint cooperation in this area.

In the 2023/2024 tnancial year, workshops were also held wit
approaches were developed, for example in the area of packa

evaluated andwhaumcheadtivesoto reduce packaging and packagin

A particular focus in the Assortment & Purchasing area in t
footprint. Initial activities were initiated here to eval uat
and, i n poarneiectultahre, rtequi rements of the CSRD in the future.

I'n addition DOUGLAS <continues to Kecoamsmembem withhehd&caBe

promoting the development of the scoring system to help cons
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I n addition to these actions and initiatives at Group level,
organizations also actively address the issue of sustainabi

conditions.

Corporate brands

In order to achieve our goals and meet the requirements of t
our corporate brand range in terms of its ecological foot pi
Fairgl ome were able to determine the CO2 emissions for each |
basis for part of our 3.1 emissions (see chapter 2.1 Enviro
indicators) . \Witrhgltohteh eh erl eps wlft sF were compared within the cos
identify relevant |l evers for product i mprovement s, for exam
data, we are contdent that we20wi7l lanadc h2i0e3v0e roeusrp e@Q2 vteadryget s b

We wi || achieve our goal of i mproving the environment al foot
the 2024/ 25 tnancial year. As the development of the product
Il aunchi,mptrborevement s have already been initiated and taken in
cardboard on a |l arge scale in many Christmas items in the D

makep palettes, 50,000rbuxufThiadaksd baseadpositive elect on

We are also aiming to improve our products in various areas:
88% ingredients of natwural origin. All sun care tubes will b
FS€ertitWel will also replace aluminum tubes with tubes made

such as the up to 750,000 hand creams.

With regard to increasing transparency for our customers, we
consortium this yeaScorSda nfidrarf d wd,t hceo sNmettriic products are eva
comprehensible criteria. Our aim is to evaluate our products
As we will already achieve our targets in terms of ingredier
to set ourselves new and ambitious goals in this area in the
We will already achieve our goal of doubling the proportion
2027 (from 3% in th2e0203asé yeéar 20272022/ the 2024/25 tnanci al
by intensifying our eUorts and signitcantly expanding our ir
the DOUGLAS & NOCI Bép Nragdnugeae |l (sl nla&kkeUdpenwhirobght forward to t
year, will contri biuewe dfo tthis devceleepmentin, vwe are setting ou

for the future:

We aim to reformulate at | east one of our existing (sub)bran
I n addition to our goal of at | east 80% of our product rar
formul ation without ani mal ingredients or ingredients of al
reformul ate atekeastngnésab)obrands for a relevant vegan cer

As things stand, the achievement of our targets for reduci
packaging solutions wild.l be del ayed, as the introduction of
2024 instead of oMagthal2lo4plasnned. With the guideline, we
transparently to our suppliers and expect al | suppliers to
specited mandatory criteria forbed@dm®5 maadr 2dr2&t, e davhii ctho hawre @i
If necessary, we will oUer training courses to support our s
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We continued our partnership between DOBGbAS tecpbrgearbr&dnd

years of our <coll aboration, we have now removed the equival
positively impacting the lives of 1,200 peopl e itnogtehteh ecrorwietsl
the DOUGLAS brand NOCI B3 team, iweFsapperaad Phast Wer Bdn&l ean
up sections of beach together on the coast of Dunkerque, Fra
Foundation through our corporate brand peopfumea"Baauei yubf S
t he areas of sustainabl e sourcing, heal t h, education and c
conditions of people in the regions from which the raw mate
Stories" series, DOUGLAS supports a regional community proje
materi al comes from.
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GOALS

DOUGLAS has set itself the clear goal of creating an inclusi
groups and oUers them fair and suitable working conditions.
focus on direr ethnar gautstr oups, which are served individually |
way, we want to ensure that our stalU respond to the needs o

and thus contribute to sales success.

To ensure an inclusive working environment throughout the Gr
I nclusion DE&I policy in the past tnancial year 2023/2024 th
recruitmewt deGi mpl ementation began in the fourth quarter of
2025. I n addition, there are numerous regional initiatives
examined and further expasadeBHuili tnherhrmorceomimy Qet ober 2025, wi
|l east four Empl oyee Resource Groups (ERGs) i nto t-rhakiorggani
processes and corporate initiativess ionf oorudre re npol oryeeperse saetnta ltlh
For example, France has set itself the goal of increasing th
end of 2027. To this endyeienirtticatuivenensuphoaeshkasriaamd wor kpl

empl oyeesehalvaubehed.

MANAGEMENT APPROACH AND MEASURES

As an international company, it is of central i mportance f ol
work culture. A diverse workforce not only enriches our <cor
Diversity aadeikheyusiomponents of our corporate strategy ¢to
opportunities and can develop their individual strengths.

Our commitment to diversity, equal opportunities and inclusi
create an environment that values di Uerences. We want to refT

the 2023/ 202datnaweidével oped an internatwiiadrealstBb&larpas! iamyd ta
coungpegcitc adaptations.

Il mpl ement ation of this policy began in the fourth quarter o
detnes c¢lear guidelines for inclusion in the areas of l ead
comprehensive coenansmiesati bn mhe Netherlands and Bel gi um, t
unconscious bias in order to promote an inclusive corporate

Since the 2023/2024 tnanci al year, DOUGLAS has been a membe
and equal wor kforce through various programs. In the next
empl oyees to partnitcoirpsantiep iann dt hlencMaisi ve Leadership Program.
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support for personal and professional devel opment through me
thus promotes the development of inclusive |l eadership skills
DOUGLAS Group Technology aims to increabenarhye emplpoyddoni It
department from 28% (reporting date: September 30, 2023) to
targeted recruitment Bndsfpathepofdevalaoapmgnand | eadership de

monitored on a quarterly basis.

To promot e mul tigenerational inclusion i n Central Eastern
management training courses are being held there. These meas
agdiverse wor kforce. tFor owe pReebmmbuearr y2 022042,4 al | managers in the
these training courses. In Italy, the inclusive management
characteristics into account. L an g uahgoep sc oausr sweesl lanals cbE&Iur &t
oUered for international empl oyees in particular.

We have also set up an employee networ k, the Employee Resou
groups. These groups oUer empl oyeesmitrhcce do ppeoaplueniaryd tac th ead swc
for management . Sinaecit hle O®&1,/ 22here have been ERGs for LG
(parents & care work) and international employees (I NTERNATI
An ERG on the topic of sustai nraebpdrittiyngwayse aarl.s ol heesrtea balries hpelda r
groups throughout the company. Our goal is to permanently i
groups should activel-mabangipipaessées derpdi & o poreantde iwrei twii dtli
framework to support new ERGs in all regi ons, provide infor

regul ar exchange opportunities between HR and the ERG board

PERFORMANCE | NDI CATORS

The result of the DOUGLAS DE&I I ndex, which was collected a
year, was 85%. This result illustrates how posit iprednyotDOUgGL A
inclusive ared.fair empl oy

/] {8z~ - kk 2k®k| ®s ~ |

GOALS
DOUGLAS is awauecéssatothehe company is |Iinked to the commit
empl oyees. Our gocallasiss etnop |boey ear ftrhsatt attracts and retains th

empl oyees attractive worreknitn gc acroenedri tpiaotnhss, amdandewwel opment opp
valued and supported.

In order to measure the satisfaction of our employees and

feedback from its employees every year and has itself eval ue
conducted the DOUWGLA SE nipnlgoaygeeem Survey in some countries toget
Great Place To WorkgqQ. We intend to expand this survey to all
We attach great i mp o rbtaasnecde atsos esesmEeattenacnyd t he provision of
devel opment opportunities for our employees. In the 2024/ 25
job descriptiongobdndeverdnspgarnerthi tecture introduced in Ger m
our countries with the highest number of employees, such as
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For the coming 2024/ 25 tscal year, DOUGLAS haandl sompetent s

based performance assessment tool , t he #DOUGLASDiI al ogue,
#DOUGLASDiI al ogue has al resasgdymbdrtent eacledf as alnl asmpl oyees at t
this tnanci al year and is linked to the salary increase pr
compl eted at the start of the new tinmmcatl alykeanonthandEuhep
headquarters wil/| follow. The aim is to set out clear role
empl oyees and to promote an open and constructive ex@plange b
personal and professional devel opment at al/l l evel s.

MANAGEMENT APPROACH AND MEASURES

Our corporate culture is shaped by our purpose &2080@3wvard wieasl, w
year . Qur values have been integrated into recruitment, pe
countries. To support this initiative, we have held workshop
val ues i nwoervkeirnygdalyi fe and to clarify their signitcance for o
Our vadiuented | eadership formperfher mranndatndncbopeaahigd wo
The alignment and coll aboration of the DOUGLAS teams is esse
Sustainability goals wetevantré6duceaeldl aPpOGEGLAS Group employee
responsibility and a heightened awareness of sustainabl e

integrating sustpaecntasbiofi ttyh e nctoompaadny aasnd actively involving e
goal s. At the beginning of the vyear, roadmaps were presen:
departments, in which specitc ESQG egaoralfso cwesr ea ndde tenneadb.| eTsh itsr acnr
progress across all areas.

I n order to increase transparency in career paths and develo
transparent job |l eveling architecture for central function
2023/ 2024 tnankbéasameari mdt we are working on the introductd.i
coungpegcitc benchmark dat a, to ensure fair and competitive |
har moni zed salary and bomuosnaitruetqui eemehats #@wedmpsemoséathe
our employees.

In the 2023/2024 tnancial year, we trained the majority of o
every management | evel: for example, team | eader training co
team |l eadersally svansessfoning into their | eadership role. Th
mi ddl e management and strengthens both strategic and operati
Performance" program obethespeoepi ananageimeinng | eoel . I'n addi ti
sharing in management positions and improved working time p

DACH region in August 2024. The aim ied etvanftulalry aismplye méret etnhd

We are pursuing a globally standardized | earning strategy to
inspires our employees and promotes their growth. The DOUGL
being roll ed oWt swprplodwisde oanpr ehensi ve training on inductio
initially for our beauty advisors and | ater for ot her targ

throughout Europe.
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REGI ONAL MEASURES AND PROGRAMS:

As part of our human resources strategy, DOUGLAS specitcally
training programs for apprentices, students and interns. At
study progr @amsaswiomh basfness administration and tnance. The
introduced in 2023 systematically prepares young talents for
Germany, DOUGLAS is one of the hleeddidrug ttrryai miumg pocmga rminess iinn
-8th place across all seohdessaodelshepabreacni venass of DOU
and our i mportant role in qualifying future specialists.

- 1) For over 20 years, the Trendence Institute GmbH has been
student survey, which serv®an&snghdebad3hse farvAybbasgabeunc
grades 8 to 13 and omallps twyoumg prhefigs ciareer start in vario

Our Gmmaduwp employer branding campaigns "THE CODE BEHI ND BEAU’
Group at the Trendence Awards 2022) and "THE NEXT GEN BEHI ND

number of applicati oing.unlehi2d9 2wa o yf dlhleowerd eirnati onal omni chan
"THE PEOPLE BEHI ND BEAUTY", in which employees from al/l over
an authentic employer image for our |Totlhiss ada mpOiGdmMAShasd omaede a
contribution to raising awareness of DOUGLAS' values as an e
with the company. As part of the harmonizati on ofavoeuralerxetaedryn
been successfully introduced in Germany, Portugal, Romani a,

head otces and stores.

The "DOUBLE YOU" wel fare platform supports our employees in

be redeemed for shopping vouchers, fuel vouchered,atleadi sewrpes nvso
among other vaihgbkleltoiall employees who have been with 1t he
our stock market | isting in March 2024, we have made a speci

In the 202pb20O0RAg year, over 100 hiring managers at our Germ

on unconscious bias specitcally i-heaheingccontémgeawdnrxshe pc
This initiativeonugndearmintersenoturt ostrreducing bias errors in hi
di verse and incl uswivteh ha rcilnegarprfaccctuscessn skill s and competenc
The employee channel @wir.sind.do on Instagram enables dire
updat es sftoorr eouermpl oyees. As at September 30, 2024, over 2,00
channel. The channel was successfully expantdrean cioalAuysdgari.a an

In order to measure the satisfaction of our empl oyees and

empl oyee survey in France, Slovakia, Croatia, Hungary and th
the 2023/ 2024 .r eAplolr tofn gt hyee adi mensi ons and aspects surveyed s
compared to theTlpeevhneughhyelapgaisnetdo identify potenti al for
measures and work with our t eanbsastead oorne actuer av awaureksi nogf caup ptrue
responsibility.

PERFORMANCE | NDI CATORS

I'n the 2Q02&a/nhz0 24 year, we achieved a participation rate of
participating countries) and a DOUGLAS engagement score of

compared to the previobheavgantTheéit&)resulGesmahow that our eUo
wor king environment are having an i mpact.
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The Purpose & Values Score aisnp@etmafy.,oufFr a&ampd oyEreo stuiravz,e yt he
and Hungemyhed 77 %, reTecting the succePsfpbsandé MAKEnd | &E
BEAUTI FUL" .

Female manager
As of September 30, 2024 Overall in office | In stores
DACH/MNL 81% 54% 6%
France 5% 65% 8%
Southern Europe 4% 60% 7%
Central Eastern Europe 6% /6% F8%
Farfumdreams / Niche Beauty 68% 37% 100%
Central functions 63% 63% 0%
Total female managers 89% 60% 97%
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GOALS

Sustainability is important to every second DOUGLAS customer
international brand tracking cSoecady shewsmoiWwe sheomrflbyeomwasts
the entire customer journey in the future and use our com
advantages of phyGdmmdr-tcsaolriedsi naghdt Ee use of the DOWGL A&Rrdpm
this, we want to further expand the "Click and @GdlolrectahRet @i
our customers' awareness of the environment al i mpact of retu
being devel oped to provide our customers with more comprehen
I n addition, we intend to increase the visibility of sustain
more about sustainable consumption habits (amongst others w
online andverftiingi ngd campaigns) . We ar e al so planning t o ¢
natural/ sustainable products and ingredients both on our we
transparency regarding productess amrd ismugrpeoditeendt sb.y Tthhees ef anteta stu
training our Beauty Advisors on sustainable brands and a re:
integrating ESG into our customer | oyaltyerpy otgoa abre maawde crresap o

MANAGEMENT APPROACH AND MEASURES

Our customers are very satisted overall, as can be seen from
under "Performance indicators".

I n addition to the measures mentioned above, various applic
pages also contribute to this, making it possible to | earn or
omni channel POpPEerLABnaeso olUers a comprehensive online shoprg
progr am, online video tutorial s, inTuencer soci al medi a vi de

al so oUet belroauldcust omer servi detiavanaohahbegrabedi mmedi at e
range of beauty services and the DOUGLAS |l oyalty program al s

PERFORMANCE | NDI CATORS

According to its own calculations, DOUGLAS 'acfhi 232 di mmnt laer elr
DOUGLAS cd®imtrtihees 2Q@232/2202%4%ar , whi ch cBhe bree srualttesd aarse gboaosde d
international monitoring.

The high Ilevel of customer s atDIOXGA AtSi oBe aiug y alCao dt. Adgatfed i
September 30, 2024, the program had around 59 mi?| iwen aBree ut

represented in every third household, which underlines our o
“The NPS measures customer |l oyalty and satisfaction by askintghédomwet daikleliyndwst oyneras
more than 20 is generally considered good and more than 40 very good

The | argest DOUGLAS countries are Germany, the Netherlands, France, Iltaly, Spain a
Not included are the countries Slovenia, Bulgaria. Estonims Latvia, Lithuania, Hun
®Qur largest markets are Germany, ltaly, France, Spain, Poland and the Netherlands
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GOALS

For us as the DOUGLAS Group with 22 European national subsi

modedifsrom customer |l oyalty programs and online stores to t|
omni channel-i seavatbsoheour activities. Essentially linked t
empl oyees', business partners' and sharehol der s’ data throt

fundament al rights under theofEUFumdcamea retsalanRli ghtes EU Charter

As digital transformation becomes more important, data 1is

cybercriminals. We counter the risk of cyberattacks and dat a
system and appraodpranad eortgeacnhinziact i on al measures. Among other t
recognized sustainability goals |/ SDGs (Sustainabl e Developn

sustainabl e data protection.

MANAGEMENT APPROACH AND MEASURES

DOUGLAS has established a data protection management system
protection |l aws, in particul Reguheat iEdn Geamred atl o Daafaeduat e&ct h e
privacy and data protection. Amongi @®dé¢ heui déaliinges ,f ahitsheé ngil ot
data, training for our employees and estabbfishBdcpedcindesi i

As part of the establishment of the data protec-tiifon hman agear
requirementdataa epmettecti on otcers have been appointed in the
tasks include advigiedg dtelpar¢meats on data protection issues
Management Board is also informed of the status of the data
by means of annual data protection reports.

I n accordance wiwilkbetldataompahgcti on policy, we regularly tra
enables us to continuously raise our employees' awareness of
year, awiGlreotudp protection refresher training cowige wasaimeélnd f
was set up.

I n addi tion, technical and organizational measur es for t he
throughout the Group, which also ensure the availability of
On the DOUGLAS websites and mobile apps, we provide users a
data protection rights. I n addition, our consent management
exercise theiremtilgpht s i ndepend

Mk «8kg® p~2 r {~] 2sqr ®«

The management of the DOUGLAS Group is aware of its corporae
therefore committed to respecting human rights both in our
working to enstwerce etdh bty thtuasaen alU ghts viol ations have access |
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Our business activities are based on the internationally rec
Human Rights, which enable us to i mplement the requirements
Rights.
I'n addition, our wunderstanding and our human rights due dil
Human Rights and the core | abor standards of the Internation
GOALS

Since 2023, DOUGLAS has been obliged to comply with the Suj

provide information on this to the BAFA (Federal Otce of Eco
in theo0220322hA!1 year as part of the specitc risk analysis, DOL
report, which was submitted to BAFA on ti me.

We al so see an important task in the next tnancial year in d

the Supply Chain Duty of Care Act.

MANAGEMENT APPROACH AND MEASURES

To further professionalize the i mplementation of the requir
Next" was introduced in the ernecopmnretdi magn dp eprrioovde na ss od t warrkeet Thi
ri sk analysiasnndoft heuppleiparsti on of the report in various way s
In the past tscal year, DOUGLAS increased its eUorts to prot
decl aration was revised and an employee was appointed Human
as well as di ruepcpt! iaenrds icnadn rreecatc hs out .

DOUGLAS expects its suppliers and other business partners to
establishing appropriate due diligence processes and to pass
substanti atm telvieg yclsapplier is obliged to countersign the
DOUGLAS" audit rights before the trst delivery. To take acc
Conduct was revised again in the year under review.
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Reporting on the EU Taxonomy Regul ati on

With the Action Plan on Financing Sustainable Growth publ i sh
goal of redirecting capital Tows into sustainable investmen
activitiestehav eohtevbog climate neutrality targets. In ord

antthe objectives of the EU ReaegwrinatbDeoan ,( BElWje T2H042008/d8obp2t Rd gul at i
classitcation system tlyg datsneai habbvel ormmeomo@PVit t hcttihwei taideospt i
Del egated Regulation (EU) 2021/2139 in 2021, suppl emented i

Technical Screening Criteria were introduced to determine wk
thus contributei matgmi¢glcamge ymittoi gdti on and/ or adaptation wit
environmentalThebjaecm iivesto classify economic actidethned in
environment al objectives on the basis of detned requirement
invest ment s: (1) "climate change mitigation", (2) "climate
wat er and emearuirces ", (4) "transition to a circular economy"
"protection and restoration of biodiveorsiitteyr iaan df cerc oTsayxsot neonmsy" .
alignwmene det nedn ittnoeneli abinment al objectives of <climate chan;
EU also specited the criteria in relation to the remaining
2023/ 2486 in 2023. Compani es tOhladt/ 9a5r eb nsaunbojneaclt rteop oBEW iDnigr eacrtei v
report in accordance with the EU Taxonomy Regul ation.

Therefore, in accordance with Article 8 of Delegated Regul a
proportion of their turnover, capital expenditure (Capex)

Taxonemygi bl e andall ginaexdo neocroynomi ¢ acti vi ti es.

For an activity to be considered enalirgmenédntadpgrticadeasthabc
must meet the following criteria set out in Article 3 of Reg

- Signitcant dborteicbwpoimor: acti vity must make a signitcant col
objectives in accordance withleAdhhBcbhkesrif@e€Coalésbpbmeehiedgf
economic activity.

- Avoidance of signitcant adverse' RNZHR't)Sm{sDondNo Sigmitcamt! ¥
the other environmental objectives.

- Minimum saffeguaodigany carrying out the activity must compl
mini mum safeguards of human rights, including | abor rights,

Expl anations ofouahpeprpoachedur e

ThBPOUGLABSoup reporting for the trs2@Q#4i mepe &ocotlascéswithyeh
of the EU Taxonomy Regulation and the associated Delegated A
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I n accordance with the aforementioned regulations, al | eco.
objectives mentioned must trst be reviewetyé&portehbieoTfaveon @i
obj ectaiddesd i hy2De2Begated Regulation (EU) 2023/2486 (3) "sus!/

marine resources", (4) "transition to a circular economy" (5
and restoration of bimsdi, veornsliyt yt haen ds heacriceg ydaft e Taxamavwoyng i bl e
activities in the KPls revenue (sales), capital expenditure

in relation to the d2@dminanhoiafoyenhe 2B@3¢alculation is ba
consolidated t nan caipallnyis finat m maea atnau nvtail nuga t i ofr opnt itnhcel pd eemi.ng t n

year 2024/ 25, Taxonomy alignment must al sonvbier oonempdorrte i v @ t
cli mahaenge miandaddamt ati on, information must be provided on
degree of Taxonomy alignment of the economic activities as w

ThPel egadtcapdu bl i sméelhe EU Taxonomy with regard to thecsverenvi

onlay ' i mited selection of sectors and economic activities. T
emi ssions, which is why the retail sector has not yet been e
of DOUGLA®tail of cosmetics and perfumery pr odluicgishl|l én.asAsan oa
nosalarse t o be raexpoonreeneyd gab| &. Even if DOUGLAS doleisgsnddjtesrtepor
must be investigated whether -etlhegriebl ar ec apetxe notri alpl eyx . T alxm ntohmiy ¢
purchase of products o¢relsegriwilcee secfornoonmiTca xaocntoinvyi t i es and i ndi\

acti vi tlioews cwirtblon emi ssi ons o¥fc atld erde ccuad ee geomiys Ci cmyp e(x9y a

To determine the achROUIGLiIES&ED upe hev ammptrehensive | ists of acti
Del egated Acts were examined and a shortlist drawn up. A mat
DOUGLAS is required to report on thebe BUOUtEaxormdmy Redwlvatito

In the®dD2t3"anci al year, only the capex amounts of activity 7

|l easing of buildings) of the environmemdalptabj eat exesedleidma t
materiality threshold. For this reason, our reporting is |in
Materiality could not be determined for activity 7.3 Install
dueltoited dattya. ab@QUGLaAdS Ilhias already begun to i mplement meas
the future in order to determine whether the value of this
economic activities 6.5. sBreenmmgseporcdarbsy amat olribg Kkte s¢ orpmer ci al

mai ntenance and repair of instruments and devices for measur
buil di ng.sbnasntdal | ati on, mai ntenance anbHnokpgiesowerenawsabl enece

but were also below the mater2@Ui tynwankbiashgleadarinTohal p@géx 2
Taxonomy detnition currently amounts to EUR 25 milclainonb.e Wit
attributed to The @akpgcerxipreyn ddiftnwtdilaeded i n the Opex denominator

core business activities of DOUGLAS. Therefore, Opex is not
reasonakweume of the exemption clause in Annex | of Del. Reg
numer ator of the Opex KPI as 0.

Since, as described-edbgCodpe®fheacTaxwanomy7. 7 Acquisition and o
relate to the rights to usffstehAsipnevooplégvgeti eed (pFRGudtbBsBRAbBOser

capex C), the fultll ment of the criteria for Taxonomy alig
DOUGLAS has therefore requested the evidence reqtirtehde fEr
Taxonomy Regulation from the main | andl ords.

Determination and reporting of Taxonomy key tgures

The Taxonomy KPls and thel irgiplmlrée i agomdmiTaxaobimyi ties are de
Annex 1 of Delegated Regulation EU 2021/2178 of July 6, 2021
the consolidatedemnancinabcsbadance2 @d tthnad FrRiSaf oyeahe W@ 3capi
(Capex) for@dhe¢enaB28AlRr e¢gsceanrt ed in accordance with the requi

DOUGLASnual R@poHRHY
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Regul ation, as are the operating expenses in accordance with
doubcloeunti ng when assKiPdnmnsi,n g atcthe eCaomeoxmi ¢ activity has been cl
to a category and documented. This ensures transparency and

2020/ 852 and provides a comprehensivesowresesewdofnoaccercda
Taxonomy Regul ation.

As the economic activities associated with the core busines
Regul attilwins results in a numer ats@ardKersla!l aife ®% -eTNaXinoiny, aatdc dradio
ali gesadersd 100%axonemygi bl etardnamywgesaldé&be r e psoarltfeesd m - non

Taxonemygible activities therefore correspond to the DOUGLASES
in the®@MD2t3dcal year. These are &xX2p4l acionnesdo liind adteetda itfln ainrg itahle s2t

Sales in the notes to the consolidated tnancial statements.
We al so examined which part of our capital expenditure (Cape
sustainable and can therefore be reportedd gadl €Eaperd!l iTaxod a my
economic act3védssdsmsnt TWas kbBased on the criteria set out in A
have calculated total Capex as the sum of additions -0 intal

use assets (excluding ciealal vatirpnays idnmnsthesgdhann the notes
statementd nutnadnegri bl e assets in aclc®radmerctey wipglhantASamBd8.eduwBiep me
with | AS 16R7 @deft sendassets and | ease |iabilities in ao€ftordanc
use assets as disclosed in the notes tldoft hEURODhs®2 1 dmaitleldi ¢ m.a
in the2@@d2Brhanci al year amounted to EUR 3, 1f700r nialxeoinoogriyh ' d e n
activities amounted to EUR 1,021 million ("nu+wérn gt dd"e) ,anrde H
noffaxonemygi ble Capex).

As described abowvel,i gtihbel eT aCaopneoxmyr el at es t o pur-cdlalsedl @ampeau c

which is why the fultll ment of the criteriBasfedr ohaxdromynhfal
availabl e and t he feedback received, DOUGLAS was unabl e to
expenditures, as theaktvgdedc€apexTamaenbdbmpy small in relation
propontfi dax@anomyned capex, ageidenomirredtadri,oni st 00 % h

DOUGLASnual R@poHRHY
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The detnition of Opex according to the Taxonomy Regul attieom irreqltwiade agerpenmends ,f onai me £ae
and certain other exepeingsiebsl.e Nbp eTxa xwanso myd @dt it hadcfi ald tykrar2@22/ t o t henumetrearfioatlhiet yOptehxr eksphl
stated as zero in the disclosure. The total value of the opex denominator i s: EUR 25 n

The adopted amending regulation 2022/1214 now classites cergwastnainuableare enreomiyc aadt inail
the EU Taxonomy under certain conditionsit DOUGLMSt he szddasoefs mwel ear rgneonudy aaryd afcd s vi
KPl's according to Annex 1|1 of the Delegated Regul ation can be found in the following t

DMEH criteria

Substantial contribution criteria {“do no significant harm”)

[
<
_ " 1T . 8
o) ) z = 2o ES z
< z < c T = 3
§ £ £ £ 2 £ fa £ 2
= E 3 % i = T g4 E =
,< o =N = o B n “ 5y " B
E] & L] < = ] = 2 0 & 5
3 E E = — £ K] = - [ E & g =
U [ L1 E 2 o L1 E o Pl g ] 8
5 3 S — 2 = 2 & T 2 = - 9% = 2 ]
— £ 2 2 = 8 z 2 2 = = 2 = FOE mT 2 =
& = k] S S = = i 7 S H o = i 5 E wEm = =
b X 5 = 2 T £ 5 : = = T £ 5 g 2 sed s s
3 : ) E E : 2 3 £ E : z 3 £ 838 £ H
Economic activities {1) g 3 a S o = & 5 @ o 5] E & 5 @ HEEE 4] 3
(in Mio. €) {in %) {y/n; n-el’) {y/n; n-el’) (ymn-el') (y/mneel')  (ymneel') (y/n;n-el’) {y/n) {y/n) {y/n) (y/n) {y/n) {y/n) (y/n) {in %) {E) m
A. Taxonomy-eligible activities
A_1 Environmentally sustainable activities
(taxonomy-aligned)
Capex for ervironmentally sustainable activities
0 0 0 0 0 ] 0 0 o
abling activi 0 0 0 0 0 0 0 0 0
of which transitional activity o o o 0 0 o o o o
A2 Taxenomy-eligible but not
envirecnmentally sustainable activities (not
taxcnomy-aligned)
el; n-el” el; n-el” el; n-el el; n-el” el; n-el” el; n-el
Acquisition and ownership of buildings COM 7T
Y 1.021 32 el nel el el el el
for taxonomy-eligible but not
erwvironmentally sustainable activities {not taxoromy-
sligred) (A.2) 1.021 3z 32 0 0 0 0 0 0
Total (A1 + A.2) 1.021 32 32 0 0 0 0 0 0
B. Taxenomy-non-cligible activities
Capex for tascremy-ror-ligible activities (B) 2.149 &5
Total (A + B) 3.170 100
1 ,yZ = ,yesi,githdeoracmy vi-alyi ghad wist h axlo@ omeplbg vearntti venv i, rndZrerke rytnddlZ ¢ tax o W d mya ltihqarte d swintoh tthaex orneolneyv ante | &n =i r, mrome retl d Ig i b jeeZg
taxonoow!| i gi ble activity for the respective environmental objective.
2 CCM: Climate change mitioOgation; CCA: Climate change adap@datieos; tWTR: Water; PPC: Pollution; CE: Circular economy; B
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3 ,el Z = ,eliediibgliebZ,e taacxtoinwintyy f or-et IZe =r e sipe c teil \naywd i jgechtl te@asarcrtgmy ty for the respective environmental objective.
Proportion of Capex/total Capex
Taxomomy- Taxonomy-
aligned per eligible per
objective objective
o 32
o 0
o 0
o 0
o 0
o 0
Kriterien fir einen (keine erheblichen
wesentlichen Beitrag Besintrachtigungen)
_ ~ =1
_ = = § %: ) <
) = = = T < £
: < v 4 £
_ g 3 g E® £ %
= n n - = E i+ =
H 2 ¢ S £ § g 3 812 % ?
o E k] = o £ ki = e 5 E ED _g’ =
[s] v o E e o [ £ 2 o= 2 g e 2
% 2 2 _ 2 = 2 2 ¥ 2 = £ 5 0 2 ©
~ c ] F B g Ey 2 ] 5 = g z § 5ER i =
8 s 2 ; : g 5 : : : ;2 5 : : s Tit AR
o 2 & ] - 2 & 2 & = 8 k] 50
3 g ¢ : E 3 3 f E : i 3 £ i=x ¢ ¥
Economic activities (1] 5 S & 5 5 = & [+ & 5 5 = & [+ £ 5 46 3 3
(in Mic. €) (in %) (jfn; n-el') {jfn; n-el’) (jfm; n-el') (ifm; neel’) | {jfn; neel) (jfm; n-el') {j/n) (jfn) {j/n) {j/m) {j/m) {j/m) {j/m) {in %) (E) m
A. Taxonomy-eligible activities
A1 Environmentally sustainable activities
{taxonomy-aligned)
Op mentall tainable activities
fta : 1) 0 0 0 0 0 0 0 0 0
oF which enabling activisy 0 0 0 0 0 0 0 0 0
of which transitional activity 0 0 0 0 0 0 0 0 0
A2 Taxenomy-eligible but not
environmentally sustainable activities {not
el; neel ol n-el® ol; n-el’ ol; n-el’ ol; n-el’ ol; n-el’
Opex for taxonomy:-
sustainable activitis {not taxone my-aligned 0 0 0 0 0 0 0 0 0
Total (A1 +A.2) 0 0 0 0 0 0 0 0 0
B. Taxonomy-non- ble activities
Opes for taxanemy-non-ligible activities (B) 25 100
Total (A + B) 2 100
1 ,yZ = ,yesi,githdeormcmy vi-alyi ghad wist h aklo@momel evant envirorrheé gt @l eolmjcedtviiteraltihgaZ e ¢ swimmi, tt taexxoneobtheyyeart t& Veén =i, maorome retldlgi bl e Z,
taxonoow!| i gi ble activity for the respective environmental objective.
2 CCM: Climate change mitiOgation; CCA: Climate change adap@datieos; tWTR: Water; PPC: Pol lution; CE: Circular
3 ,elZ = el iediibgliebd,e taacxtoinwinyy f or-et Le =r e e c teil \na vd i jgechtl teasartdmy ty for the respective environmental objective.
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Proportion of Opexftotal Opex
Taxonomy- Taxonomy-
aligned per eligible per

in % objective objective

=
=

A
A

i
Q

=
=

A
A

=R
=R

2
2

[
[

~ =)
& s ) g Eas' g $
e z < < & z £
H : i £ E £ %8 F %
: $ 3 s 5 3 g 3 iz 1 I
: : : z 5 : : t @ : fsg - 3
5 2 2 _ g = -y 2 g g < £ s5g z 5
o B 2 2 2 8 E 2 2 = = 8 & 3 55 2 =
= = 8 ] 5 = = i i S ] i T i 7 e SEL 5 S
s 3 H 2 2 = § 3 i 2 2 < $ 3 i : isg 5 5
s g g B ; z 3 : 2 B E i X : 2 £ 82¢ £ P
3 3 8 £ £ kE 5 £ 8 £ £ = 3 £ 8 £ 533 i i
Economic activities (1) 3 [ o %) %) = [ %) ] =) %) E & 5] ] = oz E %) 9
(in Mio. €) {in %) (j/n; n-el’) (ifmnel')  (ifmgneel’) (ifmpneel’)  (impneel’)  (jfnneel)) (j/n) (j/n) (j/n) (j/m) (j/n) (j/n) (j/n) (in %) (E) m
A. Taxonomy-eligible activities
A_1 Environmentally sustainable activities
(taxonomy-aligned)
Revenue for environmentall inable activities
ftaxonomy-aligned) (A.1) 0 0 0 0 0 0 0 0 0
h enabling ity ] 0 ] ] o ] ] o ]
of which transi al activity ] 0 ] ] o ] ] o ]
A2 Taxonomy-eligible but not
environmentally sustainable activities {not
el n-el el: n-el el: n-el* el: n-el* el: n-el’ el: el
Revenue for taxo eligible but not
emvironmentally sustainable activities (not taxonomy-
aligned) (A.Z) 0 0 0 0 0 0 0 0 0
Total (A.1 + A.2) 0 0 0 0 0 0 0 0 0

B. Taxenomy-non-eligi

Revenue for taxono my- 4.451 100
Total (A +B) 4.451 100
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Proportion of turnoverftotal turnover

Taxonomy- Taxonomy-
aligned per eligible per
in% objective objective
CCM 0 ¥
CCA 0 0
WTR 0 0
CE 0 o
FPRC 0 0
BIC 0 o
1 ,yZ = ,yesigithdeormaxmy vi-alyi ghad wist h aklo@momgl evant envirorreémt &ll eomjced tvii tera ltihgpd e ¢ swimml , tt taexxooneobneyy ante | &n =i r, mrome retl d Ig i b jeeZg
taxonmomgl i gi ble activity for the respective environment al objective.
2 CCM: Climate change mitiOgation; CCA: Climate change adapOudatieos;i tWTR: Water,; PPC: Pol lution; CE: Circular economy; B
3 Net sales as reported in the Consolidated |Income Statement
4 ,elz = ,eliediibgliebd,e taacxtoinwintyy f or -el e =r e sipe c teil \na ied li jgelcbtlieaeaxrndmy ty for the respective environmental objective.

Nuclear energy-related activities

The undertaking carries out, funds, or has exposures to research, development,
demonstration, and deployment of innovative electricity generation facilities
that produce energy from nuclear processes with minimal waste from the fuel
oycle. no

The undertaking carries out, funds, or has exposures to construction and safe
operation of new nuclear installations to produce electricity or process heat,
including for the purposes of district heating or industrial processes such as
hydrogen production, as well as their safety upgrades, using best available

technologies no

The undertaking carries out, funds, or has exposures to safe operation of
existing nuclear installations that produce electricity or process heat, including
for the purposes of district heating or industrial processes such as hydrogen

production from nuclear energy, as well as their safety upgrades no

Fassil gas-related activities

The undertaking carries out, funds, or has exposures to construction or
operation of electricity generation facilities that produce electricity using fossil
gaseous fuels. no
The undertaking carries out, funds, or has exposures to construction,
refurbishment, and operation of combined heat/cool and power generation

facilities using fossil gaseous fuels no

The undertaking carries out, funds or has exposures to construction,
refurbishment, and operation of heat generation facilities that produce
heat/cool using fossil gaseous fuels no

99
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Pursuant to Sections 289f and 315d of the German Commerci al
corporate governance statement in the management report and
mu st provide stuchnatlksé agemep management report. Pursuant to
auditor's review of the disclosures to be made in this corpo
have been made.

"Fkgzrar®s~| f- ®rk 2?27
~p -~ gqz" "« "5 ~| ®rk 2
+~{{s««s ~| o5k2a{ "] + ~2
Nkg®s~| ¢A¢g "y®5

k| ® * ~n2aj
K| 1T "®s ~| «
k 5~"k2&| A~

Pursuant to Section 161 of the German Stock Corporation Act

of a |isted German stock corporation are obliged to declare
Commi ssi on Ger manv eConrapnocrea t @o dGo" published by the Federal Mi
Protection in the otcial section of the Federal Gazette have
have not been or are not applied dhmoulachybel ervamed oamand reasons
The initial listing of Douglas AG shares on the Frankfurt St
the company was not a direct addressee of the German Corpol
provisions of Sec@adromeslpéolndAkntgd y , the company did not repo

Corporate Governance Code or on deviations from the recommen
recommendati ons of the German Corpstatem&ovarhbaerceo@pdeyferl
279 et seq.) .

With the I|isting of the company's shares on the Frankfurt S
Board will now report annually on the application of the rec
and explain anydidegl ati ®insceactcloe i ni ti al l'isting of the comp
AG has complied with all recommendations of the German Corpo
2022 as published in the20Fderwilt hGatzted t feo lolno Wwiumge &x7c,ept i o

DCGK: Composition of the Management Board

According to recommendation B.3, the initial appointment of
period of three years. Due to the | PO of Douglas AG in 2024
the Management eéw,rldi otfed hkowmgl as AG appointed for the trst

helm of the DOUGLAS Group, i . e. the predecessor company of
appointments-tame maPpoinstments. i Nevdhort telress, sfemrsereasons of
governance, the Management Management Board and the Super\
appointments of the current members of the ManagemeydarMa.nage
From the company's point of view, and in particular from th

expertise and continuity of the current Management -tManmageme
success of t1Ge oDPUGKAASI nst this backdrop, the company beli

appointments in 2024 for a term of four years. At the pres
deviation from recommendati on rBe 3i nbietiinagl saopupgohitntfmemttearnngwi f bt
succession planning. Against this backdrop, the deviation fr
future.

DOUGLA8nual REBO
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mmendation F. 2 DCGK: Publication of tnanci al information

rding to recommendation F. 2 of the Code, the consolidat
rt should be publicly accessible within 90 days of the e
rmati on wift htihne 4e5n dd aoyfs t he reporting period. The Supervi
any consider it sensible and necessary to follow recomme
it in full in futummpamye'psorltP@gi nAspmrpiamg »024,hehacwever,
rnal resources were tied up, which were equally responsi
processes surrounding the | PO. | hi bydet andacaosnprbaenshe
ves for in the respectiveaspardtrlemdygewnnepoces, inhadvam
pemads at iome deviation from recommendati on F. 2i nagn dd antaed e
h 31, 2024, which was ten days after the initial l'istin
rting period. Al l subsequent and future reports wild.l b
ing deat athiom from the recommendations of the GCGC wil/l

mmendation G. 10 s enbtaesnecde playGeGCG: Share

ccordance with recommendation G. 10, sentence 1, the vari
Management Board should be invested by the Management BoO

i marily in shrayeasr odr armteebdacoaplaab asshiasr.e As already expl ained

ic until 2024. Against this backdrop, the remuneration

anci al year in line with thendlaPO.onl . & 6 msleinatreorene wila, rhi tarbet c
muneration i s pthaderd mandt Ityh es hMiarnea g e me n't Board is obliged
ui val ent to at | east one or one and a half ydassel ogxeddt @
areholders in the remuneration system and in the annual I
muneration in the pastbatsreadntliecariny yeamunet &atti osnhacemponent !
mpl emented 2hQ/tA2025% htena&@0ci al year. A deviation must therefor

period, which wil!.l no | onger apply in future.

Dougl as AG

D6ssel dor f, December 04, 2024

For the Supervisbory tBmearManagement Board
Dr. Henning KrekAlexander van der Laan
(Chairman) (Chairman)

DOUGLA8nual REBO
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T 28] Aqk{k|® *~naj
. COMPOSI TI ON OF THE MANAGEMENT BOARD

The Articles of Association of Douglas AG stipulate that the
number of Management Board members is determined by the Supe
members of the Mafma@amgeanemdax Bmamdperi od of tve years and may r
of otce. The Supervisory Board can revoke such an appoint men
for example in the event ofana ggernoesnst bBroeaarcdh, o fn adbuitlyi tbyy ttoh emahh a
or if the Annual Gener al Meeting withdraws its contdence in
Board may appoint a Chairman of the Management Board and a C

The Management Board currently consists of three members. TI
described in more detail in the consolidated tnanci al staten
When appointing Management Board members, the Supervisory B
necessary knowledge, skills and experience. The focus of thi
DOUGL &Boup, t aakcicnogunitnttone i ndividual circumstances of each ci
i mportance to the professional expertise and personal suitat
age | imit for members of otrhde nMa neag ewmhe ncth Bvbaanradg,e neecnct Boar d me

otce at the age of 67.

In accordance with Section 111 (5) sentence 1 Akt G, the Supe
for the proportion of women on the Management Board of 0% by
that the thalte membemd onf t he Management Board were already
GmbH. As part of the preparations for the I PO, Mr. van der La
of the Management Board of uboubl asdeA@ntlonof tdrmed ptehaur s df2d0r, t20e

period during which the target was set. In the view of the S
of the Management Board, which has ptroeyeqi gnisted dntalty Diow gtl laes
AG. This also and especially applies after the i mplementatic
continue working with the proven management team in the comi

In the 2023/2024 reporting year, the composition of the Mana

Furthermore, the Supervisory Board considered the size of th
for a Douglas AG of the size and orientation of Douglas AG.
|l egi sl ator ' ssignogalt hoef pirnocproeraa i on of women on the Management B
and in the future, vaDOWLGLlAKeyp pdtsi Mamage meant hleevel s bel ow t

have been and wil/l continue to be held by women. | f, contr ail
Board or an expansion of the Management Boaerxdpibreef,orteh et hSeu paefr
Board wildl include the goal of increasing the proportion of
its decision.

In cooperation with the Management BoardfetmesSB8upessi sar pl Be
the Management Board (recommendati on B.2 GCGC). The curren
appointed for four ye&8rsasntihlk Belpreuvaigwyo29, BD&2d believes th
the current Management Board for the period before and after
term succ ®OYGCoLiStoluep. The current succession planning of the
Board provides for the mandate of the current Management B
appointment. The Supervisory Bplaams witl |l hzongdétuiotuselyf revi ew

I n accordance with Section 76 (4) AktG, the Management Board
in the two management | evels below the Management Board. Al

DOUGLA8nual REBO
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E0O2 ("Level 1") were detned as the trst management | evel bel
management | evel of Douglas AG below the Management Board we
D06 ("Level 2" ) .heByMarneasgoel nuetnito nBooafr dt dated March 10, 2024, t
following targets for these two management | evels below the
The target for the proportion of women in Level 1 is 40%. Th
The target for the proportion of women in Level 2 is also 4(
2028.
Detailed information on women in managemenDOWPPDLsE&& dwmsc amdb g |
found i n-ttnhaenc"iNdn statement" section of the annual report.
I'1. WORKI NG METHODS OF THE MANAGEMENT BOARD
The Management Board is responsible for managing Douglas AG
responsible for managing the company's business in accordan

103

Management BoaPddosed®Rules DHe main duties of the Management B
direction and management of Douglas AG and the DOUGLAS Group
internal control and risk mdntigemeandsyesponsiThiel spiees taf t|
described in detail in the rules of procedure issued by the
websibhet as: // dougl as.group/ en/investors/ governance

The members of the Management Board are jointly responsi bl «

Management Board is required in all matters that are of fun
DOUGLAS Group, intpastthatahave mamaterial i mpact on the org
assets, tnancial position or results of operations or the er
in al/l other matters in whmemt aBaoarsdliug i oeq wifr e eb yMalnaw, t h
these Rules of Procedur e. Not withstanding the overall respo
Board member shall independently manage ft her dé¢ edwsri®n assigne

The Chairman of the Management Board manages the business of

with the Supervisory Board and its members as well as the cc
Management BoardCtwal t manfof mthkeeSupervisory Board regularly,
the course of business and the tnancial situation of Dougl ac
that have a signitcant i mpfacbPowgl asheAG,natnitée aCh piorsman omf t he

report to the Chairman of the Supervisory Board without del a

The Management Board may only wundertake the following trans
approval of the Supervisory Board:

- Determination of-yaanupl aandnaoul ti

- Conclusion, termination and amendment of company agreement s
operating | ease agreements) and measures in accordance with
demergers, asset transfmgr andchargpepoosfatli egpasl iheol ving comp:
Group,

DOUGLA8nual REBO
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- Establi shment or |liquidation of subsidiaries or (branch) o:
more than EUR 25 million each or establishment of joint ver
EUR 25 million each,
- Acquisition, sale and encumbrance of companies and shares i
million in individual cases,
- Acquisition, sale and encumbrance of real estate and right s
EUR 10 million in individual <cases,
- Acquisition of property, plant and equipment with the excer
with a mar ket value of at | east EUR 10 million,
- Conclusion of rental or | easing agreements with recurring f
EUR 10 million,
-l nvest ments of more than EUR 10 million; several related ir
- Taking out bank |l oans of at |l east EUR 20 million in indivioc
DOUGL &% oup,
-l ssuing bonds and bonds or other securitized tnancing instr
- Assumption of sureties, guarantees or similar liabi-lities &
atliated companies outside the ordinary course of business,
- Transactions or measures that | ead to a fundamental change

operations of the company or the DOUGLAS Group,

- Conclusion of settlements and other | egal waivers that rest
of a claim by the company of more than EUR 10 mill i on,

- Conclusion and amendment of employment contracts with a grc
| east EUR 300, 000.00 and

- Conclusion and amendment of pension agreements with annual

The Management Board must also obtain the approval of the Su
of the aforementioned type or in capital increases or capit:a
the case cfommmnameinals to associated companies, irrespective o
as the company is thereby burdened with more than EUR 30 mil
voting or in any other way.

I n addition, the approval of the Supervisory Board is requi:H
controlled by Douglas AG on the one hand and the members of
associations associated with them on the other, i f the val ue
carried out wibh whehsameheecsrrent tnanci al year prior to

EUR 50, 000. 00.

The Management Board generally makes decisions at meetings,
chaired by the Chairman of the Management Board informally &
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Board may request that a meeting be convened, stating the s
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matter be dealt with at a meeting that has already been conv

ThManagement Board is quorate if at | east half of its member
of the Management Board or with the consent of all me mber s,
conference or tountgssi cbey oMr imegeen, text, oral or telephone vot es
by a simple majority of its members. | f more than two member
of the Management Board hawentheofcaasttiing. vioft et hew Chai reman of
outvoted on a resolution, he has the right to submit the mai
for consultation. In this case, t he exiesc udu ome nadnedd iumptlielmetnh

Commi ttee has been consulted.

Mi nutes of the meetings of the Management Board must be take
appointed by him as secretary.

In the 2023/2024 tnancial year, the Management Board general

I'l'l CORPORATE GOVERNANCE | NSTRUMENTS

For the most part, Douglas AG follows the recommendations of
both the individual company and the DOUGLAS GroupAGhlans addi
introduced internal guidelines to ensure compliance with 1|eg

The managers and depart meand htehaed smeaonfa gDonugg | daisr eAc@ or s a@aff et he o
responsi bl e for ensuring that the guidelines and rules withi
to. Inaddaywybusiness, every manager must ensure that empl oyees
wi t hout negdfluencdtaimmegn ttahle pri nci ples of good corporate governan

1. Financial reporting and annual audit.

The interim consolidated tnancial statements odublheq DOUGILW St
ha¥y e&ar tnanci al report 2023/ 2024 haviewm mececmrgaapared thy t De
I nternational Financial ®ReppbéedbhpbgeSEandpPpeldBRYh)F&BHNd asppl i cabl
tnanci al (rlemptoertnantgi onal AccounfThegagstdtianhnddrdenébABidaBdd.tnanc
DOUGL&Boup for the tnancial year ending September 30, 2024,
audited unconsolidated tnancial statements of Douglas AG (tt
September 30, 2024acwereéapceparteld {ihe GeMmanaGdmmercifar Cdbeée
t scal year and for the Fryeevairew noafnctihad 20pD/r2024 HKPIMG AG Wi rt
Col ogne. In addition, t he r ecomnmeen d@avieornmnsa nocfe tCoed eGefromant h@or
statements are considered during the audit of the annual tna
is informed of any tndings of the auditors tihraacd wnrddtcea.t eT hteh ac
also obliged to note such inaccuracies in the audit report.

2. Compliance

Douglas AG has implemented a compliance management system tt
and eUectiveness of compliance management systems as part of
standards and prercefssrees ankleyi scamponent of our governance s
monitor risks. It contains standards and processes to ensure
as well as a regularly wupdated regulatory radar.

DOUGLA8nual REBO
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The Code of Conduct is a key element of the compliance mana
apply to all empl oyees dOoUGh&Sod pmamide DOUDIBA Bdteteisc al princip
regard to respect and responsibility, appreciation and hon
convinced that its Group e mpaiodyee east ncocsmpthreirbeu toef ttor uas t Graonudp t e
di alogtarhmgt DOGLABrporate culturOUGIABdUWp than,edsthaebl i shed
Conduct for its suppliers, which is based on the recognition
rights. As part of t he i mpl ementati on of t he necessary

(l'ieferkettensorgfaltspTichtengesetz"), thDOUGUAP'l HAWNM BGo de o«
Rights Declaration was published.

Empl oyee awareness and understanding of compliance issues an
through regul ar communication and training. The network of
DOUGLA®pl oyees with additional support and assistance in con

106

I n addition, Douglas AG provides a whistl edOWLGeSSE swps tteam rteop cer

possible compliance violations and to give also our business
violations contdentially and anonymously. Reports may rel at e
infawding potential human rights violations or environment al [
3. Ri sk management system and internal control system

ThBOUGLASBoup maint aswndear Gshumanagement and internal control
to identify materi al risks at an early stage and thus initi
internal control sysutteanm uils ddesscirgennedo natoft tehed Management Boar ¢

of business activities and the DGOUCL A&Siouwpatd omp aonfi eBo uignl aasc cAQ
Section 91 (3) AktG. DbheGeLBBoupvVenedskofmanhgement and inte
continuously reviewed and adapted to changing conditions.

In the course of its monitoring activities in all materi al
initiatives, the Management Board has no reason to doubt tF
internal contiadals #ynstiemty during the tscal year. DOUGLAS ma
based on tndings made during internal audits or external aud
Further details on risk management and the internal control

of this combined management report.

4 . Communi cation and Transparency
Douglas AG attaches signitcant i mportance to transparent c
tnanci al analysts, sharehol der associations, the media and t

performance. iTmi < ainn fbeer MeQWIGH @b sfi heparti cul ar .

ThPOUGLWBbsédrt ains all press releases and tnancial reports
AG, the Rules of Procedure for the Supervisory Board of Doug
I'n addition to reguA@ralreop thbondg dernocaudgnl caesment s on its websit

information directly relating to Douglas AG in accordance wi
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5. ESG reporting
We are currently preparing to set up all the necessary proce

107

transparency.

In accordance with Directive (EU) 2022/202464 of the Europea
(Corporate Sustainability Reporting Directive ("CSRD")), we
and opportonirtibesi hess from a soci al and -iemvp eronpnentt iad e )p ea rsi
i mpact of our business activities -oun peapslpecdndet) he OanviESEGN
comply with the Europearn tyt aregpaomrds nfgor whu sthaisugplpillement t he (

investor s, civil society organizations, consumer s, and ot her
companies as part of the Europeansadrsemy Dtetad ,EW Goemmiess iodn pto
change and environmental degradation with t hieeuairnalofc omakinreg !
In order to be prepared for compliance with these and other
Taxonomy (Regulation (EU) 2020/852 of the European Parl i amen
certain sursetkadtndaibsicllioosyur e of our sales , capital expenditure
an internal reporting | andscape for regular ESG reporting an
to ensure aligned pxto,c evwes easr.e lanl gchicsurcroenntely updating our mat
metrics, identifying stakehol der prioritéerm swndcempptimgcfaa
material topics that willtifwirm ¢se bracli sdiofgatlheodet EISIGIi ac o0

I V. REMUNERATI ON

On March 10, 2024, the Supervisory Board approved the <curr
Management Board of Douglas AG in preparation for the |1 PO on
and formalized thisimeamumesaltutinosydattend 17 December 2024. T
of the Management Board consistsreffateeddr amunerat adbh ec prepd me

This remuneration system wil/| be submitted to the Annual Gen
The remuneration report for the 2023/ 2024 tnanci al year was
Board. The report of the independent auditor pursuant to Sec

currently applioabbgstemuperauant to Section 87a (1) and (2)
DOUGL B bsite.

V. SECURI TI ES TRANSACTI ONS BY MEMBERS OF THE MANAGEMENT BOA

Members of the Management Board and related parties must d
Douglas AG or related derivatives or other related tnanci al
AG publ i shes not itir@aatsiaens onof of t his kind on t he
https://douglas. group/ en/ iamvde sitno roetnh/etrn amezdniaac. hr i c ht en

DOUGLA8nual REBO
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+1 N 8k?2 s«~2. *~naij
. COMPOSI TI ON OF THE SUPERVI SORY BOARD
Th&Supervisory Board consists of twelve members. The shareh
empl oyee representatives are appointed in acbDetdamceawi oh £
(Mitbhest G) . Al l current snoernyb e rBso a rodf atrhee | Suspteerdvi on t he |

108

https://douglas.group/en/investoren/ governance

Foll owing its constitution on March 10, 2024, the Supervisor
the following information on its composition, considering

considered in paotntuhgr mamber appo the Supervisory Board b\
selecting candidates for election at the Annual Gener al Me e t
The Supervisory Board is composed of at | east 30% women and

Akt G.

The regular age |l imit for Supervisory Board members was set

Meeting following the completion of-sac&ngdgeygasoofy Bophaed memb

n accordance with Section 100 (5) AktG, the Supervisory Boe

operates as a whol e. The Supervi seareyptBoaerxdpeas eaceahahd &how
foll owing areas:

-the area of wholesale, retail and me&olmmerdcer, dinmgipgadt ipd wltdnr
mar ket places) with goods of all kinds, in particular with ¢

provision ofedsetrovitchees irneduastt ry and/ or the goods;

sustainability issues relevant to Douglas AG in the areas ¢
including knowledge of the integration of sustainability gc¢
technol ogies and;business model

- Digitization and intelligent and digitally networked | T apr
- Personnel recruitment and devel opment;

- Accounting and tnanci al reporting, including sustainability
sustainability reporting;

- Controlling and risk management; and

- Corporate governance and corporate compliance.

At | east one Supervisory Board member must have accounting Kk
Their accounting expertise includes knowledge of accountini

Auditing experti sgee ionfclauuddeist ikmngo wlreedc o mmendati on D. 3 GCGC). Bc
reporting and auditing.

More than half of the sharehol der representatives must be i

Board (recommendation C.7 GCGC). At |l east two sharehol der
controlling sharehol deGCEMRe.c olnnee nCdhaatiiroome nC.09f t he Supervisory
and t he Remunerati on Committee mu s t be independent of D

DOUGLA8nual REBO


https://douglas.group/en/investoren/governance

[OUGLAS 2 A A A

GROUP

To our Sha Combi Mahagem F nanS$tiagdleme Additional |

Report

(Recommendation C.10 GCGC). The Chairman of the Audit Commi

sharehol der. No more than two former members of the Manageme
Supervisory Board. @®hef Rthes SapePvosedyr Board stipulate tha
any executive functi oAwi sormaadovri sma mp ettaistkosr sv,i scust omer s, sup
personal relationships with themholThd net megfeotdcbeygbntdhehme

Meeting after they have -treachreac drmme mdyaet iodn s@.v2ndGgGC) .

The seats on the Supervisory Board are currently held by the

bl YS WSLINB&SY { dzZLISNIDA § 9 ESOdzli A ¢ ! dzRA G b2YAYIl GA! NBAGNT
adl Gdza . 2 NR I 2YYAGGY/2YYAGGS/2YYAGGS/ 2YYALQS
5N | Syyl { KI NBK2¢ 18 18 1 T
/ Kl ANY | KI ANY | KEANY / KI A NY
5N ! f SH -
5408t Adg ¢ KHNBK2T Tt
DS2NEBAL
DI Nty 2 A § b Sdzii NI ¢ Tt Tt Tt
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(1) I'n accordance with recommendations C.6, C.7, C.9 DCGK: Anstareemelache mgr ed
recommendation if it is independent of the company and its Manabemehtwtl Boafdt
representatives should be independent of the compaennybeand st hien dwapneangdeenmetn to fB otahr
Management Board if he or she has no personal or business releatiicmrshiop awimtah ¢

111

(2)
(3)
hol d

repor

merely temporary conTict @efGC@Ceffestf (pt easedetdielrsYo tm a company with a co

representatives should be independent of the controlling sharehol der.

counting twice. Anyone who is a member of the Management Boarbdaafd analnidsatyed ug
listed companies or compar acbhl ai rf utnhcet isounpse ravniey rosshypubllodasrdetd f c ammamp | ( @doiodanbe a

mandates currently held by Supervisory Board members in otherbeasmpanrbilds haerde i

I'n accordance with Principle 12 GCGC: Each member of tahiel aShulpee rtva spoerryf oBronal
I'n accordance with recommendation C.4 GCGC: A Supervisory Bsted mempany

more than a total of tve -SupepvisstgdBoampgamhedabesceimphoahkeStpacvisor

t.

The
Ar ti
mon i
tran
wi th

Rul e
http

WORKI NG METHODS OF THE SUPERVI SORY BOARD

members of the Supervisory Board jointly perform the du
cles of Association and the duties arising from the Ar/
tors the Manwigetlmenteg®8mowéartdo the management of the compa
sactions by the Management Board require the prior appr
related parties in accorsanceqwitd Skhketapmpmr didlb ¢fl)t A&t

S of Procedure apply t o t he Super vi DOUGL BPeabrsdiatt e whi c
s:// douglas.group/ eln/investoren/ governance

Al |
Ar

—

The

members of the Supervisory Board have the same rights an
cles of Association. In their position as members of the

meetings of the Supervisory Board are convened kyaytshe Ch

in advance. The Supervisory Board myewarhoAdmewdbi mgebingbepé&u

—

mu s
purp

Th

OO T~ w3~ o -

- — 0 O TSO>S T 7

® > — o v a— — BT n =~ o
—c o ~ < o c

— O O

Each
wi t h
ar e

al so be convened if a member of the Supervisory Board
ose of and er emesectnsngf.orThe Supervisory Board convened si x

Supervisory Board also meets regularly without the Manac

s of meetings in which the Supervisory Board deals with
es, for exmbrplse.ofThtehem Management Board wild]l not attend
rvisory Board so determines. I f the auditor is called ir
attend if the Supervisory Board so deci des.

Supervisory Board constitutes a quorum if at | east half
he votes. Unless otherwise stipulated by mandatory | aw,

rityobestbast. I f a Supervisory Board vote results in a
est a second vote on the same topic. I f there is still a
| have t hRe scoasuttiinogn sv ootfe.t he Supervisory Board should gen
Chairman or with the consent of all/ Supervisory Board mi
in the form of a conffecencei caméamsg wafsi agmmurhiedate on

erence) ; indi vidual members of the Supervisory Board may
tronic means of communication (in ptairans urhay &lys o ibdeopds
el ephone conference or other electronic means of communi
member of the Supervisory Board must disclose any conTi
out delay. The | atter shall decide on the furtherathandl:i
noel ywet emporary should | ead to the termination of t he
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formation on any conTicts of interest that arise and how t|
conTicts of interest were reported in the reporting year.
part -eovfalas adg e lofn, the Supervisory Board regularly assesses
mmi ttees perform their duties. For this purpose, a questi
ard, in whiccohmniehnety ocna t he eUectiveness of the Supervisory I
r i mprovement. The results of the evalwuation of these que:c
the Supervisory Boama@antammdwiplolsshdl|l éi s @padad.t i Dme olf a $th es €Sl
ard was carried out in the second half of the 2023/2024 ¢tn
e members of the Supervisory Board assume responsibility
asures required to fultll their duties, if and insofar as

the 2023/2024 tnanci al year, the Supervisory Board again
ticles of ASwmperivaitdomrny Bdhard advised the Management Board
d carefully monitored its activities. The Supervisory Boa
mprehensively and promptly bafdrmédubythbekbMgnagemens Bf &
e earnings situation, risks and their management . The Su
mprehensive reports and proposed resolutions fhraadm stuh e i Mart a
portunity to discuss the reports and proposed resolutions

mmi ttees. The Management Board kept the Supervisory Boar
rticul amrcei mporuragency both in and outside of meetings. Th
guired by | aw or the Articles of Association, in some cas¢
ard was in constant canht 8oardithht heeMabhhgdmevents of ext
ituation and development of the Group to be discussed i mmed
rther information on the work of the Supervisory Board, i
n be found in the Report of the Supervisory Board. The s:
scribed bel oow. tThhee Swmperrwi sory Board can be found in the
bsite under https://douglas.group/en/investoren/governance

| . COMMI TTEES OF THE SUPERVI SORY BOARD AND THEI R WORKI NG ME

the 2023/2024 tnanci al year, the Supervisory Board establ

dit Commi ttee, Nomi nati on Committee and Medi ation Committe
Executive Committee

e Executive Committee coordinates the work of the Supervis

ard. The Executive Committee advises and supervises the Ma

the company'culbarsliy ewist,h praggdrd to sales and earnings per
mpany and the DOUGLAS Group and its subsidiaries. The Exec
ard.

e Executive Committee prepares the personnel decisions of

d empl oyment of members of the Management Board. I nstead ¢
cides on matterssi vtehgt |larsea edonml ut he Supervisory Board's

ceptional and urgent cases, the Executive Committee can de
measures by the Management B oarrdda ntcheat wirtehq uti ree Rwplpeovat

nagement Boar d. Member s of the Management Board discl ose
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Supervisory Board. The |l atter trst discusses them with the E
of a conTict of interest.

The Executive Committee consists of six members. It consists
four other Supervisory Board members elected by the sharehol
Chairman of trgeBSapdrviso

2. Audit Committee

The Audit Commi ttee monitors the accounting process, the e
management system, the internal audit system and the compl i
reports. I'n mbmist cromntiemt paiti cular the selection and indepe
statutory audit and the additional services provided by the
the speci al investi ganttieodn teon dt haeu dSutp errivg hstosr ygrBeoar d in accord
Each member of the Audit Committee may obtain information d
the company responsible for the tasrknsanofo ft hteh eAuQo nmmiQGotnenei.t tTel
chairman must inform all commi ttee members of the infor mat

113

i mmedi atel y.

The Audit Committee makes a recommendation to the Supervisor
audi tor, which is submitted to the Annual Gener al Meeting.
agreements with darhtei cauddairt otrhe( ianudppt assignment, the deter mi
agreement). |1t takes appropriate measures to determine and |
the Audit Committee is respoaresabkd Bervappsovinngrden to ens:i
the auditor.

The Audit Committee discusses the audit risk assessment, au
auditor. The Chairman of the Audit Committee regularly discu:
on this toteaee.e Tchoemmiuwdit Commi ttee regularly consults with t
Board.

The Audit Commi ttee prepares the resolutions of the Superyv
statements and the consolidated tnancial statements. To this
annual t namecnitasl, sttheet consolidated tnancial statements, the co
for the appropriation of net prott. The auditor must partic
addition, meetings of htehled Aausd irte qQuoimneidt.t ee ar e

The Audit Committee consists of tve member s, namel y four
sharehol ders and one Supervisory Board member representing
Commi ttee must have specarada sdaf kaoawd erdtgien g nandeat | east one
specialist knowledge in the area of auditing. The accounti ng
the application of accounting princi plseysstaenms ,i natnedr ntahle caoundtirto
includes special knowl edge and experience in the auditing
include reporting on sustainability as wel!/ as itsteevimewt ar
have appropriate expertise in at | east one of the two areas.
members of the Audit Committee and provides information on t
of the SuBpoearrvdi sntoaryy not be the Chairman of the Audit Committe
The above requirements were met in the 2023/2024 tnancial ye
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3. Nomi nati on Committee

114

The Nomination Committee prepares the Supervisory Board's pr
of Supervisory Board members. The Nomination Committee did n

The Nomi nati on Committee consists of the Chairman of the S
members who represent the sharehol ders. The Chairman of t h
Nomi nati on Committee.

4 . Medi ati on Committee pursuant to B 27 (3) Mitbest G

The Supervisory Board has formed a Mediation Committee. I n
sentence 1 of -Détee rtGmirmatni Cro Act (MitbestG). The Mediati on Cc
medi ati on propos alf ftdre tMaen aggleercetnitomBoard in the event that t|

The Mediation Committee consists of the Chairman of the Supe
the Supervisory Board elected by the Supervisory Board rep
Supervisory Board kbledeedr épr ¢edbentshtarees, each with a majori

I V. REMUNERATI ON

The remuneration of the members of the Supervisory Board of

Association. Accordingly, the members of the Supervisory Bo:
exact amount erfdswhdrcht deptasks performed on the Supervisor
rei mbursement of expenses. No variable remuneration is paid.
The remuneration report for the 2023/ 2024 tnanci al year was

Board. The auditor's report pursuant to Section 162 AktG to
remunerati on sysSeecnt ipounr s8u7aant( it)o and (2) sentence 1 AktG are
https://douglas.group/en/investoren/ governance

V. SECURITIES TRANSACTI ONS BY MEMBERS OF THE SUPERVI SORY BO

The members of the Supervisory Board and related parties mu
bonds of Douglas AG or related derivatives or other tnanci
Dougl as AG publ iomses ofnottirtacnastaict i ons of this kind on
https://douglas. group/ en/ iamnmvde sitno roetnh/etrn amezdniaac.hr i c ht en

-7 Nr2rakr~zik3« ~|i "|| "~z 5k|kanrz 2k
The share capital of Douglas AG i-padivabded kbgaanéfyshates10K:
Articl es of Associati on, al |l sharehol der s wh o have duly re
ownership ar&tteernd ttl e Amnual Gener al Meeting and exercise t
hol der to one vote at the Annual Gener al Meeting. There are

no maximum voting rights.
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The Management Board is authorized to hold the Annual Gen
shareholders or their proxies at the venue of the Annual G
authorization was eXxerGeneed!|f Meet h@mgAdwuathe 2023/ 2024 ¢{nan
Annual Gener al Meeting will be held purely virtually.
The Annual Gener al Meeting decides on the appropriation of p
Supervisory Board and elects the members of the Supervisory
Meeting al soedécitded esn otf h Associ ation and the purpose of the
measures such as intercompany agreements.

Dougl as AG

D6ssel dorf ,1Dezxz®Inber

The Management BbDle dSupervisory Board
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1. COMPOSI TI ON OF THE SUBSCRIBED CAPI TAL
Prk «r~"ak gr"g§s®"z ~p -~ gz« "5 ~A{~T|®« ®~ [ QMB Yy 3AT ALAk AtLKEr 3

«r"apkddl shares carry the same rights and obligations. The r
provisions of the German Stock Corporation Act ( Akt G).

2. RESTRICTI ONS RELATI NG TO VOTI NG RI GHTS OR THE TRANSFER OF

Each share entitles the holder to one vote at the Annual G
determined by their share in the share capital. I n cases of

are excludetdh eéorywilsaew,,. t he Management Board is not aware of ar
contain restrictions on the exercise of voting rights or the

3. DIRECT OR I NDIRECT SHAREHOLDI NGS I N THE CAPITAL THAT EXCE

Douglas AG shares are traded on the stock exchanges in Frank
approximately 68% of the company's shares were held by Kirk
the remainingTehtares in free

According to the notitcations available to Douglas AG in ac
Trading Act, CVC Capital Partners plc, based in Jersey, and L
more thanelW%tofngthi ghts in Douglas AG.

The Management Board is not aware of any other direct or ind
voting rights.

4 . HOLDERS OF SHARES WI TH SPECI AL RI GHTS CONFERRI NG POWERS C
There are no shares in the company with special rights confe

5. TYPE OF VOTI NG RI GHT CONTROL I F EMPLOYEES HONDTAN |I NTERES
EXERCI SE THEI R CONTROL RI GHTS DI RECTLY

There is no indirect control of voting rights within the me
HGB by employees holding an interest in the capital

DOUGLA8nual REBO
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6. STATUTORY PROVI SI ONS AND PROVI SI ONS OF THE ARTI CLES OF AS
DI SMI SSAL OF MEMBERS OF THE MANAGEMENT BOARD AND ON AMENDMEN
ASSOCI ATI ON

Members of the Management Board are appointed and dismissec
Association and Sections 84, 85 AlDte@ eamd n@edtoinomcd3l (Mitbket
me mber s of t he Ma n a gaepnpeonitnt Baa rbdy atrhee Supervisory Board for

Reappoint ment or extension of the term of otce, in each <case
twbhirds of the votes on the Suppovnsmept Bohr Managemgqotr 8da:
no appointment is made in this way, the appointment procedur
These rules apply accordingly for the revocation tofmagy Mana
revoked by the Supervisory Board if there is good cause. I n
Association, the Supervisory Board determines the number of
Chairman ofgetmteewt MBoard and a Deputy Chair man. I n accordanc
Association, the authority to issue rules of procedure for t|
b Section 17 para. 2 of the Articles of Association stipul at
133 AktG and Section 179 para. 2 AktG, that resolutions to a
General Weehiagsi mple majority of the votes cast and, i f a c
the share capital represented when the resolution is passed,
provisions ors tolfesAesshrctiiadlien. I n accordance with Section 1
Supervisory Board is authorized to adopt amendments to the A
7. POWERS OF THE MANAGEMENT BOARD, I N PARTI CULAR WI TH REGARD

BUYI NG BACK SHARES

Aut horized capital 2024:

The Management Board is authorized to increase the company'’
March 2029 with the approval of the Supepravri svoarlyu eB obaeradr ebry sihsasr
cash anddagh naotnitonsb. The authorization can be used in full o
are generally entitled to subscription rights. In the case o
al so be acquired byspaanktsedrbyompanMasagement Board within
sentence 1 AktG with the obligation to oUer them to sharehol
is authorized, with the approvalshafr ethiod deuper wiubasrcy i Pdaarod, rti
cases:

fto compensate for peak amount s;

fto increase the share capital against contributions in kino
of companies, equity interests in companies, parts of comp
model s, tsr aodre mMairckenses relating thereto) or other product r

fTfto the extent necessary to grant subscription rights to ho

corresponding option and/ or conversion obligations from bor
a subordinated Grndoep exammmanyt ot which they would be entitled
conversion rights or after fultll ment of the option and/ or
fto issue shares to service employee participation programs
are or were employed by the company or one of its atliated
one of the company's atliated compani es;

DOUGLA8nual REBO
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Tin the case of capital increases against cash contributions
for which the subscription right is excluded does not exc
aut horizati omctiecemers &tJ the time this authorization is exe
not signitcantly | ower than the stock market price of the ¢
price is tnally determined.
The Management Board i s al so aut horized t o determine t he
i mpl ementation with the approval of the Supervisory Board. T
of the Articles rdfi nfd syoaifateiromf uddcor parti al utilization of
for wutilization of the authorized capital

118

Conditional capital 2024

The share capital is conditionally increased by up to EUR 21
bearer shares. The conditional capital increase will only be
option boomrdscampdrable instruments with conversion and/ or C
company, i ssued by virtue of the authorization resolution of
18, 2029, by the companyedr grospedompaaysamadr gumaanteed by t
options or conversion rights from these bonds, or fultll the
the company exercises a choice tongrtaemtd darpeary i milgartehse dfuet e
whole or in part, and insofar as a cash settlement is not p
are not wused to serve the obligation.The i ssoowmarecge i ®fn tphé cre
determined in accordance with the respective authorization r
the beginning of the tnancial year in which they arecameated
determine the prott participation of the new shares, deviati
expired tnancial year. The Management Board is authorized, w
det aitlhse ofmpl ement ation of the conditional capital increase.

Treasury shares:

-In accordance with the resolution of the Annual Gener al Me
authorized until 18 March 2029 to acquire treasury shares
share capital exiasutimagriazattihen-ttfianked be Geatuebhies tliomeert hi s au
is exercised. The authorization may be exercised, individu
companies of the company aecrcoluntt ifrd hpartoimpsanfyorort heds subo
The authorization to acquire and use treasury shares may b
authorization may be exercised for amy ilnegpaulrlisyuiperonfi sosnebl cel
purposes |isted bel ow. I f the authorization is used for o
subscription rights are excluded. Furthermore, inethtoealint
sharehol der s, the Management Board may, with the approval
subscription rights for fractional amount s.

- At th di scretion of the Management Board, shares may be ac
purchase oUer or a public invitation to shareholders to sut
stoc exchangkasehprpce paid by the company (excluding inci
than 10% higher or | ower than the price of the company's sh
day in the Xetra tradingcegsoemsystem)comphhabFeaskturt Sto

-1f the shares are acquired via a public purchase oUer or a
sale price oUered or the limits of the purchase or sale pri

DOUGLA8nual REBO
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exceed or fall bel ow the average closing price in
on the Frankfurt Stock Exchange on the three tradi:i
r or the tabs$iukbminvanavoUer to sell by more than 10%
here is a signitcant deviation in the relevant price
ee trading dapyusblpirciactri otho otfh eandyataed joufst ment wi | | be
ng or falling below this amount is to be applied to
e of an invitation teesebmltegni vbkentoobBets, cantba

based on the ratio of shares tendered (tender rati
nal shares.

The Management Board is authorized to sell the treasury she
a manner other than via the stock exchange or by means of
made for cash arhdatati sa nprti si gnitcantly | ower than the mar k.
of the sale (simplited exclusion of subscription rights ir
shares sold on the basimotofextche esd aau tthootrailz aadfi oln0O Ymagyf t he sha
this authorization becomes eUective nor at the time it is
reduced by the proportionate amoeuntto otfh otshee sshhaarees ctahpaitt aMe rae
term of this authorization with the exclusion of subscripti
par a 3 sentence 4 Akt G. Furthermore, thisanl ibrei ti sissuerde duwc es
option or conversion rights, provided that the bonds were
exclusion of subscription rights in accordance with Sectior
The Management Board is authorized to transfer the treasury
to third partiesash ace@nturinbdtoiromso,n in particular when acqui
interests ior ciompaheegase of merger s, as wel |l as when acgq
receivabl es.

The Management Board is authorized to redeem the treasury s
without a further resolution by the Annual Gener al Meeting.
I'n deviati onMdmagre meérrits ,Badared may determine that the share c
proportion of the remaining shares in the share capital 1inc
with Section 8 (3) AktG.tlBoahdsisaaathbohezddnbagemdpust th
the Articles of Association.

The Management Board is authorized to use the treasury shar
fultll obligations arising from conversion or option rights
with warramtag toarcipragdtton rights or participating bonds (or
the company or its subordinate Group companies that grant
conversion or option obligation.

The Management Board is authorized to use the treasury shar
grant treasury shares to holders of convertible bonds or
participating bondsess (of ¢c¢bmisienda nstruments) i ssued by the
companies, which grant a conversion or option right or stif
which they would be entitl ed it tahes ucbhesnepra mpyt i afnt erri gehx e rtcoi ssit
option right or after fultlling the conversion or option ot

DOUGLA8nual REBO
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terms and conditions of the bonds may provide for the ri
the exercise of an option or conversion or the exercise ¢
ue i n cmdk hc o nldiet ibons may al so provide that the bonds may,
o new shares from authorized capital, into existing share
tead of into new sahpairteasl ,f rooom tchoantd iatni oonpatli ocn ri ght or an o
delivery of such shares or that shares may be tendered b

option or conversion price to be determined must, except
er right of the company is provided, amount to at | east

he compainy ztshes haE'eRA trading system (or a comparable su
ange during the | ast ten trading days prior to the day
gement MBomartch,e ccrase of pgrieomtbati gglhaasub806%wi of t he weighted
ange prices of the companyzs shares in the XETRA tradin
kfurt Stock Exchange in the periodofiromtihetbegthhirdgdal
uncement of the tnal terms in accordance with DB 186 par
able exchange ratio or conversion price. I n ¢étei ocna ser od
er right of the company to deliver shares, the option

hted average market price of the company's shares in th
em) ofurhe SFoakk Exchange during the ten trading days be
ited dat e, even if this is below the aforementioned mini
ction 199 (2) AktG must be observe

he company increases its share capital during the optior
ting a subscription right to its sharehol der s, or i ssu
ertibl eopidmdcds oor conversion rights, granting a subscrir
ementioned cases does not grant the holders of existing
hey would be entittHedopgtoi oanf teerr cexrevwer siiomrg ri ght or fult
gations or after tendering shares as a sharehol der, or

any funds, the bond conditi ohnasr ecacnapbhe atsed heofuht¢t éamea
ersion obligations or after tendering shares as a share
t al increase from company funds, the boedoftohbdetieanstcart
onversion rights remains unalUected by adjusting the va
stment is not already regulated by | aw. This apppiiteasl acc
ures, restructuring, the acquisition of control by thir
ures that | ead to a dilution of the value of the option
iont G99 emhain unalected. Shareholders are generally entit
rally be oUered to the company's shareholders for subscr
or companies deageméentedBbgrtdhei Mhin the meaning of Sec
the obligation to oUer them to the company's sharehol de
i ssued by Group companies ¢ €&hesucempany, thlkeecoomegappynsh
granted to the shareholders of the company. However, the
Supervisory Board, to exclude sharehol ders' subscription

n

r fractional amounts resulting from the subscription rati

the Management Boar d, after due examinati on, comes to th
wer than the theoretical mar ket value of the bonds cal cul
thorizationstoi pkcondei ghhbs only applies to bonds issued
ght (also with an option or conversion obligation or a te
oportionate amount of the 28b&refcapetahaot napmbaé tRasti
thorization beciofmetshiesUewaditwes e tliomeert hi s authorization i
mit of 20% of the share capital shaltbk tapludke aher pbopabt
sued or sold during the term of this authorization in dir
ntence 4 Akt G; the aforementioned maxi mum | i mit shall al s
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and/ or conversion rights or option and/or conversion oblige
anot h horization excluding subscription rights in anal
Akt G t hehotrerzmtafont.hisssenawtnce 4 Akt G during the term

o o
c =
—

Q

o th
nd/ o
o bo
i ght

extent necessary to grant the holders or creditors c
onversion obligations or tender rights issued by ¢t}
0O thé eéxegnwoudbdwbie entitled as sharehol ders aft
after fultlling option or conversion obligations

= ~ g ~+
w S - o0
o
o
-
p—

-if the
cqui ri
he con
onds

ds are issued against contributions in kind, in g
companies, parts of companies, equity interests i
idut Bohninebdsanabl e proportion to the value of th
ul ated using recognized tnanci al mat hemati cal me

o o
QO — S T
- T~ Q O
-~ M

-if parti
conversion
they do noangomeebership rights in the company, do not grar
proceeds and if the amount of interest is not calculated or
retained protts or t haet ediavnidd etnhde; itshseu ei natneoruenstt orf t he partic
participation rights must also correspond to the current me

ating bonds and/or prott participation rights ar
obligations, if these participati-lnigkéd ofnedat mmad ,or

o

The Management Board is authorized, with the approval of the
t he i ssue and features of t he bonds, in particul ar t he i n
denominat-dohupria@wiisi ons, option and trading period as wel/

determine these in agreement with the executive bodies of th
8. Material agreements of the company that are subject to th

bid and the resulting eUects

The syndicated credit facility concluded by the company and
the syndicated credit facility contain conditions that grant
event heafnge of control (in the cases mentioned: acquisition
AG) -d&slol ed change of control c¢clauses).

9. Compensation agreements entered into by the company with
empl oyees in the event of a takeover bid

There are no compensation agreements within the meaning of S
in the event of a takeover bid.
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At the sharehol der s’ meeting on November 13, 2023, the relo
from Hagen (HRB 12244) to D6sseldorf was resolved and enter e
In accordance wntbfthdersdalrehiodbder s’ meeting on February

changed its | egal form to Douglas AG, which was entered in t
As the management and investment holding company of the DOUC(
the devel opment of the DOUGLAS Group with regard to its bu
devel opment, includiunngi tiitess naantde rriiaslk so.ppor t

+~| ®2 ~ 2 « - «®k {

Douglas AG uses the statutory annual result as its key perfo
indicator.

/l g~| ~{sg 2k§~2®
Economic environmseetci aocdfsamewonr k conditions

Pl ease refer to the Group's economic report -sfpoerciitncf ocrommadtiitoino
well as the | egal frameworKk.

@k ® N"««k®«|l T ]| "] gsz8&K2LBBSH |« M| 1 2Kk
OVERALL ASSESSMENT OF DOUGLAS AG

In the past tnancial year, the company's net assets, tnanci a
the increase in equity due to the | PO, the associated cost

Dougl as AoG'ss fnoert tlhe year 4e@t®24200atkRadusa@andEURompared to the
COMPARI SON OF THE FORECAST WITH ACTUAL BUSI NESS PERFORMANCE
No earnings forecast was issued for Douglas AG in the previo

BUSI NESS PERFORMANCE AND RESULT

In the foll owing, we discuss the net assets, tnancial positi
annual tnancial statements prepared in accordance with Ger ma

DOUGLA8nual REBO
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Earnings situation
I ncome statement 2023/ 2024 of Douglas AG according to HGB:

nMmoeémamd amodmard
ondndpd® ondnopd

YO w YOl w
Sal es 3.50 0,
Ot her operating income 2.97 0,
Personnel expenses 7. 12 0,
Ot her operating expenses -40. 87 3. 03
EBI TDA 41.51 modnop
Amortization of intangible assets
equi pment -7, 0,
I ncome from |l oans of tnancial asse 38. 97 0,
Ot her interest and similar i ncome 1.61 0,
I nt er esitmialnadr expenses -48.61 -17.09:
EBT mbpPp mWADDHT.
Taxes on income and earnings 0, 1. 54
9FNyAy3a I DSNJ GFIESa k ySi t23aa ¥F2N mobodp THHOpP
Loss carryforward 25. 6¢ -3.10
Wi thdrawals from the capital reser 75. 1¢ 0,
Accumul ated detcit 0, 25. 6¢
With the takeover of personnel functions by Douglas AG in t
amount of EUR 3,509.0 thousand were reecp@gmatzieng iinncare soff oF |
thousand results from the reversal of provisions. At EUR 37,
expenses in connection with the 1 PO. I ncome from hoassandf {

relates entirely 4Gooupt éoasnt ©Obhen inteaest and similar inc
relates to interest income from overnight money. EUR 37,785
intereskhk lomabman EUR 6, 453.6 thousand to interest on | oans fr
to transaction costs and commitment fees in connection with
of EUR 49,542. 0 tbooaamndedntiotiwarHdosf EUR 25,326.3 thousand
with withdrawals from the capital reserve (EUR 75,165.3 thou

124 DOUGLA8nual REBO
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Simplited cash Tow statement of Douagdasr dd&n aes witt IBepGER:mber 3
AMOMATPH) AMOMATDH
on®dngpd®H. ondnpdt
YOl w YOl w
lyydz £ NBadz i mpdpr HH®pPD
LYONBlFaS Ay LINPQGAAAZ2YA 0DHT noHn
LYONBIFaS Ay 20KSNJ aasSia TNdT ¢ p =
LYONBIaS Ay 20KSNJfAlIOAfAaSE MM®OT ¢ nyp
/M AK TIN2 2y 3J2Ay3 o0dzaAySaa I+ 0s @ THp ®PH 1 ™MT OT )
treySyida T2N AyoSadySyida Ay 0Oyl mbopnd nx
/I'MAK b2g FNRBY Ay@Sadaoy3d | Oa@ArasS: mdopnd ns
t N2POSSRa FTNRBY | RRAo2ya (2 Sljdzii HonTtnd nx
t NPOSSRXSTNRXaAy3d 2F Uyl yOAl ¢ MOHY Y d nx
teYSyiakLINR2OSSRa FTNRY G(G(KS NBLI
t2Fya Mo P MT OT )
/'MaAK b2g FNRBY UylryOAy3d | OadAiaS: Hdnnpd MT OT )y
I+ Bk SO0 0S OKIy3ISS| Az o0k SKGEY R ne ne
/'MaAK FyR OF&K SljdAgltSyda Fa a1 nx nx
/I'taK FyR OF&aK SljdA@ltSydaa a4 Gi nz nz
/'HaK FyR OlFak SljdagltSyida r alyl oblflyo0OSa
As part of the | PO, Dloulghl7as03A2G 2 etched wseadn EURn addi ti onal payme
the conversion of shareholder |l oans in the 2023/2024 tnanci
bank tnancing in the amount of EWRIilhIX8&s240f®rt howeasn dne nttise
thousand in tnanci al assets in the form of | oans and for (
refer in particular to the notes on balance sheet | iabilitie

125
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Financi al position
Bal ance sheet assets of Douglas AG as at September 30, 2024
30.09. 2 30.09. 2
KEUR KEUR
Fi xed assets
Property, plant and equi pment 10, 5 0,0
Shares in atliated companies 2.319.1 1.219
Loans to atliated companies 1.250. ¢ 0,0
3.569. 1.219
Current assets
Ot her assets 46. 843 42,5
Prepaid expenses and deferred 13.925 0,00
Total assets 3.629.8 1.219.1
Thadditions to shares in atliated companies result from a
Beauty SUN GmbH. The additions to | oans -ttead matlloiaantse dt oc otnhpea nd
Dougl as Service GmbH.
EUR 38,978.4 thousand of other assets relate primari/l to
7,505.8 thousand to VAT credits.
Deferred income mainly includes discounts (EUR 13, 883. t hot
in the tnancial year.
As at September 30, 2024, the company had no cash or cash eq
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Bal ance sheet I|iabilities of Douglas AG as at September 30,
ondnp® ondnpd
YOl w YOl w

Equity

Subscrciabped al 107. 6 48,

Capital reserve 2.214. 325.9

Accumul ated detcit 0, 25. 6:
2.321. 300. 3

Provisions

Tax provisions 1.54 1.514

Ot her provisions 6. 06 2. 78

7.60 4. 32

Liabilities

Liabilities to banks 1.288. 0,

Liabilities to atliated companies 11. 8¢ 485

Liabilities from deliveries and se 182 0,

Liabilities to sharehol ders 0, 913.9

Ot her liabilities 140 0,
1.300. 914. 3

Total Iliabilities 3.629. 1. 219.
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As at September 30, 2024, the share capipalt wvhl BERbEA7Te6928h3

pro rata amount of the share capital of EUR 1.00 each. The s
2, 2024 r esodtvhkedr, tamomgs, to increase the share capital by E
EUR 50.0 thousand in the form of a capital increase against
amounted to EUR 50.0 thouesana taddlre et c atpé ¢ arhe itnfte share ¢
of the conversion. I n the same tnanci al year, the company's
thousand to EUR 75,000.0 thousand toowmemnscapi bl fundseb&semih
(resolution of the Annual Gener al Meeting on February 27,

107,692.3 thousand from cash contributions throuagrhalt hMe @ tsisnuge
on March 19, 2024) .

The transfers to the capital reserve in the amount of EUR 2,
dated February 2, 2024 from conversions of shareholder | oans
payment by HKinrtker Beaautoy al S. A. in the amount of EUR 300. 00 (

817,307.7 thousand and | PO costs of EUR 831.6 thousand oUse
capital reserve were used tooinmelrememt otf héE URf &/rde MOt i0o nt ehdb ucs
as part of a capital increase. Furthermore, withdrawals fro
2023/ 2024 and the |l oss carried forward fBrdf5tIBe tphroawsianuds yea

The other provisions mainly consist of the following signit
cost cal cul ati ons EUR 1,314.8 thousand, i mpending | osses fo
Board remuner attihooru sEalhRl ,5 80u.dG t costs EUR 443.8BaskdusaemdnepatV
program (LTI) EUR 415.0 thousand and vacation entitl ements

previous year is mainly due toon st hfer otma koetohveerr Grfo uppe rcsoommpnaenli efsu
and the provisions to be formed for the trst time in this re
Liabilities to banks mainly relate to the new external tnan

l oans (EUR 800, 000.0 thousand and EUR 450, 000.0 thousand) an
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EUR 11,886.2 thousand of the Iliabilities to atliated compani
pool
In the previous year, shareholder | oans were recognized as
above, these were transferred to the capital reserve in the

128

4~2kgh«® ak§~2®

For the 2024/2025 tnanci al year, a signitcantly improved, b
the charges in connection with the | PO wildl not be incurred

Ms«y ~|i ~88~2® | s® 2k§~2a@®

Douglas AG is signitcantly | inke@r dwp tthher cwgnp ainti se si rov e stthree nmitC
companies and its tnancing commitments. In this respect, the
opportunity and risk situation of the DOUGLASS Boaugp.odThtehsta
assessment of the Group's opportunity and risk situation the

kgz~"2a2®s~| 8§ 2« Al ® ®~ ¢ A¢A "y®5

The Management Board of Douglas AG has prepared a report on
from February 19, 2024 to September 30, 2024 in accordance
decl aration at tthie end of the repor

" The Management Board of Douglas AG declares that the comp
the | egal transactions reqpmaerctoediinmg tthhe trhepaei tricugnsg emiced know
transacti orsd wete d&Narmieportable measures were either taken c
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of Douglas AG fo©Octblkeepetltj o220283 otmo September 30, 2024
10/01/2023 - 10/01/2022 -
09/30/2024 09/30/2023
Notes No. EURM EURmM
Sal es 5 4,451.0 4,093.9
Cost of raw materials, consumabl es -2,415.0 -2,237.2
GroBsofit 2,036.0 1,856.8
Ot her operating income 294.2 280.4
Personnel expenses -679.8 -644.7
Ot her operating expenses -920.1 -809.5
EBI TDA 730.3 683.0
Amortization/ depreciation/ i mpair me -346.9 -345.9
EBI T 383.5 337.1
Fi naineeo me 51.0 55.1
Finance expenses -352.0 -326.9
Finance result 9 -301.0 -271.7
EBT 82.5 65.3
I ncome taxes 10 1.6 -48.7
Profit (4) odr tlhespe(riod (Net Incor 84.0 16.7
Attributable to owners of the pare 84.0 16.7
Earnings per share in EUR (basic = 11 0.9 0.2
Al amounts in the Consolidated Financi al Statement s, i ncl
standard commerci al prdctiecenc@bemafyome i mendmrom rounding;
rounding, individual tgures do not exactly add up to the t
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of Douglas AG for the period from October 1, 2023 to Septemb

10/01/2023 -  10/01/2022 -
09/30/2024 09/30/2023

Notes No. EURmM EURmM

Profit (9) odr tlhhespe(i od (Net I ncor 84.0 16.7
Ot her comprehensive income after t

I t ems trheactl assrsei fi ed or may be rec

or | oss:

Foreign currency translation dif

financi al statements from foreig 10.9 5.8

Ef fective portion heddggeasins / | os -5.2 -
ltems that are not reclassified t

Actuarial gains or |l osses from p 24 0.5 0.4
Ot her comprehensive income after t 6.2 6.2
Total comprehensive income 90.3 229
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of Douglas AG as of September 30, 2024

Assets
09/30/2024 09/30/2023
Notes No. EURmM EURmM
Nomurrent assets
Goodwi I | 12 1,033.0 1,028.4
Ot hentangi ble assets 13 833.4 823.7
Property, pl ant and equi pment 14 282.5 223.4
Ri ghftse assets from | eases 15 1,021.0 1,003.4
Other financial assets 20 11.2 42.5
Deferred tax assets 17 55.2 9.9
3,236.2 3,131.1
Current assets
I nventories 18 793.5 762.6
Trade accounts receivable 19 38.2 36.9
Tax receivabl es 25.4 26.6
Other financial assets 20 240.6 216.4
Ot her assets 21 48.4 60.6
Cash 22 98.9 262.3
1,245.1 1,365.3
Tot al 4,481.3 4,496.4
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Equity and Liabilities
09/30/2024 09/30/2023
Notes No. EURmM EURmM
Equity 23
Capital stock 107.7 0.0
Addi ti oAal cpgiid al 2,067.7 326.0
Ot her reserves -1,412.7 -1,581.3
762.6 -1,255.2
Nomurrent liabilities
Pension provisions 24 25.2 27.0
Ot hercobonent provisions 25 53.9 51.4
Ot her financi al l'iabilities 27 2,113.8 4,111.5
Ot her liabilities 28 0.7 4.1
Deferred tax Iliabilities 17 100.5 177.4
2,294.3 4,371.4
Current liabilities
Current provisions 25 102.8 89.0
Trade accounts payable 26 657.2 617.6
Tax |iabilities 68.6 77.4
Ot her financi al l'iabilities 27 305.1 304.4
Ot her Iliabilities 28 290.7 292.0
1,424.4 1,380.3
Tot al 4,481.3 4,496.4
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Other reserves

Hedging Equity

reserve Differences attributable to

Notes Capital Additional Retained Actuarial gains from currency  owners of the
No. stock paid -in capital earnings or losses translation parent
EURmM EURmM EURmM EURmM EURmM EURmM EURmM

See Note ZEquityZCbnsbhedWNoedsFtoanhbeal Statements.
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Other
reserves
Additional Differences from
Notes Capital paid -in Retained Actuarial gains or currency Equity attributable to
No. stock capital earnings losses translation owners of the parent
EURmM EURmM EURmM EURmM EURmM EURmM
10/ 01/ 2022 23 0.0 326.0 -1,608.0 2.8 -14.9 -1,294.0
Currency transl 5.8 5.8
Ef fects from v
19 0.4 0.4
Ot her compreheil
af tterx 0.4 5.8 6.2
Profit (+) oorf
period (Net | nt 16.7 16.7
Total compreher 16.7 04 5.8 229
Shabased Paymer 15.9 159
Transactions
sharehol der s 15.9 159
09/30/2023 0.0 326.0 -1,575.4 3.2 -9.1 -1,255.2
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to Septemb

of Douglas AG for the period from October 1, 2023
10/01/2023 - 10/01/2022 -
09/30/2024 09/30/2023
Notes No. EURmM EURmM
Profit (4) odr tlhesgpe(riod (Net | ncome) 84.0 16.7
Il ncome taxes 10 -1.6 48.7
Finance result 9 301.0 271.7
Amortization/depreciation/impairment 12 -16 346.9 345.9
EBI TDA 730.3 683.0
I ncrease/ decrease in provisions 24,25 15.1 -4.8
Ot hercaeh expense/income 17.4 12.0
Loss/ profit on tchuer rde nstp oassasl e tosf 0.0 -0.2
Changeswiomnmkneg capital without | i aluirlrietnite -23.4 -87.8
Changes in other assets/liabilities not <c 7.1 515
Pai d/ rei mbursed taxes -63.1 -33.1
Net cash dpeomwatfirmgn activities 683.6 584.7
Proceeds from theudiepbsassefsnon 15 5.4
Payments for inuvestmehtassatseaon -151.3 -109.5
Proceeds / Payments from the disposal of 3 -9.7 0.0
Net cadhrofml dmvesting activities -159.6 -104.1
Free Cash Flow (sum of net <cash fro 524.0 480.6
Receipts from equity contributions 1,150.8 0.0
Payments for the redemption of financial -2,547.7 -24.5
Payments for the redemption of l'iab -241.3 -254.1
Proceeds from the issuance of financi al | 1,250.0 0.0
Transaction costs paid related to equity 23, 30 -39.4 0.0
Interest paid -268.6 -188.1
I nterest received 6.9 1.1
Net cash flow from financing activities -689.3 -465.6
Net change in cash -165.3 15.0
Net change in cash due to currency transl 1.9 2.0
Cash at the beginning of the reporting pe 262.3 245.3
Casht mg¢ end of the reporting period 98.9 262.3
See Note ZConsolidated Statement of Cash Flows? in the
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of Douglas AG fo©Octblkeepetltj o220283 otmo September 30, 2024

Al | amounts in the Notes have been rounded in accordance wit
therefore arise from rounding; it is also possible that due
tot al shown.
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of Douglas AG for the period from October 1, 2023
DACHNL France
10/01/2023 - 10/01/2022 - 10/01/2023 -  10/01/2022 -
09/30/2024 09/30/2023 09/30/2024 09/30/2023
Sal es EURmM 2,073.1 1,871.9 838.2 813.5
I ntersegment sales EURmM 20.7 25 1.3 1.0
External sales EURmM 2,052.4 1,869.4 836.9 812.5
EBI TDA EURmM 445.1 384.9 171.9 182.2
EB/| T-DAr gi n % 21.5 20.6 20.5 224
Adjustments to EBITL EURmM 11.1 14.2 4.3 4.4
Adjusted EBI TDA EURmM 456.2 399.1 176.2 177.7
Adjusted-mABIYTRA % 220 21.3 21.0 21.8
Average NWC as % of % -1.0 -0.5 9.0 7.4
I nventories EURmM 352.6 334.3 132.6 123.9
Capital expenditure EURmM 52.1 24.1 29.9 19.0
Central
Southern Eastern
Europe Europe
10/01/2023 - 10/01/2022 - 10/01/2023 - 10/01/2022 -
09/30/2024 09/30/2023 09/30/2024 09/30/2023
Sal es EURmM 665.8 625.6 652.1 556.4
I ntersegment sales EURmM 1.3 0.2 1.3 0.8
External sales EURmM 664.5 625.4 650.9 555.6
EBI TDA EURmM 147.2 123.9 169.7 152.2
EB/| T-DAr gi n % 221 19.8 26.0 274
Adjustments to EBITEL EURmM -0.6 5.l 15 -0.7
Adjusted EBI TDA EURmM 146.6 129.0 171.2 151.5
Adj usEtBd dl-BPaAr gi n % 220 20.6 26.2 27.2
Average NWC as % of % 7.8 7.4 15.9 16.6
I nventories EURmM 168.8 163.5 130.8 105.9
Capital expenditure EURmM 20.3 15.8 29.9 17.7
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Total
Parfumdreams/ Reportable
Niche Beauty Segments
10/01/2022
10/01/2023 - - 10/01/2023 - 10/01/2022 -
09/30/2024 09/30/2023  09/30/2024 09/30/2023
Sal es EURmM 190.2 171.6 4,419.4 4,039.0
I ntersegment sales EURmM 0.0 0.0 24.5 4.4
External sal es EURmM 190.2 171.6 4,394.8 4,034.5
EBI TDA EURmM 8.0 6.8 942.0 850.0
EB/| T-DAr gi n % 4.2 4.0 21.3 21.0
Adjustments to EBITL EURmM -1.1 0.0 15.2 14.2
Adjusted EBI TDA EURmM 7.0 6.8 957.1 864.2
Adjusted-maBlgTBA % 3.7 4.0 21.7 21.4
Average NWGades% of % 10.3 14.2 5.2 k3
I nventories EURmM 14.0 34.6 798.8 762.3
Capital expenditure EURmM 3.0 3.0 135.3 79.5
Reconciliation
to DOUGLAS DOUGLAS
Group Group
10/01/2023 - 10/01/2022 - 10/01/2023 - 10/01/2022 -
09/30/2024 09/30/2023 09/30/2024 09/30/2023
Sal es EURM 31.6 54.9 4,451.0 4,093.9
I ntersegment sales EURM -24.5 4.4
External sales EURmM 56.1 59.4 4,451.0 4,093.9
EBI TDA EURmM -211.6 -167.0 730.3 683.0
EB/! T-DAr gi n % 16.4 16.7
Adjustments to EBITLEL EURmM 63.1 28.6 78.3 42.9
Adjusted EBI TDA EURmM -148.5 -138.3 808.6 725.9
Adj usted-mEBlgT DA % 182 17.7
Average NWC as % of % 19.0 -4.5 1.6 0.2
Inventories EURmM 5.3 0.3 793.5 762.6
Capital expenditure EURmM 20.7 27.8 156.0 107.4
See Note ZSegment Reporting?z.
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Dougl ag uAGi | February 2, 2024: Kirk Beauty A GmbH; Group P
registered otce in Dé6sRzil#Edr didcedamasy pDBessbdorf). Dougl as
the Commerci al Regi stermfB Ddfs stehe@ ob dc asalnd@curHRB 103560.

In tnancial year 2023/ 2024, Kirk Beauty A GmbH was convertec
AG.

The Consolidated Financial Statements of Douglas AG and its
30, 2024 (reporting date) comprise the reporting period begi:
year, reporting period).

DOUGLAS Group is a European retail company in the selective
of the reporting date (excluding franchise stores) and vario
in 22 Europeaniteuncbrieedrwawinds " DOUGLAS" and "Nocibé".- The b
channel approach, interlinking store and online business, wi
as possible with beauty praoacgotrs esr prertffluenet velepoo@dtctveca os m
and accessories. The perfumeries occupy | eading positions i
Germany, France and a | arge number of ootrhee rb rEunrdosp, e a nh ec oDuUOW G Li/
al so operates in the selective perfumery market wunder its ot
The Consolidated Financi al Statements of Dougl as AG were i
Reporting Standards (Il FRS). The Consolidated Financi al St at
standards and inter@ppedrtWUminegn i add pmteedEduat that time. This ve
Statements is in accordance with the provisions of Section
forms the | egal basis for the psephemenbes Dh aoocepdadatedv
standards, together with Regulation (EC) No 1606/ 2002 of the
on the application of international accounting standards.

The Consolidated Financial Statements are based on the princ
The Management Board of Douglas AG prepared these Consolidat

approved them for submission tpabtlhea$Sumervi sory Board and fo
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I NI TI AL PUBLI C OFFERAGNQNIF REFUGNAANSCI NG OFGRITOHUEP DOUGL AS

On March 21, 2024, Douglas AG was |listed on the regul ated me
Exchange. For further disclosures on the various equity meas
I n March 2024, Douglas AG concluded a tnancing agreement wi't
I PO totaling EUR 1.6 billion. The previoufotnbhoct hgr wdbssclko
retnancing, please refer to Note ZOther tnanci al Liabilities
tnanci al Ri skszZ.

N oA

AFN«s« p~2 "gg~ | ®s| ¢

These Consolidated Financi al Statements are generally based
to this are tnancial instruments recognized at fair value a
credit method.

The Consolidated Financial Statements were prepared in euros
(EUR m), wunless otherwise indicated.

The Consolidated Statement of Prott or Loss was generally pr
modi tcation of the reporting structure detned in I AS 1.102,
merchandi se diig ercedortadd er sales in order to determine ZGross

NEW OR CHANGED STANDARDS AND I NTERPRETATI ONS

Overview of standards and interpretations applied for the ¢tr
The new standards and interpretations or amendments to exist
been applied for the trst time in these Consolidated Financi

Date of first-

time Endorsed by
adoption in European Impact on
New standards/interpretations - first-time adoption the EU Commission DOUGLAS Group
I AS 1 Amendment: International tax reform No significant
Income taxes - Pillar 2 model rules 01/01/2023 11/08/2023 impact
I FRS Amendment: First -time Adoption of
IFRS 17 and IFRS 9 Comparative
Insurance Contracts information 01/01/2023 09/08/2022 No impact
I'AS 1 Amendment: Deferred Tax related to
Assets and Liabilities arising from a No significant
Income taxes Single Transaction 01/01/2023 08/11/2022 impact
I A'S 8 Accounting policies, Changes in Accounting Amendment: Definition of
Estimates and Errors Accounting Estimates 01/01/2023 03/02/2022 No impact
Amendment: Disclosure of
I AS 1 Presentation of Financial Statements Accounting policies 01/01/2023 03/02/2022 No impact
I FRS Insurance Contracts 01/01/2023 11/19/2021 No impact
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Overview of accouninhgretandaidessandt applied yet
The following overview provides a summary of newly i mpl eme

interpretations that were nGtoyptiapphaedi by ybar DDUBRASZ024,
yet compul sory or not yet approved by the European Commi ssi o

Each standard wil!/| be adopted for the trst time at the point

On 11R”S Amendments concerning the2imoeehatiubesa): tax reform (|

Date of first-
time Endorsed by

adoption in European  Probable impact on
New standards/Interpretations not yet applicable the EU Commission DOUGLAS Group

Subsidiaries without public

IFRS 19 accountability: Disclosures New Standard 01/01/2027 Not yet No impact
Presentation and disclosures in the No significant

IFRS 18 financial statements New Standard 01/01/2027 Not yet impact

Annual

Improvement  Annual Improvements to IFRS

s, Band 11 Accounting Standards - Volume 11  Improvement of existing Standards 01/01/2026 Not yet No impact
Financial Instruments, Financial Amendment: Classification and

IFRS 9, IFRS 7 Instruments: Disclosures Measurement of Financial Instruments 01/01/2026 Not yet No impact
The effects of changes in foreign

IAS 21 exchange rates Amendment: Lack of Exchangeability 01/01/2025 11/12/2024 No impact

I AS 7, Statement of Cash Flows, Financial No significant
Instruments: Disclosures Amendment: Supplier financing agreements 01/01/2024 05/15/2024 impact

I FRS 16 Amendment: Lease liability in a sale-and-
Leases lease-back transaction 01/01/2024 11/20/2023 No impact

I AS 1 Presentation of Financial No significant
Statements Non-current liabilities with covenants 01/01/2024 12/19/2023 impact

I AS 1 Amendment: Classification of Liabilities as
Presentation of Financial current or non -current - Deferral of Effective
Statements Date 01/01/2024 12/19/2023 No impact

I AS 1 Presentation of Financial Amendment: Classification of Liabilities as No significant
Statements current or non -current 01/01/2024 12/19/2023 impact

Each standard will be adopted for the trst time at the point

On 11RS Amendments concerning the2imoeehatubes): tax reform (|

Th&roup applied the reform of-Molhel | RtevinaRogwdhakodamenBIateml
since its pub?B82023.onThoen aMaeyn d ment s contain a temporary, man
exemption from trhedeafcecroruendt itnagc efso resul ting from the introduct
al so require specitc notes disclosures on the impact of the
mandatory exemption is toHbwewapp,| iidncettrioes prewi yledlyal mini m
yet in force in any of the countries in which the Group oper
were recorded at that time, the rethesgoeotsblVedappti Eahanoi Ah
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GROUP OF CONSOLI DATED COMPANI ES

Al Ger man and foreign comp@& nhass divreerc twharc hi rDdiurged cats contr ol

Consolidated Financi al St at emeAG sobtCainng op o weaiiASG wihswvrheedpp alpduy 4
variabl e ret wrshtanefnrtemwiittsh itrhve i nvestee and when it is abl e
are fully consolidated when the Group obtains control and de

Other
Germany countries Total

10/01/ 2023 19 31 50

Entities consolidated for the firs 1 1

Deconsoli dated companies -4 -4

09/30/ 2024 19 28 47

See al sZShNeorteehol dings of the GB&@BpGacrmandCogmeocBattCode (HG
ACQUI SI' TI ONS AND DI VESTMENTS
SALE OF DI SAPO

In accordance with our corporateApst heke.gy (" @il 4 apsoh'a@r,e sbaisned
(Netherl ands), were sold and decord®l4i.d aAtse da wietshu | ¢ J e cnto farsosna
Di sapo were recognized as of the reporting date.

The assets and I|iabilities of Disapo accounted for as a disp
the letter of intent to sell Disapa@d4dyuynwelret hemmpbhossdofocoher
amount mandalfweé | ess costs to sell. The r &L @®itlkedi ompand meatel 0
under other operating expenses (see Note ZOther operating E
di sposal group was ofal BEmi lalti an f @b ef wraé uad0 smiolslail o nc)o.s tTsh eo fd i B/L
of Disapo resultedb5imilaliton.al l oss of EUR

CONSOLI DATI ON METHODS

Capital consolidation is performed in accordance with | FRS 3
the case of business combinations, the carrying amounts of
of the revalthed sadwsiitdy acfi es at the date of acquisition. The
the identitable assets and I|iabilities acquired are measur e
tested annwual |l y afdodri tiinopna,i rimme ntth.e Icnase of business combinati ol
nostontrolling interests are also r exomtnr aleldi ngh iemtud rteys tusnzd e rl
I FRS 3, negative goodwiddmhairn astiingn firo mr eac dogursii meeds si n prott or
value adjustments to assets and |liabilities and a further re
contingent consideration oblc¢gaitsioni o atl uaidr avtalt he. tl fmet loé
classited as equity, it is not remeasured and a settl ement
consideration is measured at fair valubkamgeseaicth trleepofaingyv
contingent consideration are recognized in prott or | oss.

Receivables from and corresponding liabilities to consolidat
Intercompany protts and | osses from intragroup transactions
to the exheywthabhatndt yet been realized through sales to t
intercompany transactions are oUset against the correspondin
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CURRENY TRANSLATI ON

These Consolidated Financi al Statements are presented in eu|
Group parent company. The annual tnanci al statements of for
same as the Q@rtdwm pEgruesemtcy are translated into euros accord
functional currency of the subsidiaries is the currency of t
corresponds to the respective national <curre

The assets and Iliabilities are translated wusing the exchanc
transl ated at the exchange rate on the day of the transacti o
the reportingepattodg ®kehange di Uerences are recognized wun

within reserves in equity.
The following exchange rates were substantially used for cu
foreign subsidiaries denominated in foreign currencies.
Average exchange Average exchange
rate Closing rate rate Closing rate
10/01/2023 - 10/01/2022 -
09/30/2024 09/30/2024 09/30/2023 09/30/2023
EUR EUR EUR EUR
Bul garian Lev BGN 0.5113 0.5113 0.5113 0.5113
Swiss Franc CHF 1.0447 1.0594 1.0216 1.0342
Czech Koruna CzK 0.0401 0.0397 0.0417 0.0411
Hungarian Fori HUF 0.0026 0.0025 0.0026 0.0026
Polish Zloty PLN 0.2308 0.2337 0.2165 0.2161
Romani an Lei RON 0.2011 0.2010 0.2027 0.2011
Foreign currency transactions are recognized inexdrardngeacrnatoe
at the time of the transaction. Monetary assets and | iabilit
Al di Uerences resulting from currency translation are recog
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REVENUE RECOGNI TI ON

The DOUGLASpP generates its sales primarily from the retail 0
with end consumers as customers, whi ck ursd nelst ofarnadnm Bt haed dtiwoi oS
sales from itohne odfi sgtoroidosutor d€woend samleisne hatnmel Eal so includes |
platform on which other retailers can oUer their-spppoudtes t
mar keting and advertising solutions).

Revenue is measured based on the consideration specited in
revenue when it transfers control of an item or service to a
items by agr dadeinmgg tdredn marer at the store. Payment is wuswually
means. IComt semalEEs channel , customers obtain control over t he
when the products are del itwertehde bayd da eser wiromes i plreayv ibdfert he ¢ u:
revenue from Retail Medi a sales occurs wupon provision of t
regularly over a txed period of ti me. -Odmhamomsdl carnemobfa ypPaaylme nc
and payment on account.

For the Partner Program, the Group recognizes the commission
via the platform as sales (Zagent accounting?), as the Grouf
oUered on mhe platfor

In the case of customer return rights, customer | oyalty prog
as foll ows:

For contracts that allow the customer to return an item, re)
t hat a materi al adjust ment to cumul atTihweeley orecogdimmiez eadmomue e |
recognized is adjusted for expected returns estimated based
personal care items and a corresponding refund obligation

l'iabilities. Correspondimgdwst ameronntetacntng eiceinvadbddgegnifzed for
goods, reported under other receivables. The cost of purchas
Participants iQr otuhpe sDCWGLIAPSner | oyalty programs can receive |
they can exchange for discount vouchers for subsequent purcl
points represerst whndtha mi atlher infjeBatna mdy md s tl FtRISer ef ore be recog
performance obligation. The points are credited and generall"
Upon purchase, the transaet istalngpercfeorinsa naclel oochaltiegda ttim ntsh base
individual sel |l ing pGriocues . thAte ttlreanB@QUBGL ASH price corresponds
and services purchased by the customer. I n etsh eo fa btsheen cbeo noufs of
these are estimated on the basis of the discount, taking int
recognized under other | iabilities in the ahmeoubnotn uosf ptohien tpse rgfr
The contractual liability is wutilized or reversed when the b
Sold gi ft vouchers are accounted for as a contractual i ab
Revenue from gift vouchers is recognized upon redemption by

I NTEREST | NCOME AND EXPENSE

I nterest income and interest expense are recognized in the

DOUGLA8nual REBO
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I NCOME TAXES
Tax expenses comprise both current and deferred taxes. Curr e

except for those assocaioantbée hatwi 6h ar busémesgecogni zed dire
comprehensive income.

CURRENT TAXES

Current taxes constitute anticipated tax I|liabilities or ass
period, calculated on the basis of tax rates applying on the
to taxileisairl iassets in prior peri ods. The amount of the an
estimate in consideration of uncertain tax situati onss, i f a

resulting feromttbe décdividends.

DEFERRED TAXES

Deferred taxes are recognized for temporary di Uerences bet we
Statements and the tax base to the extent that these di Uerer
taxes ar e ankeiansguriendt ot account the tax rates and tax regul atio

di Uerences are reversed. Deferred tax assets are only recogr
on the date on whicéirgded. di Uerence is rev

I f the future tax advantage from Il oss or interest carryfor ws
deferred tax assets are recognized. Deferred tax assets are

sameax authority.

GOODWI LL

Goodwi I | arising from business combinations is3capdtalbgedt e
to an annual i mpairment test. I n addition, i mpairment tests
indications dhermpasr menschedul ed amortization.

For the purposes of i mpairment testi ng,qgegnoeordawtiilnlg iusnialsl o(c&G
expected to prott from synergies briasimg unagwmbthabhacgsihsiti d
is detned dsabnreéendibVi store or an online shop. With the ex:|

i
individual country in which DOUGLGENn erpeetrian g su rfiotr ansa tt hveh @s @ ulpe
test is performed.

| mpairment |l osses are trst allocat@gentoatheggoodwi ahdatheaoa
amounts of the ot hegennaesrsaettisngofuntihe omassh pro rata basis. Thi
individual asset.

The recoverable amount is the higher of valwue in use and f ai
for goodwil|l allocagedetatiaangronpteforclaghi f the recoverabl e
rel evantamaumtys nfgor t hat group. The reduced carrying amount i
no |l onger exist in subsequent periods.

OTHER I NTANGI BLE ASSETS

Ot her intangible assets are carried at (amortized) cost. Int
of their development. In contrast, the costs of the researc
incl udestasl Idicrectly attributable to development, wunless ther

DOUGLA8nual REBO
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There are no qualifying as288twi whthinlfcero@QmWEBEBABEndhadf bloAS owi
not included when calculating acquisition costs. I ntlainngei bl e
amortizathenr ousef ul l'ives and are deprbeacsiiast eidn otnhea pZpriomd
recognition.

Intangible assets with indetnite useful lives are not amort.i
are indications of iimpairment on a (interim) reporting date
i mpairmentrel oexseognazed on the value in use. I ntangi bl e ass:¢

trademarks DOUGLAS and Noci bé and | easehold rights in France

I ntangi ble assets subject to scheduled amortization are only

indicating i mpayeaehtr emorat i(sg bdat e.

Revi ews must be conducted in subsequent year sydar )sereepgdr tiindg
to suggest mpaiat memt made in prior years no | onger exists o
i mpairment is reversed up to the recoverable amount, but not
determined had no i mpai r nfeonrt tlhoes sa sbseeetn irre cporgindrz eydear s .

The wuseful Il i ves wunddrnpei nnmonrg itzhad i ©otnr gioghti nt angi bl e assets
esti mated useful I|ives for each asset class and are as follo
Class of non-current assets Years

Software 3-5

Leasehold rights with definite useful Iives 2-15

Brands with definite useful |ives 15

PROPERTY, PLANT AND EQUI PMENT

Il tems of property, pl ant and equi pment are carried at (amo
meaning 28f wi A&%in tIGe oDPYUGISASt hat borrowing costs are not i n
costs. ltems of property, pl ant -lainnde edgeupirpenteinatt iaorne osvuebrj etchte itr

depreciatedadm 4 einwoos siZn the year of purchase.

An i mpairment test i s conducted for the correspyrdrhgrapeeti
date. Tangible assets are derecognized when they are dispose:
from t haus eas sTehtezsgain or | oss from the di sposal of the asset

proceeds and carrying amount .

The usef ul l'ives undeémmpi dreipmgct lae i ®hr dioghtporoperty, plant anc
basis of the estimated useful lives for each asset class and
Class of non-current assets Years
Buil dings 10-50
Store fittings, office and operating equi pment 3-10
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S
nting for | eases f all6l.s Awictomitm atchte issc ope cofntlaF RS a | eas
se of a specitc asset over a specited period of time in
rul e, tGho upOWBGLEAS as | essee of real estat e, in particul a
e context of subl eases.
cordanadaé, wihb GFRBp roducsoeg naiszseest sr iagnhdt | ease | iabilities
izationombmksethsesei gbwver the |l ease term results in depr
se results from the ongoing accrual of interest on the
se assets arising from |l eases are praesemeéertd sfepBraaertiy.
roken down by class of asset in Note ZRight of Use Asse
l'iabilities ®auereepooreduuneéat woher tnancial Iiabilit
r Fliinamicliiatli es? and Note ZlLeases?Z.
Cl AL I NSTRUMENTS
t for trade accounts receivable and derivatives, al | £
accounts receivable are recognized at the date on whic
nanci al instruments must be measured at fair value up:¢
i al instruments are not subsequently measured at fair
but ablwei stiot itome oacqgi ssue are recognized additionally. C
red at the transaction price.
ci al assets are measured at amortized cost if they are
cting the contractual cash Tows (business model Zhol dz
i pal payméestsandnngherincipal amount at specited points
instruments are measured at fair value through other <co
to collect the contractual cash Tows and to sell t he
actudly trersmad tonn interest and principal payments on the
me .
i tioal recognition of an equity investment (e.g., an eq
may irrevocably elect to recognize consequenti al c hang
choice asbywsmee dbasis for each investment.
nanci al assets that are not measured at amortized cost
red at fair value through prott or | oss.
ci al liabilities are subsequently measured at amortized
ci al assets are derecognized either when the <contract
antially all risks and rewards are transferred.
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Financi al assets denominated in a foreign currency are tran
company at the date of acquisition. An adjustment to the r1e:¢
recogni zed lions sp.r oltntt eorrest i ncome and expense relating to tna
an accrual basi s.
Financi al liabilities are derecognized when the contractual

149

FAlI R VALUE

The input factors used to determine fair MVal Uzvaenae 3ewdlded |

value is the price at which an asset would be sold or a 1|ia
mar keit f onpne exists, in the most advantageous market to whic
The fair value of a | ia@aerfioryane€ecfFaitheatuskmébhsnopamehast b

are price quotmatrikens itrhadactciame be determined for the asset be
value measurements based on factors whose measurement can |

mar ket data fall Thedeal b @&tvieddn itneccohrnp ogruaet euss al | factors that
consider in determining the price o0f3 siusc hbaas etdr aonns apcrtiicoinn.g Tnmoe
based on input factors that are not observable in the market
DOUGLAS has entered into interest rate swaps with various co
institutions. The interest rate swaps are valwued using vall
assigned 2t ohfel elviedr ar c hy . The valuation technique used is ba
parameters are included in the model, including spot and f
counterparties. The c¢hanegdist irni skh ehad uma emataertiydls icmpact on
elUectiveness of derivatives designated in hedging relationsh

The Group measures amptnitamd Ihelgd iyt em@sts at amortized cost

When moving from one | evel to another in the valuation hier
pl ace as of the reporting date of a tnancial year.

AMORTI ZED COST

Amortized <cost is determined using the eUective interest me
acquisition, including directly attributable transaction cos
rate.

For current assets and I|liabilities, the carrying amount is r

the brief period between their recognition and maturity.

SUBSEQUENT MEASUREMENT AND GAI NS AND LOSSES

Net gains and |l osses, including interest and dividend i ncome
prott or |l oss, are recognhized in prott or | oss.

Measurement of t{nancial instruments at amortized cost | eads
corresponding expense. Financi al assets in foreign currenci
di Uerences,nti mpoaisres as well as results from the derecogniti
or | oss.

2See Note bFair Value of Financial Instruments?Z
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I MPAIT RMENT OF FI NANCI AL ASSETS

T
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e Group recognizes valuation all owances for expected credi
l ue through prott or | dwsthFexcepesentodntiradeasaseDsnts r e
a sianppridaeadh, see Note ZTrakdemiAdaduntes ogmotii vhaklihztpeel ec
ss model " involves a determination of the expected credit
reporting datieedagr id dhertexrpera ed term i s | ess than twel\
there is a signitcant increaXxeofi nt lce emdddelr.i sfkor itth e sse ttrmal
r trade accounts receivabl e, credit | osses o02veof tthhee tgoetnadrr
def .there is objective evidence of i mpai r Be notf, tthhee mondaenlc.i
pected credit |l osses are determined on an individual ite
unterparties and country risks.
sh measured at amortized cost is subject to the general mo
the requirements for a |l ow credit risk are not met, an as:t
ether the credit risk of a tnancial asset has increased si
etd | osseAG Dakeglsass nto account appropriate information thé¢
pense of time and money.
r other tnancial assets carricodtatnuaomnsrtyi zZnodid ogte,d tome tdree
d ratings if these are available in |liquid form. Furtherm
ancial assetdags moverdhan 30
ere is objective evidenk® arft iicmppaatrense nadviefr sikouegleacst s on e
clude, for example, signitcant tnanci al ditculties on the
her resproceedings as well as deterioration in market co
nsidered to be in default i f the debtor has tled for b
rcumstances, believeslthaThéhgrodebdtoarigi ng a@mbdamt of a ¢t
cording to reasonable estimates, it is not expected that t
penses or income from i mpairment | osses or reversals of i
sets are reported under the |ine item "Result from impairm
ottt or Lmest | mpaées for tnanci al assets in the general app

DERI VATI VE FI NANCI AL I NSTRUMENTS

De
b o
tn
tn
tr
ra
e X

rivative tnancial instruments are solely used to reduce ri
th upon initial and subsequent measurement. This value ¢cz¢
anciali)s aege®tgni zed; i f it is negative, a (other tnancial]
anci al instruments corresponds to the amount the Group con
ansfer of thentt noann ctihael rienpsotrrtuimmeg dat e. The calculation of t
tes and forward rates in eUect as of the reporting date.
ception of the eUectiuwti pgsrtatonf ainr heallgee atkmough prott or

DERI VATI VE FI NANCI AL I NSTRUMENTS WI TH HEDGE ACCOUNTI NG

As of the reporting date, the DOUGLAS Group uses interest ra
hedge concerns the risk of Tuctuations in cash Tows in conn
Such deninaatcii ad instruments are measured at fair value thro
their designation; subsequent Tuce Ueadtiiones, iard arrgporatlaice,i n fo't
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(can be reclassited) and recorded in interest expen s
ction.

inception of a hedging relationship, the hedging rel:
sk management objectives and strategies for conducti ng¢
cument at ieomeidgdIlingde sisttihr ument, the hedged item, the naf
I assess whether the hedging relationship meets the re¢
uses of hedge ineUectddgeeelsesvealnd. determining the h
erivative is designated as a cash Tow hedge, the eUec
comprehensive income and accumul ated in the hedge rese
izedoimprethleearsi ve income is |imited to the accumul ated

|l ated on the basis of the present value) since the hec
of the derivaadiveaet dlsy rierc blyed jzteeldJe artmb s eness of the hedg

ent interest rate curves used to discount the wunderlyi
ent payment dates for the cash Tows of the underlying

redit risk of the counterparties has di Uerent eUects ¢

he underlying transaction.

dged forecast transactions, the cumulative amount pl ac
riod or periods in which the hedged expected future ca
t hd ocr ihteelgiea accounting or the hedging instrument is s
ting is discontinued prospectively. When cash Tow hedg
reserve remaians amobuedquii sy rewct alssi hed to prott or | oss
expected future cash Tows aUect prott or | oss.

hedged future cash Tows are no |l onger expected to oc
ately reclassited to prott or | oss.

ACCOUNTS RECEI VABLE

receivables are recognized at the transaction price
ed at amortized cost. See Note ZTrade Accounts receiva

FI NANCI AL ASSETS

he exception of derivative tnancial instruments and in
For subsequent measurement, see the preceding expl ana
Z.

which includes money accounts with banks, i s measured
e fultl ment of the cash Tow criterion, and have resid
ition.

DOUGLA8nual REBO
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I NVENTORI ES
Merchandi se is measured at the | ower of cost and net real iz
either the average <cost metatscedd orn ttthee rseatl &eisl pmdtclreodusi ng ap
acquisition colsyt spaymentedugreainted by suppliers, unl ess the p
rendered or cost rei mbursements (income from services provi
Reductions in acquisition cosths di Beoefhnhoise ainmclruedeat lesnusnespas
borrowings i s not included in the acquisition costs, as i
mer chandi se, are not qualifying assets as detimadeby seASi 2§.
the ordinary course of business |l ess the estimated costs nec
costs incurred in a particular further sal es tr ansdaotliuadmre,d dc
the estimated necessary selling expenses.
At its own judgment and taking into account the specitc f
inventories, the Group determines which costs are necessary
considered, neoeded, exd emadart of measurement at net realizabl e
Raw materials and supplies are measured at the | ower of cost

PENSI ONS AND SI MI LAR OBLI GATI ONS

Prov
for
ent
exp
bet
Tuc
The
cur
pen
ben
I

sions for pensions are accounted for in line with the

de;ned benett plans use the projected unit credit met h
itl ements  rlempown inmg tdlae e are taken into account as well as
ected in future. I f the calculated benett obligation or
ween the beginning iaald yda&r edude -bthe aedl X m@Amnicsneament s (e. g.,

tuation rate) or changes in the wundecrdlyliendg aaccttwaarrii all gaasisnu
se are recognized in other coimpgepeatsi ver i hossme BUeébDSst T
tail ments are taken into account as service costs. The in
sion expenses is reported as interaessetex pexiisset ,witthhe na nchuen t
ett liability is calculated as the di Uerence between the

ue of the plan assets.

PROVI SI1 ONS

Provisions are recognized if there is a l|legal or constructiyv
future cash outTow to fultll this commitment can be ebti mate
for dodl bomskise best estimate of the settl ebfemirt &« olnasri gdee rp aamu
of bti sk samount computed according to-ctuheeaxppctoed svahse amet
their present veatuepgadabé. tTleedaremabuwrriotvyi sofonlsongr empl oyee be
date the employee | eaves the company or on the titmmmg rodalf o
estate commitments is basedtomcthertehm efsti mat edasdateoof a
|l ease contract and mainly contain reconstruction obligation:
contractual agreements and experienceashowOtpatceéeherehas al a
against the Group from this obligation. Provisions for restr
to restructure has arisen as of the reporinggpdanheha¥hibeens
adopted and its key el edmérst ¢ hosremuarliecdteald owvi s f the i mpl emen
begun. Restructuring provisions only comprise obligdatakrey res
into account .

FI NANCI AL LI ABILITIES

Wi t
ar e

h the exception of <contingent purchase price obilalgiialti bine:
initially recognized at fair value, | ess transaction cos
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subsequently measured at amortized cost. Transaction <costs
recognition of tnancial liabilities. I f there is a diUerence
maturity, deiiss ddrlerteinzed over the term according to the eUe
are derecognized when the obligation is extinguished or exp
derecogni zed i f stuhbesrteanhtaisalbemrondia cati on in the contractual t
part thereof. Al trade accounts payabl ei nhtaevree sat tbeeramr ionfg .| el sns
l'iabilities measured atnkamloirabizleidt iceoss,t tirmaadeuda&c chcaunt s payat
customer returns. The Group does not make use of the option
or |l oss upon initial recognition.

153

CONTRACT LI ABILITIES I'N THE MEANI NG OF | FRS 15

Contract l'iabilities are recognized when the customer has a
fultll its performance obligation to transfer goods or seryv
mainly defemr edsgsalmes floyalty programs and the sale of gift
of sales of gift certitcates sold and for discount options
Refund liabilitiesreveednaue nfgr otno edxepfeecrtreedd cust omer returns ar
l'iabilities.

For further disclosures on deferred sales and revenue recogn

ASSUMPTI ONS, ESTI MATES AND JUDGEMENTS

In preparing the Consolidated Financial Statements, assumpt.i
the reported amounts of assets, l'iabilities, income and expe

Assumptions, estimates

I nformation about assumptions and estimation uncertainties a

of causing a materi al restatement to the carrying amounts of
year i s iinnctlhiededd scl osures bel ow.

Esti mates and underlying assumptions with a signitcant i mpac
- Note ZGoodwillz and Note ZOther intangible Assetsz:
Assessment of the recoverability of goodwil/| and brands wit

Note ZRight of Use AssetsiZ:
Determining the term of | eases, taking into account extensi

The assessment of whether these options are exercised with
the measurement of the loeflase ddsadti |dft ya alnedlageér.e ri ght

- Note ZOther tnancial Assetsiz:
Compensation granted by suppliers: Determination of whether
cost subsidies have been realized as of the reporting date.

purchasing vol ume daorr ytehaer eanst ioofe tchad erneporting dat e.

Note ZSales?z:

DOUGLA8nual REBO
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The assessment of whether sales from the E Com channel have
associated eUects on the timing of sales recognition.
I'n individual cases, the actual values may di Uer from the as
prott or | oss when better knowledge becomes availabl e.
Use of judgement
I nformation on the judgments made in applying the accounti
amounts recognized in the tnancial statements is provided
- Note ZAccounting and Valuation Principles?, subchapter Zlnyv
Compensation granted by suppliers: Determination of whether
with goods purchased or as compensation for services render

operating

- Not e

The
di

deci
screti
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M/ NQ>PN B4 P6/ 47 @
a@BP/ N PB P6/ +B@NE
NP" P/ ?/ @P B4 JMBA47

~

ANA? 7z k «

Sales in the tnanci ald4d, yé&rir lOlaimoywyebpdd EORBEWR i on) and were dis
foll ows:

10/01/2023 -  10/01/2022 -
09/30/2024 09/30/2023

EURmM EURmM
Store Sales 2,999.5 2,771.4
ECom Sal es 1,451.4 1,322.4
Tot al 4,451.0 4,093.9

The commi ssions from the Pai#Ctormers aPrecsgramo urh@ pe@irltiteco nE &&pE i or
EURO.mM3 I |l ion) and Melde s famom nRZ2dmét lol iIEAURRe@aprli &Rl | i on) .

For the presentation of sales by region, see the Note ZSegme

AB®rka B8§ka~r®s|q 7| g~{k

10/01/2023 -  10/01/2022 -
09/30/2024 09/30/2023

EURmM EURmM
I ncofnmreom services rendered to third parti. 201.0 173.0
I ncome related toalsessses and sub 11.3 17.7
I ncome from fees related to Douglas Premi 11.0 11.1
I ncome from reversal of provisions 8.6 14.4
Il ncome fdemeddeni ti on of Iiabilities 7.3 2.3
I ncome from insurance cl ai ms 3.7 2.7
Il ncome from dicupasalt afs sredrs 0.1 0.3
Mi scell aneous other income 51.3 58.8
Tot al 294.2 280.4
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ADk2a«~| | kz [ 98k]| «k«

10/ 01/-2 10/01/2022 -
09/ 30/ 2 09/30/2023

EURmM EURmM
Wages and sal aries 560.7 534.8
Social security, pensions and other benef 119.1 109.8
thereof for pensions 4.6 3.6
Tot al 679.8 644.7
Average nempéoyefes and apprentices in the tnancial year:

10/01/2023 -  10/01/2022 -
09/30/2024 09/30/2023

Sal aried employees 18,612 17,948
Apprentices 409 301
Tot al 19,020 18,249

Average number of emplpayads c(eesX)clpredi meportable segment and

10/01/2023 - 10/01/2022 -

09/30/2024 09/30/2023
DACHNL 7,726 7,399
France 3,403 3,328
Southern Europe 3,339 3,335
Central Eastern Europe 3,172 2,849
Parfumdreams/ Niche Beauty 454 482
Reconciliation to DOUGLAS Group 518 556
DOUGLAS Group 18,612 17,948
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10/01/2023 - 10/01/2022 -
09/30/2024 09/30/2023
EURM EURmM
Mar ketiadgveaendi sing costs 256.3 218.2
Goods handling costs 202.4 198.0
Ot her services 153.6 140.6
Rent and wutilities 83.1 7.7
I'T costs 60.5 49.0
Credit card fees 24.2 214
Repair costs 13.2 12.7
Fees and contributions 17.1 15.9
Equi pmerctonasmudnabl es 12.3 10.9
Of fice costs and postage 9.0 9.3
Travel and vehicle expenses 7.9 6.7
Mi scell aneous other operating expenses 80.7 49.0
Tot al 920.1 809.5
Other services mainly incl udeepceonssewsl.ti ng, | egal
The increase in miscellaneous other operating
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10/01/2023 -  10/01/2022 -
09/30/2024 09/30/2023

Notes No. EURM EURmM

I nterestifriomcdmeans and receivabl es 4.4 14
Interest income from compounding | 0.4 0.3
Interest incdmenfriomesharetnt of fur 1.9 2.7
I ncome from the measurement of de

recogrhiezdegd ng transactions at fair 0.1 0.0
I ncome from foreign currency excha 16.5 13.9
Income from measurement of embedde 22.5 31.6
Income from measurement of deriwalt 2.1 il
Income from derivate financi al ins 29 0.0
Total finance i ncome 51.0 55.1
I nterest and amortization expense -215.4 -256.6
I nterest expense f r olm acboinpiotuinedsi n g -57.0 -54.2
I nterest expense in connection wit -7.9 -0.1
Interest expense from compounding -1.0 -0.9
Expense fcroomt rnooilnl i ng options 27 0.0 -3.6
Expense from f odiefifgenr exacédsaange -9.2 -7.8
Expense from the disposal of embed -54.2 0.0
Expenses from measurement of derii

val ue -7.3 -3.7
Total finance expenses -352.0 -326.9
Finance result -301.0 -271.7
I nterest expense in connection with other provisions relates

The tnance expemosret rfoldmngompti ons rel-adomtsr otlol itnlge srheas welhtod d

interests are reported as payables, as these either have an
elUect of revaluation as of the reporting -danherolFbrndgushaeeh
please NeferZ®wobher tnanci al Liabilitiesz.
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The following table shows the net tnance2023/udd24y valuation
Fair Value Currency Interest Interest
valuation translation income expense Net result
EURmM EURmM EURmM EURmM EURmM

|l mpairment | osses on t rfaalel iacg oiumtt &
EUR.mMi I 1l ion in the ryegorr:t2iMgR yean) (pndoare reported
The following table shows the net tnanycee223/udd2 d.y
Fair Value Currency Interest Interest
valuation translation income expense Net result
EURmM EURmM EURmM EURmM EURmM
Financial assets measured at 13 13
Finarddiaadlil ities measured at -256.9 -256.9
Financial assets measured at 35.7 35.7
Financi al l'iabilities measur
l oss -3.3 -3.3
Net prohluabiyon category 324 0.0 13 -256.9 -223.1
Lease assets and |liabilities 0.3 -54.2 -563.9
Assets and l'iabilities that
instruments 6.1 0.2 -1.0 5.3
Finance result 324 6.1 18 -312.1 -271.7
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10/01/2023 -  10/01/2022 -
09/30/2024 09/30/2023

EURM EURmM
Current income taxes -55.9 -54.8
thereof domestic (Germany) -7.8 4.2
thereof forefgn entities -48.1 -50.6
Deferred taxes 57.5 6.1
thereof from temporary differences 38.9 -3.6
thereof from loss carryforwards 18.6 9.7
Tot al 1.6 -48.7
Current income taxes included tax i ®Bcrimel ifoye@priiotmay eax e
prior (d®R.smi 61 i on) .
The expected tpeaex creantte (ocfo n3gRiesliciemd cacforpHDr&@ peonvcenaxtamdel 6 ax) |
corresponds to the tax rate of the Group parent company.
I'n tnanci al year 2023/ 2024, 7t3amid |1l 0 o3y edapn ByHMR|wWairodns) oafn dE UR |
carryforwa3@e2 bfi EgRa@pr2 @RI | i on), for which no deferred tax
utilizedx I0Ods ¢ hearntrayX2omivlalriden W®W&Re useBOaBrddadnand EBER many,
of PBORM2 | | i on in corporaG@.mbhl itearx iamdt rEdJlRe t ax. The interes
exclusively abroad. rAylflorliwasrsd sa ncda ni nbtee rceasrtr iceadc f or ward i ndef ni
Current t ax expense l3ezt baseaeyde@apy LEEWRI | i on) due to the us ¢
carryforwards and interest carryforwards for which no deferr
In tnancial year 2023/2024, the recognition and recoverabildi
of individual Group companies are expected to be realized i
resulted iBURBodmd iofyeaprI . @IRI ion)léa.mid| EUBRByeapr3 &R I ion).
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10/01/2023 - 10/01/2022 -

09/30/2024 09/30/2023

EURmM EURmM
Earnings before tax (EBT) 82.5 65.3
Expected tax rate 32.0% 32.0%
Expected tax expense (PY: tax income) -26.4 -20.9
Tax rate effects f rboomm ddeormetsatxi cj uarnids dcircotsisons (trac 22.8 20.1
Trade tax modifiegati aredu(caddintsi dn9 ) ( -9.3 -6.9
Nomeriod i ncome t ax 6.0 -8.7
Ta@xempt i ncome 8.8 0.0
Nor akeducti ble operating expenses -14.3 -41.7
Nomecognition of deferred taxes from tax | oss or -38.0 -7.5
Utilization of previously unrecognized | oss or i 19.2 10.1
Fitdtme recognition of deferred tax assets due to 25.7 9.4
Nomwonsideration of impairments on goodwil/| 0.0 -4.0
Changes of permanent differences -10.7 -2.6
Change in valwuation allowances on deferred tax a 16.9 3.3
Ot her 0.9 0.7
Tax income (PY: tax expense) 1.6 -48.7
Themomecognition of deferred taxes from tax | oss38amd |ilntoenr es
(pryear :5CEMRI | i on) mainly related to interealt|l ekp2instesr d Nt cho
Ger many, whicé cloaildedotob tax purposes in the reporting yea
subsequent years as interest carryforwards.
™3] s| g« 8k2& Nr M2k
Earnings per share are calculated by di visciamrge htoH e ep rsA @tf fDooru
in the amo&84midoli BgRE@pri@&KRI | i on) by a weighted number of sh
in the Consolidated Statement of Prott or Loss.

161

The weighted number of shares issued in tnancyaehryed@b, 20Q30D0(¢

When calculating the weighted number of shares issued,

to a stock camporn amtciremsa&ndn the number of shares

t he n

frd20m2 T omp al
were taken into account, as this was a r33st(r7usc,t@br@ mes Ooif n etqauti

The number of sharesPOssliebDA@GgWwamsrtalodntihetd account on a pr
the reporting yshares3d2, 92, 3008 prhiacresy everr e7 5 ,ak®®h, 0@ o accoul
A dilution eUect that could arise in the future from potenti
prior year.

See also Note ZEquityz for the devel opment of the number of
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The following table shows the devel opmertheoff og ¢ @dvwinigl tfadid et

devel opment of goodwill for tnancial year 2023/2024.
2023/2024 2022/2023
EURmM EURmM

Acquisition costs

Beginning of the reporting period 1,950.7 1,946.0
Currency tardg russltarteina ns 4.6 3.1
Changes due to disposal of business

Increases/ decreases resulting from b1 0.0 1.6
End of the reporting period 1,955.3 1,950.7

Accumulated impairment

Beginning of the reporting period 922.3 909.9
Changes due to disposal of business

Il mpairments 0.0 12.4
End of the reporting period 922.3 922.3

Net carrying amounts

End of the reporting period 1,033.0 1,028.4

The devel opment of goodwill in the tnancial year was excl usi

The currency elUects on goodwi kbleaarrien gatutnriitbsu tPeol |aeiJoR arit | hi e egnoaartc
(prywar :2 BAIRI i on) and Hungary i nO.tfhd |dmayuergatp r 0 f&RINRK Iniusn )E.UR

Further information on impairments can be fouwnd.in Note ZI mp
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The following table shows the development of other intangibl
Internally
Brands, leasehold interests, generated
licences, software and Advance Internally intangible assets
miscellaneous acquired payments for generated under
other intangible assets intangible assets  intangible assets development Total
EURm EURm EURm EURm EURm

Acqmsmon costs

Accumulated amortization,
depreciation and impairment

Net carrylng amounts

ZBrands, |l easehold interests, |l icenses, software and miscel
indetnite useful | i78&mi0dMmoont (WA DIMiGIBIRron) . Of GRB4mdamoont ,
(pryewar: 5FALR4I 1 i on) i s attributable to 172mi7l ZDOWGEEMBIZI obr
EUR72mi7l | i on) to the ZNo27TmEFf| bomeép ab @EnEIUIRI ongt itoon Iboecnef t <
associated with rental agreements.
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The following table shows the devel opment of other intangibl
Internally
Brands, leasehold interests, generated

licences, software and Advance Internally intangible assets

miscellaneous acquired payments for generated under

other intangible assets intangible assets  intangible assets development Total

EURmM EURmM EURmM EURmM EURmM
Acquisition costs
10/ 01/ 2022 1,165.9 3.6 71.8 2.9 1,244.2
I ncreases/ decr e
from business c 0.0
Addi tions 5.1 11 124 18.9 37.5
Di sposal s -1.4 -2.3 -3.7
Recl assificatio 2.9 -2.9 0.0
09/30/2023 1,172.5 1.8 84.2 19.5 1,278.0
Accumulated amortization,
depreciation and impairment
10/ 01/ 2022 402.1 0.0 27.2 0.0 429.3
Currency t
adjust ment s 0.0
Amortization or 11.7 13.5 25.2
| mpairments 3.2 3.2
Wr i-u 2.1 2.1
Di sposal s -1.3 -1.3
09/30/ 2023 413.6 0.0 40.7 0.0 454.3
Net carrying amounts

09/30/2023 758.9 1.8 435 19.5 823.7
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The foll owing table shows the devel opment of property, plant
Other equipment, Advance payments on
operating and office assets under
Land and buildings equipment construction Total
EURmM EURmM EURmM EURmM

__________________________________________§ ___________§ ______________§ N ]
Acquisition costs

Accumulated amortization, depreciation and
impairment

Net carrylng amounts
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The following table shows t heandewaglud pmemtt dforprr oamerctiya,l pyleaanrt
Other equipment, Advance payments
operating and office on assets under
Land and buildings equipment construction Total
EURmM EURmM EURmM EURmM

Acquisition costs

10/ 01/ 2022 448.6 630.4 18.5 1,097.5
Currency translation ad 1.4 2.2 0.2 3.8
Addi tions 24.6 36.3 7.5 68.4
Di sposal s -14.2 -18.3 -1.0 -335
Recl assifications 516 4.6 -10.2 0.0
09/30/2023 466.0 655.2 15.0 1,136.2

Accumulated amortization, depreciation and
impairment
10/ 01/ 2022 348.4 540.0 0.0 888.4
Currency translation ad 0.9 17 2.6
Amortization or Depreci 19.3 34.4 53.7
| mpairments 0.4 0.6 1.0
Wr i-u -0.4 -1.8 2.2
Di sposal s -14.2 -16.5 -30.7
Recl assifications 0.9 -0.9 0.0
09/30/2023 355.3 557.5 0.0 912.8
Net carrying amounts
09/30/2023 110.7 97.7 15.0 2234
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Theoll owing table shows the devel opment of rights

Right of use Right of use Right of use
assets property assets cars assets other Total

EURmM EURmM EURmM EURmM
— E—— E— E— E——

Acquisition costs

Accumulated amortization, depreciation and
impairment

Net carrying amounts

Di sposals of tnancial year 2023/2024 mainly resulted
of rdfgse assets fromat ermisals é@ectnoon prott or | oss.

For further disclosures on | eases, please refer t

(o]
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The following table shows the development of rights of wuse U
Right of use
Right of use Right of use Right of use  assets advance
assets property assets cars assets other payments Total
EURmM EURmM EURmM EURmM EURmM
Acquisition costs
10/ 01/ 2022 1,740.2 7.0 0.4 -0.1 1,747.5
Curremcans!| ation adjustn 6.1 6.1
Addi tions 230.4 2.3 0.2 0.3 233.2
Di sposal s -98.8 -0.5 -0.2 99.5
09/30/ 2023 1,877.9 8.8 0.6 0.0 1,887.3
Accumulated amortization, depreciation and
impairment
10/ 01/ 2022 693.9 4.5 0.1 0.0 698.5
Currency transl ation ad 2.0 2.0
Amortization or Depreci 238.1 1.6 0.2 239.9
| mpairments 10.5 10.5
Wr i-tu -3.3 -3.3
Di sposal s -63.3 -0.4 -63.7
09/30/2023 877.9 EL7 0.3 0.0 883.9
Net carrying amounts
09/30/ 2023 1,000.0 3.1 0.3 0.0 1,003.4
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I n accordan®& Wli mpmailrArsent of As steetsst)e,d cfeorrt aii mp aaisrsneetnst aarnen u al

triggering event. For this purpose, the recoverable amount i
asset cannot be estimated, theenecaviengblupri @ampiCiod)) afodivleb elac
asset '-gemrarsaht i ng unit) i s determined. Thegemamratyiimg wmotun(t oro
casghrenerating units) is compared with thgenecawviengblbaei amféont
casghenerating units). Any resulting impairment | osses are r ec

under depreciation/amortization/impairment.

GOODWI LL AND I NTANGIHBHE I NDEFTNIWE USEFUL LI VES

For goodwill, impairment tests are geneuvatedgaunthe, | geakraf
country level with the exception of ZParfumdreams/ Niche Beau

The recoverable amount foiGrooa@dwisl Iprimarhé yDOWGeA®Ii ned as t}
of discounted future cash inTows derived from internal pl ann

Key planning assumptions include sales growth, expectations
growth rate and the cost of <capital

The allocation of the residual carrying amounts of goodwil/
CGUs i s shown bel ow.
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09/30/2024 09/30/2023
Reportable Operating Group of Reportable Operating Group of
Segment Segment CGU Segment Segment CGU
EURmM EURmM EURmM EURmM EURmM EURmM
DACHNL 488.6 488.6
DACH 287.0 287.0
Ger many 287.0 287.0
BENE 201.6 201.6

The Netherl ands 201.6 201.6
France 437.0 437.0 437.0 437.0 437.0 437.0
Sout hern Europe 3.2 3.2 3.2 3.2

Italy 3.2 3.2
Central Eastern Eurc 92.0 92.0 87.3 87.3

Poland 62.8 58.1

Other Central -Eastern-Europe 29.1 29.2
Parfumdreams/ Niche E 12.2 12.2 12.2 12.2 12.2 12.2
Tot al 1,033.0 1,033.0 1,033.0 1,028.4 1,028.4 1,028.4
The planning calculations used to determine the value in use
corresponds to the pcdoamma mige ss,y sftoelm cowedt hbey t he perpetual ann
management assessments as well as past experiengeaang¢| qgenaeaa

approved by the Supervisory Board.

I'n déteai |l ed planwiengrphaseumi ng tshpe cfiglcl cawiemmrgagoeo u mtcrryeases it
for the main goodwil|l it ems.
Group of CGU Sales EBITDA Years

Ger many significantly strongly 3

The Net her |l ands strongly strongly 3

France significantly significantly 3

Pol and strongly strongly 3

Par f umdr eams/ Ni strongly strongly 3

Al'l ot herbegaoroidnwgi luni ts not mentioned here are of minor i mpor

attributable to them.
The qualited comparative statements made on sales and EBI TDA

Ranking Characteristics of the qualified comparative forecasts

in line with the previous year
slightly

solid

vigorous

significantly

o g~ WIN P

strongly

The calculation of the perbpeeatruanlg aunn uwist yi sf obra seelplle ngne oad wgirlolwt h
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The following capitalization ratesi gvreirtecarstedg d odwidlils ciotuemms .ng
09/30/2024 09/30/2023
before tax before tax
% %
Ger many 12.0 13.0
The Netherl ands 11.4 12.3
France 11.9 12.7
Pol and 13.9 14.2
Parfumdreams/ Niche Beauty 12.0 13.0

170

Il hbnanci 21028 &2023, the i mpairment test of gyearwillHiRleld otno) .n ol
the prior year, the recoverablParéomomdneam$/ Rihehhegr Bapuwtoyl e dC GtUc
carrying amount .

Overview of the impairment | oss and rechbeariaby eumimbsant at th
10/01/2023 - 10/01/2022 -
09/30/2024 09/30/2024 09/30/2023 09/30/2023
Recoverable Recoverable
Impairments amount Impairments amount
EURmM EURmM EURmM EURmM
Par fumdr eams/ Ni
- 5 12.4 37.4
Tot al - - 12.4 37.4
Brands with indetnite useful 1ife
The company assumes that the useful l'ife of the "DOUGLAS" an
retention meadshrsser amsdetlsathave to be tested for i mpairment
year ,5F4n4l 1 i on were allocated to t1Wemi7/DOUGDOAS® bhand Nacd bEUI

The brands are corporate assets that congenbutei hg thet §ut Tl

are allocated to the | evel at which they can be allocated o
national commpamyje(ngeshting units). The brands are then gener
The i mpairment test at theemnewvat i mg urhiet sgriosupn ootf rceaggsthi red r
recoverabl e amount ofi st hien gueesspteicanavbel ybrgarnedat er t han their cae
indications t hatgetnheer agtrionugp uonfi tcsasihs | mpai red.

Therefor the recoverable amount of the two brands is deter mi
the respective carrying amount. The recoverable amount for t
using a erdecvoagnuiazz i on met hod (license price analogy) .

The key assumptions used to determine the fair value of the
cost of capital. The assumptions in the detailed planning pe
correspondcutmpttibbpensasused in goodwill i mpraelratad Itiecerssé sreat al
from the prott contributionstgadaddiceedy tsharkrand and a
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The devel opmerndl eofanbtr asnadl es i s extended after the detailed p

171

of RelOcent overyeaatsotamhdofhd subsequentyearsdwicteld urmi fzerml yw
sales. The a@esumdacdshpiweernB. flor the ZDOWGAdIASE2 b an)p dmpad mbtr 0
for the ZNoci byéez rhpreatncde n(tp)r.i or

The cash Tows were discountped caetntpeapopwroEncppfoal tbé ZEDOUG
and BerScentyegaprrperc®nt) for the ZNocibeZz brand.

While the ZNocibéz? brand is allocated exclusively to segmer
corresponding national companies based on the planned sales
all ocated to theff dlGQUswi ng groups

09/30/2024 09/30/2024

Group of Group of
CGU CGU

EURmM EURmM
Ger many 235.8 238.2
ThBetherl ands 65.1 62.7
l'taly 75.2 77.3
Spain 15.0 17.7
Pol and 54.5 Silss
Ot her 88.8 87.2
Tot al 534.4 534.4

The recoverable amount for both brands was higher than the I
required for either brand.

Location advantages associated with rental agreements

The | ocation advantages associated with rental -gqagmerearteintg Um
that is |linked to the respective rental agreement, which is
test, tfhet sauncarrying amoungygenefat hegguoupsoifscasgmpared with
I'n segment France, | ocation advantages associated with renta
for payment are capitali26ddihi otye@@mddmiRl loif onBEUR The usef
independent oifvet hteerrnmess poefctt he rental agreements and is there
i mpairment test (recoverable amount) is determined by the hi
i

n usetaA papitaliz®teircrenntat(arrod®Ird®Bnt) was used for di scount

The i mpairment test of these | ocation advantages associated
amount @&@fmiEIUIRi ope@pr3 @RI ion) and reversals O.frBiil nhp aoigrengeprti olro
EUR.Mi I | nom)egment France in the reporting period. The reco
associated with rental agreements aUl.citidd iy ei@pp @ i@EiRelnit sn )a.mc
The recoverable amount efs taksotbaebedomwi advarmaal agreement
i mpairment | osses1.ammolulnitoeyde @por OE&EARR | i on) .

Right of wuse for the central warehouse i n Hamm
For the purposes of i mpafisemeasseéetsof nghet Hammi gbttr al war eh
prior tnancial year 2022/ 2d&mBe rwatsi rad | wrciatt © da ¢ oa tdcher rarsaht e as
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The right of wuse is used by the countries Germany, Austria a
test was conducted at country | evel or at the | evel of Parfu
not resumpai mmamty. iln prior year 2022/2023 8.mMél |1 mpai i memtpel .
segment DACH, t he recoverabl e amount for t he i mpaired CGL
EURO.mM | | i on and the corresporedi wape®dstgnaf capital after tax
Stores

The triggering event for subjecting stores to an i mpairment
due to a decline in customer frequency and planned store clo
The recoverable amount is calculated as the value in use on
pl anning calculations. The planning assumptions include sale
esti mat esenndntr eipnvaecst ments in the store network, the personn
to the individual stores. The planning calculations relate
calcul ated up t o tchleuidri npgr oabnayb | eex teennds,i onémn opti ons. The plannin
year s. The <calculation is based on i nt epreersctent g (epsr:i s e tbwe ave

172

9.flercent perdcédatP before taxes.

Il mpairment tests at tdHgenkewel ngfusibsesesasl cadhi M.mMmphi pmen't
(pryewar : O.EAIR I i on) and were attributable to the reportable
DOUGL&SBoup préoséomwed

10/01/2023 - 10/01/2022 -
09/30/2024 09/30/2023
Reportable Reportable

Segment Segment

EURmM EURmM
DACHNL 1.9 0.0
France 1.2 0.1
Sout hEeurrro p e 0.9 0.0
Central Eastern Europe 0.0 0.4
Parfumdreams/ Niche Beauty 0.2 0.0
Total of Reportable Segments 4.2 0.6
Reconciliation to DOUGLAS Group 0.5 -
Tot al 4.7 0.6
For further disclosures ghnse hassetvel opommnteases, see Note ZR
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The recoverable amounts of the stores aUected by
as foll ows:
10/01/2023 - 10/01/2022 -
09/30/2024 09/30/2023
Reportable Reportable
Segment Segment
EURmM EURmM
DACHNL 175 0.0
France 6.6 4.3
Southern Europe 2.1 0.2
Central Eastern Europe 0.0 0.7
Parfumdreams/ Niche Beauty 1.2 0.0
Tot al of Reportable Segments 27.4 B2
Reconciliation to DOUGLAS Group 0.0 -
Tot al 274 5.2
A3l kpk?2aKki PANY k «
Deferred taxes are calculated on the di Uerences b
to the individual t ndmodilaolwsst at ement i tems as
09/30/2024 09/30/2023
Deferred tax Deferred tax Deferred tax Deferred tax
assets liabilities assets liabilities
EURmM EURmM EURmM EURmM
Intangi ble assets 4.0 2111 6.5 208.5
Property, plant and et 17.5 12.6 515 7.0
I nventories 13.9 4.4 12.5 4.0
Financi al assets 0.0 2.4 0.3 7.1
Ot her assets 5.2 0.0 1.7 11.6
Provisions 18.5 2.7 18.9 2.4
Financi al liabilities 15.4 0.0 8.8 68.6
Ot her financi al liabi 8.0 0.1 7.9 0.3
Tax ¢assyforward 105.5 0.0 86.9
Val uation all owance o 0.0 0.0 -16.9
Carrying amount of de 188.0 233.3 142.1 309.5
Of fsetting -132.8 -132.8 -132.2 -132.2
Carrying amount of de 55.2 100.5 9.9 177.4
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Presentation of the expense, income or amount recognized in
di Uerences by tnancial statement item:
2023/2024 2022/2023
Included in Included in Included in Included in
Profitor Loss OCI or equity Profitor Loss OCI or equity
EURmM EURmM EURmM EURmM

I ntangi bl e assets -5.1 -8.2
Property, plant and equi pme -3.6 0.4
Inventories 1.0 -2.8
Financi al assets 4.4 -6.7
Ot her assets 15.1 -12.0
Provisions -0.3 -0.4 -4.9 -1.7
Financi al l'iabilities 10.5 64.7 23.1
Ot her financi al l'iabilities 0.3 2.3
Tax | oss carryforward 18.6 9.7
Val uation all owance on defe 16.9 3%
Tot al 57.8 64.3 4.1 -1.7
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The temporary di Uerences on which the deferred taxes are bas
(in the prior year also to the measurement ofFRSnanTheal c haasnsge

recognized directly in equity is mainly due to deferred t
EUR.Mi Il lioyeaprl &R I ion), deferred tax i ncoOnebifldri oayaesghp t T ow
EUR.Mi I |l ion) and deferred tax i nc6odmmel Irleil ay e@p tGo.&l R {§ m@mdi.ng o
Group companies with tax |l osses in the current or.mipFrliibonpe
(pryewar :1. BRI ion) in relation to temporary diUerences and |
elUects on edrhrei resvefrrsmm of existing taxable temporary di Uer
taking into account existing planning calcul ations, it can
realized in future periods.

As of the reporting date, tax Hlo%nmsi3lclairorgyef@oprry &8l A moaht €dr t w
no deferred tax assets were r3e88d0mmi@Bnil zod. i Qf athirs bamabhe, t BUR
EUR39mMIOI | i ®ear maony. The amdOmidl loifonEURoN&2 mk 61 odn EUR corporati
EUBR6.m3 I Il ion in trade tax.

There were interestlc@oniyl8loirowvpe @pr Io8WMHBURI i on) as of the rep:
which no deferred taxes were recognized. | n 4@dndiltliioong, e @ phreiroer
EUB4 m2 Inl)i of or which no deferred tax assets were recognized a

I n accordant2, wdeétherlrAeSd t ax l'iabilities are recognized on t
subsidiary included in the Consolidated Statement of Financi
the subsi di aryi nretchoegnparent companyzs tax balance sheet (ot
expected. As of t he reporting dat e, out 56 an@ | Ibiacsny = @ pdri i Joerr
EUBO.mM8 I Ilion), for which no ddeferred taxes were recognize

GLOBALE MI NI MUM TAXATI ON

To address the concerns about the unequal di stribution of
mul tinational companies, various adreeementinnchavde nlgeam nmngaclke
countries on the introduction of a gl obal mini mum tax rate ¢
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dr aft | egal framewor k, foll owed by detailed guidance iin Mar
signed the agreement to amend their | ocal tax | aws. As soon
the Group operr agesn awipllly apply, the Group may be required to
subject to the minimum tax as it has subsidiaries in countri
percent. The Management nBg atrhde ipsr ocdroessesl yo fmotnh e olreegi sl ati ve p
the Group operates. Wi th regard to the accounting for defer
refoPim | ar Two model regulations (bBmeodmeoanhsohoMayPnsS232)2wes8h
provide for a temporary mandatory exempt iwm tfax,m eltecotuintd nigmr
and require new disclosures on Pillar Two ri sk.
The mandatory practical expedient applies retrospectively. F
any country in which the Group operates as of September 30,
Group's conmaorddidalt edt gt ement s.
Mini mum taxation is to be applied for the trst time for tnan
actual tax expense for tnancial year 2024.
The Group intends to make use of the temporary safe harbor 1
initiated on the basis of the prebymiumarry deetporftr qnCbtChRg d wa
2023/ 2024 wndprtilmeg ttwmanci al year s. Based on this preliminar
assumes that almost all countries can make use of the safe h
Mini mum taxation |legislation alUects a small number of count
|l ow s-dngi e -enidd iroange.
A¢h] k] ®~23 sk «

09/30/2024 09/30/2023

EURmM EURmM
Fini shed goods and merchandi se 791.9 761.0
Raw materials, sappumabl es and 1.6 15
Advances to suppliers for merchandise 0.0 0.1
Tot al 793.5 762.6
Wri-dewns to the net realizable value7.megdulitoemd iinn tinmmaii rarhe nyte
(prywaUR .mi | | i on) .
Il nventories are regularly subject to the customary retention
AARga i k "gg~ | ®« 2 kgks ™ Mrf zKk
Trade accounts receivable primarily include receivables fronm
The receivables are due in the short term, regularly |l ess th
to interest rate risk. The carrying amount of the receivabl
defaulm thekreporting date corresponds to the carrying amoun
The expected credit | oss model in accordance with I FRS 9 is
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Assessment of expected credit | osses
I n order to estimate the expected credit | osses on trade acc
The default risk is mainly inTuenced by individual character
to calculate expected credit |l osses, trade accounts receivab
into dti Uearetnf oli os based on geographical |l ocation and custon
behavior and the ageing structure of receivables are analyz
point for determsminTogether | wisshrtahe amount at risk of defaul
for each portfolio and maturity band. The calcul ated | o0oss 1
changes in the macr oeaexmeanied.siTthueatGromuparconsi ders a tnanci e
unli kely that the debtor wildl be able to pay its |l oan obl i ge
than 90 days overdue.
The following table provides disclosures on the estimated c
receivabl e as3@f023lept ember
Weighted
average loss  Trade accounts Credit -
rate receivable Loss allowance impaired
% EURmM EURmM
Current (not past due) 0.7 22.2 0.2 No
1B 0days past due 1.1 131 0.1 No
350 days past due 5.8 2.1 0.1 No
60 days past due 21.1 0.4 0.1 No
More than 90 days past 40.0 0.4 0.2 Yes
As of September 30 38.2 0.7
The foll owi ng dtiasbclleo spurrcevsi doens t he estimated credit risk and
receivabl e as3@®@f0238ept ember
Weighted
average loss  Trade accounts
rate receivable Loss allowance Credit-impaired
% EURmM EURM
Current (not past due) 0.9 20.2 0.2 No
1B 0 days past due 14 185 0.2 No
30 days past due 7.4 2.2 0.2 No
60 days past due 23.6 0.4 0.1 No
More than 90 days past 40.0 0.6 0.2 Yes
As of September 30 36.9 0.8
DougA&sdoes not demand securities for trade accounts receiva
Movement in the allowance for i mpairment in respect of trade
As a result of default risks, Vviambubti oye@abl ® &difRicleisom)moannit s th g
reporting date. They include valwuation all owances for expect
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The development of allowances related to trade accounts rece
2023/2024 2022/2023
EURmM EURmM
As of 1 October 8.6 12.8
Changes in consolidation group
-0.4 -
Addi tions 2.6 2.4
Reversal -1.6 -0.5
Utilization 2.2 -6.1
As of September 30 7.0 8.6
AAB®r k2 T | " gs™rz " ««k®«
Account s receivable from suppliers (bonuses, advertising s
subsequent supplier compensation and creditors with debit ba
Except for derivative tnanci al instruments and equity partic
on the basis of the business model and the cash Tow criterio
the casht&owoaris considered fultlled. Consequently, they ar
Derivative tnancial instruments are recognized at fair value
Equity participations represent tnanci al investments in unl
equity participations as of the reporting date. Depending
measured athrfoaaugh vparlautet tor | oss.
Ot her tnancial assets overview:
09/30/2024 09/30/2023
Total With a remaining term of Total With a remaining term of
More than 1 More than 1
Up to 1 year year Up to 1 year year
EURmM EURmM EURmM EURmM EURmM EURmM
Bonuses / advertisini 190.2 190.2 0.0 160.4 160.4
Receivabl es fromery
providers 23.2 23.2 0.0 24.1 24.1
Lease receivabl es 31.1 22.9 8.2 34.4 27.9 6.5
Equity participation: 2.1 2.1
Embedded options 31.7 31.7
Derivative financi al 1.4 1.4
Mi scel |l aneous rcetchedrv a 5.2 4.3 0.8 4.8 4.0 0.8
Tot al 251.8 240.6 9.0 258.8 216.4 40.4
Receivables from supplier bonuses and advertising subsidies
As partregfnathlce ng and associated repayment of the two corpor e
and derecogni zed. I'n the reporting yed@&rl,métlhleircey eMapst iaa mtetv alau a
income 8L mMEWRIi onwas whegdrted in tnance result.
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The investments mainly represent acquired shares in shopping
a store in the respective shopping center.
Al'l other tnanc- altl elmsasreitsg arramoinal instruments. The carryin
are basically equivalent to their fair values.
Maturities and i mpairment of other tnanci al assets

178

The following tabl

e contains a maturity analysis of other tn

09/30/2024 09/30/2023

EURmM EURmM
Not due 221.4 226.4
Past due < 30 days 23.9 26.6
Past due > 30 days 4.4 3.9
Tot al 249.7 256.8

No cash receipts relatingUtionrpcieovapkesofisl Wgrerietegni zed

The maxi mum def aul

The i mpairment of

t risk corresponds to the carrying value a

tnancial assets is presented bel ow, broken

LevebExpected credit | osses over the next twelve months:

2023/2024 2022/2023

EURmM EURmM
As of 1 October 34 34
Addi tions 2.6 0.1
Reversal -0.1 -0.1
As Sdpt ember 30 5.9 34
LeveblLi 2eti me expected credit | osses:
I'n the tnancial year, as in the prior ye@&r,oft Hehree ewepreec tread icn
mo del

AAB®r k @ "«

k ® «

Ot her asséetmns | maienlpy epai d expenses and deferred prepayments ¢

returns amou@tminlgl

itoy EQUJRr 2 &R 1 i on)
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AAHN «r
The | argest item of cash i s brmaonnkt hbsa)liannkct eusa le(soorciagsihn ailn thearnnd . u pT h
Statement of Cash Flows provides a detailed analysis of the

to the carrying value as of the reporting date.

DougA&sall ocates cash to the business model Zhol dz. Based or
Tow criterion, cash is measured at amortized cost. All carry

Cash measured at amortized cost are subject to the gener :
DOUGL&SBoup invesdgtes m rbantkorsti ght deposits with a predgomiTmant |

investments are regulheer | grendoni troirekd famrd these tnanci al i nst
DougA&suses credit default swap spreads and rating informati
The calculated amount of expected credit | osses is insignitec

As of the reporting date, banrk Iblailoann cweesr ea npoluendtgiendg atnod EleRst r i
i ssuance of bankyeganrla@&@ahidelsl i(opnr ipdredyg.edd ldndnEURSt ricted) .

AA© s ®-
CAPI TAL STOCK

Foll owing several capital increasA6 in tulpe toubasnar iabkse dp aca p iotfe
tnancial year 2023/ 2024, the subscAGbadocmapedairocCtEBHRB@8cAPi &
the reportriipgadad &EURPS5. 00). The share capiteglari sv adiuwi dedriemt
with equal rights and a pro r atla O@Dmecuarcth.ofThteheorohdr es haa pist alf
determined in prlopoesiion thbhetéslearescapital

The shares AF (DosugN:asDEOOOBEAU7Y1, WKN: BEAU7Y, ticker symbo
mar ket in the Prime Standard segment of the Frarkieo2td4. SWbobtk
an issue priecdeof sEdRe AGDplgkces a totahapnpés 3witlB2iAayBsStor :
32,692,308 were new shares.

Capital stock was paid up in full

AUTHORI ZED SHARE CAPI TAL

The Management Board is authorized to increase the company's
18, 2029 with t hSeupaeprpvriosvoarly oBfo atrhde by i spuairngabpet bez2e303h&a9
cash anddashnoontri butions (Authorized Capital 2024). The au
several ti mes. Sharehol deulblss carrieptgieonne rraild hyt se.ntlint |tetde tmasse of
contributions, the shares may also be taken over by banks o

sentence 1 German Stock Corporation ActodarAktva)t hd etthee md inleidg abty
them to shareholders for subscription.

The Management Board is authorized, with the approval of
subscription rights in the following cases:

-to compensate for peak amount s;
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-contribution of all |l oan receivables of direct majority she
Luxembourg, against Douglas AG in the amount of EUR 719.9 r
interest) to the claapsi tAa@ (rceosnetrrvieb uotfi onouwgi t h debt waiver).

- withdrawal of EUR 75.0 million from the capital reserve to
company funds).

-contribution te naddiptiitadnalofp@&UR 300. 0 million by Kirk Beau
-net proceeds from share placements of EUR 796.0 million (ir
million directly related to the issue of new shares).

OTHER RESERVES

09/30/2024 09/30/2023

EURM EURmM
Ret ained earnings -1,413.1 -1,575.4
Hedging reserve -5.8
Actuari al gains or | osses 4.0 3.0
Deferred taxes recognized under other conm 0.4 0.3
Di fferences from currency transl ati on 1.8 -9.1
Tot al -1,412.7 -1,581.2

AARTK| «s~] Ja-~"s«s~| «

Pension provisions are redfoagunicde @& iindamm clewdn cdceodnma ndnemams ar i si n ¢
entitlements and ongoing payments to employees and former en
arael so recognized f-bungdadetgmeimpmenese from deferred compensat

usually relate to payments for contractually agreed retireme
accounted for inthecoeqgancemndnttsdceafordA8Sgl y, actuari al gains
other comprehensive income, while the service cost and net i
in the Consolidated Statement of Prott or Loss.
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Valuations are based on actuarial reports using the followin
The
Germany France Netherlands ~ Switzerland
% % % %
09/30/ 2024
I nterest rate 3.70 3.35 3.30 1.10
Pension benefit increase ra 2.20 0.00 2.10 0.00
The
Germany France Netherlands Switzerland
% % % %
09/30/2023
I nterest rat e 4.00 3.60 3.90 1.90
Pension benefit increase ra 2.20 0.00 2.40 0.00

DrHeubeckzs 2018 ZMortality Tapkesfcomocbmpiarywbt abkesnweye I
bi ometric parameters.

The following table shows a reconciliation of tHe adetlned beDnt
09/30/2024 09/30/2023
Unfunded Funded Unfunded Funded
obligation obligation Total obligation obligation Total
EURmM EURM EURM EURmM EURmM EURmM

DBO 23.1 15.4 38.5 25.2 15.0 40.2
Fair vpalar a9 -13.3 -13.3 -13.2 -13.2
DBL 23.1 2.1 25.2 25.2 1.8 27.0
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The following table shows the development of the detned
2023/2024 2022/2023
Unfunded Funded Unfunded Funded
obligation obligation Total obligation obligation Total
EURmM EURmM EURmM EURmM EURmM EURmM
DBO at the beginning of 25.2 15.0 40.2 26.2 16.9 43.1
Included in Profit or Loss
Service cost 0.2 0.3 0.5 0.3 0.3 0.6
Interest expense 1.0 0.4 1.4 0.8 0.4 1.2
Past service cost 0.0 -0.1 -0.1 -0.1 -0.1
Curtail ments -0.1 0.0 -0.1 -0.1 -0.1
1.1 0.6 1.7 0.9 0.7 1.6
Included in OCI
Actuari al gains or |
adjustment of demograph -0.2 0.0 -0.2 0.0 0.1 0.1
Actuari al gains or |
adjustment of financi al 0.6 1.2 1.8 -1.8 -1.1 -2.9
Actuari al gains or |
experience adjustment -2.0 -0.3 -2.3 iLs 0.0 15
-1.6 0.9 -0.7 -0.3 -1.0 -1.3
Other
Contributions paid by t 0.0 0.2 0.2 0.1 0.1
Benefits paid -1.6 -1.5 -3.1 -1.6 -1.6 -3.2
Currency translation ad 0.0 0.2 0.2 -0.1 -0.1
DBO at the end of the r 23.1 15.4 38.5 25.2 15.0 40.2
The devel opment of plan assets is shown in the following
2023/2024 2022/2023
EURmM EURmM
Pl an assets at the beginning of the repor 13.2 14.9
Included in Profit or Loss
Expected return on plan assets 0.4 0.3
Included in OCI
Return on plan assets excluding interest 0.5 -0.8
Other
Contributions paid by the employee 0.2 0.2
Contributions paid by the employer 0.2 0.3
Benefits paid -1.4 -1.6
Currency translation adjustments 0.2 -0.1
Pl assets at the end of the reporting peri 13.3 13.2
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The fair value of plan assets at the end of the period is at
2023/2024 2022/2023
EURmM EURmM

I nsurance contracts 8.7 8.3

Equity instruments 1.4 i

Debt instruments 1.1 11

Property 1.1 1.2

Al ternative assets (private equity, hedge 0.7 0.8

Cash 0.1 0.1

Ot her 0.2 0.2

Pl an assets at the end of the reporting p 13.3 13.2

Pension payments in2.tffhdlamaoumindofcoBWRi buti ons to Opifiahl asset

184

are expected for the foll o302n0g 4p.e rAino d nepnedede eSteadgt ednpbbeirnt s i n t
rate would reserte vthleu@e of the defne2d mbddetotn.oAl degetrcantta g [

points in the discount rate would increase 3.h® lIprieosnentAnv alnue
or a decr @gagsee eaqft a@ied ptohentesx pect ed pension trend with all oth
would increase the present value ofl.tihé |l denned hermerpBdsebliheg:

of the detned benet O.m@ibllliiganyvemegs pbgh&EiURei ghted average dur at
lly&ars as of the reporting date.

These detned benett pl@moeuppxtposac DOAUGILAIS ri sks, such as | onq
rate risk and market (investment) risk.

An amount34.mM0 EURoryeapr3@&mRI | i on) was paid for detned contri
ended Sepa02alRer

A(;ja~'s<<s~| «

Statement of changes in provisions for the tnancial year 202
Human resources Real estate

commitments commitments Other provisions Total

EURmM EURmM EURmM EURmM
10/01/ 2023 62.5 40.1 37.8 140.4
Utilization -44.5 -5.4 -8.5 -58.4
Reversal -3.3 -2.2 -4.9 -10.4
Additions 41.8 8.1 27.6 77.5
Changes in consol 0.0 0.0 -0.5 -0.5
I nterest 0.1 0.6 6.8 7.5
Currency transl at 0.1 0.3 0.2 0.6
09/ 30/ 2024 56.7 41.5 58.5 156.7
-- thereof non -current 128 34.8 6.3 53.9
-- thereof current 43.9 6.7 52.2 102.8

Oof t he r ewervd asli omfs froerl ap eerds oonbnlei3g eédt i bhen EEHRulted from unus
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premi ums @ndi IEIVIRONh from sever 2n el Ipiagmeat st hEUR ever sal of
provisions relates to | egal cost s.
Nofmurrent provisions
Normurrent human resources commi t ment s primarily concern C «
anniversary provisions.
Real estate commitments predominantly concern provisions fol
rates was taken into account in the forecast of the di smant
contracts.
Ot her provisions mainly comprise | egal costs.
Di scount r axtueg efndr pmronwi si oper aeat bpeehrdceeémnt6.0 . 5
Current provisions:
Provisions frerl agerds mbinédlgati ons were mainly recognized for bc
Obligations related to real estate in par thiacswkeldarr ecndmscer n anc
Ot her provisions were mainly recognized for l'itigation ris
precautions in connection with appraisal rights proceedings
Current provisions are expectédanci bk yeatizeduinimhphei mohho
equaling the respective carrying amounts.
Aypa ik ~gg~ | ®« 8§~ .- ~f zKk
Al business transactions recognized under trade accounts pa
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A¢B®rka 11%1409s22®s Kk«

A A I 09/30/2024 09/30/2023
Remaining terms Remaining terms
1to5 1to5

Total <1year years > byears Total <1year years > byears

EURmM EURmM EURmM EURmM EURmM EURmM EURmM EURmM
Liabilities to bank 12784 38.4 1,240.0 0.0 682.5 16.8 665.7 0.0
-+t hereof Senior Se
Facility 0.0 0.0 0.0 0.0 683.8 16.1 667.7 0.0
-thereof Term Loan 815.9 24.7 791.2 0.0 0.0 0.0 0.0 0.0
-thereofl Bamdigaec/i | i 461.0 12.8 448.1 0.0 0.0 0.0 0.0 0.0
-thereof Revolving 0.6 0.6 0.0 0.0 -2.4 0.4 2.8 0.0
--thereof mi scel [l ar
/i abilities 0.9 0.2 0.7 0.0 1.1 0.2 0.8 0.0
Senior Secured Note 0.0 0.0 0.0 0.0 1,332.7 35.9 1,296.8 0.0
Senior PIK Notes 0.0 0.0 0.0 0.0 590.4 21.5 569.0 0.0
Lease liabilities 1,125.8 257.7 611.8 256.2 1,100.0 224.7 618.9 256.4
--thereof /l ease /7
meaning of | FRS 16 @ 11073 239.2 611.8 256.2 1,080.3 205.8 618.9 255.6
-thereof miscell an:
liabilities relatec 185 185 0.0 0.0 19.7 18.8 0.0 0.8
Liabilities to shar 0.0 0.0 0.0 0.0 704.6 0.0 651.2 5315
Financi al l'iabiliti
noxtontrolling inter 0.2 0.2 0.0 0.0 0.2 0.2 0.0 0.0
Derivative financi e 5.7 0.0 5.7 0.0 0.0 0.0 0.0 0.0
Refund Iiabilities 5.1 51 0.0 0.0 4.8 4.8 0.0 0.0
Mi scel l aneous other 3.8 3.7 0.0 0.0 0.6 0.6 0.0 0.1
Total other financi 24190 305.1 1,857.6 256.2 4,415.8 304.4 3,801.5 310.0

I n Ma0ek, DAGgtascluded a tnancing agreememét wande at hban®i agp
the PO in the tbthaill lainbonu.ntT hoef aEgUR e meeat m coympdii c@etsed |l maarg ( Fe
amount @8DOBORIion, a bridge | oan ( Flakdnmidltlyi oAn) ainnd tdhiet eafnaotuvnithn t

( RCF) in the &8®mOmiOt!| iodn.EURhe new {nancing agreement came i
Aprlis2024. The RCF was not drawn in terms of Iiquidity as of
col |l at erfaolr mi noft hreent al guarant a@ansild i tome dmeurmtarofyi EYRamount
amount OfrBiEIUIRi on results from the accrual of commitment fees

I n M&m0eHr, the previous syndicated | oan ( Semni0a2r4 Sehceurtendo Tperream
corporate bonds (the Senior Secured Notes and the Senior PIlK
the | PO and t,heanrdettnhaen cpirnegqui ous -ClenmiemrcySRewmnd di Mgl tCr edi t Fac
The redemption of the corporate bon84d.mBdd itom.pWepaay mdret rpearea
corporate bonds, the embefildedpopthass Fihghhe éwpmred and wer
to a loss on 31spmislalli @i [EWRt he tnance result with no eUect

he direct majoriBgaudtnhaee m&@&t Aemabkisreld in Luxembourg, contrilt
from DoAuglians t he ambudmi9lolfi oMUR | FRS carrying amount includi ng¢
reserves OAG DPoagteasbution with debt waiver).

Further disclosures on |liabilities to banks, derivative tnar
can be found in Note ZFinancial instruments?z.
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LI ABI'LI TI EGONDROAONI NG | NTERESTS

In the case of a partnership domiciled in Germany, the shar
This termination right of the sharehol der i $32a 1Bgar)er wthd rcrhi
t hat contfrriobnutmiomsr ity sftaoameholdémgyg (moermrests) in German pé¢
classited as a Iliability in | FRS consolidated t ®amliclilailont a

(prywar :0 . EAIR I i on) epaorofinghdat e.

AAB®r k2 zs”~fszs®sk«

09/30/2024 09/30/2023
Remaining terms Remaining terms
1to5 1to5

Total < 1year years > Byears Total <1year years > Byears

EURmM EURmM EURmM EURM EURmM EURmM EURM EURmM
Contract Liabil
cards not yet r 166.4 166.4 0.0 0.0 161.6 161.6 0.0 0.0
Contract I'iab
customer | oyalt 43.9 43.9 0.0 0.0 46.8 46.8 0.0 0.0
Total contract 210.3 210.3 0.0 0.0 208.5 208.5 0.0 0.0
Personnel |iabi 59.7 59.7 0.0 0.0 67.2 67.2 0.0 0.0
Supplier bonus 3.1 3.1 0.0 0.0 3.0 3.0 0.0 0.0
Accrued rental 0.6 0.6 0.0 0.0 0.8 0.8 0.0 0.0
Mi scel l aneous 17.7 17.0 0.7 0.0 16.5 12.4 4.1 0.0
Tot al mi scel |l a
liabilities 81.1 80.4 0.7 0.0 87.6 835 41 0.0
Tot al other 1|ia 291.4 290.7 0.7 0.0 296.1 292.0 4.1 0.0
The repmgomttedct | iabilities represent deferred revenue. I'n t
no | onger expected to be rédmdielmeidomemppmd di@ |t onEURere reve
reportabl e segment rDALHMNtLat iFoor ofher epvenue recognition, see
Principlesz.
The item "Miscellaneous"” mainly includes def €€arddcpmmmest en

amount H#YomMmEIUIRIi oye@prd &GIRI i on) .

AAMdrsa VYAz "k ~p 4s| ™| gs”hz 7| «®2 {k| ®:

The following tables represent the carrying amounts and fai .
The items are classi9%®addaacerdisg tat eg®Aigeed aiimt oo ad uehrmeer
structures the data used for the fair value calculation acco

2ZAbbreviations used for categories of t9manci al instruments in accordance with | FRS
ACbmeasured at cost;
FVtbieasured at fair value through prott and | oss
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Financi al instruments categ®raszedf iSegatcembredrance with | FRS
Fair value
Net carrying (Amortized) through profit Fair Value
amount Category cost or loss through OCI Total fair value Level
EURmM EURmM EURmM EURmM EURmM
Financial assets
Trade accounts r et 38.2 AC 38.2
Cash 98.9 AC 98.9
Ot her financi al a 251.8
-- thereof Equity participations 2.1 FVPL 2.1 2.1 3
Total financial 388.9
Financial liabilities
Trade accounts 657.2 AC 657.2
Ot her financi al | 1,311.7
-- thereof Liabilities to bank 1,278.4 AC 1,278.4 1,289.1 3
-- thereof Liabilities from non -
controlling options 0.2 AC 0.2 0.2 3
-- thereof Derivative financial
instruments 57 FVIPL 57 57 2
-- thereof Refund liabilities from
customer returns 5.1 AC 5.1 5.1

Tot al financi al
t hmeaning of |IF 1,968.9

Lease Il'iabilit
meaning of | FRS 1,107.3
Total financial 3,076.2

The fair values of tradabiédceieasbfevsmacdsto®memdreturns corre
due to their short t er ms.

Equity participations are measured at fair value. As of the
The l'iabilities t o banks reffecm ¢yediscyantdeidc alt @an | @Raci(llianyg
EUROOmMIOI I i on and bridge | oan (FaGi0mioltyi An)iaftee maepoahbhciohg
Note ZOther thanebal ahdabbte ZManagement of tnancial RisksZ)
Fair values of l'iabilities to banks are based on expected
di scounted wiitslj asteedirate. Calculating the fair valwue of t
Facility IAgri aypaxitstcaa. I n addition to the variable EURI BOR |
regularly made within contractually detned boundaries. As ag
guarterly basisetopmeat ©d6 thkhketdew key performance indicator
t hat the syndicate would also include in the assessment of
reporting date are | argetlgreqgtui aadentmarmt .f aDue ctreedtihhe i ahort
ratio of |l everage to credit margin is stildl appropriate. Th
accrued interest

For information on tnanci al |l i @intiroil és ngromt epesbas &eédN
Liabilittbhapten ZlLbabohttokki hg noherestsiz.
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The fair values of other tnancial instrumentsoate adeual mniyn ad
payments, taking i-mpgeciatca owindl ¢ oawmrt v es.

I'n the case of contracts that allow the customer to return a
were recognized on the basis of historical dat a.

The hedging instruments reported under derivative tnanci al i
are designated as cash Tow hedges to hedge the volatility of
interest argateeemewmap with a n&®0Om0mi&lll ivoan u(ec oorfr esslppondi ng to the
term |l oan facility (Facility B)) in place, under which DOUGI
mont h EURI BOR and pawsea(treeei veteswap). The swap is used t
Tows attributable to the interest rate risk of the 1l oan (
relationship between the hedged, iasnt haerdt @rhmes hoefd gti mg i mtsed mas
terms of the |l oan (in particular the nominal amount, term ar
the hedging relationships, as the risko utntdesrH eyd gneggd trhies k nad eempe
hypothetical derivative method was used to test the eUective

of the hedging instrument with the changes in flhedgedluieslof

As of the reporting date, the amounts relating to items desi
09/30/2024
EURmM

Changes in value for the calculation of hedge i

Change in value of interest rate swaps -5.8

Change in value of the hypothetical derivative -5.9

Reserve for cash flow hedges, after taxes -5.2

The amounts relating to items designated as hedging instrume

arefabkl ows:

2023/2024
EURmM
Nomi nal amount 800.0
Carrying amounts
Asset s 0.0
Liabilities 5.7
Other financial
ltems in the statement of financial position i liabilities
Changesviahuehef the hedging instrument recogni -5.8
Hedge ineffectiveness recognized in profit or 0.1
ltems in profit or |l oss that include hedge ine Finance result
The foll owongatabla reconciliation of the risk categories of
in other comprehensive income after tax resulting from cash
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2023/2024
EURmM
Beginning of the reporting period 0.0
Changes in fair value -5.8
Taxes on changes in reserves during the financi 0.6
End of the reporting period -5.2
Financial instruments categ®raszedf iSeqRtcem®bredrance with | FRS
Net Fair value
carrying (Amortized) through profit Fair Value
amount  Category cost or loss through OCI Total fair value  Level
EURmM EURmM EURmM EURmM EURmM

Assets
Tradecounts rece 36.9 AC 36.9
Cash 262.3 AC 262.3
Financial assets 558.0

-- thereof embedded

derivatives 31.7 FViPL 31.7 31.7 2

-- thereof Derivative financial

Instruments 1.4 1.4 14 2

-- thereof Equity participations 2.1 FViPL 2.1 2.1 3
Total financi al 558.0

Financial liabilities

Trade accounts p 617.6 AC 617.6
Ot her flinabilibati BISE5IS

-- thereof Senior Secured Notes 1,332.7 AC 1,332.7 1,269.1 1

-- thereof Senior PIK Notes 590.4 AC 590.4 549.0 1

-- thereof Liabilities to bank 682.5 AC 682.5 682.5 2

- thereof  Liabilities to

shareholders 704.6 AC 704.6 704.6 2

-- thereof Liabilities from non -

controlling options 0.2 AC 0.2 0.2 8

-- thereof Refund liabilities from

customer returns 4.8 AC 4.8 4.8
Total financial
meaning of | FRS 3,953.1
Lease l'iabiliti
meaning of | FRS 1,080.3
Total financial 5,033.4
The interest rate hedging agreementsicknolfudded poemamage Steme
Loan Facility with a6 h®m0lInlailo nv,olwhnec hofweEBElWeR measured at fair
freestanding derivative and recognized in t3n0&mMRel.r efqel fr ewett
derivative was derecognized accordingly.
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The fair value of I|iabilities to banks was generally derived
were discount edadjnusat ed eldasi $si sWhen calculating the fair val
in Ma2a20e&h, there wapeai tonpeaatiarity. I'n addition to the v

191

adjustments were also made to the credit mar gin within a ¢
reassessed on a quardrertltye bdaesv sl adpmpemtdi mfg certain key compan

terms of the | oan agreement. The adjustments were based on
account when assessing the crediaxpreicstkat ifosnsa arse saul tt,h et hree pio
corresponded to the assessment of a fair | ending rate.
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4 a®rk? -s«gz-~« 2Kk

AAMf~| «~zsi *®ki N®"®k{k| ® ~p +"«r 41z~

The Consolidated Statement of Cash Flows shows how the Group
as a result of cash inTows and outTows. The Consolidated St a
cash resultiangnframtopéti es, investing activities and tnanci
At the end of t hecarsshmouht ed 9pBemIBHOU®R, orye@pr 2 &ERANMSI | i on) and sc
consisted of cash as reported in the Statement of Financi al
Cash inToowefrradrich g vtiottiaclse 88 FUR | i onyel@pr &AM | i on) in tnanci
2022/ 2023. Changes in Net Wor ki ng Capital fcwirreaut alsisalisl)
minEER3I .M I |l i orwveapr 8@&mRI | i on) and ahaansgseest si nanat hlei abilities
investing or tnancing act7imi ki esyeapth®E\BURMouon) osh&WRt he che
corresponding positions, adjusted f orciango uancttsi va tttireish utFaubrlteh et

Net Working Capital can be found in Note ZSegment Reporting?

The cash out iowsthirmgnamothvieti a®HIMBURI on in t he r eypeoarrt:i n g
EURO4mill | i on) .

Cash out TtomarMoiomg @amdintidd 68SOMBURIi oye@prd4 @&3hR6l | i on) in tnanc
2023/ 2024. I n the courhse, oOUGIKAS PO e@dorDbadylmrsoceeds from eq:
EUR, 15mMi. I8l i oryeaprt ORI i on) iinn gt hyee arre p oArst part of the retnan
repayment of tnanci al |l oans ah,d5 4.Ad s oiyre apph @ €FdwRdO b mtondf r EEVRI

from the repayment of trhmae&nopiralviveasr (2@Q22/i 2®@24 non the one hani
tnancing | oans in 1t,h2ehi0da mo omyte bp® O BHIR | i on) on the other. The
related to equity and debt capi t@!lanmte arseutrreasn pian g IInodchotnencerctt d
in the reportyiemag : 9 eH8IR I(ipanr )o.r
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The following tables show a reconciliation of cash Tows fro
reported in the Consolidated Statement of Financi al Position
Financial
Senior liabilities
Secured from options
Notes and Derivative held by non - Other Total
Senior PIK Liabilities to financial Lease controlling financial financial
Liabilities to bank Notes shareholder  instruments liabilities interests liabilities liabilities
EURmM EURmM EURmM EURmM EURmM EURmM EURmM EURmM

Net carrying amount at
reporting period

Changes in consolidation
Interest expense

Currency translation adju
Additions to lease |iabil
Modi ficati dnsabofliltease
Contribution to the capit
Ot her changes

Changes not effecting
activities

Payments for the redempti
bonds

Payments for the redempti
Proceeds from the issuanc
Transaction costs paid
measures

Interest paid

Interest received
Effects on cash flow fron
Net carrying amount at
period
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The following tables show a reconciliatiomamdesaism f{iTmavscifalo
reported in the Consolidated Statement of Financi al Position
Financial Financial
Senior liabilities liabilities
Secured from options from Financial
Notes and Derivative held by non -  contingent purchase Other Total
Liabilities to Senior PIK Liabilities to financial Lease controlling consideratio price financial financial
bank Notes shareholder instruments liabilities interests ns liabilities liabilities liabilities
EURmM EURmM EURmM EURmM EURmM EURmM EURmM EURmM EURmM
Net <carrying
the beginni
reporting pe 670.1 1,872.7 645.1 0.0 1,155.1 5.4 4.4 10.9 6.0 4,369.6
Interest exp 66.3 128.8 59.5 54.2 3.7 312.5
Currency t
adjust ments 4.7 4.7
Addi tions
l'iabilities 234.7 234.7
Modi ficati on
l'iabilities -40.4 -40.4
Ot her change 0.3 03
Changes efnfoec
cash flow fr
activities 66.3 128.8 59.5 0.0 253.2 3.7 0.0 0.0 03 511.8
Payment s f
redemption ¢
l oans and bo S8t5 -4.4 -10.9 -0.7 -245
Interest pai -53.9 -78.3 -54.2 -0.4 -1.3 -188.1
Interest rec Al 1.1
Effects on ¢
financing ac -53.9 -78.3 0.0 0.0 -308.3 -8.9 -4.4 -10.9 -0.9 -465.6
Net carrying
the end of t
period 682.5 1,923.1 704.6 0.0 1,100.0 0.2 0.0 0.0 5.4 4,415.8
AANKkg{ k| ® Mk §~2®s| ¢
During tnanci al year 2023/ 2024, the internal control and m
adjustments to sales were nZoAvleonaggeer Nreep oNotred .n gl nCagd diatli cars, a
added in the reporting year as a further key tnancGralupper fc
manages its business. Comparative information was adjusted a

CHI EF OPERATI NG DECI SI ON MAKER

The reportable segments are determined on the-mbhashng etrubeu

and the content of internal reporting to the chief operatin
Douglas AG is them&€ODDiMngviafhi hFR&e8. It manages the Group, i
t he all ocation of resources to the operating segment s and
organi zation and reporting i s priemnarsi,l ywikaeasetdheonexgeqpdri aop
"Parfumdreams/ Niche Beauty", which diUers from the other seg
managers are responsible for the operating business dand r e
monitoring by the CODM also takes place at this | evel
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OPERATI NG AND REPORTABLE SEGMENTS

Based on the internal reporting structure, the Group has det
I FRS 8. Segmentation is generally based on a regional appr
ZParfumdreams/ Kimahel Be&ZuCpMm business) being separated.

- DACH (Germany, Austria and Switzerland)

- BENE (Netherlands, Bel gium)

- France (incl. Monaco)
- Southern Europe (ltaly, Spain (incl. Andorra), Portugal, Cr
- Central Eastern Europe (Poland, Czech Republic, Slovakia, F

Estoni a)

- Parfumdreams/ Niche Beauty

The reportable segmemholsl awe: compri sed as

- DACHNL (consisting iof DACH and BENE)

- France

- Southern Europe

- Central Eastern Europe

- Parfumdreams/ Niche Beauty

The operating segments DACH and BENE are combined into the

economharacteristics, which are determined on the basis of
EBI TDA margins, as well as their similar product portfolios,
common centr al ga&l.e Asi mpfarrda s torfu cDIACHNL, t he BENE operating se
Net herl ands as well as the Belgian activities. BENE i s ma

Net her|l ands.

Al t hough operaPanfumegmams/ Ni dinesBeaadiut yneet t he,sithe Griotuer ih
deci ded that , due to nature and rel evance of its onl i ne bu
reportable segment, which distinguishes it from the Group's

The reportable segments generate their revenue from the sale
perfume, decorative cosmetics, skin care, hair care and acce

The residual category ZRGrowmpi| maithbg tomPOUSEASDIi sapo' s sc¢
Oct ohe@n23 t ®12J0u2l4y, as Disapo was dectprod@QUi)datsedvedd afs Aeyest

component s, whi chnadetdebcbebew in the reconciliation of s a
according to the Consolidated Statement of Prott or Loss. Re
of raw material s, consumabhbhesi apd pappbnesel aedpemeses and ot |
expenses that are relevant for the calculation of (Adjusted
reconciliation statement bel ow.

DOUGLA8nual REBO



[OUGLAS 2 A A A

GROUP

To our Sha Combi Madhagem F nanS$tiagdleme Additional |

Report

Corporate overheads (corporate headquarters costs) are not

incurred in central departments at the | evel of the Group he
that compritsepaitgnidfcatnhe value tlkeaieh. mamageédiethitomantdo atdimg meé s
these include central purchasing and marketing depaothment s,
InternaCbmnal Eesponsiebgliec foorri etniteatd tornatand-Cdmvenbhopgment anfl dt
pl atforms as part of the "Let it Bloom" strategy. The gross
reportable segments, while the inemantorynantdepfCodpotatiesksad

SEGMENT KEY PERFORMANCE | NDI CATORS

The most i mportant tnanci al key performance indicators used
resource allocation are growth (measured by sales), prottabi
shotrearm | i qui chehy madagbe prottability of Net Working Capita
a Percentage of Sales?2. I n addition, other tnanci al indicato
free cash Tow, gross ipmoand igmfosismatriogdrn ararigewes tamesretts icronm
intangi ble assets and property, plant and equi pment.
Sales correspond to sales with external third parties as wel
individual segment s. The allocation of sales to the report
company. Tetawsdrrtshé segments are generally conducted at the
with third parties (arm's |l ength principle). I nternal l'icen
functions and oper at iengr espeogrnteanbt| eDAsCeHg meon ttsh Sout hern Europe a
not included in the presentation of segment EBI TDA and adju
management | ogic. This means that the raengdi drfall i ceegqmentco sdes 1t
central brand management and | T equipment.
Adjusted EBI TDA used for management purposes is derived fron
Prott and Loss and adjusted for those items which, iANG,t he o]
are -meaurring, eixncaeppptrioopnrailatoer f or management purposes.
t Working Capital of the Group is detned as the sum of (i)
om payment service providers, (iii) trade accounts payabl
supplierleecéobvali scounts/ bonuses and marketing subsidies,
eceivables and liabilities.
ZAverage Net Working Capital as a Percentage of Sales? is cal

of the |l ast thirteen monthly reporting dates, whereby the N\
together addewealghye divided by the sales of the |l ast twelve

RECONCI LI ATION TO THE CONSOLI DATED STATEMENT OF PROFI T OR LO

Reconciliation of the segment performance indicator Adjusted
The following table shows the reconciliation of Sales (net)
to the Consolidated Statement of Prott or Loss:
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10/01/2023 - 10/01/2022 -

09/30/2024 09/30/2023

EURmM EURmM
Sales of the reportable segments 4,419.4 4,039.0
Sales included in reconciliation to Group 31.8 56.1
Consolidation effects -0.2 -1.1
Sal es 4,451.0 4,093.9
The ZReconcili atGromuptZoamOUGLASear 2023/2024 included sales
(deconsolidated2@2arei Aughstaanodhti ofe@pP RS TEMRI I i on) .
Reconciliation of segment key performance indicator Adjuste
- The table below shows the reconciliation of Adjusted EBI TD#
according to the Consolidated Statement of Prott or Loss. F
before tax, see ttheemeQotn soofl iRdraotfetd oSt aLos s .

10/01/2023 - 10/01/2022 -

09/30/2024  09/30/2023

EURM EURmM
Adjusted EBI TDA of the Reportable Segment 957.1 864.2
Adjusted EBI TDA of the r ecCGrmcuipl i ation to -148.6 -136.4
Consolidation effects 0.1 -1.9
Adjusted EBI TDA 808.6 725.9
Purchase Price Allocations (PPA) -0.3 2.2
Restructuri melcadstdy) (amntdafsfever ance payment 2.6 8
Consulting fees 10.7 9.5
Ot her adjustments 33.0 14.5
Store Optimization Program (SOP) -2.3 -1.5
I niRuklli c Of fering (1 PO) 34.6 19.1
Adjustments to EBI TDA 78.3 42.9
EBI TDA 730.3 683.0
Adj usted EBI TDA, whi ch i s allocated Group?he c atRegorny,i | ambu
mi nESR48mi6l | i on in t2@a28/fi 2024y e@pr i EAAUGMI4l | i on) . of t his
minE8R45mill | i oye@pr i EDUB2ASMIOl | i on) was attributable to the Ce
the core functions of the Group atn tGea maemwyel iwmfcl uden@Groept
mar keting, the corporate brands busComesfsunand otntse @rsouph'is idn
generate any sales and is | argely not operated as a prott ce
The respective categories of adjustments essentially compris
- Purchase price allocation (PPA):
This item includes the impact on EBITDA from eUects recoghni
measurement of assets and I|liabilities recognized in connect
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- Restructuring costs and severance payments:
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Expenses in connection with the sale or termination of a bt
signitcant changes in the structure of management or fundar
expenses i n etvheea afnccrem paafy ment s and continued salary payments
well as for management positions at national or Group | evel
In the reporting year, these mainly comprised restructuring

- Consulting expenses

This item generally comprises expenses for consulting servi
as well as maj or -)atcrmgaun csiirntg .o nlsn atnhde (trreanci al year, the adjus
particul aremeonttahtei oinmpolf t he Group strategy ZLet |t BloomZ a
strategic projects.

- Other adjustment s:

Other adjustments are other items that do not recur regul ar
management purposes. These include restnmealcatued ngi rexeoemateiso
income from the mrdweragdglusdfedppewivoissi ons, expenses in conne.
participation programs and infrastructure or reorganizatior
related in particular to risk provassouneett ®ocf | fegraherdi miprud reis

shareholders in tibenidrhd wnyte@pftOEARR | | owp, cOSaISt in connecti on
strategic |l ogistics proje6tmiOWAICoN e g rhief.dRioluindn )oif a &E@dt he D
di sposal |1 oss i n5trhiel laimoguen@p rddf @ERJRIi on) .

- Store Optimizati:on Program ( SOP)

Subsequent expenses and income in connection with previous
reporting aejfuodmenthe made related to i ncome -dorwonm itnhvee nrteovreir
as part of SOPs.

-Initial Public oOUering (I PO)

Expenses in connectionA@Gi th MaeéhPOcbidDongghasoci ated manac

programs (management participation programs MEP | and MEP |
tnancial year 2023f/o2rO2ME#&nadd jMEsPtmoemtt #d . m2d |IEWVLR e@pr i \E\EUR
million).

OTHER DI SCLOSURES ON SEGCMERNESREPORTI NG

The following tables contain a breakdown of sales by sales ¢

DACHNL France
10/01/2023 -  10/01/2022 -  10/01/2023 -  10/01/2022 -
09/30/2024 09/30/2023 09/30/2024 09/30/2023

Store Sal es EURmM 1,237.8 1,144.0 664.2 643.8
E-Com Sal es EURmM 835.3 727.8 174.0 169.8
Tot al EURmM 2,073.1 1,871.9 838.2 813.5
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Southern Europe Central Eastern Europe

10/01/2023 - 10/01/2022 -  10/01/2023 - 10/01/2022 -

09/30/2024 09/30/2023 09/30/2024 09/30/2023
Store Sales EURmM 576.8 535.2 507.8 436.1
ECom Sal es EURmM 89.0 90.4 144.3 120.0
Tot al EURmM 665.8 625.6 652.1 556.1

Parfumdreams/Niche Beauty = Total Reportable Segments

10/01/2023 - 10/01/2022 - 10/01/2023 - 10/01/2022 -

09/30/2024 09/30/2023 09/30/2024 09/30/2023
Store Sal es EURmM 12.7 12.8 2,999.3 2,771.9
E-=Com Sal es EURmM 177.5 158.8 1,420.1 1,266.7
Tot al EURmM 190.2 171.6 4,419.4 4,038.7

Reconciliation to DOUGLAS

Group DOUGLAS Group

10/01/2023 - 10/01/2022 -  10/01/2023 - 10/01/2022 -

09/30/2024 09/30/2023 09/30/2024 09/30/2023
Store Sales EURmM 0.2 -0.5 2,999.5 2,771.4
ECom Sal es EURmM 31.4 55.7 1,451.4 1,322.4
Tot al EURmM 31.6 55.2 4,451.0 4,093.9
The following table shows sales attr i bhetaadbg uearttoe rtetde (dGeu mmtarmyy
foreign countries.

09/30/2024 09/30/2023
EURmM EURmM

Ger many 1,703.4 1,550.9
Ot her countries 2,747.5 2,543.0
DOUGLAS Group 4,451.0 4,093.9
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Due to its bWDDOUGEEES ompddls, not dependent on certain major cu:

OTHER DI SCLOSURES ON SEGMBSETBEPORTI NG

I n the monthly reporting to the Chief Operating Decision Ma

reported aasseigsnenTthe inventories shown in the segment repor
and supplies as well as advance payments on inventories.
Capital expenditure shown in the segment reporting relates t

and equi pment .

The following table providescanrenteraseeat 9f( $dbe Gepuipt isomome
to the country in which the Group is headquartered (Ger many)
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Nomurrent assets:

A

A

Fi nan$tiagdle me Addi tional |

09/30/2024 09/30/2023
EURmM EURmM
Ger many 1,416.5 1,434.6
France 884.7 834.7
Ot her foreign countries 868.6 809.5
DOUGLAS Group 3,169.9 3,078.8

The wwanrent assets presented
eases

righitse assets from |

were excluded. Segment Iliabilities

ARTIA | ~gqk{ k| ®

The tnanci al managk@eing
German and foreign Group

as liquiditgkrbdosksnte

LI QUI DI'TY RI SK

The Group generally has access to various sources
acquisitions. This includes existing cash, net

Al German subsidiaries and the signitcant subsidi
pool ing). By combining-ttemamdiimag iwad ltwmessu,r psl huosrets o f
to tnance t hememtssh ofeqatirer Group companies. This
and an optimization of cash investments, thus havi
I n order to monitor |liquidity risk,

~p 1| "] gs”z

aatasgi ol le

ar

odés Pougil Alse f
compani es
hest rate changes,
controlled and monitored by theAGnanci al

in

asgme st spcomepritye pl
|l ocat-edriantGermamygi alndasadbetoadan dNc

e noitsireguMakeéry. reporte

or t he

Ms «y «

Gr o upnaask ernsa nacfi n (

respect of

defaul t
management

I tnanci é
sks and r
of Dougl

for t he f
cash

Tow from

aries base

individua
eads to ¢

ng a posit

comprehensi ver duamguudiing

aipsh Tow

and conditions of

a harmoni zwidd &rpu@cedure. This direct |iquidity and
pl anning oveweeakts.l east 13
As of the reporting date, the main sources

Financing volumes Interest rate conditions Maturity

EURmM Date

Term Loan Faci |-inten
financing 800 3-6M EURIBOR + Margin 03/08/2029
Bridge Term Loan F
new financing 450 3-6M EURIBOR + Margin 03/08/2026
Revol ving CreditneR
financing 350 1-6M EURIBOR + Margin 03/08/2029
Tot al 1,600.0
The RCF was not wutilized in terms of liquidity

in the form of rent al

g u alrOamst leleison .n t

he amount of

DOUGL A8 nual

ascofl aher akj
EUR
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The maturity of the Bridd@dg TerkmsLdare Ravmoi leixtty n(skhaomi loipttyi ons i

With the drawing of the new synReéwvxaltwidnd oRac ialgirteiecatsbA @ r{4 eTe mann

(consistinB, oFaAFialaiidl yRICY) , a tnanci al covend&dmtouips Relcevamnngt
ratio of the adjusted EBI TOA hlreefgaurleata pmispigicgp dce@dBInNEIDA) | BER& c i t
syndicated | oan agreement to total net debt (covenant net de

not eXx c eteidme3s. 7&t certain test dat es 3020 2t50 aanndd m& .5c i . i Blgé tSe |
respective test period comprises three months (quarter) and

tnanci al covenant has been complied with since the new syn
reporting daitael, ctohvee ntanmatn cwa s s itginmegsc aanntd yBnbaBpoAMSh3e.r7e5 or e had
headr oom.

Besides, the Group also has to meet certain qualitative cove
qguarterly and annual tnancialal sedt €oenptl $ aniceclCeditmg caahe. sdh
were met esmthrcy itmteo force of the new syndicated | oan agr eeme
If the above covenants are not met, the |l enders are entitled

The interest payable for thB, t{FafniahnidiggREEmMpion emdde *p@mpcofl ittwo i
The t{rst interest component reTects the EURI BOR, which in
DOUGL S8oup (roeme ,ombhstihx EURI BOR) (term iBtamédstheaREF, tlhoe Fac
component (margin) depeGrdosupdmn tthodg aDObGUEASIebt ratio (leverag
guarterly basis and cohhem€dmpbi aheel Eadtir sc athe.i nTchree amarsg iov
ti me.

Financing liabili Greapobastbt3ePehBer

09/30/2024 09/30/2023

Carrying Carrying
amount amount
EURmM EURmM
Term Faanlity - -féEaciimamyciBng 815.9 0.0
Senior Secured Term Loan Facility 0.0 683.8
Bridge Term Loan -Rawi Ifiithyanchkaqgi | ity A) 461.0 0.0
Revolving Credit Facility (RCF) 0.6 -2.4
Ot her borrowings 0.9 11
Seni or Secured Notes 0.0 1,332.7
Senior PIK Notes 0.0 590.4
Finance liabilities (total from notes and 0.0 1,923.1
Carrying amounts mainly include accrued interest, as well as
I'n addition, individuatc&soutpochimpanérasl hawveod dialflti d mpe@pdriitdre
EUR.Mi Il ion) had been utilized as of the reporting date. Go
EUR.Mi |l |l iogeapril &R I i on) werde asl d uthiel ir2porting dat e.

Maturity analysis of contracito@@PR4obligations as of September
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Payments due over a
Carrying Payments due within ~ Payments due within  Payments due within period of 1 to 5 Payments due after
amount the next 30 days 30 to 90 days 90 to 360 days years more than 5 years
EURmM EURm EURm EURm EURm EURM
09/30/20 Redempt Interest Redempt Interest Redempt Interest Redempt Interest Redempt Interest
24 ion portion ion portion ion portion ion portion ion portion
Liabilities t 12784 40.9 0.2 48.8  1,250.7 170.8
Trade account: 657.2 362.5 264.9 29.5 0.2
Financi al i
options hel d
controlling i 0.2 0.2
Ot her finahbhcu 8.9 8.8 1.0
Al'l tnanci al l'iabilities existing as of the reporting date
included in the ftatblhree IPaglmiehnisi €ésrwhich did not exist as of
interest rate payments were determined on the basis of the
l'iabilities cancell ablleasati tedl tbi mhe @rae |l aewaysime sl ot. A
currencies are translated to euros using the closing rate.
Maturity analysis of contrac3tog@RkR3obligations as of September
Payments due Payments due Payments due Payments due over
Carrying  within the next 30 within 30 to 90 within 90 to 360 aperiodof1to5 Payments due after
amount days days days years more than 5 years
EURmM EURmM EURmM EURmM EURmM EURmM
09/30/20 Redemp Interest Redemp Interest Redemp Interest Redemp Interest Redemp Interest
23 tion portion tion portion tion portion tion portion tion portion
Senior <
Notes 1,332.7 39.2 39.2  1,305.0 155.1
Senior PIK 590.4 23.4 23.4 567.4 115.2
Liabilitie 682.5 15.8 0.2 47.2 675.8 95.5
Liabilitie
sharehol de 704.6 824.6 88.7 715
Trade ac
payabl e 617.6 308.6 279.3 28.4 1.3
Financi al
from optio
no«control]l
interests 0.2 0.2
Ot her fi
instrument 5.4 4.8 0.6
I NTEREST RATE RI SK
Interest rate risks are the result of Tuctuations in interes

202

The syndicated

I'n addit

To manage

on

t

Tow hedges)

he
Wi

t

oan agreementt hiesr ef adged sawrb jtelce EWRItBI@R ramsdk of
contains anpedrncteenrtest rate Toor eUective at 0

nterest rate rB)sk DdAud lhasst eomcll aare df a ait leirtey t (

t

h a no8&faialll ivoonl uamed od tERIRA Qu ntAitl cMatahct ual

DOUGLA8nual REBO



[OUGLAS 2 A A A

GROUP To our Sha Combi Madhagem F nanS$tiagdleme Additional |
Report
interval s, the di Uerence bet ween t xed and variable interest
nomi nal amount. The risk of ®@ericeinmg EURIBOR is |Iimited to 2
A sensitivity analysis was conducted to quantify the interes
(Term and Revolving Facilities Agreement), whose interest ra

203

rate swapsd.concl ud
Bridge Term Loan (Facility A):

A relative increase (decr dasé)s ipmitnhe iarst @efedther ate@ olryt i INn@O d a
(lower) nominal tnamnrcibnlgl eapmasthoba EUR.

Term Loan (Facility B) and consideration of interest rate sw

An increase (decrease) biarsitsh e oii mttesr easst orfatteneby elploOr ti ng dat e
fair value (negative fair val u23 mbf !l itdh&6 (MY RIres)t. rAst ea swayp
compr eheamsciovvee woul d have Z28&m¥lelaisen ©O¢e EB@dRamieldl iboon )EUR n addi
reduction in the bianstiesr epsoti nrtast ewobuyl dl Ohdave | edO .tmb |ld itomanci ng e

CURRENCY RI SK
The operating Group companies predominantly conduct their ac

The Group's foreign currency ri sk ipserccleanstsicfe ds aalse sl owe r ea sg e
in tnancial year 2023/ 2024 and goods were purchased al most
the cont exrti nogf Quornespod i dated Financi al Statements in the Gro
currency risk.

Finance income from exchan@gé.mdi Uéoeandes tthet arleepdorEWRg year,
expenses amou®ditrid ItioonEURSee al so Note ZFinance Result z.

I n accordance with ¥heapsewnsstonmstygf ah&R$si s of the currenc:

key foreign currencies (Bulgarian | ev, Polish zloty, Czech Kk
exchangeectsefetdm foreign currency items, which were recogni
l oss at the closing ra2®, iweraec ctoalkdeemcientwd t &c d ANt . This wo
EUR.Mi |l |l ion for Grheeu MGUmELtAAS year 2023/ 2024 i f ptehrec eenutr oa noe rteo
expensesloi IHUR N i f the eur o pwerceentto deteriorate by 5

DEFAULT RI SK

Def aul t risk is the risk of tnanci al |l osses if a customer
contr aodbtluaglati ons. The default risk generally arises from al/l
receivabl e, ot her receivabl es, cash investments with bank p

maxi mum def ahuel tt nrainscki aolf atssets corresponds to the carrying a

rising from the in€pemasbdnhetus GoonuphenEities are faced wit
is a dswynhttemnt roirsdkeri mr emaiill . For this reason, the companies
including duwmumiesg proce

A default risk may arise from the default of a banking part
tnanci al investments or positive maGrkeup vad wretse rfsr otmh idse rri ivak
transacti omg kotnlcetrmanci al investments and t ncalnacs salb amksst rtuhme
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rated at |l east inyestAmenthegrsame ¢(BBEB, the volume is distrib
order to avoid concentration risks and monitor investments o

CAPI TAL MANAGEMENT

The goal of the Groupzs capital management is to assure that
and that the covenant from the syndicated | oan is met (for
Note ZOthelki g¢mmialnictiia¢s? and for further disclosures on the t{na
targets were achieved in the tnancial year. A further goal o
a |lemgm basi sdaAy aosdconon of capital management, the aim i
equi pped with equity in accordance with | ocal requirements s
the past tnancial year.

The Group monitors Net Debt as foll ows:

09/30/2024 09/30/2023

Carrying Carrying

amount amount

EURmM EURmM
Term Loan( FRacciiihiettwy fB)nanci ng 815.9 0.0
Senior Secured Term Loan Facility 0.0 683.8
Bridge Term Loan -Raeowi Ifiithyanichaagi | ity A) 461.0 0.0
Revolving Credit Facility (RCF) 0.6 -2.4
Ot her borrowings 0.9 1.1
Senior Secured Notes 0.0 1,332.7
Senior PIK Notes 0.0 590.4
Finance liabilities (total from notes and 1,278.4 2,605.6
Lease |liabilities within the meaning of | 1,107.3 1,080.3
Tot al 2,385.7 3,685.9
Cash 98.9 262.3
Net debt 2,286.8 3,423.6
The RCF was not drawn on in terms of |liquidity as at the rep
in the form of rental gu@®rmdntleéeosn.amounting to EUR

AMeErkp~r| gs”rz Bfzsq”"®s>9f 249 ®gkd ®s |

As of the reporting date, order commitments for approved ir
EURO.mM3 I | i onye@pr i20E.d@RI | i on) and for ot her5.B8htlngnydépr as s e
EUR.Mi I I ion).
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ACMk z*"®ki J"™a ®s k «
The Group had the following delivery and supp2@®23k2@a2é4onship

10/01/2023 -  10/01/2022 -
09/30/2024 09/30/2023

EURmM EURmM
Deliveries and services provided
Sharehol der s 1.2 0.0
Deliveries and services received
Sharehol der s 15.2 59.6
Members of management in key positions 0.1 0.1
Ot her related companies and related perso - 4.9
Tot al 15.3 64.6
Receivables in connection with goods and ser @imielsl iporno va sd edf

reporting yeaare:0O(FlWR bron) .

With the exception of subordinat-mar lsetariemtodvedeet ¢ ommiséc hbete d nig
the capital r e sAeder lalgy i nfg D dwegltansanci al year, business relatiol
the same conditions as with third parties (armzs §semwgtsh tr
2. @&rcent .

The interesperatatobn2tBe contractual nominal shareholder 1o
the contribution | ed t®&.Binltleiroensti ne xtpheen syepsa nocfli BNy Eaonf prTohe |
were medswsing the eUective interest met hlosdm? Fleisahtfiog imeimn
year yparioFEMRIIIion).

Against the background of -btehaer icnogntlriiabbuitliiotni,e st hteo isohtaéirdelsatlode r s
(pryewar :7EANMMG6!I | i on) as of the reporting date.

Explanations on further equity measures with sharehol ders as
ZEquity?z.

SHAREHOLDERS

The direct parent A&AG mpabegd uthyt ®on gt Aspnaluxembourg, which is i
by KBierakWlteyr $FéynwCbmi t ed, Jersey, (ultimate parent, ul ti mate
Ki BkRauwteyr $FéynwCbméd are various invest @apiPabrutnpdese,s ,i nlcelrusdeiyn.g |GV ¢
year DOWGLAS was included in the consoBed®dtdl t nabhex eambcuragd .

KEY MANAGEMENT PERSONNEL AND TOTAL REMUNERATI ON OF THE BOARD
Key management personnel

Key management personnel includes the memBé&rasofvet heaMahhagen
of the SupervisorAG Bomrmeigorrof mRanbeglrdas of the Sup&mhbHpory Board

Expenseshdtrar m benet tksey managememtmo pretr samBeBUR i onye@pri or
EUR1I M | | i on), of.mMwhi cbrwyE@Rr DAEAIR | i on) is attributable to t
Expenses for termination benetts of key tharfialgleimenyta ¢ mpreir sro
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EUR.Mi |l |l ion). In ac@orcedapeasesbhseBRBaAprment s to key managemé
EUR3I M | | i oge@pr ibaatsaerde paymedbsn3dfl iBBLR were calcul ated.
Tot al remuneration of the board of management
Tot al remuneration for t he Manag6éemi¢ hd i Byafeg r iavanwrgti endy  tdd r &
EURO.Md I I ion) for tnanci al year 2023/ 2024. The numbgereanof Ma 1

206

three managing directors).

Total remunerat ioer m rcadauedee sr d onnger at i on wiRtmi lal feayeapprad eikraoé
based remuner @imdn laofonEURThe number of notional shares use
payout amounts4d.totals 174,00

In the tnancial year, the Management rBdartdcdwaes mater gt ammmne d o
addition to the contractually agyead: remonangfiagiodifirleloimpoysenEs

Tot al remuneration for the SuplemvildonyeBeaddilldRmoiuanrn)e.d ftoor EfUr
year 2023/ 2024.

The amount granted for detned contribution0d.ihiehki o efpr itdcre
EUR.mi |l | ion).

AYNr "2%&k«ki J~-{k] ®
LONG TERM I NCENTIVES (LTI)

I'n tnanci al year 2GRB8upORaAtr DOWEE&ASBNdEeOmyi ve Plan (LTI P) f ol
The LTIP is a virtual performance share plan with a plan ter
years and aon®ddithohding period. The vesting period for the
year started early in May 2024 and ends on September-l 8eg 202
basi s overr etahe ptehhif @eg dnanicre a@cdiitoi on to the share price perfor

overall target achievement of two equally weighted perfor man
and the adjusted earnings befopbpevet akbwedradparsft erdm&mBTg , p eneiac d
achievement for the relative TSR is base@roaump avi ¢ dmparei sTohR
companies included in the MDAX and the companies Itfedanati nd

5®ercent for the target achievement of the relative TSR per

The payout afeaer plhaen ftoarm i s made in cash. pTehrec emay oouft tahneo ut
amount. The target amount relates to thmededmtedomommlee atryr ¢ atr
for t hteerlmzréqdti ve as detned in the respective allocation | ett

The granting of performancessehbaltedawkar @glagmeintedrasnsaashons

with 20.BRS The fair value of the performance shares i s remez¢
mo d e | and takindhei mntomdacdcomst under which the performance she
The performance shares developed as follows in the tnancial
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Tranche
Unit 2024/25
Per f ormance shares Number 240,816
Maxi mum | i feti me Years 4.0
Performance shares outstahdingpattihg pepg Number 0
Perf ormance shares granted during the re Number 240,816
Perf ormance shares forfeited during the Number 0
Perf ormance shares exercised during the Number 0
Perf ormance shares expired during the re Number 0
Performance shares outstanding at the end Number 240,816
-ef which performance shares exercisabl e Number 0
The following parameters were used for valuation as of the
Tranche
Unit 2024/25
Measurement date Date 00.01,1900
Remaining term Years 4.0
Vol atility % 36.8
Ri$kee interest rate % 1.9
Expected dividend return % 4.8
Exercise price EUR 0.0
Share price of Douglas AG on the measurem EUR 20.6
The period from the valuation date to the end of the hol di
used as theshtagrem.prlilcee was determined via Bloomberg from
Septemnegn2i4. The wvolatility was determined from the histol
companies over the respective ateimaiitnyi ntga kteerr m.n tTch ea cexmuerctt eids v
that future trends can be inferred from historical volmtil
the assumptions made. The expected dividenhi gietidcalsdiesgi denk
free interest rate was derived on the basis of historical
maturity that corresponds to the expected term of the perfor
As of the reporting date, the obligatiOomi Irleisawmnt { Ogyedif e bimoEUR

noturrent). The

TERMI NATED MANAGEMENT PA

With the | PAQGofi nDMa@lédzs
equistytl edbaskear pay ment

the benetts glrtaneed tp

personnel expenses in th
reserves) within equity.
MEP |1

unt il the exi-hasedntemuan
existed in a management
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pl rl o garnadm sel EMEEePd
e me

RTI CI PATII OANNDP RMEGPRAMS MEP

the detned exit event,

e Consolidated Statement

esrhaatrieoh| py ogaami (6 ZMEBRce i
invest ment
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resul tingO0.e6iddnsen dmo urhtee d etporBEUR g

t he
at GboUBLABvel
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vest.i
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The participants wer e granted shares in this company, wh i

208

DOUGL&SB&oup and thus participate in the expected increase in
in the share caAGatmall amnf bRaeglemys sharehol dReea dtoyaar i & tokno nkai lo k
DoughA&s The program provided for the aforementioned instrume
following a detned exit event (I PO).

The participants could only selkli BeEhdtnglrameé&s Abhayf madaaddguwi
Ki BRautnyt ern8t Aonwhs entitled to acquire the participant's sl

As the DOGUGUAS compani es were not chhd s egce dp & yomesnett ttl hee msheel velsg
equiseytl ethaskar payment in acoaBdgnce with | FRS

MER Bdi scl osures for prior year 2022/2023

Parameters used in the prior year:
10/01/2022 -
Parameters 09/30/2023
riskee interest rate 2.0%
mar ket risk premium 7.5%
unl evered beta 1.0
Vol atility 28.7% - 30.0%
WACC after tax 9.3%
DLOM 6.0% - 8.6%
The fair values of the benetts granted to employees on initi
stoEkR8 . mé6 I | i on and shares in O.Méel $hanmehol der | oan EUR
The wei ghted average fair val ue of t he instruments grant e
EUR .tlhousand.
The purchase price of the shares issued to the plan particip
of BURI I Il ion for the share%.mMinl Iciagpn tfadr stthoec ks haanrde SEURT t he sh

The total value of benetts granted tBUR®Bpmp3dyeesn.in the prior

The instruments issued tollemdgéetogkepedsapafol lodwsMEIPnh t he pr
Sept e®@b2023

10/01/2022 -

09/30/2023
10/01/ 2022 1,859.65
Instruments granted 3,299.99
Instruments returned -689.59
09/30/2023 4,470.05

Due to the classifteatiedbasaampagmqmeinty progr am, the fair wvalu
from the share grant, detemrmicrogdi atedt hes gramstondatl e exwemse o
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the oUsetting entry was made in retailben® |daromi nwesr.e Preercsoognnniez
shab@®sed payment in the prior year.
MEP |
In additiloln de®s dWEiPbed above, there was also anotHhHeé&r) martddeme
exit event in the reporting yeanpg whmi ah maadgexmesitedpasitnce ph

209

sharehol dBeadfe Kinraki é&nal

The program gave participants the opporBeuandtbyy e rto&tiAodiariieac t &
predetned structure. The participants’ investment all ows the
of a detned mmhitcholcionsi sted of ordinary sharedeapieferemgedt
instruments (PECs). The preferred shares and PECs had detned
serviced in prioritytheserief etrurerd isrhapreisoraintdy t o ordinary sh

The participants could only sell Btelhelthgrleasrt®=ht sty hacpaatqgui
Ki BRautnw est3IeAht swas entitled to acquire the participant's sh

As the DGUGUAS companies were not okbd s egce dp & yomesnett ttl hee nisheel velsg
equistyt |l edbaskar payment in acco@Bdnce with | FRS

MEP-dli scl osures for prior year 2022/ 2023

The instruments issued to employees developed as follows in
Septemegn?23:

Ordinary Preferred

shares shares PECs
10/01/2022 652,852 1,013,792 160,719,965
I nstruments granted 14,085 21,873 5,002,305
I nstruments returned -50,193 -77,943 -12,148,902
09/30/2023 616,744 957,722 153,573,368

Due to the classitcat ibomns eacs peagyumenyt spertadreadm,s htahree gr ant dat e
in the form of instrpertendmrsnedasexpepaemgaeadvears the vesting perio
in other reserves in equity. No personnel expense from this

Atk «k «

DOUGL&SBoup | eases stores for the sale of its perfumery prod:
bet ween tve and ten years. To ensure the greatest possible

exerci sableev eornacle toirmess, to extend the | eases by a certain nul
a further tve years). Due to the importance-upf coesbabi omamny v
devel oping | ocatGromnugn egOIUIGL AGper ates i tdg emrant dialsi st orExpion ng
|l eases are not automatically replaced or extended by new rea
For extension options that are not reTected in the leasing

resul t in cash6@mitlTlowsn,ofsErUeRad over the terms of the optio
options dependsuilmr on the prottability of the respective

|l ocations. I n addition, there are | eases with antadrnmesitnriatee ¢i

pl anning withra aduwnt ceinedntdlayt ece These contracts L12amBudeé omannual
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|l eases can generally be terminated wunilaterally by the
y in the event of premature termination by the | essee. I
maj or eageobhgtkemknts provide for annual rent adjustments
racts for |l eased business premises may give rise to re
ounted value of which is recognized as a provision. The
acqui sitthieomigdhst odf use from | eases and amortized over t}
he commencement date or upon moditcation of a contract c
ractually agreed consideration on the basis of the relat
par atsieomnaferdsesn components i s made so t halteatshee cpoanypnoennetnst |
gnized in prott or | oss.
basis for determining the i#ficeemémtalrebor rawieng whatcd i s
curves of the respective currencies of the correspondin
unt isHf rtehee sientreirest rates, no separate component is added
default risk of DOUGLAS Group coOAPaniyn aanddd ittheo n@rloup qpard
required beyond the credit premium.
determining the incremental borrowing rate, a coll ater :
es was used as the tnal component in the calculation of
foll owing tables show the interest rate matrix for prope
rest rate matrix for tnancial year 2023/2024:

Term
11to 15 16 to 20
lto5years 6to 10 years years years
% % % %

EUR
BGN
HRK
CZK
HUF
PLN
RON
CHF

3,68 -4,10 4,09 -5,21 5,34 -5,83 5,48 - 5,90
4,32 -5,08 5,34 - 6,56 6,74 - 7,43 6,91 - 7,60
4,38 -4,72 4,67 - 6,04 6,18 - 6,69 6,31-6,77
4,11 -4,94 4,99 - 6,10 6,24 - 6,75 6,38 - 6,82
6,34 -7,21 7,14 - 8,36 8,53-9,14 8,70 -9,24
5,62 -6,74 6,15 -7,21 7,35-7,83 7,48 - 7,91
7,70 - 6,65 8,02-9,38 955-10,11 9,72-10,18
1,65-2,16 2,39 - 3,55 3,69 -4,17 3,83-4,24
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Interest rate matrix for prior year 2022/ 2023:

Term
11to 15 16 to 20
l1to5years 6 to 10 years years years
% % % %
EUR 4,74 - 14,42 6,24 - 13,22 7,08 - 12,61 7,41 -12,23
BGN 3,89 - 13,89 6,09 - 13,87 7,76 - 13,92 8,68 - 13,94
HRK 3,31-12,53 4,64 -11,85 5,77 -11,43 6,23 -11,18
CzZK 7,36 - 18,65 7,70 - 16,36 8,27 - 15,08 8,54 - 14,41
HUF 3,96 - 13,74 6,16 - 13,30 7,47 - 13,15 7,98 - 13,15
PLN 10,52 - 25,23 11,39-22,68 11,38-20,38 11,46 -19,29
RON 5,68 - 19,04 7,63 - 17,56 8,74 - 16,55 9,25 - 16,01
CHF 7,55 - 19,67 9,22 -18,22 10,58 -17,22 11,13 -16,84

Total cash out TowsEUROBMBehises totahedyreancd EIhRYlelairon)p.ri or

A sensitivity anal ysi s -lwansk ecdo n deuacsteesd fTarp etnlgee nibrnt dena cleiarakee d a 1
rents, this woul.dfirlds wint hiiygehssr rELYEIRi loiron) cash outTow in the
year .

With the exception of the asGroupllaas thadeal uestat et hle6DSYESMA C
for 4komt | eases and | eases where the underlying asset is of

In the reporting period the following amo
10/01/2023 - 10/01/2022 -
09/30/2024 09/30/2023

EURM EURmM
Expense related to variable | ease paymen
l'iabilities 838 3.1
Income from sudbfieasasngetr s ght 0.4 0.3
Expense rel attdrng Itea sensor t 0.2 0.2
Expense relatingatael aased sof | ow 0.2 0.5

Maturity analysis of wundifsicnoaunctieadl |yeeaasre r
09/30/2024 09/30/2023

EURM EURmM
Less than one year 2.9 4.2
One to two years 2.1 2.5
Two to three years 2.0 1.4
Three to four years 1.4 1.3
Four to five years 0.8 0.7
More than five years 0.2 0.2
Totanhount of wundiscounted |l ease receivabl 9.5 10.3
Unrealized financial i ncome 1.0
Net investment in the | ease 9.5 9.3
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Maturity analysis of undiscounted | ease |
09/30/2024 09/30/2023
EURmM EURmM
Less than one year 290.4 282.7
One to five years 751.7 727.0
More than five years 259.7 271.1
Tot al 1,301.7 1,280.8

212

I nformation on the devel opment of rigrhdr toifz au s eo na sasnedt si nfprad m |
found in Note zZRight of Use AssetsZz. Information on interest
Result z.

I'n principle, there are onl@raug eawc tcasas |li ems svdri .c hE sDOUnGLIASSI |y
contracts in which a rented property is sublet to a third pa
t nanceelse Leases inGwbuphad®O8GaéaSl essor and the | ease is cl
absolute exception and are of minor signitcance.

AAdS~ " ka | {k|® 52a7]| ®«

I'n tnancial year 2023/2024, @.ofdrlnmoanet@pgdamkifs| it onal wearge E&JWRar

A government | oan Canmoddtiiomeatpa IMEMMR I i on) was utilized as of

~

AABE§®s~| « ~gg~2is|qg ®~ Nkg®s-~| « AA
+~{{kags~z +~ik Y65*D

I'n applicatidohgd)f Srectdeodhbs Ger man Commerci al Code (HGB), the
mainly refrained from preparing notes to the tnancial staten
their annuatetmeansi al sta
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Company Registered Office

Kirk Beauty SUN GmbH Dusseldorf
Dougl as Service GmbH Disseldorf
Parf 6merie Douglas Deutschland GmbH Disseldorf
Parf 6merie Douglas GmbH & Co. KG Disseldorf
DOUGLAS | NFORMATI K & SERVICE GMBH Hagen
Parf 6merie Douglas International GmbH Disseldorf
Douglas GmbH & Co. Objekt Zeil KG Pullach im Isartal
Dougl as Cosmetics GmbH Disseldorf
Douglas I nternational Purchasing GmbH Zossen
Dougl as Marken & Lizenzen Zossen GmbH Zossen
Parf 6merie AKZENTE GmbH Pfedelbach
Dougl as Marketing Solutions GmbH Disseldorf
Par f 6 Ponuigé as Megastore GmbH Disseldorf
Ulti mate Skin Aesthetics GmbH Dusseldorf
Parf 6merie Douglas Beteiligungsgesel |l schaf Diusseldorf
Douglas House of Beauty GmbH Dusseldorf
NI CHBEAUTY. COM GmbH Hamburg

PN AN

AAMTT8Kk| «Rxkp*Tis®~2i« 4kk« PHAALs]| ~|
[ R

N ~ a i ABY:— A 1 - -
gg I s | g ARs~A NXKQGgER s@H C 5k + ~ {
Y65* P
The fees for the auditor of t he CoA6Wilritdsad headf t Bipmradfcuinagls g8 ts
attributable to the following services provided.
10/01/2023 -
09/30/2024
EURmM
Audit services 2.3
-- thereof for the prior year 0.3
Ot her assur amced agdredd swedivti ces 2.4
Ot her services 0.9
Tot al 5.6

The fee for auditi ngKRBRM®@@Wicretss cfhradutispedf bpgsgesell schaft re
Consolidated Financi al Statements and combined Management R
DougA&sfor the tnancial 90202 4&ndii mgl cikyprt eexrhéedm@s wod n s . I'n addit
audits of | FRS reporting pacAk@gfesr oifn cslulbssiiadn airn etsh eo fD MWbLALGA K2 s
Statements and for audits of the statutory anmuabmmeaaicahkl |
ar e incl udedAG Dowalrased fedesBi | bf onEUROT audi ting servic
KPM&GWi rt schaftspré6fungsgesellschaft for statutorAyc.and conso

Ot her assurance seEermedppes arudlidt oertocedures (sales certitcates
in accordance with the German Packaging Ordinance) and the
publication of the |isting ipono sfpoercttuhse arsy eveed wt ocabsn tEhURl Ha Ep ami tl
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Ot her services include assistance with ther elnatreodd uncotriko ni no fc onr
with | ease accounitmeagpraeapartati gmsof the electronic format of
(EuropeanEl icigloami ¢ For mat , ESEF) and consulting services il
compliance and the | R@.|l altrne da dpdriotcieadru,r epsr onjeercet per f or med f or s

Only services that are compatible with the activity as audit
Financi al StateAm&nweref ppbowgpttlad. sdonices were monitored and
Committee of yh®8o8upeoRAiGPowugl as

AAd~a §~aANRK *~| sk«
MANAGEMENT BOARD

Members of the Managem&Gt aBoafdtbe Depglrasng date:

Al exander van de Chairman ofthe Management Board, Chief Executive Officer (CEO)
Mar k Langer Chief Financial Officer (CFO)
Dr. Philipp Andr Chief Commercial Officer (CCO)

SUPERVI SORY BOARD

At the |l eveAG,ofa DSh9wmérasi sory Board with equal representatio
whi ch t ookFeplrakazrOyd A .

Members of the SuperviAxGorays Bdartcheofr epougliangg dat e:

Sharehol der re

Dr. Henning Kreke (Chairman of the Supervisory Board)
Dr. Alexander Dibelius

Dr. Daniel Pindur

Can Toygar

Empl oyee repre

Ulrike Grabe (Vice Chairwoman of the Supervisory Board)
Ulrike Gaal

Stefanie Hubner

Peter Konig

Vesna Mandalenakes

Petra Ringer

I ndependent n

Pamela Knapp
Georgia Garinois -Melenikiotou
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Since the constitutive meeting @f20t2he

$thee fwild @wy nBjo arhda ngre sF
took place:

- Dr. Michael Hinderer and Fritz Scohsuilteinobnusr,g have resigned fr

- Pamela Knapp and -Mebegi ki Gapunbbase been appointed.
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AANr~akr ~zis| g« ~p ®rk 52~"8 ~gg~2is
+~{{k?&ags”~rz +~ik Y65*P
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Companies included in the Consolidated

Name and registered office Share in %
Dougl as AG

Parf 6merie Douglas Deutschland GmbH, D&sseldorf 100
Parf 6merie Douglas GmbH & Co. KG, D6sseldorf 100
DOUGLAS I nformatik & Service GmbH, Hagen 100
Parf 6merie Douglas International GmbH, Dé&éssel do 100
Douglas GmbH & Co. Objekt Zeil KG, Pullach im I 88
DOUGLAS Grundbesitz GmbH, Hagen 100
Douglas Cosmetics GmbH, D&6sseldorf 100
Douglas I nternational Purchasing GmbH, Zossen 100
Dougl as -Madkénzenzen Zossen GmbH, Zossen 100
DougMasken und Lizenzen Verwaltungsgesell schaft 100
Ulti mate Skin Aesthetics GmbH, DO6sseldorf 100
Parf 6merie AKZENTE GmbH, Pfedel bach 100
NI CHBEAUTY. COM GmbH, Hamburg 100
Dougl as Marketing Solutions GmbH, D6sseldorf 100
Parf 6 Pouigé as Megastore GmbH, D&6ésseldorf 100
Parf 6merie Douglas Beteiligungsgesellschaft mbH 100
Douglas Service GmbH D6sseldorf 100
Kirk Beauty SUN GmbH, D6ésseldorf 100
Dougl as House of Beauty GmbH, D6sseldorf 100
Parf 6meri € eBaunglbasH., Vienna/ Austri a 100
Parf 6merie Douglas AG, Baar/ Switzerl and 100
Parfumerie Douglas Nederland B.V., Nijmegen/ The 100
Dougl as Franchise B.V., Nijmegen/ The Netherl and 100
Dougl as Vastgoed B. V. I, Nijmegen/ The Netherl an 100
Dougl as Vastgoed B.V. 11, Nijmegen/ The Netherl a 100
Kirk Beauty Netherlands Holding B.V., Ni j megen/ 100
Dougl as Cosmetics Belgium B.V., Antwerp/ Belgium 100
Groupe Nocibée SAS, Villeneuve d' Ascq/ France 100
Groupe Douglas France SAS, Villeneuve d'Ascql/ Fr 100
Parfumerie Douglas Monaco S. A. M., Monaco/ Monaco 100
Perfumeria Douglas Portugal Lda., Lisbon/ Portug 100
Dougl as Parfumerije, trgovina na drobno d.o.o., 100
Douglas Spain SA, Madrid/ Spain 100
Douglas Italia S.p.A., Milan/ltaly 100
Passera distribucik S.L., Andorra 100
Douglas Parfumerije d.o.o., Zagreb/ Croati a 100
Dougl as Ungarn Kft., Budapest/ Hungary 100
Dougl as Polska SP.z.o0.0., Warsaw/ Pol and 100
Parfumerie DPugdas/ Gzeclo. Republ ic 100
Dougl as Parf émeri Limited Sirketi, Il stanbul / Tur 100
Parf. Douglas S.R.L., Bucharest/ Romani a 100
Parfumerie Douglas Bulgaria ood, Sofia/Bulgaria 100
UAB " Douglas LT", Vilnius/Lithuani a 100
SI'A "Dougl Risgd/al ati wai"a 100
Ltd. Douglas Estonia, Tallinn/Estonia 100
Parf 6merie Douglas Slowenska s.r.o., Bratislava 100
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AAM " k| ®« ~"p®k2a ®rk Mk§-2®s| q - "®k

There were no reportable events between the reporting date
Statements were approved for publication.

AFEkgzr2a~"p®s+—|| p~2{s® pus®r ®rk 5ka{n]
+~1 Kk

On Decedmpe24, the Management Board and ASupesmswiesloray jBdartd dcefc
conformityewbmmenhtdati ons of the German Corporate Golveelr noafnc e
the German Stock Corporation Act (AktG), which is publicly a

D6ssel dor f, December 17, 2024

Management Board of Douglas AG

Al exander van der LaMark Langer Dr. Philipp Andr ée
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. I NTRODUCTI ON

As a result of t h20 24P,0 Dpbonu gMaarsc hAG li,s subject to the 1l egal
CorporatifkntzGAcand Zt he recommendations and suggestions of t h
(ECGE) in the version of April 28, 2022. Douglas AG and all
15 et. seq. AktG are hereinafter referred to as the ZDOUGLAS

The compensation report has been compiled by the Management
been designed with the aim of presenting the compensation a\
Board and Supervi sorAG Boar dt hef thawngliad y ear Re0p203r/t2 0n2g4) P(ehr & ro
under bot-hPOhand®r-ehR® €@ompensation Systems in a transparent a

The compensation system incentivizes the succteasnsmudevenpd pmem
of the DOUGLAS Group. The compensation system will for the t
AG at the 2025 Menentuianlg.Gener al

Pursuant to section 162 AktG, the compensation report presen
year to each individual current or former member of the Mana

I1. PREPO COMPENSATI ON SYSTEM OF THE MANAGEMENT BOARD

1. OVERVI EW

The compensation system as described in this sect i-lomMO of t
Compensation Systemz) was applicable to the members of the N
tnanci al year 202Z/l2a02 4N gupMatrea harldd®,i 2024, i . e. unt il the adn
based on the respective management contracts which included

The management contracts were concluded with Douglas GmbH (n
subsidiary of Dougl as AG. The contracts also included the

rendered during theKirerlpoBéangy pArGmdHtas the predecessor of
compensation. As part of the |1 PO preparation, the former gr
AG agreed that the Dougl aseA® wht émnmieme gadpepteheashemrt Rhe ZST
Compensation System and wil/ insofar get reimbursed by Dougl

An overview Pod Qohnep ePrseati on System i s shown bel ow:

Fi xed compeBase salary Fixed compensation whichweb

equal mont hs install ments.
Benetts May consi st of an accident

business and private use, C

voluntary statutory heal t

rei mbur sement of acctosnmioara t
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Vari abl e STI Type Annual bonus
compensatic
Performanc Financi al perform
criteria  Agjusted EBI TDA
- Net Sales
- Net Workinmg Capi
ESG criteria
Cap CEO: 200% of targ
CFO/ CCO: 150% of
Payout I n cash
Mal us & cl awback A partial reclaim of the va
of the total compensation i
the CFO.
2. PREPO TARGET COMPENSATI ON
The target compensadyiean besbMsadogemeaef Bolard members for
until the I PO are shown in the following tabl e:
Al exander va Mar k Lang Dr. Philipp
CEO CFO CCoO
Pr-leP O Pr-leP O Pr-leP O
(fwkehbhr bas (fwkehr bas (fwkehr bas
EUR % T| EUR % T| EUR % T
Base salary 85 49 .1 55 49.6 55 53.1
Benetts 29 1.6 8 0.7 9 0.8
Fi xed renumer ati ( 87| 50. 8 55 50. 3 55 54.0
STI 85 49.1 55 49.6 47 45.9
LTI - 0.0 - 0,0 - 0,0
Vari able renumer ¢ 85| 49 .1 55 49. 6 47 45. 9
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Total Target r-BR( 1,7 100.(1 1,1 100.(1 1,0 100.(1
3. VARI ABLE COMPENSATI ON
The STI d4fPOt IC® mMpremsati on System was designed as a target bon
year. The total target achievement is the weighted average

Adjusted EBI TDAS %ei ettt eflalags 3wei ght ed atb 2we¥%,g hNeetd Wotr ka ;9%, Ce
criteria weighted at 15 %.

t SNF 2 YISWRERY S &St NJ

CD Perf ormance critmo-jaaﬁghah):i(D
(target achievémehR068&8rh 0% Payout i

(Cap: 20

Target a| target anm

in Eur ( 35% 25% 25% 15% CEO and

o)) ()

N— A " cco)
Adjusted Net Sal N WGP ESG crit

Bef ore ddregatnntimegg of each tnancial year, the Supervisory Boar
criteria upon achievement of which the target achievement wi
val ue upon achi eveamegrett oafc hwheivcehmetnhte wti | | be 0% and a maxi mum
the target achievement will be 150% for the CFO, Mark Langer
Al exander van der Laan. Bet weenvaheemi asmwml Vahsebanhwetehet he
maxi mum value, the target achievement was determined by 1|ine

of the STl could range between 0% and 150% 200% (cap) of the

3.1 FI NANCI AL CRITERI A

sted EBI TDA used for management purposes is derived from
ci al statements within the consolidated statement of pr
ion and judgmagement tbde Doug-tasurAGi, no,r eexncoenpt i onal or
gement purposesAdjhuesrteeidnzagRleTrDA he Z

o
©
Q S S C

Net sales refers to the top line tgure as disclosed in the
consolidated statement of prott and |l oss and is included as
(herei Naft &gl.&s

Net Working Capital of the Group is detned as the sum of (i)

from payment service providers, (iii) trade accounts payable
connecawiitohn supplier receivables for discounts/bonuses and ma
liabilities. As tnancial criterion for the STI in tkeatgecal

Net Wor ki ngc &acgultaatled sas the arithmetic average of téred net w
values, whereby the net workingndapatakbsohrehadtiedttagdt hast
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(NWGkP" |/ Net Wor-kR) ngFrCampithae tscal yemRrf &m0 2t4H & 02TBI, d dlec NIWCtL e d
be divided in an additional calculation step by the sales re

Rel evant for the tnanci al performance criteria are the audi
DOUGLAS Group for the respective tnancial year.

3.2 ESG CRITERI A

ESG Criteria refers to the telds of action in the areas «
i mpl ementation of the sustainability strategy of the DOUGLAS

The targets for the ESG criteria were detned at the reasona

beginning of the performance period. For the tnancial year :
the depl oy menuts toefd tEhSeG asdt r at egy and cascading the depl oyment
includes the fultll ment of aspects of all four of the ESG pi

AS EUROPE'S LEADING PREMIUM BEAUTY DESTINATION,
DOUGLAS HAS THE AMBITION TO BE A LEADING BEAUTY RETAILER IN SUSTAINABILITY

PLANET

Set culture of belonging and promote Aim for -50% CO,e by 2025 (scope 1&2 vs. Improve the sustainability of the products we offer
collaboration and appreciation 18/19) in first step, develop further reduction
targets for scope 1-3 in-line with SBTs — Working together with brand partners on
— Drive diversity sustainability
— Equity & inclusion — Reduce energy consumption in stores & offices | — Make our corporate brands excel in
— Grow our culture — Reduce waste sustainability
— Develop our people — Reduce emissions from transport / supply chain | — Visibility on sustainable beauty in customer
— Lower environmental footprint of store interior journey

Clear ownership and responsibilities among management to empower and to deploy ESG within the organization

" — ESG as recurring part of management remuneration
— Continuously maintain our Compliance Management System (CMS)
ENGAGE — Reporting system for annual ESG report
4. FURTHER CLAUSES

4.1 MALUS & CLAWBACK

The Company was entitled to revoke the bonus entitlement 1in
economic reasons, such as a negative economic result,efh sign
t he fsotr eeccaonomi c devel opment as well as | ow performance or se
member, with a notice period of three months to the end of t
that the revocadt omordeetshamt2m%Weof the total compensation.

This regulation only applies to the CCO, Dr. -IPO Isiypsg eAm chroé ena
or clawback provisions were provided for the CEO, Al exander

4. 2 PREMATURE TERMI NATI ON

In the event of a premature termination of the appointment
member by the Company without good cause, the Management B«
corresponding to theydenttiehabfonéslei pmplm case of good caus

DOUGLASnual R@PO
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4.3 I NABILITY TO WORK, DEATH

I'n the event of temporary unttness for wor k, members of t |
contractually agreed base salary for a duration of up to six
I n the event of death of a Management Board member, their S

agreed base salary for a duration of wup to six months.

No such payments were made to the Management Board members |
2023/ 2024 wuntil the | PO.

4.4 SI DE ACTIVITIES

There is no additional compensation for mandates of Manageme
Group.

4.5 NONCOMPETE

With respect to the CCO, Dr. PhidkiompeArdrnge ecemeatpaste -caorcthraa
|l PO Compensation System ROmPameens at itdhre -| PDstiseenmr.v iTchee aPgree e men
CEO, Alexander vae dE®, LMamk laamngerth, codind r me tcucanbmentaan nc Ipaowsste s .

5. APPLI CATI ON OFPOHEOMRENSATI ON SYSTEM

In the following, the compensation which has been fully ear.|
the Reporting Period is shown as "awarded", even if the actu
Accordingbwsrdwit bht he compensation for the members of the Man
LTI whose plan term ended on September 30, 2024, are shown
underlying services were fgaldytaenfdebept bpmbarhe3 G ,epd024. Thi
comprehensible reporting and ensures a consistent link betw

reporting periods.

The respective target achievements of Adj-h,s theads eEdBlolDAt, h eNed O LU
Groupzs | FRS consolidated annual tnancial statements 2023/ 2C
an overall targrett me h$elviemesntshown in the table bel ow:

Target achievement

Financi al Target (Y gu Actual tgu% Total ( %)

Mi I Ii on Mi I Iion

Adjusted

EBI TDA 786 . 808. 127.
Net Sal es 4, 376 4,450 116.
88. 68
Net Wor ki n
Capihk al 169. 234. 0.0
ESG criter N/ A N/ A 100.
(IFi gures show 100% target. Target range was set frq
for CEO.

30 DOUGLASnual R@PO
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On December 17, 2024, the Supervisory Board has determined t

The payout amount for the period from the start of the tnanc

member resulting from the STI target achievement for the tna
Targe| Pr-ePO| Tar @gemou‘dy Total t Payout am
amount Perio achieven
full STHP
basi g
EUR 2z ( days EUR 200 % EUR 200
Al exandel 850.0 397. 13 88.68 352.18
der Laan
Mark Lan| 550.0 256.97 88.68 227.88
17136
Dr. Phil 475.0 221.93 88.68 196.80
Andr ée

(The disclosed target and payout amowuataabasical tat
start of the tnancial year 2023/ 200Ma4 chntli9l, R2B®41L PO

(ZThe total target achievement of the STl is measur
(3The #POt compensation came into eUect as of the da
Douglas AG, i.e. as of 20 March 2024.

I'1TlT. MANAGEMENT EQUITY PARTICI PATI ONPBROGRAM ( MEP) PRE

On December 30, =Z®IA04,edwintam atgheemesnot equi ty participatNMBbBh) progr

a shhhased compensation program was established by means of a
2 Beteiligungs GwWHBMCok, Ca. dKkGe¢? shareholder of Kirk Beauty
member s, key management personnel, other senior executives
enabling them to hold an indirect BeaetgsA GmbHheabDOUGhAS a
value development. This indirect interest amounted to 5. 6% i
The program, as amended from time to ti me, ensured that af f

settl ement of the MEP would be serviced by shares in Dougl
deduction of <costs.

The MEP participants, including the Managupmeonft tBhoeairrd smeanrbeesr s
AG so received by virtue of the settdehmeeadct otfo tdhes tMERari yn dxhe
participants were permitted to (indirectly) sell a Ppalbeion

Ri gZh)t corresponding to their entitlement-spi pethedMEPP! i Ecr tal
in Douglas AG received from the date of receipt of such shar
of Dougl as o0AG tstheareesgul ated mar ket of the Frankfurt Stock
anni versfarsuch date, each MEP participant may sell a portion
to the relevant MEP participantzs total entitl ement, | ess
exercised.
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The following table provides the number of shares in Dougl as
the course of BDitmecdd®P®O aphtehd! ficoars ht hsiest t | ement triggered by t he

Share settl ement Cash settl ement

shares) EUR 2000
Al exander v@}2,131, 791 23,754.24
Mar k L@&hger 392,914 0
Dr. Phil i(pp 218, 408 2,433.68
(Pndirect settlement through Mil & Bos B.V and opted to
with the Sale Right in order to cover related potenti al
(Pndirect settlement through ASTAM Holding GmbH and sett
(hirect settlement and opted to receive settlement 70% i
order to cover related potential tax obligations with re
IVv. POSTPO COMPENSATI ON SYSTEM OF THE MANAGEMENT BOARD
1. OVERVI EW
The Compensation System of the Management Board of Dougl as A
remainder of the 2023/2024 tnancial year and onward, is desc
When designing the Compensation System of the Management B c
principles shown in the graphic bel ow.
Principles of the Compensation System

Sustainabl-eeamddévabopment

The compensation structure cohermbotéesntasushaphab
Pay for Performance

The Compensation System is geared towards perfor ma
Al i gnment of interests

The design of the Compensation System consolidat e;q
DOUGLAS Group, and the management .

Consistency of the compensation

The Supervisory Board ensures that the Compensatio
the compensation system of executives.

Mar ket competitiveness

The design of the Compensation System is in |ine w

30
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The Compensation System of the Management Board of Dougl as

el ements. The Supervisory Board has set a Compensation Syste
The members of the Management Board receive a txed annual b
mont hly install ments. The annual gross base salary amounts t

625,000 EUR Maa rk tLhaeng@F O, and to 625,000 EUR for the CCO, D
granted to the Management Board members.

In addition to the annual base salary, the members of the M
el ement s, the STI and the LTI (hereinafter the ZLTI Z). Bot t
devel opment andeivmanor keryatperfeolrmance indicators of the DOUG

focus on -ttehrem ldoenvgel op ment of the DOUGLAS Group, the LTI m:
compensation.

An overviewl BO Cbmp®Posation System is shown bel ow:

Fi xed compen Base Salar Fixed compensation which 1is
equal monthly instal ments.
Benetts May consiasctciafenaninsurance,
business and private us e,
voluntary statutory heal 't

rei mbur sement of costs for

Vari able comSTI Type Annual bonus
Performanc Financi al perforrm
criteria T Adjusted EBIT

T Net Sal es
T Net Wor ki nlg C
ESG criteria

Cap 150% of target arm
Payout I n cash

LTI Type Performance share
Term Thregear perfor man

yedm!|l ding period

Performanc Rel ative TSR (50%
criteria Adjusted EBT (50%

Caps Target achi evemen
Payout: 250%

Payout I n cash

DOUGLASnual R@PO
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Mal us & Cl awback Reduction or complete forfe
compensation is possible.

Share Ownership GuideliManagement Board members a
mi ni mum amount in Douglas A
sal ary (CEO) ; 100% of t he
Management Board Member). T
met within four years form

Severance Payment s May not exceed the | esser o
of compensation or the com
remaining term of the servi

2. POSTPO TARGET COMPENSATI ON

30

The ttatrglet compensation of each Management Board member cor

target amount , and the LTI target amount . The Compensation
approximately 25% to 35%roxhenaB8€l yt @58moéownt35%0 app the LTI |
30% to 45% of the total target compensation. The current com

with these threshol ds.

The stronger wei ghetrimm gv aordimgtbdires d toinogn ¢ o mp atreerdm tvoa rti haeb | seh ocrotmp e
ensures that the compensation structure-tiesmodieoeret epg meawamnd

AG in accordance with the provisions ofe tttheat AktnG.aclcrordddict®
requirements of section 87 Paragraph 1 sentence 3 AktG as w
Governance Code, the proportion of the variable compensatio
varliebcompensation made up of the STI. At the same ti me, i m

putting signitcant weight on the STI

% figures correspond to the
Minimum Payout 100% relative share of total
compensation excluding benefits

Target Payout — 25%-35%  25% - 35% 35% - 45%
Maximum Fayout = 10% - 20% 20% - 30% 508 -70%
Base Salary Shart-Term Incentve (STI) Long-Term Incentive (LTI)

Scenario Explanation

Wlinimum Payout STI: (0% of target amount; LTI 0% of target amount

Target Payout STI: 100% of target amount; LTI: 100% of target amount

Waximum Payout STI: 150% of target amount; LTI: 250% of target amount
The value of benetts due to the Management Board members is
included in the above graphic; however, benetts wuswually amou
The total target compensation was determined by the Supervi
compliance with the Compensation System, the Akt G, and the G
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In Iight of the I PO of Douglas AG in March 2024, the appropr
compensation was reviewed with the assistance of an independ
the |l evel andmptemsatt i oem ofasc carried out using two di Uerent
country, size and industry. Thus, t he MDAX as a broad index
in the beauty and r et aiwh einn daussstersys iwegr emacroknesti dceornefdor mi t vy .
Based on the assessment, the Supervisory Board determined cog
Board members Al exander van der Laan, Mark Langer, and Dr. P
The target compensation for tscal year 2023/2024 | evels for
in the following table. I'n I'ine with the structure |l aid out
target STl cor% eosfpobnadsse tsoallabrOy and t he target LTI correspond:
Al exander va Mark Lang Dr. Philipg
CEO CFO CCO
PodtPO PodtPO PodtPO
(fwehr bas (fwehr bas (fwehr bas
EUR % T| EUR ' % T| EUR ' % T
Base salary 1,0 28. 2 6 2 28. 2 6 2 28.1
Benetfts 37 1.0 26 1.1 32 1.4
Fi xed renumer at i ¢ 1,0 29. 3 65 29. 4 65 29.5
STI 1,0 28. 2 6 2 28. 2 6 2 28.1
LTI 1,5 42 . 4 93 42 .3 93 42.2
Vari able renumer i 2,5 70. 6 1,5 70. 6 1,5 70. 4
Total Target r dnPy 3,5 100. 2,2 100. ( 2,2 100. (
3. SHORITERM | NCENTI VE
The STI is designed as a target bonus model with a perfor mar
the end of the performance period is determonald bgrgeltaphié
The total target achievement is calculated as the sum of the
their respective weighting. Primarily, the total heaer@euglaacdi
AG, operationalized via Adjusted EBI TDA (weighted between 2°¢
35%) and Net WrrkweggGapidt dlet ween 20% and 30%). Besides tnan
governance SGricréntieai @ are considered (weighted between 10%
detned by the Supervisory Board at the beginning of each t na
Li kewise, the Supervisory Board wil/l set a weighting for th
tnanci al performance criteria upon achievement of which the
wi |l Il furt hmeurm sveatl uae miproin achi evement of which the target ach
upon achievement of which the target achievement will be 150
the minimum value and taise Heatrwgeedn vtaHei et aragetwedd!| ue and t he
30 DOUGLA8nual R@PBO
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achievement for each of the tnancial performance criteria i
the payout amount of the STl can range between 0% and 150% (
Meeting or falling below the | ower threshold (entry hurdl e)

30

the target value corresponds to a target achievement of 10
corresponds t o nenttarogietl 5a0c%.i ev e

The target achievemepi abfitkbe ES8G criteria may range from 09

The target achievement is measured in percent and rounded to
The target achievement curve for the tnanci al performance t a
illnstrative

150%%

100%

o

Lowsr threshold Target Upper threshold

The tot al target achievement for the tnanci al year 2023/ 202 :

the performance criteria with Adjusted EBI TDA weighted with
P weighted witGhc25 %eana B®i ghted with 15%.

The audited, certited and approved consolidated tnanci al st
tnancial year are authoritative for the tnancial performance
To determine the payout of the STI for the period from the I
achievement of the performance criteria of the STl is measur

t SNF2NYIFyOS LISNRA2RY hy$§ i
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<> Perf or mance criter-janghah):igD
(target achievambéf) each O

Payout irn
Target a|
. (Cap: 15
in EuUr ( 2540% 2035% 2030% 1020%
target a
() () ()
N N/ N
Adj usted Net Sal N WGP ESG crit
3.1 FI NANCI AL CRITERI A
Adjusted EBI TDA used for management purposes is derived
tnanci al statements within the consolidated statement

opinion and judgmegement thfe Doug-t asulAGi ng,r eexncoenpt i onal

management pur posesAdjhuesrtee dnzagRleTrDA he 7Z

Net sales refers to the top line tgure as disclosed
consolidated statement of prott and | oss and is incl
(herei Naft &gl.&s

Net Working Capital of the Group is detned as the sum of
from payment service providers, (iii) trade accounts
connecawiitohn supplier receivables for discounts/ bonuses
l'iabilities. As tnancial criterion for the STI in

Net Wor ki ngc aacpultaatied sas the arithmetic average of

(NWGh" / ZNet WorKRi)ng FCami ttehle tscal yéarf 0202nh/e2 ®T3

wi || be divided in an additional calcul ation step by
3.2 ESG CRITERI A
ESG Criteria refers to the telds of action in the

i mpl ement ation of the sustainability strategy of t

DOUGL A8 nual
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targets for the ESG criteria are detned at the reasonal
beginning of the performance period. For the tnancial year
around t he dfeptlhoey meednjtusot ed ESG strategy and cascading the d

includes the fultll ment of aspects of all four of the

AS EUROPE'S LEADING PREMIUM BEAUTY DESTINATION,
DOUGLAS HAS THE AMBITION TO BE A LEADING BEAUTY RETAILER IN SUSTAINABILITY

PLANET

Set culture of belonging and promote Aim for -50% CO, by 2025 (scope 182 vs. "18/19) | Improve the sustainability of the products we offer
collaboration and appreciation in first step, develop further reduction targets for
scope 1-3 in-line with SBTs — Working together with brand partners on
— Drive diversity, equity & indlusion sustainability
— Grow our culture - Reduce energy consumption in stores & offices | — Make our corporate brands excel in
— Develop our people - Reduce waste sustainability
- Reduce emissions from transport / supply chain | — Visibility on sustainable beauty in customer
- Lower environmental footprint of store interior journey

4 .

The

Clear ownership and responsibilities among management to empower and to deploy ESG within the organization

i’ — ESG as recurring part of management remuneration
— Continuously maintain our Compliance Management System (CMS)
ENGAGE — Reporting system for annual ESG report

LONGERM | NCENTI VE

LTI is designed as a virtual performance share plan w

period of three yeargyeandhahdaddi peonald. one

2
€[
E

it

1

«

At the start of the plan term of each tranche of the perfo
conditionally granted a number of performance share wunits
calcul ated on thelLbhsiamooht thgreadgepon in the respective

average share price of the Douglas AG share during the 30

tr

After the engeaf pbefohmaece period, the tnal number of PSU
price development, the payout depends on the overall target
indicat or s, tshhearreehloaltd evre rteottuarln ( TSR) and the adjusted earni
over theedrthrperformance period. The target achievement for t
TSR of the Douglas AG shapeaeiwsthncthed€&€8Riof thkee MDAX and t he
peer, each of which is weighted at 50% for the achievement o
Target achievement for each criterion may range from 0% to 2
company performance. In order to further reTect ytetne dapidt alg
period foll owsi otnh eo fd ettheer mimalt number of PSUs during which th
to i mpact the payout amount of the respective LTI tranche.
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Foll owi ngy eare honledi npapeuitod mbhet is determined by multiplyi
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the corresponding average share price of the Douglas AG shar
foyerar term plus the cumul ati veerdr vaindde npdasi dp aoiud d unr icnags ht. h €T hpel
250% of the target amount (ZCapZz).

Absolute share price development Payout amount
Target amount A~ M in EURO incl. dividend
in EURO : N sl o e equivalent
. (Cap: 250% of target amount)
/ FYn FY n+1 FY n+2 FY n+3 3
Average share price Three-year performance period Average share price
30 trading days before the 30 trading days prior to the
start of the plan term Target achievement (0 - 250%) end of the plan term
One-year
5 additional
= Relative TSR ARt share price X
. MDAX: Ind. Peers: ysie measure-
Conditionally granted 50% 50% ment Final number of
number of Performance x x .
= Performance Share Units
Share Units 50% + 50%
As the tnancial year following the I PO was not a full ryear,
2024/ 2025. I n or dermitsos i mogmpael nl soactaet itomme f or the tnanci al year
value of 2/3 of the nor mal LTI all ocation amount was granted
end of the tnancial yeaddddaa/n2ad2 42T)(.h FlddorcAedtdiietrni &Zn a | LTI Al
all ocation 2024/2025 willl only be shown as granted and owed
5. FURTHER CLAUSES

5.1 MALUS & CLAWBACK

The Supervisory Board has the right to fully or partially
members that has not yet been paid out or reclaim variable
cases.

Those shall include the calculation of variable compensati on
breaches of duty.

For the tnanci al year 2023/ 2024, the Supervisory Board did
compensation.

5.2 SHARE OWNERSHI P GUI DELI NES

Share Ownership Guidelines (SOG) form an integral part of
applicable to all Management Board members.

The Management Board members are obliged to invest a mini mul
shares for at | east the duration of their respective appoin
shares that need to dblRramed dinstteguadl ue of 150% and 100% of
Otcer and for the Ordinary Management Board members, respect

within four years form appointment.

Shares in Douglas AG already held by the -uBpoaptda sMe mhbielrl ale td
towards the fultllment of the SOG Target.

DOUGLASnual R@PO
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Sharehol di
Base sal arfSOG Targetirelation t
EUR) base salarfsalary to |Status
Al exander 1,000 150 >150/Fultll ed
Laan
Mar k Lange 625, ( 100 >100/Fultll ed
DrPhilipp 625, ( 100 >100|{Ful tl 1l ed
5.3 PREMATURE TERMI NATI ON/ SEVERANCE PAYMENT
In the event of premature termination of the appointment and
without cause by Douglas AG, severance payments made by Do
member in connection winaht itohne nparye maotureex cceeerdn t he amount due f
and in any case may not exceed the compensation payable for
Cap). Notwithstanding the capatoan psagvaskrna@resade fmgayamdretds ,vapricamabl e
to departing Management Board members are made on the dates
In the event of such a premature teTennmaktmoantihwee t@mrgret e d mo

30

y e
se
al
re
e X

I n

by
me
se

Du

co
wo

gr

I n
ag

ar in which the termitnead ilbyn Db/cT@T rfear isvemry day of the res
rvice mpelodtitchhresh Management Board member with Douglas AG ex
ready granted pl anTetrrmancnhceesntdfvet feorLowhg ch the performance
duced by 1/36 for eadlk emaoretltatiimnwhii h orfo tsher Wanagement Boece
ists during the performance period.

case of termination of the service agreement with the Man
(i) Douglas AG for good cause in accordance with section
mber of the MamdagwimemdutBogood cause, the member of the Ma
verance payment.

ring tnancial year 2023/ 2024 no severance payments were gr

.4 I NABILI'TY TO WORK, DEATH

the event of temporary unttness for wor k, members of t |
ntractually agreed base salary for a duration of wup to siXx
rk for an aggraegat & hper itavdb gmoemt hs t hroughout a given tnanc
anted pro rata temporis for the relevant tnancial year.

the event of death of a Management Board member, their
reed base salary for a duration of wup to six months.

such payments were made to the Management Board members
ancial year 2023/ 2024.
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5.5 SIDE ACTIVITIES

The compensation for mandates of Management Board members in
or in associations or similar groups in which the Douglas AG
against the Mamag«€omenptenBati on. I n the Reporting Period no ad
mandates of Management Board members in other entities of th
5.6 NONCOMPETE

During the term of their service agreements the membars of
compete obligations, including a prohibition not to engage,
al so not as an entrepreneur or in any other manner, neither
a compettiitviivtey ,acor to be active for an enterprise that 1is in
With respect to the CCO, -Oompeéthe | olplpi PAatdir@re , wit lhle alosio apply
foll owing termination of h-t enteagwtcooanpaegoep eonbe nitg.a tT hoen sp oesntt ai |
Dougl as AG t-oconmpeyw ea cmampensation to Dr. PhilipgoAndra&de ufadr nto
compete period, which will be oUset against a potential seve
install ments and amount & xtead 50%poefn stahteé ocno. n tDroaucgtl tassl AG e€ean wai

30

compete clause with the eUectcarhpaet & hoeo mopd ri sgaattii om o ea peasy sai

of

the declaration of waiver by Dpp RhdlréeppiaAndree; tion usec H

i mmedi ately after the end of his service agreement.

The service agreements of t he CEDO, Al exander van der- Laan,
contractcuwarldpenocen cl auses.

6 . MAXI MUM COMPENSATI ON

The Supervisory Board has set a maxi mum compensation for the
System.

For the Chief Executive Otcer the maxi mum compensation for a
Management Board members the maximum compensation for a tnan
The maxi mum compensation | imits the tot&lxpeompsendatri doren(elds
Management Board members which is paid out for a tnanci al )
compensation elements (LTI in particular). Should the total
byhae Supervisory Board, a portion of the LTI (as the | ast co
refund or repl acement to the extent t hat the total compen:
determined maxi mum compensation

Compliance with the maximum compensation is reviewed after
compliance with maxi mum compensation for a tnancial year can
the payout amountt ioofn tehlee nteonmp ewnistah t he | atest due date award
is determined. As the vesting period of the additionally gra
LTI Gr ant mu st be taken imtaoompensati dmorfdrhetmaxRPhl3/ 2024
compliance with maxi mum compensation for the 2023/2024 tnan:
hol ding period; that is, in the compensation report for the

DOUGLASnual R@PO
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7. REVI EW OF COMPENSATI ON SYSTEM
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7.1 DETERMI NATI ON AND REVI EW

Pursuant to section 87, Paragraph 1 Akt G, the Supervisory B«

into account the responsibilities and performance of t he Me
Douglas AG, the SepermisesyaBoapdrdpriate | evel for the tota
Management Board members for each tnanci al year . Further mor «
Board by conducting a horizoebal oastWwel compeasaéeibhncal compa

For the 2023/2024 tnanci al year, based on the geographical s
size of DOUGLAS Group in terms of sales, number of employee:
wel | as a group ofiosel ecoempetiintersmaserved as benchmar ks foc
compensation | evels. For the vertical comparison, the compen
with the compensation of senior execiuni past iacnul aort,h etrh ee mpé v
compensation is considered over ti me.

Based on the results of the compensation review in the 2023/
target compensation of the Management Board as of the date o

7.2 EXTRAORDI NARY EVENTS OR DEVELOPMENTS

The Supervisory Board reserves, in |line with recommendati on
right to account for extraordinary events or devel opment s

appropriate extent vaeheabldet eompenegti on payout amount s. E x
detned as major unexpected events (such as war, pandemics, o
of Douglas AG (such as major di vesntmemhan e iarcqtuiesi owmarss toir
inTation, capital measures or material changes of the accour

of foreign exchange rates that could not reasoreabkeyflbawmankbee
wer e set and signitcantly alect t he payout amounts of bot
devel opments are expressly not regarded as extraordinary dev

In the 2023/2024 tnanci al year the Supervisory Board did no
payout s.

7.3 TEMPORARY DEVI ATI ONS

I n accordance with section 87a Paragraph 2 sentence 2 Akt G,
compensation system if t hitserims-bweeidrd@ noif alt hforDOWUIGE AS$ o1Gg ou p .
circumstances jusdeviyathigom f ronpotrlae ycompensation system incl
crises. However, unfavorable market devel opments do not just
I n the wevent of a deviation, t hhee d c anopvearr dest € tolme ana@nn gs w e Mmai m
devel opment of DOUGLAS Group and be linked to its success ac
member. Only after a careful analysis of the excepénDatailorci r
system is permitted.

In the 2023/2024 tnancial year the Supervisory Board did not
system.

8. APPLI CATI ON OH PIHECGPMPEINSATI ON SYSTEM

The Supervisory Board has determined the target achievement
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The respective target achievements of Adj-h,s theads eEdBlolnDAt, h eNed O LU

Group | FRS consolidated annual tnanci al statements 2023/ 202 :
overall target ac8Tleyveanenghdwnm itk the table bel ow:
Target achievement

Target (g Actual % Tot al (¢
Mi I 1 ion Million |

Adjusted E& 786 . 808. 127.

Net Sal es 4,376 4,450 116.

NeWor ki ng -¢

b 169. 234. 0. 0

ESG criteri N/ A N/ A 100. 88,68

(IFi gures show 100% target. Target range was set from 0%

The payments for each Management Board member for the perio
2023/ 2024 resulting from the STI target achievement for the

Targel PodtPO Target @ Total ta Payout @'Mmo

amount Peri o achi evend

full vy

basis

EUR zO0 days EUR z00( % EUR z000
Al exander 1,000 532. 88. 472.
der Laan
Mar k Lang 625. 332. 88. 295.

19836

Dr . Phil i 625. 332. 88. 295.
Andree

(The disclosed target and payout amoumt aabasd sl ¢ wirlaRtGhdu npe rla m daef treq|
year 2023/2024,b30/e09/2002048./ 2024

(he total target achievement of the STl is measured over the ent

(3The #PPH management contracts came into eUect as of the day when
20, 2024.

V. TOTAL -RRE POFTO COMPENSATI ON I N FY 2023/ 2024

The following tables show the compensation awarded and du
Management Board for the tnancial year 2023/2024. 1t disclos
as the relative skatesnoffe¢athoonompomnhe total compensati on.

The STI amounts for 2023/2024 are included in the 2023/2024
respective Management Board member had fully rendered the se
during the reporting period.

30 DOUGLASnual R@PO
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The following table shows the compensation awarded
Management Board for the period from the start of t
the end of the tnancial year 2023/ 202
Al exander Lo
Mark Lan| Dr. Philirp
Laan
CEO CFO CCoO
EUR % TIEUR % T/IEUR % T
Pr-le P(@ 397.] 21. 8 257. 22.4 257 22.9
Base 6%l ary
Po 4 tP(®) 532. 29.2 332 29.0] 332.] 29.6
Pr-leP O 29. 1. 5/ 8. ( 9. (
Benetts
PodtPO 37. 2. 0] 26. 32. . 8
. Pr-ePO 426. 23.4 265.| 23.1 266.] 23.7
Fi xed renumer §
PodtPO 569.] 31.2f 358.] 31.2| 364.] 32. 14
ST Pr-leP O 352.] 19.3 227. 19. 8 196.] 17.5
PodtPO 472. 25.9 295.| 25.7 295.] 26. 3
Pr-eP O - 0. O - . 0 - . 0
LTI
PodtPO - 0. O - . 0 - . 0
. Pr-ePO 352, 19.3[ 227.] 19. 8 196.| 17.5
Variable renuli
PodtPO 472. 25.9| 295, 25. 7| 295 26. 3
Pr-ePO 778.] 42. 7] 493.| 42.9] 463.| 41. 2
Total renumer §
PodtPO |1, 041 57.2, 653.] 57.0[f 659.] 58. 7
Tot al r enume/r2adtB 401n6 2K
1,824q100.0g1, 144100.4gq1,123100. ¢
Akt G
(PrePO refers to the time from 01/10/2023 to 19/03/2024.
change f-tomR&sG®k base salary in March 2024 was calcul ated
Pr-ePO) .
(PodtPO refers to the time from 20/03/2024 to-lPO®)09/ 2024
(3Total /2YPBBers to the entire tnancial year 2023/2024,

30
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VI. COMPENSATI ON SO ERWE SORY BOARD
1. OVERVI EW

I n preparation for the 1| PO,

by which the SupervisdeyeBmiamed

(Mitbest G)
(previously

According
resolution

on the

has been detnedmbetihg @
The compensation of the
the German Corporate Gov
the Supervisory

compensation

and responisnggl ¢ hé o DOBWGOAS
known as Douglas GmbH) to
to section 113 (3) sentences

of Supe

enéehel resol uti

of t he
Code.

me mber s
ernance

9, 2024
Group, was
Kirk Beauty

1 and 2
rvisory
on of Mar c h

Supervisor
I n doing so

B oi aornd 'asn dc ointtsr oiln dfeupnecn d e nc e
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r this reason, the Compensation System of the Supervisory
addition, the members of the Supervisory Board receive cc
ke account of the increased scope of work and additional r
PREPO STRUCTURE AND LEVEL OF COMPENSATI ON
e chair of the Supervisory Board receives a txed compensat

ed compensation of 45,000 EUR. The ot her members of t he ¢S
, 000 EUR annually.

e chair and members of the Mediation Committee did not re
ecutive Committee, an Audi t Commi ttee or -laP®omination Comn
mbers of the Supervisory Board who were not part of the S
ancial year receive pro rata compensation.

POSTPO STRUCTURE AND LEVEL OF COMPENSATI ON

pervisory Board members of Douglas AG receive a txed compe
anci al year of their member ship in the Supervisory Board

upervisory Boar@0oam&URtsanhd 160, the vice chairperson of the

Members of the Executive Committee and members of the Audi
compensation of 30,000 EUR for each otce held in one of the
The chairperson of the Executive Committee and the chairper:
annual compensation of 60,000 EUR for the chair held in one
The members of the Nomination Committee and the Mediation Co
I n addition, Douglas AG will refund the members of the Super
their Supervisory Board mandate as well as any turnover tax
VI1T. TOTAL -RRE PO COMPENSATION IN FY 2023/20214
The following table shows the compensation awarded and due i
Board for the period from the start of the tnancial year 202
Fi xed compensg Fi xed compensg Total Compe
Pr-leP O Pr-leP O
Douglas GmbH / K Dougl as AG
Gmb H February BM&ar caho
October BF,eb2L2AaY Yy 2029
202 %
AnnuallPayalQPro ra/Annua Payab/Pro rffEUR Z000O
d targCalerf EUR ZO0|ed Cal en EUR
EUR Z(Qar dg targe r d@y z000
EUR
2000
DrHenni ng Kre (90 141 23 .1 (45 ( 31 12. 35.
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Ulrike(lGrabe (Y5 124 15. § (%o0d 31 8. 4 2 4.
DrAl exabibe(?] 0 N/ A 0 0 N/ A 0 0
Ul ri ke Gaal 30 124 10. | 60 31 5. 0 15.
Stefani d*YH6bn 30 129 10. 4 60 31 5.0 15.
Peter ‘RLnig 30 28 2. 60 31 5.0 7.3
Vesna Mand@d) ¢ 30 124 10. 4 60 31 5.0 15.
DrDani el (®ind 0 N/ A 0 0 N/ A 0 0
Petra (Ringer 30 124 10. ! 60 31 5.0 15.
Can Tdé3%gar 0 N/ A 0 0 N/ A 0 0
Orhan Afman 30 101 8. 2 N/ A N/ A N/ A 8. 2
Fritz SchZ@{’en 0 N/ A 0 0 N/ A 0 0
DrMi chael Hin 30 141 11. 4 60 31 5.0 16.
(‘Empl oyee representative; the employee represe Total :
22, 2024.
(Renumeration waived.
(BFactor = xxx/ 366 calendar days unless detned
(‘¢hairperson
(Deputy Chairperson.
(feft otce when Supervisory Board was abolishe
(MMeft otce with eUect as of March 20, 2024.
(Committees were only established WPOh,ebUespea
compensation is correspondingly not included i
The following table shows the compensation awarded and due
year 2023/2024 pursuant to section 162, Paragraph 1, sentenc
of the tnancdi2®l24.ear 2023
Fi xed compensation Tot al Compel
PodtPO
Dougl as AG
March 2bSepO2tber 30, 2024
Annualized taPayabl e gPro rata EUR Z000
EUR 72000 day¥® EUR Z00O
DrHenning Krek (4)5 194 79. 111.
(Chairperson
Boar
60 194 31.
(Chairperso
Commi t
Ulri ke('Grabe (20 ( 194 53. 68.
(Deputy Ch
Supervi sorl
30 194 15.
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( Member EX
Commi t
Pamel a Knapp 60 194 31 79.
(Member Sup
Boar
60 194 31
(Chairper g
Commi t
30 194 15.
( Member EX
Commi t
Georgia Gar i n( 60 194 31 6 3.
(Member Sup
Boar
30 194 15.
( Member
Commi t
30 194 15.
( Me mbEexre c u
Commi t
DrAl exander(2Dij 0 N/ A 0 0
Ulri ke Gaal 60 194 31 31.
( Member Sug
Boar
Stefani dYHG6bn ¢ 60 194 31 47.
( Member Sugq
Boar
30 194 15.
( Member
Commi t
Peter (RLLnig 60 194 31 31.
( Member Sugq
Boar
Vesna Mand@dl e 60 194 31 31.
( Member Sug
Boar
DrDani el (Pindu 0 N/ A 0 0
Petra (Ringer 60 194 31 31.
(Member Sugq
Boar
Can Td3%gar 0 N/ A 0 0
(IEmpl oyee representative; the employee representa Tot al :
2024.
(Renumeration waived.
(SFactor = xxx/366 days unless detned di Uerentl y.
(%Chairperson.
(Deputy Chairperson.
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Vi1 1 COMPARATI VE PRESENTATI ON OF THE DEVELOPMENT OF
I n accordance with the requirements of
the compensation awarded and due for
the average emplioone,e acnodmpseenlseactt ed t nanci al
of the annual comparison will continue
compensation and earnings
2027/ 2028 Compensation Report

30

The value for the average employee compensatfiwtnil nseh oewgnu i bveall cew
employee popul at®on in Germany
232024 22/ 23 /v2s0.2 4

Member ship Total in EU Change in
Members of the Manage€
Al exander van der Laagsince 2024 1,820.50 21.61
Mar k Langer since 2024 1,147.10 -19.57
DrPhilipp Andreée since 2024 1,123.02 2. 42
Member of the Supervi
Dr . Henning Kreke since 2024 147. 14 145. 22
Ulri ke Grabe since 2024 93. 25 107.19
Dr. Al exander Dibeliusince 2024 0 0
Ulrike Gaal since 2024 47 .45 58.20
Georgia ®etenoksotou|since 2024 63.60 N/ A
Stefanie HO6bner since 2024 63.35 111. 2
Pamel a Knapp since 2024 79.50 N/ A
Peter KLnig since 2024 39.18 N/ A
Vesna Mandal enakes since 2024 47. 45 58. 2
Dr . Dani el Pindur since 2024 0 0
PetRianger since 2024 47 .45 58.20
Can Toygar since 2024 0 0
Fritz Schulenburg until 03/2024{0 0
Or han Akman until 01/2024{8.28 72. 4
DrMi chael Hinderer until 03/202{16. 64 44.54
Financi al pEURorMmah) e
Net SBOEGLAS GROUP 4,450. 97 8. 72
Adjusted EBI TDA (DOUQ 808. 62 11. 40
NWGP ( DOUGLAS Group) 234. 41 10. 83
Net income (Douglas A 49,542 -120.03
Empl oyeeleRs ' 000)
Average compensation 50. 47 7.22
(Al exander van der Laan (appointment in October 2022) an
appointed during the tscal year 2022/2023; the Tot al Sal
appointmén2022/ F023.
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D6ssel dor f December 17, 2024
Al exander va Mark Langer Dr. Philipp .Dr. Henning
CEO
Chairman of CFO CCOoO Chairman of

Management B Member of th Member of th Supervisory
Management B Management B
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K«k]|] ®" ®s

To the best of our knowl edge, and in accordance with the ap
statements give a true and fair view of the assets, i abil i
Group mamageneport, which is combinedDwughA&s$ henmhndgsemantare
the devel opment and performance of the business and the pos
principal opportunitweshantdereshpsecasdodeaebdpments of the Gr

D6 s s elbDdeoccrefmber 17, 2024

Dougl as AG

The Management Board

Al exander van der LaMark Langer Dr. Philipp Andr ée

The English |l anguage text below is a translation provided fo
prevail in the event of any discrepancies between the Engli
not accephti aypyf obi atthe use of, or reliance on, the English tr

may arise from the translation.
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To Douglas AG, D6sseldorf

Mk§~2® ~|] ®rk " is® ~p ®rk +~]|]«~zsi"
®r k +~{fs| ki ?~|*"gk{k|] ® Mk§~2®

Opinions

We have audited the consolidated tnanci al statements bof Dou
which comprise the consolidated statement of tnanci al posi ti
prott or | osds,r eccoonnscoilliidaattieon from prott or | oss to total con
Group equity and consolidated statement of cash Tows for th
2024, and the notes to theemenss| i datkddingnai aummary of si
In addition, we have audited the management report of Dou
management reportz) for the tnancial year from 1 October 202
In accordance with German | egal requirements, we have not au:
management report specited in the ZOther I nformationZ sectio
I'n our opinion, on the basis of the knowledge obtained in th
-the accompanying consolidated tnancial statements comply, i
the EU, and the additional requirements of Ger man commer Ci ¢
Handel sgesetzbuch: Ger mad, Commeomphi afodeWwi ah these require
view of the asset s, l'iabilities, and tnanci al position of t
performance for the tnancial year fra@amdl October 2023 to 3«

-the accompanying combined management report as a whole proyv

position. I'n all materi al respects, this combined managemen
statements, compl i es iwidnmenGes mamd |aepparlo prreiqaut el y presents th
future development. Our opinion on the combined management

components of the combined management repoon afpetchd¢ ealudint ar
report.

Pursuant to Section 322 (3) sentence 1 HGB, we declare that
|l egal compliance of the consolidated tnancial statements and

Basis for the Opinions

We conducted our audit of the consolidated tnanci al staten
accordance with Section 317 HGB and the EU Audit Regul ation
Regul ati onz) and i n @o mpGeinaenrcael | wi tAhcc&et md Standards for |
promul gated by the Institut der Wirtschaftsprdédfer [l nstitute
under those requirements and princiipgloggsamResponshdi | desesi Bb
Consolidated Financi al St atements and of the Combined Manage

DOUGLASnual R@PO
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independent of the group entities in accordance with the regq
professional | aw, and we have fultlled our ot her Ger man pr

30

requirements. coraadadictei ovmt hi Araé¢cle 10 (2)(f) of the EU Audi
provi deadudnioth services prohibited under Article 5 (1) of the
have obtained is sutciewnitdana khoppiropfrorateun copirni ons on the
and on the combined management report.

Key Audit Matters in the Audit of the Consolidated Financi al
Key audit matters are those matters that, in our professione
consolidated tnanci al statements for the tnancial year from
were addressmrtdextn dfheowro audit of the consolidated tnanci al
opinion thereon, we do not provide a separate opinion on the
Recoverability of goodwi |

Pl ease refer to Section 4 in the notes to the consolidated t
on the accounting policies applied. Disclosures on the devel
found inahNdt&6lf2o the consolidated tnancial statements.

THE FI NANCI AL STATEMENT RI SK

Goodwill amounted to EUR 1,033.0 million as at 30 September
for a substanti al share of Groupzs assets.

Goodwill is tested for impairment annually, irrespective of
of Parfumdreams/ Niche Beauty. I f impairment thaggeérismmaai smen
test isiadsoutcaduring the year. For i mpairment testing, the
amount at country | evel or at the | evel of Parfumdreams/ Nich
amount, a need to retofjowisseaansiempailhmerecoverable amount is
sell and wvalue i nAbeuasrei nogf utnhiet .g oFoodrwitlhle i mpai rment test, the C

in use and compares this mwouawamtt hBhe eispgaiti mentc atre yti ngasa carr
2024.

The goodwil |l i mpairment test is complex and based on a numbe
the expected revenue growth, EBITDA for the next three years
There is the risk for the consolidated tnanci al statements

identited. There is also a risk thaappheprebhaeted disclosures

OUR AUDI T APPROACH

With the involvement of our valuation specialists, we asse
signitcant assumptions as well as the Companyzs valuation m
and earnings develacpmért azgeuweldrloownp rates with those respon
carried out reconciliations with other internally available

management and approved byurtthhee rSwopreer,v iwseo reyw aBoaartde.d R he consi s
external mar ket assessments.

DOUGLASnual R@PO
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We al so examined the accuracy of the Companyzs previous for e
years with actual earnings and by analysing deviations. We
di scount rat e, sinr epea rrtaitceu,| arh et hmea rrkiet ri sk premium and the be
and publicly available data.

To assess the methodically and mathematically <correct i mpl ¢
valuation performed by the Company wusing our own calculation

I n order to take forecast uncertainty into account, we exam
EBI TDA, the growth rate and the discount rate on the recove
comparing theseswistlateldebyalt he Company.

Finally, we assessed whether the disclosures in the notes re
compl et e.

OUR OBSERVATI ONS

The valuation model underlying the i mpairment test of goodw
accounting policies.

The Companyzs assumptions and data underlying the measur emen

The related disclosures in the notes are appropriate.
The recoverability of the acquired brands
I nformation on testing the acquired brands for i mpairment is

statements.
THE FI NANCI AL STATEMENT RI SK

The acquired ZDouglas? and ZNocibéez brands recognised under
30 September 2024. At 15.8% of stubtsdlands aét shatrleey faGocowmptzesd ¢

Due to continual brand maintenance measures, the Company cl &
intangible assets with indetnite wuseful lives. These brands
without speciltfc tihrediecdtsi cam. i mpai rment trbhagged idmpaingmeite tyes
carried out during the year. The brands are allocated to th
generating units) for tthrea nidnsp ad@ rremetnd bespri Thepal ly tested
Il mpair ment testing is not required for tgleenebaanag anit e wl
recoverabl e amount of the brands i s unadnodu bttheedrley ihsi gnhoe ro btjheacnt
of impairment of gtemergtowp aeamicadashThe recoverable amount of

(Level 3), which is calculated us-f ngnamlagcaeppttecndddy)al uati on n

|l mpairment testing of the acquired brands is complex and ba:c
These assumptions include primarily devel opment of sales reyv

DOUGLASnual R@PO
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There is the risk for the consolidated tnanci al statements
identited. There is also a risk that the related disclosures

30

OUR AUDI T APPROACH
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the invol vement of our valuation specialists, we asse
itcant assumptions as well as the Companyzs valuation mo

this purpose, we discussed the expected revenue devel oy
ied out reconciliations with other internally available
gement and dapher oSvuepde rlyy sor y Board. The appropriateness
| opment and the determination of the royalty rate were a

| so examined the accuracy of the Companyzs previous for e
s with actual earnings and by analysing deviations.

ompared the assumptions and data wunderfliyéeegr dathe, dtilse oma!

mi um and the beta coetcient, with our own assumptions and

order to assess the mathematically <correct i mpl ementati

ormed by the Company for computational accuracy.

l'ly, we assessed whether the disclosures in the notes on
compl et e.

OBSERVATI ONS

calcul ation method used for i mpairment testing of t he
unting policies to be applied.

Companyzs assumptions and data underlying the measur emen
related disclosures in the notes are appropriate.
amount and valwuation of receivables from supplier bonuse

information on the accounting policies applied, pl ease
ci al instruments in the notes to the consolidated tnanci
cial assetsz.

FI NANCI AL STATEMENT RI SK

consolidated statement of tnancial position as at 30 Sep
advertising subsidies totalling EUR 190.2 million. The ¢
their suppingrs$seoms pandhazonditions. Among other agree
equent advertising subsidies, supplier bonuses and other
he manner and point i n ti meanatte dwh itcnha ntchieala gpreerefdo rpraaynnteen ta
ntombesi dae® the receivables from suppl baelrs b oamliesetse dantldy a
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agreement s. Recognition of these agreements in the stateme
necessitates estimates of the purchase volume for the entire
order to recagniree tdred rrmeei vables from supplier bonuses and
dat e.

There is the risk for the consolidated tnanci al statement s
subsidies are recognised without a corresponding agreement .
tnancial st ateimealtlises hfartomessuppl i er bonuses and advertising
amount .

OUR AUDI T APPROACH

We examined the process for determining receivables from sup
establishment and design of the identited internal control s
controls ie amomst odandhaccuracy of receivables from supplier

We verited the existence of the wunderlying agreements for

advertising subsidies, and verited the recognition of suppl:@i
prott or | oby esevatemenhg the contractual arrangements. To t
sample and then augmented this with a deliberate selection.
recognition of the receivabbesFliropmet mer supweéi eompamed t he |
the recognised amounts in order to assess the reliability of

OUR OBSERVATI ONS

The Group has essentially established an appropriate method
advertising subsidies. The Companyzs assumptions, esti mates
Ot her I nformation

The Management Board and/ or the Supervisory Board are/is r

information comprises the following components of the comb
audited:

-the combi-threan amioal statement for the Company and the -Group,
tnancial statementz of the combined management report,

-the combined corporate governance statement of the Company
ZCorporate governance st at enmmeanrasgesneecntti orne poofr tt,h eancdo mbi ned

-information extraneous to management reports and mar ked as
The other information also includes the remaining parts of

the consolidated tnanci al statement s, the combined manageme
auditorzs report thereon.

Our opinions on the consolidated tnanci al statements and on
other information, and consequently we do not express an opi

30 DOUGLASnual R@PO



[OUGLAS 2 A A A

GROUP To our Sha Combi Madhagem Fi nanS$tiagaleme Additional |
Report

I n connection with our audit, our responsibility is to read
the other information
-is materially ircroonsilsdtdant dwiitthantch el statements, with the
information audited for content or our knowledge obtained i
- otherwise appears to be materially misstated.
Responsibilities of the Management Board and the Supervisory
the Combined Management Report
The Management Board is responsible for the preparation of
materi al respects, with | FRSs as adopted by the EU and the
pursuant to Sectiod 8hae (hpg BlGBs amlni dat ed tnanci al statem
requirements, give a true and fair view of the asset s, | i atk
Group. In addition, the ManagementerBioadr d oinst rrod s pacsn stihbelye hfaovre
to enable the preparation of consolidated tnancial statement
to fraud (i.e., fraudulent tnancial reporting and misappropr
In preparing the consolidated tnanci al statements, the Mana
ability to continue as a going concern. They also have the r
going comddimi onn they are responsible for tnancial reportin
unl ess there is an intention to |iquidate the Group or to c
so.
Furthermore, the Management Board is responsible for the pre
a whol e, provides an appropriate view of the Groupzs positd.i
consolidated memaing, alkcompglaites with Ger man l egal requirement
opportunities and ri sks of future devel opment . I n additio
arrangements and measures (systems) easabtlteey htea we epanm aitd eme
management report that is in accordance with the applicable
sutcient appropriate evidence for the assertions in the comb
The Supervisory Board is responsible for overseeing the Grou
consolidated tnancial statements and of the combined managen
Audi torzs Responsibilities for the Audit of the Consolidated
Report
Our objectives are to obtain reasonable assurance about whet
free from materi al mi sstatement , whet her due to fraud or er |
whol e providesteanviepprofpri be Groupzs position and, in all
consolidated tnancial statements and the knowledge obtaine
requirements and appropriately skrsesodntfsuttuhree apeproerl towpnmietnite s ass
auditorzs report that includes our opinions on the consolida
report.
Reasonabl e assurance is a high |l evel of assurance, but i s nc
Section 317 HGB and the EU Audit Regul ation and in compliar
Financi al Statemegat AAdudby st peomastitut der Wirtschaftspr 6f e
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Mi sst atement s can ari se from fraud or error

aggregate, they could reasonably be expected to inTuence the
consolidatedtéemantsabndtthis combined management report.

We exercise professional judgement and maintain professional
-l dentify and assess the risks of materi al mi sstatement of t
management report, whether due to fraud or error, design an
and obtain auhdaitt iesvisduetncciee ntt and appropriate to provide a b
detecting a materi al mi sstatement resulting from fraud is &
mi sstatement resulting from ieomorfomngefyauidnmayti oval vemico$
mi srepresentations, or the override of internal control s.

- Obtain an understanding of internal control rel evant to the
arrangements and measures (systems) relevant to the audit ¢
design audit procepurasethattheecappumstances, but not for
opinion on the eUectiveness of these systems.

- Evaluate the appropriateness of accounting policies used by
esti mates made by the Management Board and related disclostl
- Conclude on the appropriateness of the Management Boardzs U
based on the audit evidence obtained, whether a material ur
may cast signitcaoupdeubbi bhtyheoGcontinue as a going conce
uncertainty exists, we are required to draw attention in tAh
consolidated tnancial statementsepaodt iort hief combh nedids enlaoagre
to modify our respective opinions. Our conclusions are base
auditorzs report. However, future events or coadntimumwe ankaya
going concern.

- Evaluate the overalll presentation, structure and content of
di sclosures, and whether the consolidated tnanci al stat emer
manner that t htenamnisall i dtagdteedlment s give a true and fair view
position and tnanci al performance of the Group in compli anc
requirements of German commeB&ébal (LawH@EBr suant to Section

- Obtain sutcient appropriate audit evidence regarding the ¢tr
activities within the Group to express opinions on the cons
management report. Wer artfeeradispeati dhe supervision and perfo
remain solely responsible for our opinions.

- Evaluate the consistency of the combined management report
conformity with [ German] | aw, and the view of the Groupzs ¢
- Perform audit procedures on the prospective information pre
management report. On the basis of sutcient appropriate auc
assumptions used Kty Btolne dMamsagermarsi s for the prospective in
derivation of the prospective information from these assumg
prospective information and on t hies aas ssuunbpsttiaonntsi aul s eudn aavso i ad abbe
events wil/l di Uer materially from the prospective informati
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We communicate with those charged with governance regarding,
of the audit and signitcant audit tndings, including any si
during our audit.

We al so provide those <charged with governance with a stat
independence requirements, and communicate with them al/ rel
thought to bear on owherpdapephidemabée,anthe actions taken or
independence threats.

From the matters communicated with those charged with govern
signitcance in the audit of the consolidated tnanci al staten
matters. We sdee sntartitbeer st hhen our auditorzs report wunless | aw or
the matter.

OTHER LEGAL AND REGULATORY REQUI REMENTS

Report on the Assurance on the Electronic Rendering of the

Management Report Prepared for Publication Purposes in Accor
We have performed assurance work in accordance with Section
whet her the rendering of the consolidated tnancial statement

ZESEF documentsz) t teenteaxitmod bdionutgll-Za0s2®306de. zi pZ -HBHARESBL :
20cdl12fb66fac0086fc619cf591a20675f41maddf adwvai4ldOtldel c @mdbecpi6ea

publication purposes complies in all mat eBi L) r el&Betbs whehe
reporting format (ZESEF formatz). |In accordance with Ger man
the conversion of the information contained in the cobhsolide
report into the ESEF format and therefore relates neither toc
other information contained in the tle identited above.

I'n our opinion, the rendering of the consolidated tnanci al
contained in the electronic tle made available, identited ab

materi al respecat seménths tohfe ®eqtion 328 (1) HGB for the &ele
assurance opinion and our audit opinion on t he accompany
accompanying combined management r epotrotb efror2 Ot2i8e tton a3nOc i &d p tyee

contained in the ZReport on the Audit of the Consolidated
Reportz above, we do not express any assurance opinion on t}
t het her information contained in the tle identited above.

We conducted our assurance work on the rendering of the <co

management report contained in the tle made available and id
and the | DW AssurasoeamsdenWark: oA t he El ectronic Renderin
Management Reports Prepared for Publication Purposes in Acc
(06.2022)) . Our responsibility in accwrd@Qunrceatdier ewwi mhapepl ff
Standard on Quality Management 1: Requirements for Quality N
The Companyzs Management Board is responsible for the prepar
rendering of the consolidated tnancial statements and the co

328 (1) sentenaedd4dfotremh# H&Bging of the consolidated tnanci
328 (1) sentence 4 item 2 HGB.
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I n addition, the Companyzs Management Board is responsible

30

necessary to enable the preparation of ESEF documents- that
compliance withtghef regqutireme’®d28 (1) HGB for the electronic

The Supervisory Board is responsible for overseeing the pro
tnanci al reporting process.

Our objective is to obtain reasonabl e assurance about whethe
or unintendgdmmlailamcoen wi th the requirements of Section 328 (1
and maintai n cperpotfiecsissimbo ntahlr osughout the assurance work. We al s

-l dentify and assess the risks of -croampelriiaanc e nwietnht itohnea Ir eogru iurr

Section 328 (1) HGB, design and perform assurance procedur e
evidence that iisopuitatentoamdowip¢pe a basis for our assuranc
- Obtain an understanding of internal control rel evant to the
assurance procedures that are appropriate in the circumst an

assurance opinion ofn tthhees ee (ceocnttirvoelnse.s s o

- Evaluate the technical wvalidity of the ESEF documents, i.e.
documents meets the requirements of the Commission Delegat e
the reporting dateci bnathenté&ohntbabk epectronic t1e.

- Evaluate whether the ESEF documents provide an XHTML render
consolidated tnancial statements and the audited combined r

- Evaluate whether the tagging of the ESEF documents with | nl
requirements of Articles 4 and 6 of the Commi ssion Del egat e
reporting date, enabhdesompl appeagahlad®@eXBRL copy of the XHTN

Further I nformation pursuant to Article 10 of the EU Audit R

We were elected as group auditor at the shareholdersz meet
Chairperson of the Supervisory Board on 10 March 2024. We h
interruption since t.na&rnmicael tyhear nAad/l2@audbl ic oUering in tna
the detnition of public interest entity within the meaning o

We decl are that the opinions expressed in this auditorzs re
Commi ttee pursuant to Articl e ¥Hloronf atuhdei tE U eMpuodritt) . Regul ati on

OTHER MARBU'SER OF THE AUDI TORzS REPORT

Our auditorzs report must always be read together with the a
combi ned management report as well acson el iekatma ch etdn &ErSEiIFa Id ot
combi ned management report connedtuaed ngotthlee vESEFOoher mat be e
company register [ Unbtaeren enbemeen syr eegliesctterrojni ¢ renderingsi adf t he
statements and the audited combined management report and dc«
and our assurance opinion contained therein are to be used s
avail abl e iornmelectronic f
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GERMAN PUBLI C AUDI TOR RESPONSI BLE FOR THE ENGAGEMENT

The German Public Auditor responsible for the engagement i s

KLIn, 17 December 2024

KPMG AG

Wirtschaftspréfungsgesellschaft

[ signature] P6tz[signature] Coir

WirtschaftspréfeWirtschaftspré6fer
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-s«gz*rs{k?a—-~yptau
« ®"®k{ k| ®«

This annual reporltoockoinitga i sntsa tfeoméwatrkdi n4 Homtwwament i s any stat
relate to historical facts or events or to facts or ewvents a
|l ooking tersmimh!|ayg Zai mz, Zanticipate?, Zexpectz, Zintendz, 7

of these words are ahookidngast aneméntfor war d

The f olrwakidng statements contained in the annual report are
are based on assumptions, such as constant exchange rates, e
the occurrenccceurorenncoen of whi ch coul d-icnacul sued iancgt uai It hc irrecsupnesctta nt
results of operations, tnancial -tondi tlieon madash afTbws fandc p
expectations expressewamrddooikmmlgi esd atyemeimé sf oEven if our futu
expectations expressed herein, they are not i#ddiokathigvetaft erme
contained in the annual repoepaantei onl pfvahiedaanuaherepmet o
obligation to upaoadatke nghestfadrewamd s made in this report beyonc
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@~ ®k ~| ®r k 2ks§g~2®
This annual report is published in German and Engli sh. I n

|l anguage versions, the German version shall take precedence
For technical reasons, there may be discrepancies between 1t
the tnancial statements published in accordance with statuto
This document does not constitute investment advice or an

subscribe for securities and should not be construed as suc!|
valuation ofotsheaqurnintained adr i nstruments.
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4s| |l gs~z grzk]|] 1 M2

4kfa—n~rna. AT A%AA

I nterim statement for the trst g-Darcteenb esf 32022028, October O

4kfa—"nra. CI A%AA

Annual Gener al Me € t2i0rRgh afnocri atlh ey e2ar2 3-Gepoleenbet, 3022024

208 (AT A%AA

Halyfear tnanci al report 20MafFbF2h, 3Q¢ct @B 01, 2024

q «® ¢AT A%AA

Interim statement for the thi-ddngwrd®tser 2024/ 25, April 1, 20

-kgk{fka A& A%AA

Annual report for the {scal -Septre®2id /26, De2%ber 1, 20214

DOUGLASnual R@PO



DUGLAS A A

GROUP

30

A

To our Sha Combi Madhagem F nan$iaadleme Additi onal

+~| ®N g ® «

STEFANI E STEI NER

Director I nvestor Rel ati ons
Phone: +49 (0)211 16847 85914

MI KE WEBER

Seni or Manager I nvestor Relations
Phone:(0H)42011 16847 8197

NI KLASRESSE

JuniMamager I nvestor Relations

EMAI L

ir@dougl as. de
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